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Abstract
Short-termers over the Long Run:
Assessing Missional Effectiveness ofNon-career, Mid-term Nazarene Missionaries
Douglas Wayne Terry
Mission sending agencies, local churches, and denominations field a growing number
of volunteer, short-term missionaries each year with no dependable way to evaluate their
on-field effectiveness. This study focuses on mid-termers (short-termers serving at least
three months crossculturally), more specifically on non-career, volunteer, North
American missionaries serving with the Church of the Nazarene between 1983 and 2000.
The study provides instruments and methodology to assess mid-termers' missional
effectiveness in their main ministries (not in everything they do); correlates effectiveness
with several elements of their selection, preparation, placement, and demographics; and
makes recommendations for utilizing its findings. An organizational effectiveness model
provides theoretical precedent for the basic design of the research.
The vast North American short-term mission movement has arisen in a social context
of postmodern and voluntaristic patterns of thinking; been empowered technologically by
globalizing developments; been peopled primarily by baby boomers and busters; and has
gained theological support from contemporary mission emphases concerned with
evangelizing the world.
This study offers a definition ofmissional effectiveness based on eight factors having
validity for most on-field, crosscultural ministries. It is based upon questionnaires
received from 101 Nazarene mid-termers, plus 96 career missionaries and 73 national
Christians with whom the mid-termers served. Inclusion of data from these three
perspectives (volunteer, professional, and crosscultural) is a distinctive aspect of this
research. A missional effectiveness index (MEI) was calculated for each mid-termer.
Statistical analysis of the data showed which demographic variables and elements of
selection, preparation, and placement correlated with and/or accounted for MEI variation.
Main findings are as follows, with demographic variables and elements noted in
descending order of importance. Mid-termers' selection should focus first on their ability
to speak the language used in each one's proposed main ministry, then on cultural
adaptation/adaptability, capacity for interpersonal relationships, spiritual readiness, and
age. The preparation process should also focus primarily on language ability, followed by
understanding of assignment and spiritual readiness. Mid-termer placement should be
based on language ability, religious climate of the assignment, cultural adaptation,
political context of the assignment, and term length. Language ability, as used here, is a
measure of each mid-termer's ability to communicate in an appropriate ministry
language, not a measure of language learning ability.
The study includes recommendations sent to the Nazarene World Mission Division.
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CHAPTER 1
DEALING WITH THE EXISTING GAP IN SHORT-TERM MISSION KNOWLEDGE
Now in their late forties, the last of their children safely in college, Loyd and Nita
Martz began to think about semi -retirement from his construction business (Morgan
1999:16-40). God's grace to them had been expressed through physical healings,
financial success, and various unusual experiences. They had reciprocated by giving
hearty, dedicated service, especially to congregations in need. Christians in several states
could vouch for their generosity and expertise.
Restless, however, after a single year of relative inactivity, Loyd and Nita sensed the
Lord nudging them in a new direction: worldmission. Would they accept God's call to
personally involve themselves in crosscultural mission? Indeed they would! Still, it all
sounded quite radical to them in 1970. Their understanding of short-term mission was as
limited as that of the first few denominational leaders they approached (cf. Parker
1988:42-43). After all, the Martzes were much older than the average missionary
appointee, their health records raised questions, and their denomination, the Church of the
Nazarene, was not in the habit of sending out lay persons, even temporarily, to work with
its career missionaries.
At last Nazarene mission executives gave their request the consideration it deserved,
and they soon found themselves assisting a rookie missionary couple in St. Croix. Still
there six months later, Loyd's building skills and joyful labor were of great use in this
growing field. He took on the hardest jobs himself, enjoying good rapport with local
workers even before he could speak their language.
1
2The Martzes would eventually make an amazing total of 50 volunteer work trips over
the next quarter-century, and they were not alone. Their desire to do crosscultural service
reflected a growing clamor within the denomination for short-term mission. In their
wildest imagination, they could hardly have foreseen the throng of 10,000 volunteers who
would serve annually in Nazarene short-term (and related) programs by the end of the
century (Baty 2002; Bibler 2002; Hoskins 2002b).
Introduction to the Study
I first experienced short-term mission in the late 1 970s as a fledgling career missionary
doing church planting in Denmark for the Church of the Nazarene. A bricklaying pastor
and wife from Louisiana, devoting four months to our project, brought encouragement,
fellowship, and significant cost savings. Another group from Oregon also contributed
through a shorter stay. To my mind, the short-term concept clearly had possibilities.
More than two decades later, Nazarene short-term mission is a multifaceted, growing
enterprise. Short-termers practice medicine, do office work, teach, evangelize, and carry
out a host of other vital, on-field ministries through various programs. To date most
short-termers are Americans, but the percentage of others is on the rise. The majority of
volunteers serve only for a few days or weeks. Others may stay four years or longer.
Most either substantially underwrite or completely pay for their travel, food, lodging, and
ministry supplies, most notably construction materials (Hayse n.d.:brochure). When
volunteers minister for longer periods, they commonly experience language study,
cultural adjustment, homesickness, etc., much like career missionaries. The
denomination now negotiates career service contracts only with applicants who have
3served two to four years in crosscultural missionary internships, which can be understood
to be a form of short-term mission.
Volunteer mission is now a vital part of the world evangelization effort ofmany
denominations and agencies, crossing creedal and traditional lines. The expression
short-term is applied by most to the whole range of volunteer mission experiences,
regardless of purpose, preparation, training, length of term, etc. (Millham 1988:22).
Since my study focuses on volunteers serving fairly extended periods, a more specific
term is needed. Miriam Adeney, mission professor at Seattle Pacific University and
Regent College, refers to mission volunteers who stay for extended periods as
"middle-term people" (1996:14). Building on her suggestion, I choose to designate
volunteer, non-career missionaries ministering crossculturally three months or longer
mid-termers. Bill Berry (2000b:35) uses the term similarly. This reserves the title
"short-termers" in this research either for volunteers serving less than three months or as
a generic term for participants in the movement as a whole. Thus in this dissertation, a
mid-term missionary is defined as a volunteer, non-career missionary serving three
months or more crossculturally. Mid-termers' (assumed) comparatively higher level of
cultural adaptation and greater on-field contribution to the task ofmission demand such a
distinction. How effectively Nazarene mid-termers perform on the field and the issues
that correlate with their effectiveness comprise the subject of this study.
My personal calling is to mission. The 29 years ofmy ministry, all within a single
denomination, are divided between crosscultural and domestic service. I realize that
contemporary short-term mission is a worldwide phenomenon, ofwhich my own faith
tradition represents an admittedly small part. Large part or small, anyone seriously
4involved in short-term mission wants to perform the ministry well. Hence this study.
Desiring obviously that it might contribute to the already substantial Nazarene world
evangelization effort, I hope also for eventually a much broader application.
Focusing on the Problem
Despite its spectacular growth, short-term mission is, by and large, "working blind."
Denominational and parachurch mission agencies assign thousands of volunteers each
year without adequate understanding of their actual impact on the task ofmission where
they serve. How can these people minister most effectively in a given mission program?
Can a way be found to assess their missional effectiveness? Are careful selection,
preparation, and placement vital? How are short-termers viewed by career missionaries
with whom they work? Do local, national Christians approve of them? Do demographic
factors or other common influences (elements, as they will be called in this study)
correlate with their on-field effectiveness?
There is a gap in existing missiological knowledge about the on-field contribution of
short-term missionaries (Peterson and Peterson 1991:20; cf. Harris 2002:36). My
research helps fill this gap, especially as it relates to mid-termers. Subsequent to their
own research, STEM'S (Short-Term Evangelical Missions') Roger P. and Timothy D.
Peterson favor additional study (1991:29-30; cf. Harris 2002:36):
Our study . . . demonstrates the need to conduct and report research related to
other types of short-term mission experiences which differ from the STEM
approach. . . . Such research could evaluate short-term periods of two months or
six months, as opposed to STEM'S two-week period.
5Former missionary James R. Krabill, vice president of the Mennonite Board of
Missions' Mission Advocacy and Communication Division, agrees with the Petersons
(1999:8-9):
What is true about . . . much of the literature pertaining to the subject is the almost
exclusive attention given to the effects on the individual and group participants in
such [short-term] experiences. In contrast, relatively little research has been
conducted on what effect short-term encounters have on host families, churches
and communities ... it is high time for North Americans to take this matter
seriously in our research.
Nyquist and Hiebert emphasize, "[T]he chief beneficiaries [of short-term mission] are
the short-termers themselves and their sending churches" (1995:3). The authors do not
attempt to prove the factuality of their statement, but a review of the available literature
seems to lend credence to it. One would suppose that mid-termers, serving comparatively
longer terms than other short-termers, would benefit crosscultural work more than they do
by reason of their assumed greater understanding of and involvement in local interactions.
Only additional research can verify these suppositions.
Mennonite sociologist John Eby (1998:144) agrees that "[s]ervice sometimes is a
'means to an end' rather than an end in itself." He proposes that "service should be
defined by persons served and should be accountable to them in significant ways." Home
congregations of returned short-termers clearly often reap the benefits of their new zeal,
insight, and spirituality (see "Summary of the Literature," pp. 22-34). My study addresses
the need for more insight into short-termers' (specifically mid-termers') impact on the
mission work they intend to benefit.
Established missiologists, long aware of the existence of such a need, seem to have
been put offby the nebulous, unconventional nature ofmuch of the short-term boom.
6Here are some of the reasons that short-termers' missional effectiveness is not easy to
analyze:
Short-term mission has come on the scene quite suddenly, primarily in the last 25
years.
It involves very large numbers of people.
It includes widely differing age groups, teens to retirees.
Durations of assignments vary widely.
Education and experience of volunteers range from nonexistent to superb.
Assignment locations can be almost anywhere.
Criteria and goals for assignments are not consistent.
Specific work responsibilities are frequently vague.
Individual ministries run the gamut from evangelism to institutional work to relief
and development.
Short-termers work alone, in groups, with nationals, and/or with or under career
missionaries.
Financial support for them ranges from zero to fully salaried.
Accountability varies from nonexistent to quite stringent.
Personal motives for participation differ.
Theological or creedal issues may or may not be stressed.
Career missionaries' opinions of short-termers are not always encouraging.
Few have bothered to find out how national Christians perceive volunteers.
Short-termers' perceptions of their own usefulness are often undocumented.
Agencies sometimes use short-term as a publicity tool, ignoring its missional impact.
7Not only do parachurch agencies and denominations send out short-termers, but
schools, local congregations, assorted groups, and individuals do, as well.
Available cultural orientation varies greatly.
Short-termers are often preoccupied with personal issues, not ministry, while on
assignment.
Questionable evangelization tactics are sometimes used.
Participants may or may not be able to speak the local language usefully.
Some short-termers sense personal calls to mission, while others do not.
Many aspects of short-term mission fly in the face of traditional missiological wisdom.
Short-termers come from many different national, sociological, and cultural
backgrounds.
They work in pre-existing ministries as well as start new ones.
Following their short-term experiences, some go on to career service, some take on
other short-term assignments, and some go home never to participate again.
Short-termers can be variously classified as tentmakers, missionary interns, summer
volunteers, and specialists, to name only a few possibilities.
And yet, there have undeniably been some positive results from short-termers' work.
The Evangelical Alliance Mission's (TEAM's) Michael Pocock insists, "Genuine
ministries are undertaken, people are converted, needed tasks are performed and
missionary vision is stimulated" (1987:154).
Simplifying such a large field of variables was necessary to keep this study from
becoming overly complicated. Choosing criteria that are manageable, yet still valid and
relevant, was crucial for the study's applicability in today's world (cf. Van Gelder
1996:138).
The modern world saw Christianity expand during the twentieth century, but world
population grew even faster. Barrett and Johnson report that there are now 717 million
more people who have not heard the gospel than in 1900 (1999:24). Christ's Church is
obligated to utilize every means available to evangelize them, including short-term and
mid-term mission.
After all, one might see the present wave of short-term missionaries as a continuation
of the much-heralded mission interest fostered by the famed 1806 Haystack Prayer
Meeting and, later, the Student Volunteer Movement of a century ago (Norton 1993:17).
In any case, it is a religio-historical event of enormous proportions, certainly deserving
the attention and guidance of the academy.
Statement of the Problem
By this point, it should be obvious that we need a way to evaluate and positively
influence the missional efforts ofmid-term missionaries. The problem addressed by this
dissertation is how to evaluate the work ofNazarene mid-term missionaries so as to
provide guidance for improved effectiveness. The research evaluates the missional
effectiveness of past Nazarene mid-term missionaries on the basis of eight evaluative
factors; correlates their missional effectiveness with ten elements of their selection,
preparation, and placement; and makes resultant recommendations intended to increase
the future effectiveness for world evangelization of the Nazarene World Mission
Division's mid-term program.
9Three subproblems guided the research.
The first subproblem was, How can Nazarene mid-termers ' missional effectiveness be
assessed?
The second subproblem was, How can the relationship between elements of
mid-termers ' selection, preparation, andplacement and the mid-termers ' missional
effectiveness be established? For purposes of this research, ten elements were selected.
The third subproblem was, What recommendations concerning mid-termers 'future
selection, preparation, andplacementfollowfrom examining this relationship?
Missional effectiveness of individual mid-termers was evaluated according to the
following eight factors, chosen for their importance and applicability to a broad range of
mission ministries.
1 . Contribution to a mission ministry and its goals; the degree to which assigned
goals were met and success experienced in conjunction with executing a specific mission
ministry.
2. Witnessing effectiveness; how successfully the mid-termer shared the good news
of the gospel ofChrist with others by word or deed.
3. Satisfaction from the ministry; an individual sense or feeling ofhaving carried out
the assigned ministry well, including recommendations that others minister similarly.
4. Suitability for the ministry; the appropriateness of assigning to this ministry this
particularmid-termer with his or her individual skills, knowledge, and competence.
5. Local language ability; the ability to communicate in the on-site language of the
people ministered to, possibly even English in an intercultural, academic setting, for
10
example. This indicates if this person was well selected for the assignment and/or was
serious enough about it to prepare beforehand.
6. Quality of relationship with a career missionary, giving insight into the
mid-termer's interpersonal ability and grasp of the importance of cooperation with career
personnel.
7. Quality of relationship with a local, national Christian, revealing the mid-termer's
understanding of the centrality for mission of personal relationships with and learning
from local people.
8. Satisfaction of the recipients with the ministry; just how happy with the
mid-termer's ministry were the people whom he or she came to serve?
For purposes of this study, therefore, the following definition applies. A missionally
effective mid-term missionary is one who contributes significantly to a mission ministry
and its goals, witnesses effectively about Christ, is satisfied with his or her ministry, is
deemed suitable for this ministry, is able to communicate adequately with those
ministered to, has a good relationship with at least one on-site career missionary, has a
good relationship with at least one on-site national Christian, and the recipients ofwhose
ministry are satisfied with it. These criteria utilize common sense, experience, and
generally accepted missiological insights based on experience and theory. They make the
study applicable to mid-termers serving in a wide range ofmission ministries and
organizations, greatly increasing its eventual usefulness. Though other evaluative factors
of personal missional effectiveness could have been included, the eight listed above were
seen by the author as being particularly relevant. Also important is the fact that data
about them could be assembled in a largely quantifiable form.
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Listed below are the ten elements ofmid-termers' (1) selection, (2) preparation, and (3)
placement which were analyzed for correlation with missional effectiveness. Noted are
the categories ofmid-termer utilization with which each is most closely identified.
1 . Previous crosscultural experience (selection); this was assumed to be a definite
advantage when adjusting to and ministering in a new cultural setting.
2. Spiritual readiness (selection, preparation); an acknowledgment that the church's
mission is an extension of the missio Dei. The effective missionary must first and
foremost be in a right, fulfilling relationship with God.
3. Group support (selection, preparation); this could be understood in various ways,
but the reference here was primarily to a local church or other Christian entity in the
homeland which supported the mid-termer, providing prayer, encouragement, and
accountability.
4. Capacity for interpersonal relationships (selection); necessary for positive
personal and working relationships with career missionaries and local people.
Interpersonal problems with mid-termers detract from the mission's overall witness and
ministry.
5. Understanding of assignment (preparation); the mid-termer's depth of
comprehension ofhis or her ministry job description, complete with specific goals,
communicated either before or after arrival at the ministry location.
6. Training/orientation (preparation); this is a summation of the preparation
provided the mid-termer for the ministry undertaken. It includes help for all facets of
adapting to a new culture and carrying out the assigned ministry, such as all pertinent
input by the World Mission Division and/or on-field staff.
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7. Language ability (selection, preparation, placement); an evaluation of the ability
of the mid-termer to speak the needed, on-field, ministry language in advance of
placement, or to learn it before embarking or even early in the term of service.
8. Political context of the assignment (placement); an assessment of the difficulty or
freedom with which the mid-termer carried out his or her mission ministry based on the
political situation at the assigned site.
9. Religious context of the assignment (placement); an estimation of the difficulty or
freedom with which the mid-termer carried out his or her mission ministry based on the
influence ofprior religion(s) at the assignment location.
10. Cultural adaptation (selection, placement); the ability of the mid-termer to
successfully adjust to living in a culture different from that in North America.1
Data on these eight factors and ten elements were gathered via mail and e-mail
questionnaires received from past mid-termers, plus at least one career missionary and at
least one local, national Christian with whom each mid-termer served on-site. The data
were then tabulated, and a missional effectiveness index (MEI) for each mid-termer
calculated. Respondents' answers reflected their perceptions, not necessarily fact.
In the following chart, the abbreviation MTMQ7, for example, means the numerical
response to question seven of the Mid-term Missionary Questionnaire; likewise for CMQ
(Career Missionary Questionnaire) and LCQ (Local Christian Questionnaire). See
Appendices B, C, and D. To illustrate how this chart is to be used, suppose the researcher
wishes to calculate the effectiveness subtotal for evaluative factor 2, witnessing
effectiveness, for a given mid-termer. Say the mid-termer answered question MTMQ40
with a "5," the career missionary likewise circled "5" in CMQ19, and the local Christian
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responded to LCQ15 with a "6." The effectiveness subtotal for the witnessing
effectiveness of this mid-termer would then be (5 + 5 + 6) divided by 3, or 5.33.
As explained above, the chart below gives the formulae for converting raw data from
questionnaires into effectiveness subtotals and ultimately a missional effectiveness index
(MEI) for each mid-termer.
Evaluative Factors Calculation of Effectiveness Subtotals
1 . Contribution to a mission
ministry and its goals: (MTMQ1 1 + CMQ5 + LCQ4) / 3
2. Witnessing effectiveness: (MTMQ40 + CMQ 1 9 + LCQ 1 5) / 3
3 . Satisfaction from the ministry: [(MTMQ 1 3 + MTMQ 1 4 + MTMQ 1 5) / 3 +
(CMQ 10 + CMQ8) / 2 + (LCQ9
+ LCQ7) / 2] /3
4. Suitability for the ministry: (MTMQ 1 6 + CMQ9 + LCQ8) / 3
5. Local language ability: [(MTMQ1 8 + MTMQ 1 9) / 2
+ CMQ15 + LCQ13]/3
6. Quality of relationship with
a career missionary : [(MTMQ23 + MTMQ24 + MTMQ24) / 3
+ (CMQ2 + CMQ7 + CMQ7) / 3 ] / 2
7. Quality of relationship with a
local, national Christian: [(MTMQ27 + MTMQ28) / 2 + CMQ 18
+ (LCQ1 + LCQ6) / 2] / 3
8 Satisfaction of the recipients
with the ministry: (MTMQ21 + CMQ 14 + LCQ12) / 3
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The sum of these eight calculated effectiveness subtotals divided by eight is the
missional effectiveness index (MEI) of the mid-termer under consideration, a number
between one and seven. For example, if effectiveness subtotals for factors one through
eight for a given mid-termer were 6, 5.33, 6, 7, 4, 5, 6.67, and 7, then the mid-termer's
MEI would be (6 + 5.33 + 6 + 7 + 4 + 5 + 6.67 + 7) divided by 8. This equals 47 divided
by 8, yielding 5.875 or 5.88, rounded off to two decimal places. In cases where all the
questions about the eight evaluative factors were not answered, only those which were
answered were considered in calculating the MEI. This plan did not penalize mid-termers
in situations where some of the eight evaluative factors were not applicable or data were
not forthcoming.
An additional question about the post-departure continuation of the main, on-site
ministry was included in each of the three questionnaires. When the responses were
tabulated, however, it became clear that this question was not generally applicable or
indicative ofmissional effectiveness across a broad range ofministries. Questions
MTMQ 12, CMQ6, and LCQ5 were subsequently eliminated from consideration.
Before further analysis could take place, a numerical value had to be assigned to each
of the ten elements of selection, preparation, and placement based on responses to
questions in the questionnaires. The chart below gives formulae for calculating the ten
elements' numerical values for each mid-termer. Notice that element seven, language
ability, is intentionally identical with evaluative factor five, local language ability (p. 13).
This is because it is both an essential part of effective mission as well as a quality to
consider when selecting, preparing, and placing mid-termers. The symbols and
calculations employed in this chart are analogous to those in the previous chart (p. 13).
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Ten Elements of Selection.
Preparation, and Placement
1 . Previous crosscultural experience:
2. Spiritual readiness:
3. Group support:
4. Capacity for interpersonal
relationships:
5. Understanding of assignment:
6. Training/orientation:
7. Language ability:
8. Political context of assignment:







(MTMQ34 + CMQ20 + LCQ16) / 3
(MTMQ35 + CMQ3 + LCQ2) / 3
(MTMQ17 + CMQll)/2
[(MTMQ 18 + MTMQ 19) 12
+ CMQ15 + LCQ13J/3
(MTMQ37 + CMQ4) / 2
(MTMQ38 + CMQ 16 + LCQ3) / 3
(MTMQ39 + CMQ 17 + LCQ14) / 3
Resultant numerical values for these ten elements for each mid-termer will be used in
the statistical analysis stage of the research.
Meaningful statistical correlations between MEI and demographic data from the
questionnaires were also checked for. Such data include length of term, age, serving
alone or with others, location of assignment, type ofministry, and date of service.
Performing a computerized "backwards stepwise analysis" showed which evaluative
factors accounted for the least amount of variation ofMEI and could be eliminated from
consideration.
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The ten elements of selection, preparation, and placement were analyzed (using
Pearson's correlation) to see what correlations between them and MEI might be present
for each mid-termer. Eric Silver, a statistician doing Ph.D. studies at the University of
Kentucky, performed the computerized statistical analyses. A factor analysis showed
which factors and elements exhibited the greatest correlations with missional
effectiveness. Conclusions drawn from these analyses furnished the basis for
recommendations to be made to the Nazarene World Mission Division for improving the
effectiveness of its mid-term program.
The author's prior personal experience and studies intimated that the ten identified
elements of selection, preparation, and placement impact the productivity of career
missionaries, so it was natural to assume that they would likewise exhibit observable
correlations with mid-termers' effectiveness. Increasing the personal missional
effectiveness ofmany mid-termers serving within a denomination or agency, namely by
carrying out recommended improvements in procedures affecting them, will consequently
tend to increase the organization's overall effectiveness.2
Definitions
Several terms found in the research problem, subproblems, and elsewhere were used in
specific ways in this study, necessitating their definition.
Nazarene WorldMission Division is the organizational department of the
denomination Church of the Nazarene International which is entrusted with the
administration and extension of the worldwide, denominational missionary program. The
Division corresponds to managing organization in Cummings' model (1981:250-251; see
note 2).
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Nazarene mid-term missionaries are those individuals or couples engaged by the
World Mission Division of the Church of the Nazarene on a volunteer, normally
unsalaried, basis to devote themselves to the crosscultural missionary effort of the
denomination for periods of three months to four years or more (see Wilson and
Aeschliman [ 1 984] : 1 25- 1 40). Most Nazarene mid-termers are technically classified as
Nazarenes in Volunteer Service or extended Work and Witness personnel. The main
body of the research does not include missionary interns, retired or former career
personnel, or tentmakers, because their training, experience and financial relationships to
the church differ markedly from the norm. To eliminate an unmanageable number of
cultural variables, only North American mid-termers were surveyed. Mid-termers were
found to perform numerous career-missionary functions though retaining volunteer
standing.
Mission ministries are those distinct areas ofChristian service to which mid-term
missionaries principally direct their efforts while on assignment, contributing directly or
indirectly to serving and evangelizing the world. Examples ofmission ministries are
education, medicine, church planting, witnessing, pastoring, mass evangelism,
construction, clerical work, broadcasting, and agriculture (cf. Hesselgrave 1988:36; Hurst
1996:148).
Missional effectiveness is the level of contribution to, or impact on, an on-site
missionary effort made by a mid-term missionary, regardless of his or her specific
mission ministry. Missional effectiveness evaluations in this study were based on
responses to questionnaires distributed to the mid-termers themselves, plus career
missionaries and local, national Christians with whom they served. As noted above,
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factors for assessing missional effectiveness (selected for their applicability to a broad
range ofmission ministries) include (1) contribution to a mission ministry and its goals,
(2) witnessing effectiveness, (3) satisfaction from the ministry, (4) suitability for the
ministry, (5) local language ability, (6) quality of relationship with a career missionary,
(7) quality of relationship with a local, national Christian, and (8) satisfaction ofmission
ministry recipients with the ministry performed.
Elements ofselection are aspects or parts of the process carried out by the Nazarene
World Mission Division by which mid-termers are chosen to participate in crosscultural
missionary service. For purposes of this research, these elements are (1) previous
crosscultural experience, (2) spiritual readiness, (3) group support, (4) capacity for
interpersonal relationships, (5) language ability, and (6) cultural adaptation. Notice that
some elements listed here fall under more than one of the three headings (selection,
preparation, placement).
Elements ofpreparation are aspects or parts of the process, carried out in large part by
the Nazarene World Mission Division, by which mid-termers are personally equipped,
either before or after arriving at the assignment location, to do crosscultural missionary
service. For this research, these elements are (1) spiritual readiness, (2) group support,
(3) understanding of assignment, (4) training/orientation, and (5) language ability.
Elements ofplacement are aspects or parts of the process carried out by the Nazarene
World Mission Division by which mid-termers are assigned to specific locations and
conditions to do crosscultural missionary service. For purposes of this research, these
elements are (1) language ability, (2) political context of the assignment, (3) religious
context of the assignment, and (4) cultural adaptation.
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Effectiveness ofthe Nazarene mid-term program is the extent to which Nazarene
mid-termers as a group contribute to the denomination's overall missionary effort. This
phrase corresponds to organizationalproductivity in Cummings' model (1981:250-251;
see note 2).
Delimitations
This study was not limited to assessing all responding mid-termers' effectiveness in a
single mission ministry. It evaluated missional effectiveness based on factors applicable
to a broad range ofmission ministries, though it focused on each mid-termer's
effectiveness in a main ministry.
This study did not include the mission contributions of any Nazarene short-term
missionaries serving for less than three months. Work and Witness teams, Youth in
Mission teams, Nazarene Youth International Encounter events, college trips, local
church ventures, etc. involve the majority ofNazarene short-termers, but determining
their missional effectiveness was not attempted here. For most short-term participants, a
sense of infatuation�feeling and behaving as tourists�may last the entire tour, and issues
ofministry effectiveness may not have top priority (cf. Smalley 1978:693-700). This
delimitation limited the number of people to be surveyed to a manageable level, reducing
several thousand to a few hundred.
This study did not address every on-field activity engaged in by mid-term Nazarene
missionaries. Only the main mission ministry of each mid-termer, which he or she was
sent to do, was considered.
This study did not focus on the impact of the mid-term experience on participants'
20
personal spirituality, home congregations, or future ministries. Only their missional
ministry while serving crossculturally was examined.
This study did not cover ministries ofmid-term missionaries other than those sent by
the Church of the Nazarene. It reflects Nazarene denominational distinctives.
This study did not include mid-term missionaries from places other than North
America, though this should not be understood to infer that others' contributions are
insignificant. It assumed primarily the perspective of aNorth American denominational
missions agency. The writer recognizes that an assessment based more on the cultural
realities ofparticular missions contexts might be valuable, might reasonably employ
different methodologies, and might yield different sorts of results.
This study did not consider every possible evaluative factor for missional effectiveness
nor all conceivable elements of selection, preparation, and placement ofmid-termers.
Only those which seemed likely to the author to be most influential were used.
Supervisory techniques, financial arrangements, etc., were not considered.
The results of this study, while furnishing a starting point for evaluating the missional
effectiveness ofmid-termers serving under other agencies, are not to be understood as
providing a finished, adequately tested set of instruments and procedures for immediate,
unequivocal application to any group other than Nazarene mid-term missionaries. The
general thrust of the study is generalizable, but its specific methodology and
questionnaires cannot be considered as such without additional testing and refinement.
Assumptions
This study assumed that career missionaries and national Christians who have worked
alongside mid-term missionaries on the field have important insights to offer which can
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supplement mid-termers' perceptions of their own effectiveness. Input from these three
sources (mid-termers, career missionaries, and local, national Christians who worked
with them) was deemed adequate for assessing mid-termers' missional effectiveness
without additional evaluation from administrative sources. Organizational channels of
communication within the Nazarene World Mission Division typically cause decisions at
levels higher than the local (field) to be based on input from on-field personnel such as
the three sources named above (cf. Hoskins 2000f, Ringhiser 2000). That is, the Division
does not typically make post-service evaluations of individual mid-termers based on
information other than that available on-site.
This study assumed that mid-term, North American, Nazarene missionaries serving
crossculturally three months to four years or longer comprise a group that is sufficiently
homogeneous to be considered a single entity for purposes of this survey.
Value of the Study
This survey makes a meaningful contribution to the cause ofworld mission. Though
in its present form it is necessarily narrow, it could be greatly broadened by long-term
refinement of its questionnaires and methodology, by replicating it in the context of
missions by other denominations, by focusing on mid-termers with non-North American
cultural backgrounds, and/or by considering field contexts more closely. It is the starting
point of a process that eventually, through refinement over many years, could produce
generally applicable instruments and methods for evaluating short-term missionaries'
missional effectiveness.
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The study has value because it contributes to mid-term mission lore and acceptability.
It views the short-term movement, especially the mid-term aspect of it, as having genuine
missiological significance. Being able to determine mid-termers' on-field, missiological
effectiveness provides academic credibility.
Clearly, the Nazarene mid-term program stands to gain from this study. Insight into
the most productive ways of selecting, preparing, and placing available volunteers will
enhance worldwide, denominational evangelization efforts. In addition, knowing how to
field more effective mid-termers will surely create improved working relationships
between them and the career missionaries and local Christians with whom they serve.
Short-term mission tours are commonly understood to be beneficial to the majority of
participants and their home congregations due to heightened mission awareness, prayer,
financial giving, concern for evangelism, and personal spirituality. This study begins to
round out the available picture of short-term mission by shedding light on how it impacts
Christ's work abroad as well. A more complete understanding of short-term mission's
place in the work of the kingdom results.
Summary of the Literature
A number of surveys of short-term missionaries have been done. These are described
here for the sake of completeness and to show that no study like this one has been done
before. Described briefly in chronological order, they vary widely in scope, applicability,
importance, originality, and degree ofprofessionalism reflected in their execution. In
most cases where surveys in dissertation format are noted, perusal of abstracts only was
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sufficient to reveal whether they addressed the same problem as this research. References
to abstracts will thus not be made when referring to each survey.
In 1975, the EFMA Evangelical Missions Information Service requested four surveys.
Of a very cursory nature, they were carried out by the four organizations being surveyed.
One hundred and sixty-eight Christian and Missionary Alliance Youth Corps participants
completed mail questionnaires designed to discover the impact of the program (EMIS
1975:7-9). Of these participants, about halfwere already in career mission service with
the C & MA or some other agency. Free Methodist response to the request was basically
a description of its VISA program, through which "62% of new missionaries appointed to
career service [in a five-year period]" had been exposed to mission (EMIS 1975:14). On
the other hand, Mennonite Brethren response (also a description of its short-term program
rather than an actual survey) conceded that the program's 146 participants did not go on
to become missionary candidates (EMIS 1975:1 1). OMS International researched its
records and concluded that 64 of a total of 1 08 who served one to three years went on to
career missionary service with OMS, plus some to other agencies (EMIS 1975:9-10).
Herbert Kane cited the 1975 EMIS survey in his book Understanding Christian
Missions, 4th edition (1991 :384). He noted opinions of both career missionaries and
nationals toward short-termers. In actuality, however, the EMIS survey does not contain
this information. Dr. Kane has since passed away, and his publisher has neither records
nor employees able to reveal the true source of his citations about career missionaries'
and nationals' attitudes toward short-termers.
Donna Habenicht's 1977 Ed. D. dissertation surveyed a group of Seventh-day
Adventist college students who had served as short-term missionaries. Her focus was on
changes in their attitudes and personalities resulting from their experiences
(Habenicht:1977).
For his Ed. D. dissertation, James Cecil sent questionnaires to 300 Baptist volunteers
and 50 career missionaries in 1980-1981 to evaluate Baptist short-term mission
procedures (Cecil 1981 :159-163, 207-214). He found that existing procedures were
extremely effective in increasing local interest in mission, financial giving, and interest in
reapplying for short-term service.
Doyle Book's 1981 D. Miss, thesis is based on research ofBrethren in Christ historical
records of 12 couples and singles who served one to four years in Japan between 1960
and 1980 (Book 1981 :1 84-190). Their effectiveness was only superficially evaluated. In
spite of language frustrations, they helped the mission meet felt needs, make new
contacts, gain income (from English classes), and in a few cases, win converts.
Mentioned in his 1 994 book Globalizing Missions is a study which author David
Hicks carried out in 1984. In a written survey done of "968 American OM [Operation
Mobilization] short-term participants" to discern the difference short-term mission had
made in their lives, Hicks found that 20% were then serving as missionaries (Hicks
1994:35). In addition, the majority of them had made personal advances in sharing the
gospel, praying, living compassionately, and reorienting their priorities.
A survey that documented personal evangelistic effectiveness was conducted by Don
Hamilton in 1985-1986 (Hamilton 1986:2-3, 9-11; 1987:40-50). He sent a 132-item
questionnaire to approximately 800 tentmakers, past and present, from various agencies,
406 ofwhom responded. Using 30 effectiveness parameters, he ascertained the top 16%
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and analyzed their answers in depth. Concerning tentmakers who witnessed most
effectively, Hamilton found (1987:97-99):
They had led an evangelistic Bible study before going overseas . . .
Their main reason for going was to share the Gospel of Christ . . .
They believe God called them to be tentmakers . . .
They had expertise in actively sharing their faith at home . . .
They had strong relationships with their local home church . . .[and]
They recruited others to be tentmakers.
STEM (Short-term Evangelical Ministries) performed a 1 986 pilot survey that is
referred to in Roger and Timothy Peterson's 1991 book, Is Short-term Mission Really
Worth the Time andMoney? Questionnaires (it appears) were sent to STEM'S original
190 short-termers, ofwhom only 41 responded (Peterson and Peterson 1991:2). Nearly
all (98%) felt their lives had been positively impacted. The majority prayed more,
worked more, and gave more for missions. Fifty-six percent sensed a further leading into
mission work.
Working for The Evangelical Alliance Mission (TEAM), Michael Pocock and Helen
Edds did a 1986 survey (apparently a record search) of all 978 TEAM Summer Program
participants from 1968 through 1983 to see how many went on to career service (Pocock
1987:156). As reported in Evangelical Missions Quarterly, 34 served subsequently as
TEAM short-termers and 66 as TEAM career missionaries. Additionally, 35 had
contacted TEAM about subsequent service, six worked with TEAM at home, and 61
served with other agencies.
First published in 1987, authors Colleen Kelley and Judith Meyers' Cross-cultural
Adaptability Inventory (1995:1) provides an instrument designed to evaluate the ability of
persons to adapt in a new culture, even before leaving their home culture. It does not
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specifically address mission (either short-term or career) in any significant way, nor does
it utilize input from the second culture, but it does provide useful insight into the
psychological process of cultural adaptation.
Husband and wife team Nancy Heisey and Paul Longacre worked from 1987 to 1989
on the Mennonite International Study Project to discover platforms for listening to
non-North American Christians' visions for evangelism and to find ways to cooperate
with them (Heisey and Longacre 1990:55-69). After interviewing over 1400 mission
personnel from 27 denominations and parachurch groups, they made recommendations
for ecumenical mission efforts, structural decentralization, leader preparation, more
missionaries, and short-term projects "primarily for the purpose of learning and
exchange" (1990:55).
David Hershberger's research for his 1988 M. A. paper at Shippensburg University,
"Value Changes: The Effect of a Cross-cultural Experience," focused on short-term
mission. The paper being unavailable, I refer to Roger Peterson's brief summary in
Missiology (Peterson 1994:398). He writes that Hershberger surveyed a six-week
mission to Brazil to see how the values of the participants changed. The main results
were that "certain value choices-including personal growth, identity, self-acceptance, and
acceptance of others-are influenced by cultural and environmental association" (Peterson
1994:398). Its purpose is quite different from that ofmy research.
Randal Wisbey's 1990 D. Miss, thesis documents research he carried out beginning in
1988 (Wisbey 1990:4-5, 35, 72-75). He utilized questionnaires and interviews to find the
"long-range effect" of Seventh Day Adventist short-term mission on student volunteers
serving 1986-1989. Nearly all were helped in their spiritual development, their awareness
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of needs increased, and they were able to ascertain their suitability for additional mission
service. Their host communities, they felt, experienced an infusion of energy and a sense
of community with the short-termers.
Taking a different approach, James Engel and Jerry Jones performed another sort of
survey for their 1 989 book Baby Boomers and the Future ofWorldMissions. Using a
literature search, interviews, and questionnaires, they studied 280 professional,
evangelical Christian baby boomers in 21 evangelical churches in the Chicago area to
find ways to utilize boomers for mission (Engel and Jones 1989:2, 22-32). Only 10% of
boomers as a whole prioritized crosscultural evangelization, but this figure rose to 74%
for those who had helped on-site in overseas mission and 76% for boomers active in
personal evangelism.
Do correlations exist between applicants' demographics and their acceptance as
short-termers by Southern Baptist home and foreign mission boards? Carol Causey's
1989 Ed. D. dissertation uses statistical analysis of board records to answer this question
in the affirmative. She found that "70-74 year old, widowed, white, seminary
graduatefs]" were accepted more often than she expected (Causey: 1989).
Roger Peterson directed an additional study for STEM in 1989-1991 to determine the
effectiveness of the STEM program, especially as reflected in the number of career
missionaries produced (Peterson and Peterson 1991 :i). Of 945 short-termers who had
served in the Caribbean, 366 responded to a short questionnaire. Major findings included
(Peterson and Peterson 1991:28):
[T]he return of one out of three respondents back to the mission field within four
years of their short-term. Three out of four returned for a length of time similar to
their first short-term, and one out of four returned for a length of time longer than
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their first short-term . . . two or more short-term experiences may be necessary to
influence participants into overseas career-term decisions.
The Sudan Interior Mission sponsored Arnell Motz's 1991 research into "What
Generation Xers Think about Mission Teams" (Motz 1996). After receiving 522
responses from 1 8-22 year-old students at United States and Canadian Bible colleges,
Motz concluded that individual short-term assignments, favored by SIM, are not the
choice ofGen Xers. Eighty percent preferred team assignments instead. Concerning
pioneer evangelism, only one out of nine would minister first to "people who are most
unreached by the gospel" (1996:41 1).
Duane Anderson's 1991-1992 M. A. thesis research was supported by the Latin
America Mission (LAM) (Anderson 1992:18-23, 100-108). He used questionnaires and
"follow-up case studies" to see how "short-term mission tripjs could] be incorporated
into a larger discipleship program ... in a local church" (1992:21, 18). Responses from
160 LAM-related congregations convinced him that as mission motivators for local
churches, mission trips are unsurpassed. Aiding on-site missionaries in their ministries
was discovered to be the main reason people go on short-term trips. Anderson suggested
a need for further study into how short-term missions (STMs) benefit national churches.
An unspecified number of students from three Christian and secular colleges who had
spent at least three months studying abroad was interviewed by Norman Kauffrnan, Judith
Martin, and Henry Weaver for their 1992 educational study Students Abroad, Strangers
at Home (Kauffrnan, Martin, and Weaver 1992:1-3). Concerning the impact of studying
abroad on students' education, they concluded that the individual student's maturity level
and degree of cultural immersion while abroad are the two most reliable indicators.
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Thomas Moen purposed to evaluate the spiritual impact of short-term mission on
participants in his 1992 M. Div. thesis (Moen 1992:15-23). He received responses from
only 31% of 200 past short-termers contacted. They had served with various agencies or
with college or local church groups. Moen deduced that most of them saw personal
growth in commitment to world mission, financial giving, and personal spirituality.
"Old Pros: Can They Make it in Missions?" is the title of surgeon David Topazian's
1992 article describing his questionnaire survey of 99 missionaries with previous
professional careers, 46 of whom responded (Topazian 1992:266-273). He documents
the adaptations and effectiveness of this group, some ofwhom were short-termers.
Among other results, it was found that the average respondent retired at age 54 and began
mission ministry at age 55. Most of them did so because they believed God had called
them, or they desired to serve God. Most were deemed successful by their agencies and
had won at least one person to Christ. Only four percent based their decision to serve
principally on earlier crosscultural experience.
Doyle Jones examined nine facets ofmissions awareness in a group of eight
Southwestern Assemblies ofGod College students taking a short-term mission trip to
Mexico (Jones 1998). Follow-up questionnaires and leader assessment indicated that the
short-term experience had indeed increased the students' missions awareness.
Tommy Purvis' 1993 D. Miss, dissertation is based on research he carried out with 79
mission volunteers and 38 local churches in an attempt to "evaluate the impact of
participation in Kentucky Baptist Partnership Missions on volunteers, their churches, and
their associations" (Purvis 1993). Using interviews and questionnaires (adapted from
James Cecil's), he determined that:
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[Vlolunteers experienced a positive impact on mission giving, mission
knowledge, attitude toward career missionary service, and view of future
short-term service. Additionally, they built meaningful relationships with
nationals, missionaries, and other volunteers. Finally, they became more active,
effective witnesses and grew spiritually.
In a 1 994 British study for the Tear Fund, Ditch Townsend, Jane Eldridge, Julia Latter,
and Jill Hanton surveyed an unspecified number of overseas volunteers serving between
1972 and 1990 with the Tear Fund (Townsend 1996:16-17). While purpose and
methodology are not stated, results include: half of short-termers of less than three
months serve abroad again, nine-tenths in Christian work; three-fourths of those serving
six months to three years "expect to work overseas subsequently;" three-fifths of
short-termers age 20-30 serving three to four years had done previous short-term service;
and two-fifths of those age 3 1 -50 had done so.
A third STEM study was carried out in 1 996 to determine the ability of short-term
mission to produce career missionaries. Daniel McDonough surveyed 900 past and
present STEM two-week short-termers serving in Jamaica, Haiti, Paraguay and
Trinidad/Tobago. Four hundred and thirty-two responded to his mail questionnaire of29
questions, yielding the following results (McDonough and Peterson 1999:10, 14; italics in
original):
Short-term was their #1 influence [out of 14] to serve long-term.
Repeat short terms produce an even greater likelihood of returns.
Long-term career decisions are more likely from repeat short-term experiences
which respectively increase in length.
Repeat short-terms are necessary for a candidate to choose long-term service.
1/6 are likely to return full-time. [This low number should perhaps be added to
the 27.5% who "maypossibly
"
return full-time. Short-termers going on to
full-time service appear to be decreasing since the early days of the movement
(cf. McQuilken 1994:260).]
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Kathryn Turtle's 1998 Ed. D. dissertation at Biola University sought to determine "the
effects of short-term missions experiences on Christian college students' spiritual growth
and maturity." Sixty-four students reported on their self-perceptions, using a published
instrument. Tuttle concluded that cross-cultural experiences most deeply impact
participants when they include sound training and subsequent debriefing (Tuttle 1998).
Marie Cocannouer's 1998 Oral Roberts University D. Min. dissertation seeks the most
productive balance between training and experience when preparing short-termers for
missions outreach (Cocannouer: 1 998). Eleven team members answered questions in
eight categories designed to reveal progress in cultural sensitivity, awareness ofmissions'
importance, and knowledge ofmissions ministry. Recommendations call for longer-term
training, more hands-on experience, and crosscultural guest speakers during training.
Timothy Fung studied a number ofNorth American Chinese congregations for his
1999 M. A. thesis to see if short-term involvement might help them become more active
in crosscultural mission (Fung 1999). A literature review and e-mail survey were
utilized, resulting in the conclusion that short-term mission is indeed effective in
motivating these Chinese churches to carry out the Great Commission.
In a study strongly resembling Turtle's, Stephen Beers used questionnaires and
published instruments to analyze the development of faith in 72 Christian college students
as a result of short-term mission service. Participants appeared to grow in tolerance of
people with other religions, relationship with God, and ministry to others (Beers: 1999).
Latin America Evangelist published an article written by Susan Loobie which refers to
a survey done by the Spanish Language Institute in San Jose, Costa Rica (Loobie 2000:7).
Current students (no total given) were compared to others surveyed by Charles Troutman
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30 years earlier. The study shows that while 31% of the earlier students had previously
been to Latin America, 74% of the current ones had done short-term work (probably in
Latin America).
Loobie also mentions a "recent" study done by Latin America Mission to see the
impact of short-term mission on LAM career missionaries (Loobie 2000). Responding to
the questionnaire were 1 12 LAM personnel, 70 ofwhom had been short-termers. Of
these, "64% said they were involved in missions today because of a positive short-term
experience" (Loobie 2000:6).
Dean Wilson's 2000 Asbury Seminary D. Min. dissertation investigated faith maturity
as a result of short-term mission experience among groups sent out by the Missouri East
Annual United Methodist Conference. Pre- and post-trip data pinpointed "the elements
of the short-term mission experience that contribute to a change in faith maturity."
(Wilson:2000). Wilson correlated these with participants' learning styles.
A carefully controlled psychological analysis ofparticipants in a short-term venture to
Mexico forms the core ofDavid Manitsas' 2000 Psy. D. dissertation at George Fox
University. He found that returning short-termers reported stronger relationships with
God and were more likely to enter Christian service, especially missions (Manitsas:2000).
Emma Emgard based her 2000 Ph. D. dissertation at Fuller Theological Seminary on a
series of interviews with short-term mission team leaders. Emgard provides foundational
insights to guide the narrow, yet intensive range of responsibility involved in such
leadership situations. Leaders' Trinitarian understandings seem to correlate with their
leadership styles, she concludes (Emgard 2000).
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By interviewing 46 participants from the Presbyterian Church ofKorea, Doosik Kim's
2001 Reformed Theological Seminary Ph. D. dissertation attempts to see if short-term
mission strengthens "commitment to missions by participants, . . . mission-mindedness of
local churches, . . . ministry of career missionaries, and . . . missionary mobilization and
training ofdenominational mission agencies" (Kim:2001). His conclusions give
affirmative answers to all these questions. He also found that the interviewed
short-termers grew in their ability to interact crossculturally.
Various missionary sending entities ask returning short-termers and/or their
supervising career missionaries to fill out evaluation forms. United Methodists do so, but
the questions are brief and superficial, and actual field ministry is not emphasized
(Whitehurst and Whitehurst 2000a, b; cf. Creech 1990). Southern Baptists have similar
procedures, though participation by short-termers and career missionaries is not universal,
and the evaluation forms tend to emphasize logistics and personal spiritual experiences of
the short-termers (Cecil 1981:160-163). Though not qualifying as actual surveys, these
forms sometimes provide useful data.
Several recurring themes appear in the surveys above:
1 . Positively influencing short-termers toward eventual long-term mission service is
a frequent top priority for both short-term agencies and researchers. The tendency for
short-termers to go on to career status later may be weakening in recent years, though
more study is needed to be sure. One must wonder, however, ifGod in reality would not
have influenced some individuals to lifetime mission service had it not been for their
short-term service.
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2. Existing research tends to focus on short-termers themselves, rather than on their
contribution to the work ofmission. Resultant positive changes in their personal
spirituality, future service, involvement on the home scene, crosscultural adaptation,
preference in on-field arrangements, etc. are most often addressed.
3. Unquestionably, short-term mission has been a major influence in the decisions of
multitudes of contemporary career missionaries to serve. If one eliminated those career
personnel previously performing short-term service, the appearance of the present force
ofmissionaries would be strikingly different.
4. Existing studies addressing missional effectiveness are too narrow in scope and/or
frequently too general in approach to be widely useful. Hamilton's study is excellent, but
it applies only to tentmakers and only to their effectiveness in one ministry, witnessing.
Topazian's research is not only limited to ex-professionals, but it is also vague about just
what constitutes missionary success. Book's work is vague in several respects.
None of these studies define and assess missional effectiveness the way the present
study does. By and large, they do not emphasize the immediate, on-site contribution of
short-termers to the task ofworld mission. They do not provide for effectiveness
assessment across a broad range ofmission ministries. Granted, respondents in this study
are limited to Nazarenes, but the principles used can be extended to apply to other groups.
Simply said, none of these studies do what this project intends to do.
Gathering the Needed Data
To repeat, the problem addressed by this dissertation is how to evaluate the work of
Nazarene mid-term missionaries so as to provide guidance for improved future
effectiveness.
Methodology
Research methodology was guided by the three subproblems.
Subproblem One, How can Nazarene mid-termers
' missional effectiveness be
determined? assumes that measurable factors (enumerated above under "Statement of the
Problem," pp. 8-16) adequate to provide insight into mid-termers' missional effectiveness
in a broad range ofmission ministries can be identified and utilized. Quantitative and
qualitative data were used to evaluate the eight selected factors, which in turn made
possible the calculation of a missional effectiveness index (MEI) for each mid-termer.
Nazarene mid-termers, plus career missionaries and local Christians with whom they
served on the field, provided the data through mail and e-mail questionnaires (see
Appendices B, C, and D). The widely scattered locations of informants dictated that
questionnaires rather than personal interviews be used (cf. Francis and Bork 1979:1; see
also Fink and Kosecoff 1996:13).
Interviews were utilized, however, with Nazarene World Mission Division
administrative personnel, who furnished data about departmental procedures, access to
information, impressions ofmy research, names, addresses, etc., facilitating the study
rather than providing data for analysis. A thorough review of relevant literature was
carried out, yielding a useful short-term mission bibliography (see "Bibliography and
References Cited").
Each mid-termer's MEI was calculated using the formulas already given under
"Statement of the Problem," pp. 8-16. For later use in the statistical analysis, missional
effectiveness was also calculated using mid-termers' data alone (mtm/mei), career
missionaries' data alone (cm/mei), local Christians' data alone (lc/mei), mid-termers' and
career missionaries' data only (mtm-cm/mei), and mid-termers' and local Christians' data
only (mtm-lc/mei). These last two were especially insightful in cases where one of the
three questionnaires in a set was missing.
Subproblem Two is, How can (he relationship between ten elements ofmid-termers
'
selection, preparation, andplacement and the mid-termers
'
missional effectiveness be
established? This assumes that the identified elements of selection, preparation, and
placement (discussed above under "Statement of the Problem," pp. 8-16) exhibit
discernible correlations with missional effectiveness. Data necessary for calculating these
ten elements were supplied by means of the questionnaires mentioned above, gathered
from mid-termers, career missionaries, and local, national Christians.
Statistical correlations between these ten elements and individual MEIs were
established by computer analysis using the Statistical Package for Social Sciences (SPSS)
software. The presence of significant correlations between these variables should not
necessarily be understood to signify cause-and-effect relationships between them.
The third subproblem, What recommendations concerning mid-termers 'future
selection, preparation, andplacementfollowfrom examining this relationship? dictates a
logical examination of conclusions drawn from the two preceding methodological steps.
It assumes that more effective administration of the Nazarene mid-term program can
result from utilizing insights from this study, leading to increased productivity in the
work ofworld mission. Information learned about mid-termers who served in the past
was logically applied to those who will do so in the future. Elements of selection,
preparation, and placement, as well as significant demographic data, correlating
statistically with the missional effectiveness index, provided the basis for
recommendations to Nazarene World Mission Division administration. See Chapter 4,
"Conclusions and Recommendations from the Analysis," pp. 161 ff.
Questionnaires
Mid-term missionaries included in this survey are those described under "Statement of
the Problem" (pp. 8-16). Their terms of service ranged from three months to six years,
dating from 1 983 to 2000. Personal acquaintance with personnel in the Nazarene World
Mission Division increased access and support for the study. The Division furnished
names of 438 mid-termers (counting husbands and wives separately) to be contacted.
Adding two personal acquaintances made the total 440.
After those obviously not fitting the criteria of the study were sorted out, introductory
letters were mailed or e-mailed to the rest (see Appendix A), requesting postal address
corrections. In a somewhat different form for each of the three groups of respondents
(see also Appendices C and D), the introductory letters did the following:
1 . Identified the researcher;
2. Told why the study was being done;
3. Assured confidentiality other than when requesting correlating information
from the World Mission Division and when naming the mid-termer who
referred me to each respondent (the latter was for career missionaries and
local, national Christians only);
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4. Promised that questionnaires would be destroyed after project completion;
5. Guaranteed no negative consequences should they decide not to participate
completely or at all;
6. Stated that the Church of the Nazarene was providing information for the
research but not sponsoring it; and
7. Allowed them to skip any questions they wished (cf. Fowler 1988:136-138).
World Mission Division's separate statement explaining its relationship to the study
and encouraging cooperation accompanied the introductory letters (Appendix E). This
first mailing yielded many updated and missing addresses while eliminating those
mid-termers whose correct addresses could not be found. Unanticipated delays
meanwhile necessitated a second communication explaining the holdup, also eliminating
a few more names. A constant stream of inquiries about addresses and related
information characterized this stage of the study. Mid-term Missionary Questionnaires
(MTMQs; see Appendix B) were resultantly mailed or e-mailed to 299 individuals,
though 40 of them were thought to be missionary interns.
Interns are serving missionaries who have met the preliminary educational and
personal standards for career appointment. But they have not yet completed requirements
for (1) two to four years ofon-field experience and (2) final approval, interviews, and
training. Both are necessary before career contracts can be signed. A supplementary
study of interns was planned along with the main body of the research on mid-termers,
should there be sufficient response from them.
A number of later, additional copies of the questionnaire were sent out as reminders or
when the first ones clearly did not reach the intended recipients. Other reminders (post
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cards, e-mails) sometimes were necessary also. Of these 299, either Mid-term Missionary
Questionnaires or explanatory communications were received as follows:
Respondent declined 2
Respondent deceased 1
Questionnaire not deliverable 3
Questionnaire returned too late to use 7
Respondent did not fit criteria of study 15
Respondent was missionary intern 8 (too few for a separate study)
Questionnaire not usable for other reasons 3
Valid questionnaire, included in study 101
Total received 140 (47% of 299)
The low 25% response rate for interns may indicate that they could intuit from the
questionnaire that the core of the study did not apply directly to them. Their participation
alone would have raised the response rate by some 10%. Retired and former career
missionaries serving as mid-termers (some ofwhom were not weeded out earlier)
possibly felt likewise, not bothering to respond. Doubtless many faulty addresses were
not returned by the postal service as requested, and the intended respondents never
received their questionnaires.
Each mid-termer was asked in the MTMQ to supply names and addresses for at least
one career Nazarene missionary and two local, national Christians with whom he or she
served in the specified assignment, giving permission for them to be contacted.
Evaluation by each of the three groupings is a distinctive, almost indispensable, aspect of
the methodology. Mid-termers' volunteer perspectives of their effectiveness were thus
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balanced with career missionaries' professional input and local Christians' crosscultural
insight (Nyquist and Heibert's "emic" view; 1995:4), greatly increasing the accuracy and
usefulness of the data. Interestingly, this approach resembles that used to gather data for
the 1910 World Missionary Conference in Edinburgh (Yates 1996:24-25). Secretary J. H.
Oldham sought input from national Christians as well as foreign missionaries in order to
get a better overall understanding of events on the various fields.
Obviously, requesting names of evaluators from those who will be evaluated is not an
unbiased process. Yet it seems to be the only practical way to make aboveboard contact
with individuals possessing necessary insight into the mid-termers' ministries. Most
mid-termers freely supplied the names and addresses requested, though a few said they
had little or no contact with nationals. A very few likewise served in places where career
missionaries were not stationed. As can be imagined, a great amount of detective work
was required to obtain not only up-to-date postal addresses and e-mail addresses, but
frequently last names and correct spellings as well. Several years had passed since some
of the terms of service. Nazarene World Mission Division shared whatever information
was at its disposal.
Appropriate questionnaires and introductory letters were sent to the named career
missionaries (see Appendix C) and local, national Christians (see Appendix D). As with
the MTMQs, return postage and addressed envelopes were included. Eventually, 96
usable Career Missionary Questionnaires (CMQs) and 73 Local Christian Questionnaires
(LCQs) were returned in time to be analyzed.
Allowing for duplications and multiple responses, these provided for 58 complete sets
consisting ofMTMQs, CMQs, and LCQs (183 questionnaires), 35 sets ofMTMQs and
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CMQs only (71 questionnaires), and eight sets ofMTMQs and LCQs only (16
questionnaires). The central core of this research is based on the 58 complete sets, though
all 270 questionnaires (183 + 71 + 16) contributed significantly. A few of each of the
three types were returned too late to use.
Data of the quantitative kind were needed to assess individual missional effectiveness
and determine the degree to which mid-termers had experienced each of the ten elements
of selection, preparation, and placement. It was requested in an easily tabulated form,
graduated (Likert-type) scales from one to seven being deemed best suited for the
purpose, as answers to questions in the questionnaires. A minor part of the needed data,
specifically demographic information, was supplied in the form of short answers.
Respondents had additional useful insights and reactions that would not fit into the
Likert-style framework. Since this more in-depth information was necessary for the
completeness and readability of the finished dissertation, all questionnaires also provided
for qualitative input. Though open-ended questions are easier to evaluate, the choice was
made simply to provide designated spaces for comments after most questions (cf. Fink
and Kosecoff 1996:23). While qualitative data could not be included in the statistical
analysis, they nevertheless impacted the final results. Tabulation and charting of
quantitative data was done in light of the extended answers provided by respondents.
Detailed, written responses served to guarantee consistency and point out answers
needing adjustment or elimination.
Design of these questionnaires was carried out according to examples and accepted
guidelines by other researchers (Fink and Kosecoff 1996:41; Fowler 1988:102; Sogaard
1996:149; cf. Purvis 1993:176-186; Peterson and Peterson 1991:34-35; Hamilton
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1986:13-16; Cecil 1981 :200-214). They were pretested for clarity and appropriateness by
individuals whose personal backgrounds corresponded to those of the three groups of
respondents, most being Asbury Seminary students (Fowler 1988:99, 103). Though this
certainly improved the questionnaires, other clarifications would come only with field
use.
Notes
1 . A useful instrument for evaluating the abilities ofpotential mid-termers to adapt to
life in a new culture and have meaningful interpersonal relationships is the Cross-cultural
Adaptability Inventory (CCA1). Developed by psychologists Colleen Kelley and Judith
Meyers in the late 1980s, the CCAI understands cross-cultural adaptability to be a
function mainly of four measurable scales: emotional resilience, flexibility/openness,
perceptual acuity, and personal autonomy.
The CCAI does not equate cross-cultural adaptation with either cross-cultural
effectiveness or simple adjustment. "Adaptation tends to denote a more long-term
process than adjustment and involves not only the person's psychological well-being but
also cognitive changes" (Kelley and Meyers 1995:8). Concerning effectiveness, the
authors continue, "Cross-cultural effectiveness has also been called competence and
success. . . . Effectiveness deals less with process and more with specific skills or causal
factors" (all italics in original). Later they clarify, "The researcher must operationally
define effectiveness before correlating CCAI scale scores" (1995:39). While these
authors hardly mention mission, most of their work is just as applicable to it as to secular
pursuits.
Persons taking the CCAI, regardless of whether they have previously lived in another
culture, provide the data for their own inventories. Acquaintances are, however,
sometimes asked to fill out "Observer Forms" to augment them (1995:40). There is no
requirement that these individuals have either worked with the respondents or come from
a second culture, as this research specifies.
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2. Is the described approach to evaluating and influencing mid-termers' missional
effectiveness valid? Has other scholarly work been done which would affirm such a
methodology? Fortunately, the answer is yes. There exists a theoretical precedent in
organizational effectiveness literature for asserting that job parameters (in this case, the
ten elements of selection, preparation, and placement) influence work outcome (missional
effectiveness), which in turn impacts managerial procedures (recommendations for
administrative changes in the World Mission Division leading to improved effectiveness
for the organization). Refer to Appendix H for details.
CHAPTER 2
FACTORS WHICH IMPACT MID-TERM MISSION
Modern short-term mission, including of course the mid-termers who are the focus of
this study, is something quite new under the sun. Recent developments providing
contexts capable of nourishing and supporting the movement, principally in North
America, are highlighted in this chapter. Once set in motion in supportive
cultural/technical/economic environments, short-term mission engenders a context of its
own, a hybrid ambiance of interaction with traditional missions, domestic Christianity
and postmodern freespiritedness. A narrower, more specific overview ofNazarene
volunteer mission concludes the chapter.
Cultural Context ofMid-term Mission
Ever-accelerating technological change, beginning as far back as the Enlightenment,
has left a deep imprint on worldwide human relationships and thinking, resulting in the
phenomenon we now term globalization. One does not have to stretch the imagination to
see that globalization powerfully impacts volunteer mission.
Globalization
Missiologist Howard Snyder explains, "Globalization is both the reality and the
consciousness that the context of life has stretched from one's own city or nation to
include the whole Earth" (1995:24, italics in original). Malcolm Waters adds,
"[Globalization is ... a reduction in the geographical constraints on social arrangements.
In a globalized world the space within which social arrangements are made is the finite
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but unbounded and seamless surface of the planet" (1995:163-164). Globalization
enables short-term mission to function in its present form.
Feeder streams of economic globalization have been flowing since the 16th century,
while politics took on a more global tone in the 19th and 20th. Culture will likely be
affected most powerfully in the 21st century, though all three arenas have already seen
drastic alterations (Waters 1995:159). Only in the last few decades, however, has the
combined impact of these changes begun to escalate so dramatically. Amazing
developments in communication, travel, economics, information dissemination, political
openness, etc. have not been lost on mission advocates.
Heretofore unimaginable possibilities are suddenly available. Western volunteers now
minister crossculturally with relative ease, having the time, awareness, and affluence to
do so. Open political doors sometimes admit short-termers while excluding career
personnel (cf. Long 1973:18; Terry 1998:4; Kane 1991:374-375). World War II GIs,
deeply moved by material and spiritual needs abroad, provided impetus for early
short-termers (Kyle 1992:5; Harris 2002:46). Caring Christians, still mostly Western,
want to help. They readily contact missionaries or agencies already on site, set aside time
from work for a brief trip, pay their own travel expenses, obtain diplomatic permission to
visit a host country (when needed), find others to go along with them, and enjoy the
support and prayers of their home congregations through it all. Globalization may not
have created the modern short-term mission movement, but it is hard to imagine how it
could function without it.
As early as 1983, when globalization was only beginning to become a front page issue,
about one percent of the US population was living abroad, providing a potential,
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ministering workforce (Beckmann, Mitchell and Powers 1985:16). By 1987, counting
missionaries and military personnel, "There [were] well over a million self-proclaimed
American evangelicals living overseas" (Hamilton 1987:8).
InterVarsity's Scott Bessenecker suggests that the conditions that enabled the early
Christians to rapidly evangelize the Roman Empire are again present (1997:330-33 1). He
compares Greek with today's English, Roman roads with air travel, Hellenistic culture
with Westernization, mystery religions with New Age, and (questionably) the evangelistic
open door provided by the synagogue with that now available in university settings.
Postmodernism
Postmodernism is a common mindset of the global age. Its worldwide character
qualifies it as a kind of global philosophy (Snyder 1995:220). It even has significant
religious overtones useful for mission. As can be seen from the characteristics listed
below, postmodernism is easier described than defined (Snyder 1995:221-222):
1 . It . . . reject[s] . . . universal or totalizing perspectives . . .
2. [It] represents a pastiche of styles . . .
3. [It] focus[es] on the individual and the particular . . .
4. [It exudes] self-reference . . .
5. [It is] keenly aware ofpower . . .
6. [It projects a] sense of irony.
Postmodernism exalts the new and different, so traditional expressions of culture and
organized religion become suspect or irrelevant (Roxburgh 1999:247-248). Modernism
may have deified reason and order, but "[p]ostmodernism celebrates mass, popular
culture ... the citizen over the expert" (Sampson 1994:45-46; Snyder 1995:215). It is not
hard to see how such a mindset encourages involvement by nonprofessionals, even in
mission. In fact, the short-term mission movement developed in basically the same time
period as the rise ofpostmodernism, so it logically reflects some of its characteristics.
Postmodernism is affecting the way mission is done. Evangelizing people who reject
familiar Christian truth and institutions is not easy (Mosher 1995: 167). Postmoderns
respond poorly to standard mission methodology and institutions. Individual spiritual
experience is, on the other hand, not rejected by them, though their preferences may not
agree with some traditional religious ideas (Bosch 1991:48; Roxburgh 1999:243).
Short-termers are sometimes able to provide the personal, one-on-one, relational witness
that points such people to Christ.
Make no mistake, however, about short-termers buckling to the postmodern thesis
which denies ultimate truth. As a whole, they are deeply committed to spreading the
gospel ofChrist. They represent a wild mixture of styles and abilities, but they don't
care. They know what they are doing (allowing generously for crosscultural naivete) and
loudly promote their ventures. Amazingly enough, good often comes from their efforts.
Baby Boomers and Busters
Do the human resources for North American short-term mission tend to come from a
particular demographic group or groups? Baptist writer John Piper asserts, "Two
phenomena in America are emerging together: one is the challenge to give our all to do
our part in finishing the task ofworld missions, and the other is a huge baby boom bulge
in the population reaching peak earning years and coming toward 'retirement'"
(1993:107). The 76 million postwar American Baby Boomers born from 1946 to 1964
furnish a significant portion of all missionaries, both career and short-term (Baker
1997:70-71). The oldest of the Boomers, now well into their fifties, increasingly are
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retiring early, some devoting years to mission as a second career (Baker 1989:391 ; cf.
Topazian 1992). Engel and Jones agree that this "grouping of elder boomers [born
1946-1955] . . . ranks the highest of all Americans in terms of charitable volunteering and
giving" (1989:7).
Boomers were succeeded by the demographic grouping called Generation X or Baby
Busters, born 1961/1967 through 1975/1981 (dates reflect individual opinions). Both
groups typically reflect postmodernism in their worldviews. Though there are one-third
fewer American Busters than Boomers, more than a few Christian Busters have done
short-term ministry (Baker 1997:71-73). They are especially well suited for assignments
of brief duration.
Highlighting similarities in the two groups, the following list of "the five most
influential values that have molded today's Boomer-Buster missionary" explains why
recruiting career missionaries is getting harder all the time, yet the short-term concept
remains popular (Baker 1997:72-75; see also Allen 1989:395-398).
1 . Limited time commitment. Commitment ... for the Baby Boomer missionary
is a lifelong attachment to an overall objective�spiritual usefulness.
2. Participatory leadership style.
3. Personal development.
4. Family needs. "God will not lead me where my family is insecure."
5. Member care is a significant concern . . . Baby Boomers want organizations
that value people over programs.
Voluntarism
The people on whom North American mission builds its future come from a cultural
background with a long tradition of offering oneself to worthy causes. Volunteering for
secular and religious purposes is far from dead. University ofCalifornia management
professor Jone Pearce says volunteers work for "generalized service or prosocial motives,
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the attraction of the particular social connections that are formed among volunteers, and
the particular goals of the organization joined" (1993:81). She notes a more recent
(postmodern) weakening of "service to others," the primary motive observed in 1965
research (1993:73, taken from 1974 and 1965 US census data, 1981 Independent Sector,
and 1987 Gallup Poll). For better or worse, a sense ofhelping oneselfby serving others
is now common (Mosher 1995:16).
Voluntarism was promoted by President Kennedy's 1961 Peace Corps, educational
"service-learning," the elder President George Bush's "thousand points of light,"
Independent Sector's "Give Five" program, etc. (Beckmann, Mitchell, and Powers
1985:21; Krabill 1999:2; Cherry and Sherrill 1992:1; Hodgkinson 1990:305; see also Eby
1998:139, 141). Fuller Seminary trustee and corporate leader Max DePree believes
voluntarism thrives in North America because it provides hope ( 1 997: 1 60- 161). When
economic success fails to bring personal fulfillment, many seek it instead as not-for-profit
volunteers (DePree 1997:4).
Professor Pearce observes, "[Volunteering among teenagers increases until about 1 8
years, then decreases, remaining low until the late twenties, when it rises, reaching a peak
from age 40 to 55, from which it gradually decreases" (1993:68-69). Demographic
classifications of secular volunteers usually correspond fairly well with those who do
short-term mission. Free time does not seem to be a determining factor in offering
oneself, but contact with volunteering loved ones is (Warren 1995:376; Pearce
1993:66-67).
There is disagreement about whether North American religious voluntarism and giving
are on the rise in recent decades (Millhaml 988:37-38; Hodgkinson 1990:287, 299-300;
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Barna 1991 :242-244). "Despite a rich heritage, many of the practices that taught giving
have either been neglected or lost their meaning for many adherents," writes a trio of
Search Institute youth advocates, "particularly among mainline Protestants and Catholics"
(Roehlkepartain, Naftali and Musegades 2000:44). Regardless, the practice is still strong.
"In 1988, 71 percent of households (65 million) contributed to charity, and 45 percent of
Americans (80 million) volunteered" (Hodgkinson, Weitzman, and Kirsch 1990:93).
More evangelicals than non-evangelicals view volunteering as "absolutely essential" or
"very important" (49.6% to 30.8%) and have actually volunteered during the past year
(49.4% to 38.1%) (Clydesdale 1990:201).
Christian volunteers evangelized Native Americans, founded Bible societies, and
joined in the modern missionary movement, notes McMaster University professor
William Brackney (1997:67-74, 139-140). Likewise, they have worked for social change,
labor movements, women's suffrage, child labor laws, and advances in higher education
(Hodgkinson 1990:285). Denominationalism has become a peculiarly American cultural
expression of religious voluntarism (Cherry and Sherrill 1992:2, 9).
Volunteering Christians commonly do those things which show love and concern for
others and evangelize the unconverted. They help the disabled and aged; minister to the
sick (including AIDS patients); carry out religious education; fight poverty; care for
children; distribute food and clothing; provide adult education; secure jobs for the
unemployed; support the arts and cultural events; espouse environmental causes; go on
mission ventures; perform evangelism in its many forms; help immigrants; give legal
counsel; find housing; offer drug and alcohol addiction services; etc. (Hodgkinson
1990:295; Hodgkinson, Weitzman, and Kirsch 1990:96-97; Appleby 1986:100).
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An impressively large portion ofNorth American Christian volunteers' time, energy
and money is invested in world mission (Walls 1991:152-153). All sorts of volunteer
religious workers with differing gifts and abilities, not just professional clergy, participate
(Bickel 1990:246). The focus ofmost evangelicals' mission interest is sharing Christ's
gospel. "For them, the highest act of caring is the regeneration of a person" (Clydesdale
1990:208).
And so, these three streams� globalization, a supply of personnel in the form of
Boomers and Busters with their attendant postmodern worldview, and the surviving
Western tradition of voluntarism� have merged with other influences to create a cultural
amniotic fluid in which short-term mission thrives. While this study treats only North
American mid-termers, somewhat similar conditions now developing in other societies
are beginning to foster their own versions of short-term mission.
Missiological Context ofMid-term Mission
Mid-term mission is a subheading of short-term mission, which in turn falls under the
umbrella of the modern missionary movement, which had its antecedents reported in the
New Testament (Barnes 1992:381; Matthew 9:35-11:1; Mark 3:13-19, 6:6-13; Luke
6: 1 -1 6, 9: 1 -6). The worldwide Christian missionary effort constitutes a context within
which mid-term mission operates. Missiological history and trends influencing




The earth's population has grown from under two billion in 1900 to over six billion
today. Mission statisticians Barrett and Johnson calculate that during this century, total
Christians have mushroomed from barely one-half billion to nearly two billion; annual
worldwide giving for missions has risen from $200 million to $15 billion; and the number
of Christian foreign missionaries in service has multiplied from 62,000 to 420,000
(1998:27; 1999:25; 2000:25; 2001:25). MARC's 1970 Mission Handbook gives North
American Protestants credit for 7,239 career missionaries in 191 1, increasing to 35,070
by 1972, plus 5,000 or so short-termers (Missions Advanced Research and
Communication Center 1970:2; Needham 1973:81; Price and Orr 1960:6). There is little
doubt that North American Protestants at the beginning of the twenty-first century are
sending out an increasingly smaller portion ofworldwide career missionaries, sponsoring
only 36,035 in 1996 (Siewert and Valdez 1997:73-75; cf. Jaffarian 2002:26). However,
Roman Catholics still field many more career missionaries worldwide than Protestants,
and a number ofnations are ahead of the U. S. in missionaries fielded per capita (Coote
1991 :1 18-120). Barrett, Kurian and Johnson calculate the daily, global increase of the
Christian mission force to be 20 career missionaries and 50 short-termers (2001:5).
Christianity has become the most widespread religion in the world. The Lausanne
Statistical Task Force suggests that the worldwide ratio ofnon-Christians to believers
decreased from 360:1 in AD 100 to 7:1 in 1990 (Stearns and Stearns 1991:17). Some set
the ratio even lower. Barrett and Johnson believe it remained almost constant at 2: 1
during the 1900s (from 34.4% Christians in 1900 to 33.0% in 2000) (2000:25; Barrett,
Kurian and Johnson 2001 :7).
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Bryant Myers, Executive Director ofMARC, drawing from a 1994 work ofBarrett
and Johnson, states with some hope (B. Myers 1996:42):
The percentage ofChristians in the world has remained virtually unchanged at
34% since 1900. This has obscured an important sea change. . . . Since 1975,
evangelization has outstripped the increase in non-Christians for the first time in
modern mission history. ... By the year 2000, one billion people will still have
never heard the gospel, but the trend in the number of unevangelized will be
decreasing.
John R. Crawford, professor ofhistory and experienced short-termer, asks, "How does
one balance the plea of the African Christians who asked, 'Why don't they send us
missionaries, like the old ones, who will leave their bones with us?' against the facility of
travel which permits many missionaries ... to go hither and yon for personal reasons?"
(1997:338). The designation "career missionary" has become a "soft" concept, not
necessarily reflecting an intention of devoting an actual lifetime of service (Coote
1991:122).
Uncertainty about short-termers today is reflected in disagreement about the term
missionary. Are two-week, vacationing teenagers just as much missionaries as 40-year
veteran professionals? Regrettably, there does not seem to be an answer acceptable to
everyone. Patrick Johnstone, director of research for WEF International and author of the
very useful Operation World books, begins with a rather traditional definition (1986:497;
see also Jones and Jones 1995:13):
The Christian missionary is one commissioned by a local church to evangelize,
plant churches and disciple people away from his home area, and often among
people of a different race, culture or language. Modern usage is rather different.
We now use this term ["missionary"] for all those who are sent across cultural
barriers for Christian service of any kind, even though they may not necessarily be
apostles in the biblical sense.
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Johnstone's statement indicates that the definition and usage of the word are in a state
of flux. If one equates it with the biblical apostle, a specific meaning follows.
Identifying it with the traditional, modern missionary movement concept is different still.
Contemporary, popular usage tends to be even broader and more inclusive. So, are
short-termers real missionaries? That depends on whom you ask. Regardless of the
answer, they certainly often do real missionary work, though the effectiveness of their
service is still unclear.
Organization and administration ofmissionary sending entities are affected by recent
mission developments. Any such body must remember that its task is "bearing witness to
the kingdom ofGod under the sign of the cross, not searching for its own triumph,"
writes Orlando Costas (1989:149). North American agencies are making efforts to
"internationalize" or "globalize" their organizations to avoid being seen as hierarchical or
ethnocentric (Hicks 1994:7-9). Bishop Lesslie Newbigin provides a reminder that God is
not limited to using traditional missionary organizations to advance God's kingdom
(1995:55). Local congregations are now demanding a bigger voice in missionary
selection and deployment. Traditional, centralized missions management is efficient, but
it can create too much distance between the point where decisions are made and the
location of the problem (Ward and Aldeen [1998]: 1-5, 14). Postmodern institutional
prejudice pressures mission agencies' modus operandi to be relevant (Harris [1998?]: 1;
see also Sookhdeo 1987:180).
Some missiologists question the concept of volunteerism as a mission approach,
implying apparently that at least some short-term work qualifies as such. Trinity
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professor David Hesselgrave, describing the task ofPlanting Churches Cross-Culturally,
explains his objections (1987:142-143):
We have built the greater part of our contemporary evangelistic and missionary
enterprise upon a vast program of volunteerism. New Testament missions were
voluntaristic-ihat is, those who participated did so voluntarily and of their own
free will. But New Testament missions were not based on volunteerism�thai is, a
general call for, and the sending of, anyone who would offer himself to go.
In overseas missions the result ofour approach has been the sending ofmany
relatively untrained missionaries to accomplish a task which is ill-defined and in
which they have not had experience.
This is an important point. New Testament volunteer missionaries were approved and
sent out by their local congregations or regional churches, often in the company ofmore
experienced missionaries like Paul or Barnabas. Much of the discredit heaped upon the
short-term movement has been precipitated by unprepared and ill-chosen individuals
venturing out under no higher authority than their own.
No missionary ministers so well that there is no room for improvement. The
much-publicized call for a moratorium on missionaries in the 1970s was a plea for the
development of contextual ized Christianity, free from Western domination, observes
anthropologist Charles Taber (1991 : 132-135). Mission anthropology is dissuading recent
missionaries from the lifestyle of the mission station and Western improvements.
Short-termers, despite the authentic tradition of lay witness which they perpetuate, may
be unaware of such advances and repeat the mistakes of the past, appearing superior,
creating dependency, fostering faith in technology, and actually hampering evangelism
among those they come to help (Ward and Aldeen [1998]:7; Costas 1989:134; Shenk
1993:230).
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The missiological context of short-term mission also includes an increasingly public
concern by evangelical Christians for the evangelization of the world. The recent start of
a new millennium excited much interest in evangelization. A plethora of different Y2K
evangelization plans were forwarded with varying degrees of success. Any world
evangelization which the church carries out is, of course, only a less-than-perfect
extension of the missio Dei, God's own redemptive mission (Bosch 1991 :519; Driver
1993:214-215). Even traditionally minded Christians are coming to recognize the
validity of genuine witness by many different kinds of people and evangelistic approaches
(Sookhdeo 1987:186).
Other mission trends are similarly significant. Following earlier "waves" of the
modern missionary movement to coastlands, continental interiors and unreached peoples,
attention is now focusing on the great, teeming cities (Burris 1995). Restricted access
countries often stand open to students and tentmakers, many ofwhom gladly witness to
Christ as did their SVM forbears (J. Wilson 1979:74; Kane 1986:208-209; Harder
1980:151). There are openings for "nonresident missionaries," living near closed
countries and serving as clearinghouses for all sorts ofevangelistic efforts (Stearns and
Stearns 1991 : 13-14, 22-23). Progress, though minimal, is being made in evangelizing
Muslims utilizing nonresidential missionaries, tentmakers, contextualized movements,
and other special approaches (Beckmann, Mitchell and Powers 1985:18).
Could it be that the present forced rethinking ofmission may be a blessing in disguise,
reacquainting the church with basic biblical motivations and methods (Campbell
1999:434-435)? Nyquist and Hiebert agree, "The landscape has indeed changed in the
past fifteen years" (1995:1). The issues are not easy. Whatever form the Christian
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mission assumes in the years just ahead, it is imperative that prudent assessment and
utilization of short-term missionaries, including mid-termers, be an integral part of it
(Ward and Aldeen [19981:9, 11).
Short-term Mission Development
North American Protestant short-term mission is the movement that defines the
immediate context of the Nazarene mid-term mission effort. The following section
documents the scope of the North American short-term movement, describes some of the
issues involved, and provides a brief history of its development. Many of the items
discussed directly impact the mid-termers who are the focus of this study.
Short-termers serve through denominations, parachurch agencies, or independently,
utilizing personal contacts and opportunities. Ward and Aldeen describe part of the
process as "[s]ometimes scheduled and arranged by contract, sometimes the conditions of
service only vaguely agreed upon and entered into as an explorer-partner relationship."
They continue, "[V]arious sorts of new arrangements are being made to utilize . . .
specialists, second-career retirees, and other mature Christians who have much to offer
yet have not 'come up the missionary path"' ([1998]: 12- 13). Younger volunteers often
prefer shorter assignments, while more mature persons may want to donate more time
(Topazian 1992:268-270).
Tentmakers, "recognized by . . . the host culture as something other than . . . 'religious
professional^],"' are sometimes grouped with short-termers, though this study will not
include them (Hamilton 1987:7; see also Guthrie 1995:81; Hale 1995:290; Siemens
1992:D-246). As many as 150,000 tentmakers were serving worldwide in 1990 (Barrett
and Johnson 1990:62, 68; Olson 1989:297; see also Stockdale 1996:240).
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Missiologist David Hesselgrave puts the short-term boom in perspective; "Such things
as . . . the upswing in the number of short-term missionaries seem to qualify as trends
rather than fads. Indeed, they may prove to be megatrends" (1988:19-20). While recent
figures show a leveling offof yearly increases of short-termers and agencies specializing
in them, totals are still impressive and growing. It is important to note that dependable
figures revealing the exact scope of the movement are not available. There are no
clearinghouses to which sending agencies and organizations report, nor are there
agreed-upon guidelines defining just what constitutes a short-termer. This means that the
numbers in the following paragraph are indicative, not exhaustive, in nature.
Barrett and Johnson calculated worldwide 1990 totals of 323,250 foreign career
missionaries and 180,000 short-termers, projecting 460,000 career missionaries and
250,000 short-termers by the year 2000 (1990:27, 32). They later ascertained that
420,000 foreign career missionaries were actually in service in 2000 (2001 :25). Mission
statistician Michael Jaffarian, referring to Barrett, Kurian, and Johnson's 2001 World
Christian Encyclopedia, tweaks the final worldwide 2000 missionary total to 419,000
(Jaffarian 2002:27).
From only a few hundred participants annually in the late 1960s, North American
short-termers increased rapidly. Looking back from 1993, MARC's John Siewert
commented, "One estimate put the number ofU.S. laity in short-term missions for 1989
at 120,000" (1993:57; see also Shibley 1989:95). By 1998, a well-known evangelical
leader estimated yearly participation at an amazing 450,000 (Kyle, cited in Loobie
2000:7). Regardless of its exact scope, it is obvious that short-term mission is quickly
becoming a phenomenon of immense size and impact.
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MARC's Mission Handbook, a major statistical source, has had difficulty keeping
pace with sufficiently descriptive categories of short-termers in successive editions,
changing them repeatedly. This shows that there exists no single, reliable descriptor of
the movement's growth which can be traced throughout its entire history. Neither
MARC's figures nor any other sources allow one to chart the growth of short-term
involvement accurately, as desirable as that would be. Sources generally seem to exclude
those short-termers serving the briefest terms, who are in actuality the majority of the
total. Successive editions of the Mission Handbook include ever-shortening terms,
doubtless an attempt to reflect reality.
As long ago as the mid-80s, drawing from information in the Mission Handbook,
David Hesselgrave calculated, "Some 42 percent of the 67,200 North American
missionaries are short-term personnel" (1988:37-38; italics in original). The 1993
volume (using 1992 summed figures ofProtestant missionaries from sending entities in
the U.S. and Canada) lists the following (Siewert and Kenyon 1993:59, 68; see also S.
Wilson 1981:75):
Term ofmore than 4 years 35,709
Term of 2 months to 4 years 8,306
Term of 2 weeks up to 2 months 37,828
Tentmakers 1,124
The remarkable conclusion to be drawn from this data is that Protestant short-term
personnel (serving two-week to four-year terms; 8,306 + 37,828 + 1,124) exceeded career
missionaries (serving more than four years; 35,709) by 1 1,549 in 1992. Even using
MARC's conservative, limited figures, short-termers were outnumbering career
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missionaries by 1 992 at the very latest, a significant watershed date. This is true even
when tentmakers are not included.
Over 70% of all North American Protestant missionaries would be short-termers by
2000, it was predicted in 1994 (Koons 1994:back cover). Has this actually happened?
Mission Handbook figures for 1996 show 74,919 non-career people, surpassing the career
total by 38,884 (Siewert and Valdez 1997:73-75, 84-85). For 1999, the 107,809
(two-week to four-year) short-termers conservatively listed comprise 75.2% of the total
(Siewert and Welliver 2000:34, 56). The conclusion is that three-quarters, not just 70%,
ofNorth American Protestant missionaries were short-termers as early as 1999.
Some denominations, evangelicals included, began sending out short-termers due to a
lack of career candidates, though this was not true in every case (Kane 1991 :372; see also
Pocock 1987:155). Career numbers may be lagging, but the same certainly cannot be said
about short-termers. At stake is how sending bodies and scholars will utilize this windfall
of proffered service.
The short-term movement is a battleground of sorts for those decrying recent
decreases in candidates and financial support for career mission. "There is evidence that
the increase in short-term mission . . . sometimes comes at the expense of longer term
programs. Congregations divert support from long term mission programs to support
short-term ones" (Eby 1998:144-145). In his analysis of 1993 Mission Handbook
statistics, Robert Coote observes (1995:1 1):
The good news is that over the last two decades many thousands ofNorth
Americans have seen via short-term service, opportunities for overseas ministry.
The bad news is that their numbers-depending on one's definition of short-term
[Coote rules out those serving under two months] -have been overstated. More
significantly, whatever their impact, it has only had the effect ofproducing at best
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a compensation for decreases in the career category.
Slackening of interest in traditional, career mission is indeed becoming common. A
1998 report reveals, "Southern Baptist congregations ranked foreign missions as the last
of . . . seven priorities listed [in a survey]" (Forward 1998:36). The same report
continues, "The Christian and Missionary Alliance, whose member churches support
more than eleven hundred missionaries in sixty nations, has seen the proportion of giving
designated to missions drop from 14.7 percent in 1983 to 11.1 percent in 1995."
Short-term agencies can fail by avoiding those assignments that require comparatively
more time, cultural insight, and building of relationships (Reapsome 1982:1 12-1 13).
Only long-termers can provide these. "Missionaries to resistant nations have found that
obdurate walls blocking faith give way only under the sustained effort of long-term
missionary service" (Raymo 1996:147-148; see also Yackley 1994:303).
Some people choose to see short-termers only as a source of occasional expertise
which on-site long-termers may not possess (Sine 1996:153; see also Pocock 1987:154).
Others insist that the strength of the missionary force should be judged by career people
alone, leaving everyone else out (Coote 1991:121; McQuilkin 1994:261). One can argue
that the huge sums ofmoney short-termers spend may in the end benefit them much more
than those to whom they minister (Peterson and Peterson 1991 :2; see also Kane
1991:378-382).
Hesselgrave agrees that there is danger of excess self-interest (1988:84; italics in
original):
However one might evaluate the trend to short-term missions, any analysis that
does not relate it to the larger reactive trend in missions will fall short. Ideas of
self-worth andfulfillment have theirpositive side ofcourse. But divorcedfrom
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biblical understandings ofdepravity, cross-bearing, and self-denial, they will
prove to be deadlyfoes ofmissions.
Which is the more authentic form ofmission? Mennonite John Eby shares his concern
that our "McDonaldized" culture naturally tends to produce missionaries focused on the
quick fix (1998:138). Others frown on using short-term service to determine one's
calling or to fulfill a call to career service (McQuilken 1994:258; Pelt 1992:385-388; see
also Hesselgrave 1988:45).
Nevertheless, Robertson McQuilkin, past president ofColumbia International
University, writes, "When I discovered where the new wave of baby-boomer missionaries
were coming from, I became an advocate of short-term service" (1994:260; cf. 1992:199).
His 1994 comment includes the observation, however, that the portion of short-termers
ending up in career service was dropping from an earlier high of around 25%.
The following brief chronology will provide diachronic insight into the movement's
growth.
Table 2.1:
Representative Chronology ofNorth American Short-term Missionary Utilization
Date Utilization Documentation
1912 OMS (Cowman's Great Village
Campaign, Japan) (EMIS 1975:9-10)
1930s United Presbyterians (Kane 1991:371-372)
1947 Southern Baptists expanded Student
Summer Missions to overseas. (Purvis 1993:31)
c. 1948 Methodists (Kane 1991:371-372;
Long 1973:17)


















World Council ofChurches' Frontier
Internship in Missions
Mennonite Brethren Missions
Youth With A Mission
Operation Mobilization's George
Verwer's student evangelists in Europe
Sudan Interior Mission
Church of the Nazarene youth missions
Vatican II encouraged laity to do
overseas mission.
Free Methodist VISA program
Christian and Missionary Alliance
Mission Handbook listed 5,700 short-
termers, 16% of total missionaries.
MARC reported 16,949 short-termers
from 256 organizations, most serving
under a year.
Mission Handbook listed 21,200
short-termers serving 2 months minimum.
YWAM's Bill Francis reported 60,000
short-termers serving 2 weeks minimum.
16% of TEAM'S 1,060-person force was
short-term.
YWAM appointed 13,954 two- to 1 1 -month
short-termers, while Southern Baptists sent

























1992 YWAM reported 25,000 volunteers in (Berry 1992:158;
100 countries. Pierson 1992:31)
1 993 Over 1 0,000 Southern Baptist lay
missionaries abroad. "90% of all Catholic
mission personnel under 30 ... are lay (Purvis 1993:6, 33;
persons" with one- to three-year contracts. Scheid 1 993 :495)
1994 Short-term activity in former Soviet Union
was increasing dramatically. OM counted (Yackley 1994:305;
some 1,552 short-termers or volunteers. Hicks 1994:24)
1996 US Catholic overseas personnel fell to
4,164 from 1968's 9,655 high. MARC
listed 74,919 short-termers and 36,035 (Wiest 1999:36;
North American Protestant career personnel. Siewert and Valdez
1997:73-75)
The graph below is based on various sources and is submitted for purposes of
comparison only. Most of the numbers are estimates, not hard data. The criteria used to
determine them vary widely. See the note to the figure for more information.
Figure 2.1: North American Missionary Estimates
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Note to Figure 2. 1 :
Career missionaries: these are North American Protestants only, described as
serving four years or more in MARC's Mission Handbook series (Siewert and
Valdez 1997:73-75; Price and Orr 1960:6; S. Wilson 1980:20-25; Dayton
1976:20-25; Wilson and Siewert 1986:39, 562-563, 578; Roberts and Siewert
1989:51-52). Compare these numbers to the 2000 grand total of 1 18,700 (ofall
U.S. missionaries) calculated by Barrett et al in the second volume of the 2001
World Christian Encyclopedia (2001 :45, 843; Jaffarian 2002:27).
Short-term missionaries, MARC: the Mission Handbook series is also the
source for most of this set of data (Siewert and Valdez 1997:73-75; Mumper
1986:41; S. Wilson 1980:20-25; Dayton 1976:20-25; Wilson and Siewert
1986:39, 562-563, 578; Roberts and Siewert 1989:51-52; Siewert and Welliver
2000:52, 70: Harris 2002:35). However, qualifying criteria for short-termers
changed between several editions of the Handbook, making it impossible to
compare their numbers directly. Notice that, even with these conservative figures,
short-termers outnumbered career missionaries by the early 1990s.
The third line is based mainly on McDonough and Peterson's (see p. 30)
STEM research (1999:1; see also Siewert 1993:57). It is a composite of generous
estimates made by a number ofmission leaders and authors. It differs from
MARC's figures by attempting to include all North American short-termers, not
just Protestants. Granted, the result is optimistic, but with the present lack of
accurate records, who can prove it incorrect?
Denominational Context ofNazarene Mid-term Mission
The subject of this section, Nazarene short-term mission, brings us to the immediate
context of the focus of this study. The Church of the Nazarene, with some 1 ,400,000
members and 13,000 churches in 138 countries, has become the largest of the
denominations spawned by the 19th century American Holiness Movement (Church of
the Nazarene 2001 :1). Its record of financial support for world mission placed it among
the top ten U. S. Protestant missionary sending agencies in 1997 and the top 16 in 1992
(Siewert and Kenyon 1993:64-65; Siewert and Valdez 1997:76).
Mergers of three far-flung U. S. Wesleyan holiness groups in the early twentieth
century formed the new transcontinental denomination. The Association ofPentecostal
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Churches of America from the Northeast joined with the California-based Church of the
Nazarene in 1907, to be reinforced a year later by the Holiness Church ofChrist from the
South (Parker 1988:24-27). More accessions came during subsequent years (Parker
1983:56). A thoroughly missionary spirit characterized the group, each of the three
bodies having foreign missionaries in service prior to 1908 (Johnson 1985:651; see also
Smith 1962:84-87, 250-252; Parker 1983:82-83; 1988:26-27). J.O. McClurkan's
Nashville-based Pentecostal Mission would join the Nazarenes in 1915 with its
missionaries in Cuba, Guatemala and India (Parker 1988:27-28; 1983:165). Though
California leader P. F. Bresee was initially principally committed to inner city ministry in
the U. S., once elected to the general superintendency of the new denomination, he
showed himself to be a solid mission advocate for the remainder of his life (Smith
1962:250-251). In fact, so central was world mission for the early Nazarenes that the
"only standing board in the general church [until 191 1] was the Board of Foreign
Missions" (Parker 1988:30-31).
Historian Fred Parker, writing in 1988, documents some 1700 missionaries who
served, many with great sacrifice and distinction, during the first 77 years (1908-1985) of
Nazarene history (1988:10, 32, 634-635). Many more would be added in succeeding
years. Associated ministries developed to augment the mission effort include evangelistic
radio (1945), short-term lay construction teams (1974), disaster relief fund (1975), health
professionals on call (1975), literature ministries (publishing in 75 languages by 1997),
international educational institutions (59 schools with 26,000 students by 1997), and a
quite recent cooperative venture with Campus Crusade for Christ to show the Jesus film
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to 100 million people worldwide (Board ofGeneral Superintendents 1997:289-290;
Parker 1988:50-51, 97; Gailey 1999; Hudson 1983:25-26).
Thirty-four countries of origin were represented in the 2000 missionary force of 747
(530 career missionaries plus 217 volunteers serving at least three months) (Bustle
2001:57-58). Since 1992, missionary totals reported in denominational periodicals have
usually included both career missionaries and Nazarenes in Volunteer Service (Baty
2001). NTVS typically serve three months minimum, comprising most of the mid-termers
in this study. The chart below includes as "career contracted missionaries" only active,
career missionary personnel not retiring or serving under a specialized contract. On-field
supervision ofNIVS varies widely, causing some volunteers to be practically































-�� Career contracted missionaries
�?� NIVS volunteers reported with career totals
(Baty 2001)
Figure 2.2: Nazarene Missionaries
Over the past few decades, emphasis on internationalization has encouraged notable
non-North American increases in church membership, 121% decadal growth between
1993 and 1997, for example (Board ofGeneral Superintendents 1997:286). The higher
rate of church growth among nonwestern Nazarenes recently resulted in an unprecedented
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tipping of the balance ofmembership away from North America. Increasingly greater
representation of international personnel and influence in administrative positions is
pushing the denomination toward contextually suitable decisions, for example in choice
of culturally suitable Communion elements (Church of the Nazarene 1997:47; Parker
1988:35, 59).
The short-term expression ofmission in the Church of the Nazarene appeared much
later than the traditional, career form. Mission executive Franklin Cook describes its
early development (1985:30):
Shortly after World War II, a new phenomenon developed in mission service. It
was called "short-term" service. "Short-termers" were needed to overcome a
postwar shortage ofmissionaries [in many denominations].
It was a totally new idea. Short-term and missionary were two terms that did
not seem to belong or fit together.
A shortage of available missionary recruits was [however] not the Nazarene
problem. Yet, in the Church of the Nazarene the short-term idea did develop and
gain credibility [though not until many years after World War II].
Short-term service is generally highly specialized in character. Many serve in
vocations related to medicine. . . . there were many . . . doctors, nurses,
technicians, and business administrators who served for a period of time.
Military personnel stationed overseas were (and still are) an important source of
short-termers, though their ministries were usually limited to pastoring English-speaking
congregations and carrying out other ministries associated with military bases (Cook
1985:39; Parker 1983:178). Interestingly, the Nazarene Manual does not address the
issue of short-term mission at all. It provides only for the election of the director of the
Division ofWorld Mission by the General Board, leaving other organizational and
administrative details to be worked out within the Division (Church of the Nazarene
1997:148). The implication is that utilization of any kind of volunteer missionary
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personnel is seen as a methodological decision to be made according to availability and
need.
Short short-term mission, i.e., forays of less than three months, finds several
expressions. The cost of these trips is nearly always borne by the participants themselves
(Cook 1985:31). Beginning in the mid-1970s, Work and Witness (initially called Work
and Witnessing Missions, later Men in Mission) provided an outlet for the spontaneous
lay interest in mission involvement blossoming across the denomination (Parker 1988:51;
Hudson 1983:29). Though Work and Witness teams of 10 to 40 persons usually do
evangelism as well as construction or remodeling of church buildings, some also provide
health care, teaching, agricultural assistance, etc. during their ten-day to three-week stays
(Hoskins 2000a: 1 ). The program has proved very popular and now coordinates teams
from various countries. The 1993-1997 quadrennium saw 1,484 teams with 24,879
people go out, providing "the equivalent of 812 labor years" (Board ofGeneral
Superintendents 1997:292). Presently over 10,000 volunteers annually donate their time,
energy and finances to world mission (Baty 2002; Bibler 2002, Hoskins 2002b; see also
Hoskins 2000a: 1). Here is the breakdown for September, 2000 to September, 2001 :
Nazarenes on Call 383
Nazarenes in Volunteer Service 2 1 2
Tentmakers 1 2
CAUSE plus Work and Witness 9,423
Youth in Mission 133
Total 10,163
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Since two quartets of singing college men (Nazarene Evangelistic Ambassadors) went
out in 1964, involvement ofyouth in short-term mission has increased many-fold (Cook
1969:13-17). Mission participation for youth is now administered mainly through the
Youth in Mission (YIM) and CAUSE (College And University Students Serving and
Enabling) programs. YIM is "summer-long [and shorter] experience in ministry . . .
ranging from urban work in North America to work on mission fields all over the world"
(Gardner 1996:9-10; cf. Appleby 1986:98-100). As of 1997, 80 to 100 youth were going
out each summer under YIM (Bustle 1997:inside back cover). Mail or e-mail contact
between participants and new friends from the visited countries is encouraged after
returning home (Youth in Mission 2000:1-3).
Concerning CAUSE teams (Board of General Superintendents 1997:292):
[S]everal . . . colleges in the United States have become actively involved in
opening Nazarene work in new countries. Southern Nazarene University is
working in Bulgaria, Mount Vernon Nazarene College in Hungary, Eastern
Nazarene College in Romania, and Point Loma Nazarene College is helping
pioneer the work in Albania.
These teams' efforts are coordinated with on-site career missionaries through the World
Mission Division, and positive results are being achieved.
Registers of individuals having special skills which they are willing to offer have been
compiled. These make short-term personnel available to places where their abilities are
needed for a limited time. Such skills include medicine, education, auto mechanics,
cabinet making, computer programming and others, usually administered through the
Nazarenes On Call program (Cook 1985:31; Nelson 1999; Hoskins 2000d:l).
The specific group ofmissionaries researched in this study is Nazarene mid-termers,
ministering crossculturally three months to four years. Nazarenes in Volunteer Service
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(NIVS) is the program under which most mid-termers fall. In 2000, 217 of them served
worldwide (212 in 2001), almost one-third of the total Nazarene missionary force (Bustle
2001:57-58; Baty 2002; see also Hayse 1999). This number does not include interns,
who are beginning missionaries who receive salaries and intend to go into career service.
Mid-termers may be students, retirees, educators, ministers, agricultural specialists,
doctors, or others. They may be nonprofessionals who simply believe in world mission
(Hayse 1999; cf. Parker 1988:178; Laughbaum 1987:9-10; Culbertson 1987:76; Berry
1992:133). Varying in duration and purpose, the programs just mentioned combine to
place Nazarenes squarely in the middle of the short-term boom (Hoskins 2000c: 1).
Marty Hoskins, Office ofVolunteerism Coordinator, explains the NIVS (Nazarenes in
Volunteer Service) program (2000e:l):
Volunteers who are able to go for a longer period of time are considered
Nazarenes in Volunteer Service (NIVS). These volunteers generally assume a
responsible role or give leadership to a program. They may teach school for a
year, coordinate a ministry, or work to establish new systems and structures. It
may be that they fill in for furloughing missionaries. In some instances, NIVS
personnel have even opened new work.
A longer deployment involves unique cross-cultural challenges for the
volunteer. It will mean working with missionary and national leadership, dealing
with culture shock, being separated from family, and possibly learning a new
language. Therefore, it is necessary to have specialized training before and during
deployment to sustain effective ministry.
NIVS mid-termers attend an (amazingly brief) Volunteer Assignment and Training
Weekend subsequent to formally applying and having their references checked. This
orientation has shrunk from the two-week training workshop required in the mid-80s
(Parker 1988:95-96). NIVS do not have to be members of the Church of the Nazarene,
but they are required only to be in agreement with the denomination's
Wesleyan-Arminian doctrinal stance (Berry 1992:133; Hoskins 2000b: 1; 2000e:l).
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Nazarene tentmakers also contribute to world evangelization. Their specialized
working conditions and limitations, however, exclude them from consideration in this
study. Creative approaches to mission in addition to tentmaking are being investigated
and put to work worldwide (Church of the Nazarene 1999:29).
Missionary interns comprise a special variety ofmid-termers. For further discussion
on interns, see p. 38. Nazarene career missionaries, before being appointed, must have
had previous, significant, crosscultural experience, usually gained by serving an
internship (Hayse 1 999). Each new missionary serves from two to four years on the field
before career status is considered through a recently implemented process of evaluation
(Hoskins 2000f). He or she must be recommended by the career missionary field director
and regional advisory council (composed of national workers, field directors, and other
missionaries), meet successfully with the General Board, receive missionary leadership
training, be interviewed positively by the World Mission Division and the Board of
General Superintendents, and participate in a sending service (Ringhiser 2000). The
length of interns' terms of service qualifies them to be noted, though not highlighted, in
this study. They must fulfill requirements commensurate with their intended career
service, while other mid-termers do not.
Summary
This chapter has discussed recent cultural, economic, technological, and missiological
developments and trends. These, taken together, comprise a large part of the context
which has fostered, or at least tolerated, the contemporary North American short-term
mission movement. That it could not have developed in an earlier era is obvious.
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Denominational trends and emphases have been seen to provide both background and
encouragement for those mission-minded individuals whom this study chooses to
designate Nazarene mid-termers. Now the focus narrows to include only the groups of
respondents (mid-termers, career missionaries, and local Christians) whose service were
researched. The next step will be to describe the treatment of the mass of data whose
accumulation was documented in Chapter 1 .
CHAPTER 3
PROCURING, HANDLING, AND ANALYZING DATA FROM RESPONDENTS
Fundamental to the usefulness and accuracy of this study is the handling of data which
were gathered via the aforementioned three banks of questionnaires. Summaries of
responses to each of the questions used in the analysis follow here. The generally high
scores of the answers were impressive (e.g., the mean MEI of 5.81 for the 58 complete
sets, 7 being a perfect score), indicating that respondents felt good work was being done
by Nazarene mid-termers. Some questions, especially in the Mid-term Missionary
Questionnaire (MTMQ), will not be included here, since they expedited the survey
instead of providing data for analysis. In addition, a few questions did not prove helpful
and were eliminated. Where gaps occur in the following three sets of summary
sequences, this indicates that questions were left out.
In the process of tabulating the questionnaire responses, it became obvious that some
respondents misunderstood the intent of some questions. In each such case, this has been
noted and how the questions should have been worded or should be worded in any future
study indicated.
Discussions of categorization, sorting, and analysis of data conclude the chapter. To
guarantee anonymity of respondents as guaranteed in letters to them, their names were
removed from the questionnaires before categorization, a number being assigned to the
questionnaires in each set of three (e.g., 19MTMQ, 19CMQ, and 19LCQ).
The first three sections of this chapter summarize data from all 101 returned
questionnaire sets containing at least two of the three requested types of questionnaires,
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but only the 58 sets with questionnaires of all three kinds (MTMQ, CMQ, and LCQ) were
used in the focal analysis. Refer to pp. 37-42 for exact numbers of each type used in the
study. Most questions call for responses in the form of numbers indicated on Likert
scales, with space left for written comments. When a respondent did not indicate a
number, but a reasonable answer was implied in his or her written comment, this implied
numerical answer was included in the data. Others had to be carefully adjusted, because
respondents sometimes misunderstood questions. To leave the answers as received
would have skewed the final results. Responses shown in the next three sections are
mainly quantitative. Qualitative input will flesh out and color final analyses, conclusions,
and recommendations. Histograms (bar graphs produced by the statistical analysis
software used by the statistician) are included for added perspective for many questions
calling for quantifiable responses.
As a point of clarification, a number of respondents responded to some questions with
decimals rather than integers, e.g., 1 .5 instead of 1 or 2. In such cases (which are results
of the statistical software used), these responses are shown on the histograms as unlabeled
bars between the two appropriate whole number bars. For example, a response of 1 .5
would show up on a histogram as a blank bar between 1 and 2, while 6.5 responses would
be depicted by an unlabeled bar between the 6 bar and the 7 bar. The sample graph below
illustrates this peculiarity. In the following histograms, "frequency" (on the vertical axis)
means the number of persons in each category on the horizontal axis.
Figure 3.1a: Sample Graph
From left to right, the two unlabeled spaces on the horizontal axis represent responses
of between 4 and 5, and 5 and 6, respectively.
Data from Mid-term Missionaries
This section summarizes responses, question by question, from the 101 mid-termers'
questionnaires included in the study. As stated above, complete information about some
questions that were eventually eliminated or that served only to expedite the study will
not be included here. Questions as posed to respondents are shown in boldface type.
Age (MTMQ I):
Name: Present age:
Today's date: Home country:
Since all respondents were North Americans, the only part of this question requiring
comment here is age. The number of years since respondents' service began was
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subtracted from their present ages to find their ages when their assignments began, the
data summarized here.
Number of responses, 101; range, 21-78 years; mean, 52 years; median, 60 years;
mode, 66 years.
21 24 32 40 46 49 53 56 59 62 65 69 72 75
Age, years
Figure 3.1: Age (MTMQ1)
The graph shows mid-term mission service to be especially popular among those in
the 55-70 age range, though twenty-somethings are also well represented.
Location of Service (MTMQ3^:
Location where you served as a short-term missionary for three months to four
years:
Number of responses, 101.




Australia, Papua New Guinea, Russia 6 each
Mexico, Venezuela 5 each
Albania, Haiti, Israel, Swaziland 4 each
Philippines, Romania 3 each
Belize/Guatemala, Bolivia, Dominican
Republic, Germany, Guatemala/Honduras,
Paraguay/Argentina, Switzerland 2 each
Bulgaria, Ecuador, France, India, Portugal,
South Korea, United Kingdom, Ukraine,
Zimbabwe 1 each
This question should have stated (it is stated in the introductory letter) that only one
term is to be selected here as the basis for responses, and that all answers are to be based
on it alone; "or longer" should be added after "four years."
Date and Term of Service (MTM04):
Approximate beginning and ending dates of your service:
Number of responses about date, 101; range, 1983-99; mean, 1994.61; median,
1996; mode, 1996.
Calculated responses about term; range, 3-72 months; mean, 15.47 months;




1983 1985 1989 1991 1993 1995 1997 1999
1984 1986 1990 1992 1994 1996 1998
Date
Figure 3.2: Date Service Began (MTMQ4)
Most respondents began their work during the mid- and latter 1990s. Low frequency
in 1999 may reflect its proximity to the beginning point of the research, since terms of
service had to have been completed. The depicted growing popularity ofNazarene
mid-term mission programs agrees with the graph on page 68.
Ll JJiLhLj.i.Li
3 5 7 9 11 14 16 21 23 26 28 30 42 60
Term, months
Figure 33: Term of Service in Months (MTMQ4)
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Shorter terms of service were most frequent, though the mean term length of 1 5.47
months shows that many mid-termers opted for lengthy ministries. Any terms longer than
four years must be considered unusual.
Main Mission Ministry (MTM05):
Describe the single main ministry on which you focused your efforts on the field (for
example, church planting, building, aviation, accounting, nursing, teaching, etc.):
Number of responses, 101 . Responses were grouped together in rather general,
somewhat overlapping categories.
Education 26 (25.7%)
Miscellaneous assistance 12 (1 1.9%)
Construction, maintenance 9 (8.9%) each
Work and Witness facilitation 8 (7.9%)
Clerical work 7 (6.9%)
Library work 6 (5.9%)
Pastoring 5 (5%)
Youth ministry 3 (3%)
House parents, ladies' ministry, nursing 2 (2%) each
accounting, acting field director, aviation,
child sponsorship, church planting,
communications, computer technology,
medical technology, mentoring, music, 1 (1%) each
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A few respondents apparently found it very hard to focus their thinking on a single
ministry, so it was sometimes necessary to pick one ministry for consideration from the
mass of information supplied.
Ministry Goals fMTMQ6):
Describe the goals or desired outcomes which you understand the denomination
wanted you to accomplish with this main ministry:
These answers varied widely. Some were very specific and others hopelessly vague
(for example, "To use our talents and abilities in mission work"). Spouses of specially
selected individuals sometimes had trouble finding their "niche." Unclear also is whether
these answers simply summarized what they did, or if they indicate goals that were
communicated to them before starting their assignments.
Mission Status (MTMQ7):
What was your actual status with the World Mission Division? (Check the one or
ones that fit you.)
NIVS Missionary Intern
Extended Work and Witness Retired or former career missionary
Tentmaker Other (specify)
Mid-term Missionaries who qualified for inclusion in the focal analysis of this study
were almost exclusively Nazarenes in Volunteer Service (98.3%), rendering this question
unusable for the analysis.
Rationale for Short-termer Selection flviTMQ8):
Why do you think that a short-termer, not a career missionary, was given this
assignment?
Nearly all respondents answered this question, but the answers varied widely. Most
referred to financial considerations, career personnel shortage, limited need duration,
specialized abilities, etc.
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Rationale for Individual Selection (MTMQ9):
Why do you think you were personally chosen for this assignment?
Answers often referred to personal qualifications (sometimes including language
ability), availability, personal contact with someone in authority, or occasionally to God's
perceived call or will. It was fairly often left blank.
Mid-term Colleagues (MTMQ 10):
Did you serve alone, with your spouse, family, or a group?
Number of responses, 101.
With spouse 61 (60.4%), alone 28 (27.7%), with group 4 (4%), with family 4 (4%),
with roommate 2 (2%), and with other volunteers 2 (2%). Occasionally an answer
combined two or more of these.
Alone Spouse Group Family Roomate Volunteers)
Figure 3.4: Mid-term Colleagues (MTMQ10)
84
The vast majority ofmid-termers (88%) served alone or with their spouses. Perhaps
the number accompanied by other types of colleagues would have been higher if the term
lengths being investigated had been shorter than three months. This would have included
youth ministries, Work and Witness teams, summer assignments, etc.
Perceived Effectiveness (MTMQ1 1):
How effectively do you feel you carried out this particular ministry, including
achieving the goals or desired outcomes which you described in question 6? (Circle
a number):
1 2 3 4 5 6 7
Ineffectively Very effectively
Why do you think you were effective or ineffective?
Number of responses, 101; range, 1-7; mean, 5.74; median, 6.00; mode, 6.
Score
Figure 3.5: Perceived Effectiveness (MTMQ11)
As the graph shows, the responding mid-termers overwhelmingly perceived
themselves as effective in theirministries, 68% marking a 6 or 7.
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Continuation ofMinistry (MTMQ12):
How long did the ministry on which you focused continue as an effective part of the
mission work there after you stopped workingwith it?
1 2 mo. 3 mo. 4 mo. 5 mo. 6 mo. 7 mo. 8 mo. 9 mo. 10
It stopped 10 months
very soon or ionger
What were the reasons it ended or continued?
It quickly became apparent that this question was not applicable across the broad range
ofmission ministries addressed by this study. Indeed, it was either not answered or was
noted as inapplicable by many respondents. Therefore it was not included in the
spreadsheet or analysis and should be deleted from the questionnaire.
Sense ofFulfillment (MTMQ 131:
Was this ministry spiritually fulfilling to you personally?
1 2 3 4 5 6 7
Definitely not Absolutely






Figure 3.6: Sense ofFulfillment (MTMQ13)
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Most Nazarene mid-termers obviously understood their terms of service to be very
significant milestones in their personal spiritual journeys. Ninety-five percent marked 5
or higher.
Future Assignment (MTMQ 14):
Would you like to accept a similar assignment in the future?
1 2 3 4 5 6 7
Definitely not Absolutely
Number of responses, 96; range, 1-7; mean, 5.43; median, 6.25; mode, 7.
Figure 3.7: Future Assignment (MTMQ14)
Responses implied that more useful answers might result if the following words
were inserted at the beginning of the question; "Ifhealth and/or age were not limiting
factors." A number of respondents stated that these limitations were the only things that
held them back. Over 45% marked 7, "absolutely."
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Recommend Others for Similar Service (MTMQ 15):
Do you think that other short-term missionaries should be asked to perform this
same sort ofministry in settings like the one where you served?
1 2 3 4 5 6 7
Definitely not Absolutely
Number of responses, 100; range, 1-7; mean, 6.14; median, 7.00; mode, 7.
Score
Figure 3.8: Recommend Others for Similar Service (MTMQ15)
The fact that 77% ofmid-termers, by marking 6 or 7, recommended that other
short-termers should be considered for service similar to theirs, is a strong indication that
they were satisfied with their assignments and had confidence in the mid-term mission
concept.
Perceived Suitability (MTMQ16):
Do you think that you were well suited for the main ministry which you carried out?
1 2 3 4 5 6 7
No way Definitely
Why or why not? .
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Number of responses, 101; range, 2-7; mean, 6.10; median, 6.00; mode, 7.
c 10
Score
Figure 3.9: Perceived Suitability (MTMQ16)
For maximum insight, the mean 6.10 score in perceived suitability, which mid-termers
gave themselves in their main ministries, should be compared with the mean 6.04 rating
which career missionaries gave them, as well as the mean 6.27 score assigned to them by
local, national Christians.
Crosscultural Training fMTMQ17):
Rate the crosscultural training or orientation which you received either before or
upon your arrival at your field of service.
1 2 3 4 5 6 7
None ExceUent





Figure 3.10: Crosscultural Training (MTMQ17)
Evaluation of training/orientation was equally divided between those marking 6 or
above and those giving lower marks. Especially disturbing, as can be seen on the graph,
is the 18% who scored their orientation at 3 or below.
Language Ability fMTMQ18):
How well were you able to communicate in the language of the people to whom you
ministered?









1 2 3 4 5 6 7
Score
Figure 3.11: Language Ability (MTMQ18)
This question and the following one were the ones most often misunderstood.
Confusion usually resulted from ministering in settings where the local language was
different from that in which the main ministry was carried out. Teaching at European
Nazarene Bible College in Busingen, Germany, is an example. The local language is
German, but classes are conducted in English, since students come from across Europe.
Question MTMQ 18 was designed to address itself to the mid-termer's facility in the
language in which the ministry was carried out. The words, "to whom," should be
replaced by, "in the setting where." A few mid-termers excused themselves from the
need to speak another language because some nearby nationals could speak English, but
this is dodging the question.
The large number of respondents who marked 6 or 7 (52%) included many
English-speakers for whom English was the appropriate language of their main mission
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ministries. However, the low mean score (4.76) shows that a significant number of
mid-termers were not proficient in the required ministry languages.
Language Training (MTMQ 19):
How much total training in the local language did you receive either before or
during your assignment?
1 2 3 4 5 6 7
None at One Two Three
all year years years
Number of responses, 100; range, 1-7; mean, 4.33; median, 6.00; mode, 7.
60 �, ,
Figure 3.12: Language Training (MTMQ19)
Question MTMQ 19 suffers from the same faults as MTMQ 18 (above) and should be
corrected accordingly. Many respondents ministering in English-speaking settings
mistakenly answered that (since they were native English speakers) they had had no
language training! This is obviously false, for they had had many years' training. Some
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responses, in cases where the facts were known, had to be corrected accordingly. These
help account for the prominence of the 7 bar in the graph above.
Question MTMQ 19 should be reworded as follows. "Local" should be deleted.
Following "language," the words, "used by the people in the setting where you
ministered," should be inserted; and answer number 7, "Three years," should have, "or
more, maybe your own language," added to it.
Ministry Beneficiaries (MTMQ20):
Your ministry very likely benefited a specific group of people in that place. What
group was it?
Number of responses, 99.
Answers revealed some uncertainty about this question, though it seemed clear enough
to the investigator. Some named groups of people that their main ministries could not
have benefited. Many listed multiple groups. Groups listed by mid-termers often
conflicted with those named by career missionaries and national Christians. Thinking is
unclear in this area, possibly due to lack of clarity of goals and job descriptions. Instead
of "What group" in question MTMQ20, the words, "What single group" should be
inserted.









Arabic Christians, ladies 2 each
Age 20-40, farmers, non-English speakers,
South Americans, region, upper classes 1 each
Perceived Satisfaction ofMinistry Beneficiaries (MTMQ21):
How pleased do you think these recipients of your main ministry were with your
work?
1 2 3 4 5 6 7
Not Very
pleased pleased
Number of responses, 100; range, 3-7; mean, 6.26; median, 6.00; mode, 6 and 7.
Figure 3.13: Perceived Satisfaction ofMinistry Beneficiaries (MTMQ21)
A very high percentage (86%; mean score 6.26) ofmid-termers felt that their main
ministries were well received (a score of6 or above) by the designated beneficiaries.
When this same question was posed to career missionaries (question CMQ14), they
scored 76% ofministry recipients at 6 or above (mean 6.18). Local Christians (question
LCQ12) will later be seen to have responded similarly, rating 75% of beneficiaries at 6 or
above (mean score 6.23).
Time Spent with Career Missionary (MTMQ23):
How much time would you say that you spent with this career missionary in your
main ministry?
1 2 3 4 5 6 7
Almost All day,
none everyday
Number of responses, 98; range, 1-7; mean, 4.07; median, 4.00; mode, 5.
20
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Figure 3.14: Time Spent with Career Missionary (MTMQ23)
This graph shows what one would expect; most mid-termers spent neither very little
nor very much time with career missionaries. Mid-termers' assignments seem usually to
95
have needed mainly direction and occasional assistance, not continual contact, from
long-termers.
Relationship with Career Missionary (MTMQ24):
Please rate your personal relationship with this missionary during your stay.
1 2 3 4 5 6 7
Strained or Close and
nonexistent effective
Number of responses, 97; range, 2-7; mean, 6.16; median, 6.00; mode, 7.
Figure 3.15: Relationship with Career Missionary (MTMQ24)
Mid-termers' perceived relationships with career missionaries was a bright spot in the
study. Only nine out of 97 (9%) rated their relationships with career personnel lower than
5, and no one answered with a 1 ("strained or nonexistent"). Mid-termers' mean score
was 6.16. This question is a mate to question CMQ7, posed to careermissionaries, who
responded with a mean score of 6.15.
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Time with Local Christians (MTMQ27):
How much time would you say that you spent with these local Christians in your
ministry?
1 2 3 4 5 6 7
Almost All day,
none everyday
Number of responses, 96; range, 1-7; mean, 4.18; median, 4.00; mode, 5.
� oj
1 2 3 4 5
Score
Figure 3.16: Time with Local Christians (MTMQ27)
As might be expected, most responses fell in the central range of the graph. Only
three mid-termers (3%) answered 1, and no more than four (4%) marked 7.
Since a few respondents referred to non-nationals in response to question MTMQ27,
for clarity the word "national" should be inserted after "local."
Relationship with Local. National Christians (MTMQ28):
Please rate your personal relationship with these local Christians during your
service.
1 2 3 4 5 6 7
Strained or Warm and
nonexistent close
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Number of responses, 96; range, 1-7; mean, 6.09; median, 6.00; mode, 7.
Score
Figure 3.17: Relationship with Local, National Christians (MTMQ28)
Mid-termers obviously felt that they had excellent relationships with the national
Christians they named. Seventy-six (79%) responded with 6 or higher. When national
Christians were asked a similar question (LCQ6), 86% marked 6 or above.
Like the preceding question, a few respondents named non-nationals, so this question
should be clarified as follows: the word "national" should be inserted after "local."
Spiritual Preparation (MTMQ32V.
At the time you began this ministry assignment, how well do you feel you were
spiritually prepared for it?
1 2 3 4 5 6 7
Very As well as
unprepared possible
Number of responses, 100; range, 2-7; mean, 5.87; median, 6.00; mode, 7.
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Score
Figure 3.18: Spiritual Preparation (MTMQ32)
The majority ofmid-termers considered themselves at least fairly well prepared for
their service spiritually. Disturbingly, however, 14% rated themselves lower than 5.
Personal Support from Group at Home (MTMQ33):
How would you evaluate the spiritual and personal support you received from a
group at home (say a local church) while you were on the field?
1 2 3 4 5 6 7
Nonexistent Wonderful!
Number of responses, 100; range, 1-7; mean, 5.56; median, 6.00; mode, 7.
99
Score
Figure 3.19: Personal Support from Group at Home (MTMQ33)
Personal, spiritual support from a group at home was perceived as significant but not
impressive by mid-termers. Twenty-three percent gave disturbing answers below 5.
To clarify the wording of the question, "not your family" should be inserted inside the
parenthesis just before "say a local church."
Ability to Relate to Others (MTMQ34):
Before and during this assignment, how would you rate your ability to build
friendships and relate well to others, including non-Christians?
1 2 3 4 5 6 7
Poor Excellent





Figure 3.20: Ability to Relate to Others (MTMQ34)
While no respondents marked 1 or 2, on the other hand, not very many (only 18%)
rated themselves at 7. Several admitted to being introverted, shy, withdrawn, etc., though
this was the exception instead of the rule.
Explanation ofAssignment (MTMQ35):
How well were your ministry assignments and goals explained to you, either before
or upon your arrival on the field?
1 2 3 4 5 6 7
Not at Very
all clearly
Number of responses, 101; range, 1-7; mean, 4.96; median, 5.00; mode, 7.
101
1 2 3 4 5 6 7
Score
Figure 3.21: Explanation of Assignment (MTMQ35)
Though higher scores predominate this graph, the mean score of 4.96 is lower than one
would expect. Since this question reflects mid-termers
'
understanding ofhow their work
and goals were explained to them, it is especially critical. Even if it is assumed that
adequate assignment explanations were present at the top of the organizational chain of
command, subsequent lack of understanding at the lower end of the chain (in this case the
mid-termer) reflects faulty communication.
Previous Crosscultural Experience (MTMQ36):
How much total time had you spent living and/or working in a crosscultural
situation before this assignment?
1 2 3 4 5 6 7
Practically One Two Four
none year years years




Figure 3.22: Previous Crosscultural Experience (MTMQ36)
As one would expect when working with volunteer missionaries, most respondents
had one year or less ofprevious crosscultural experience. The question would be more
correct if "Four years" were expanded to "Four years or more."
Political Freedom to Minister (MTMQ37):
To what extent did the political situation where you served limit you in carrying out
your main mission ministry?
1 2 3 4 5 6 7
Extremely Totally
limited free
Number of responses, 100; range, 1-7; mean, 5.97; median, 6.00; mode, 7.
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Score
Figure 3.23: Political Freedom to Minister (MTMQ37)
Only 1 1 mid-termers (1 1%) marked lower than 5, implying that the great majority
perceived that they had great, ifnot total, freedom to carry out their main ministries.
Based on misunderstandings by a few respondents, it would be wise to insert "local or
national" just before "political situation" to distinguish it from denominational or field
"politics."
Religious Freedom for Ministry (MTM038):
To what extent did the prevailing religious climate where you served limit you in
carrying out your main mission ministry?
1 2 3 4 5 6 7
Extremely Totally
limited free




Figure 3.24: Religious Freedom for Ministry (MTMQ38)
More mid-termers experienced religious limitations than political ones on their
ministries, 15 (15%) versus 1 1 (1 1%). On the other hand, more responded that they were
"totally free" from religious than from political limitations on carrying out their
ministries, 56 (57%) versus 47 (47%).
Crosscultural Adaptation (MTMQ39):
Adjusting to a new culture can be difficult and time-consuming. How well were you
able to adapt and thrive in the culture where you ministered?
1 2 3 4 5 6 7
Terribly Excellently





Figure 3.25: Crosscultural Adaptation (MTMQ39)
Most answers ranged between 5 and 7. No one marked 1 or 2, so very few felt they
had unusually bad experiences adapting to the second culture. A corresponding question
(CMQ17) posed to career missionaries about the volunteers' cultural adaptation yielded a
mean response of 5.70, considerably lower than the mid-termers' own 5.94 mean. Local
Christians (question LCQ14) rated the mid-termers' cultural adaptation highest, 6.04.
Effectiveness in Witnessing (MTMQ40):
How would you rate your personal effectiveness at witnessing to Christ in any way
while on the field?
1 2 3 4 5 6 7
Nonexistent Very effective
Number of responses, 100; range, 2-7; mean, 5.31; median, 5.00; mode, 6.
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Score
Figure 3.26: Effectiveness in Witnessing (MTMQ40)
As the mean score of only 5.3 1 shows, mid-termers were generally hesitant to evaluate
their witness too highly. Career missionaries (question CMQ19) were more generous,
rating the mid-termers at 5.92. Local Christians were the most benevolent, giving the
mid-termers a mean effectiveness rating of 6.18 (question LCQ15) as witnesses. As will
be seen repeatedly, the trend of career missionaries and local Christians assigning
mid-termers higher scores than mid-termers gave themselves was a recurring one in these
questionnaires.
This completes the documenting of research data from mid-termers' questionnaires.
In the next section, career missionaries' responses to corresponding questions about the
mid-termers' service will be presented.
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Data from Career Missionaries
Career missionaries with whom the above-mentioned mid-term respondents served on
the field, and whom they had provided permission to contact for this study, supplied the
following information. Ninety-three questionnaire sets, each containing at least one
Career Missionary Questionnaire (CMQ), were received in time to be included in the
study, though only 58 complete sets containing all three kinds of questionnaires could be
assembled for the focal analysis. In cases where multiple career missionaries responded
for a single mid-termer, their answers were averaged and recorded on the spreadsheet as
if they had come from a single career missionary. This sometimes happened because
multiple missionaries were contacted in hopes of receiving at least one usable response.
Career missionaries were supplied with the relevant mid-termer's name, main
ministry, field, dates of service, and length of service. Since "mid-termer" is still a
relatively unknown term, these volunteers were called "short-termers" in the
questionnaires. Surprisingly, career missionaries tended to rate the mid-termers' work
more highly than did the mid-termers themselves, though not as highly as did local
Christians.
Time Spent with Mid-termer (CMQ2):
How much time would you say that you spent with the above-named short-term
missionary in his/her main ministry? (Circle a number):
1 2 3 4 5 6 7
Almost All day,
none everyday





1 2 3 4 5 6 7
Score
Figure 3.27: Time Spent with Mid-termer (CMQ2)
Responses of career missionaries, like those ofmid-termers answering question
MTMQ23, ranged prominently across the entire spectrum. In fact, career missionaries'
mean response, 4.04, very nearly equals the mean 4.07 of the mid-termers. This
agreement reinforces the believability of the responses.
Understanding ofAssignment (CMQ3):
How well do you think this short-termer understood the goals or desired outcomes
which the denomination wanted him/her to accomplish with this main ministry?
(Circle a number):
1 2 3 4 5 6 7
Not at Very
all clearly




Figure 3.28: Understanding ofAssignment (CMQ3)
About half of the career respondents answered that mid-termers understood their
assignments "very clearly" (7). This is almost twice the number ofmid-termers (question
MTMQ35) who felt that their assignments had been explained to them "very clearly."
The mean of the long-termers' answers (5.80) is correspondingly higher than that of the
mid-termers (4.96). Such a difference is significant.
Political Freedom to Minister (CMQ4):
To what extent did the political situation where this short-term missionary served
limit him/her in carrying out his/her main ministry?
1 2 3 4 5 6 7
Extremely Totally
limited free
Number of responses, 91; range, 1-7; mean, 6.04; median, 7.00; mode, 7.
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Figure 3.29: Political Freedom to Minister (CMQ4)
Career missionaries plainly felt that political situations seldom hindered mid-termers'
ministries. In this they are generally in agreement with the mid-termers themselves,
although the mean of the mid-termers' answers is a little lower.
Question CMQ4 should be clarified by inserting the words "local or national" just
before "political," thus excluding any possible thought of denominational or mission
"politics."
Effectiveness (CMQ5):
How effectively do you feel that this short-term missionary carried out this
particular ministry, including achieving the goals or desired outcomes mentioned in
question 3?
1 2 3 4 5 6 7
Ineffectively Very effectively
What contributed most to his/her effectiveness or ineffectiveness?
Number of responses, 93; range, 2-7; mean, 5.96; median, 6.00; mode, 7.
Score
Figure 3.30: Effectiveness (CMQ5)
Seventy-two respondents, 77% of the total, marked 6 or higher, while no one gave an
answer lower than 2. The 5.96 mean response is quite high, seeming to indicate
considerable long-termer appreciation for the quality ofmid-termers' efforts.
Continuation ofMinistry (CMQ6):
How long did this particular ministry continue as an effective part of the mission
work at this location after the short-term missionary stopped working with it?
1 2 mo. 3 mo. 4 mo. 5 mo. 6 mo. 7 mo. 8 mo. 9 mo. 10
It stopped 10 months
very soon or longer
What were the reasons it ended or continued?
This question corresponds to question MTMQ12, discussed above (p. 85). It was
eliminated from consideration for the same reason, namely that it was found not to be
applicable across the broad range ofmission ministries addressed by this study. It was
either not answered or was noted as inapplicable by many respondents. Resultantly
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it was not included in the spreadsheet or analysis and should be deleted from future
questionnaires.
Relationship with Mid-termer (CMQ7):
Please rate your personal relationship with this short-term missionary during
his/her stay.
1 2 3 4 5 6 7
Strained or Close and
nonexistent effective
Number of responses, 93; range, 2-7; mean, 6.15; median, 6.00; mode, 7.
2 3 4
Score
Figure 3.31: Relationship with Mid-termer (CMQ7)
Career missionary response to this question is very nearly identical to mid-termers'
own response (question MTMQ24). The graphs show that the two groups seem to have
concurred in the high quality relationships they typically enjoyed.
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Recommend Others for Similar Service (CMQ8):
Do you think that other short-term missionaries should be asked to perform this
same sort ofministry in similar locations?
1 2 3 4 5 6 7
Definitely not Absolutely
Number of responses, 92; range, 1-7; mean, 6.32; median, 7.00; mode, 7.
Score
Figure 3.32: Recommend Others for Similar Service (CMQ8)
Fifty-five career respondents (60%) answered that other short-term missionaries
should "absolutely" be asked to perform this same sort ofministry in similar locations,
while only two (2%) marked "definitely not." Approval of short-termers seems to
predominate among these career personnel.
Suitability for Ministry fCMQ9):
Do you think that this short-term missionary was personally well suited for the main
ministry which he/she carried out?
1 2 3 4 5 6 7
No way Definitely
Number of responses, 93; range, 1-7; mean, 6.04; median, 7.00; mode, 7.
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2 3 4 5 6 7
Score
Figure 3.33: Suitability forMinistry (CMQ9)
By far the greater part of career missionaries felt that the mid-termers with whom they
had served were well suited for their assignments. The high mean response (6.04) is
impressive, seeming not to confirm the existence of the oft-reported lacking good
relations between career and short-term missionaries.
Sense ofFulfillment (CMO10):
Did this short-tenner seem to be spiritually fulfilled or satisfied with doing his/her
ministry?
1 2 3 4 5 6 7
Definitely not Absolutely





Figure 3.34: Sense ofFulfillment (CMQ10)
Though responses covered the gamut ofpossibilities, the mean mark was rather high,
6.06. This is nevertheless still lower than mid-termers' very high mean response (6.43) to
the corresponding question, MTMQ13. Furthermore, no mid-termers rated their sense of
fulfillment lower than 3. As will be seen when data from question LCQ9 are reviewed,
local Christians' mean response (6.36) was almost as high as that of the mid-termers
themselves.
Crosscultural Training (CMQ1 1):
Evaluate the crosscultural training or orientation which this short-term missionary
received either before or upon arrival at this field of service.
1 2 3 4 5 6 7
None Excellent





1 2 3 4 5 6 7
Score
Figure 3.35: Crosscultural Training (CMQ11)
The low mean estimation (4.61) of pre- and post-arrival training which mid-termers
received may indicate an awareness by long-termers of need for improvement in this area.
While some career missionaries took responsibility for providing additional mid-termer
orientation when they arrived on-site, others acted as if what they had already received
was adequate. Large numbers of responses are perhaps more widely distributed on this
graph than on any other from career missionaries. It is similar to the one from the
corresponding question posed to mid-termers (MTMQ 17, p. 89), though their 5.10 mean
response was considerably higher. Many more mid-termers marked 7, "excellent," than
did career missionaries (3 1 or 3 1%, as opposed to 1 1 or 13%). The fact that
approximately ten long-termers refused to answer this question may also say something
about their opinion of current mid-termer training. This subject will be discussed in more
depth under "Conclusions Drawn from Element Six," pp. 195-199.
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Reason for Selection (CMQ12):
To the best of your understanding, why was this short-term missionary chosen for
this assignment?
Typical answers mentioned availability, desire to serve, personal qualifications,
experience, previous contact with missionaries or others, a specific need, accompanied
spouse, etc. A few harried career missionaries wondered just how or why certain
mid-termers had been selected at all.
Ministry Beneficiaries ("CMQ13):
This short-termer's main ministry very likely benefited a specific group of people in
that place. What group was it?
Ninety-one responses basically echoed those noted by mid-termers in question
MTMQ20, though not necessarily in reference to the same mid-termer's ministry. Some






Various age groups 4
Miscellaneous, unbelievers 3 each
Pastors 2
Children, farmers, "finally, no
one," region, South Africans,
South Americans 1 each
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To help clarify the question, the word "single" should be inserted between the words
"What" and "group."
Satisfaction ofMinistry Beneficiaries (CMQ14):
How pleased do you think the recipients of this short-termer's main ministry were
with his/her work?
1 2 3 4 5 6 7
Not Very
pleased pleased




Figure 3.36: Satisfaction ofMinistry Beneficiaries (CMQ14)
Career missionaries' mean perception of recipients' pleasure with mid-termers'
ministries was very positive (6.18), comparing favorably with those of both mid-termers
(6.26, question MTMQ21) and local Christians (6.22, question LCQ12). Taken together,
these comprise the eighth evaluative factor ofmissional effectiveness, p. 13.
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Language Ability (CMQ15):
How well was the short-term missionary able to communicate in the language of the
people to whom he/she ministered?




Number of responses, 92; range, 1-7; mean, 4.88; median, 6.00; mode, 7.
Score
Figure 3.37: Language Ability (CMQ15)
As with questions MTMQ 18 and MTMQ19, misunderstandings by respondents about
the identity of the "language of the people" often surfaced here. The researcher's failure
to clearly refer to the language ofthe main ministry became apparent, and several
answers thus had to be corrected in cases where the ministry language was known.
Corrected answers are reflected in the graph. So, for the sake of clarity, the words, "of
the people to whom he/she ministered," in question CMQ 15 should be eliminated and
replaced by, "used by the people in the setting where he/she ministered."
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Religious Freedom for Ministry (CMQ 16):
To what extent did the prevailing religious climate where this short-termer served
limit him/her in carrying out his/her main mission ministry?
1 2 3 4 5 6 7
Extremely Totally
limited free




Figure 3.38: Religious Freedom forMinistry (CMQ16)
Sixty-two of the 91 respondents (68%) marked 7, "totally free." Though not too many
main ministries were very limited by the prevailing religious climate where mid-termers
served, it will later be seen that the impact ofprior religions seems to be an important
influence on missional effectiveness.
Crosscultural Adaptation (CMQ17):
How well do you feel that this short-termer was able to adapt and thrive in the
culture where he/she ministered?
1 2 3 4 5 6 7
Terribly Excellently
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Number of responses, 92; range, 1-7; mean, 5.70; median, 6.00; mode, 6.
40-, �_ .
1 2 3 4 5 6 7
Score
Figure 3.39: Crosscultural Adaptation (CMQ17)
The 92 responses spread across the entire range ofpossibilities from 1 to 7, but 58
(63%) marked at least 6. Since career missionaries typically have considerable insight
into, and experience with, adapting to new cultures, their opinions in regard to this
question are quite valuable.
Relationship with Local. National Christians (CMQ 18):
In your opinion, how good a relationship did this short-termer have with at least one
local Christian?
1 2 3 4 5 6 7
Strained or Warm and
nonexistent close










Figure 3.40: Relationship with Local, National Christians (CMQ18)
No respondents marked 1 or 2, which when taken together with the high mean
response (6.24), seems to indicate that mid-termers generally experienced good relations
with at least one local Christian.
A few career missionaries made reference to on-site colleagues other than nationals, so
the question should be clarified by inserting "national" after "local."
Effectiveness in Witnessing (CMQ19):
How would you rate this short-termer's personal effectiveness as a witness in any
way while on the field?
1 2 3 4 5 6 7
Nonexistent Very effective




Figure 3.41: Effectiveness in Witnessing (CMQ19)
Most mid-termers were perceived by career missionaries to be fairly good witnesses,
as the 5.92 mean response indicates. The question made allowance for the understanding
that witnessing is not necessarily verbal in nature.
Ability to Relate to Others (CMO20V
How would you rate this short-termer's ability to build friendships and relate well
to others, including non-Christians?
1 2 3 4 5 6 7
Poor Excellent




Figure 3.42: Ability to Relate to Others (CMQ20)
Missionaries who are unable to develop friendships and get along well with others are
seldom successful, so the situations of the 1 1 mid-termers (12%) represented by scores
under 5 deserve attention. Most, however, seem to have done much better.
This section has presented quantitative data about mid-termers doing their main
ministries as seen from the professional perspective of career missionaries who served
with them. It will be useful for upcoming statistical analyses. Local, national Christians'
impressions of these same mid-termers will be recounted in the next section.
Data from Local Christians
In their questionnaires, mid-termers supplied names and permission to contact local,
national Christians with whom they had served their assignments. These local Christians
were sent Local Christian Questionnaires (LCQs), providing them with the pertinent
short-termer's name, main ministry, as well as place, date, and length of service. A few
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questionnaires were necessarily translated before sending them out. Local Christians
tended on average to rate mid-termers' work higher than did either career missionaries or
the mid-termers themselves.
Sixty-six sets of questionnaires containing at least one LCQ were received in time to
compile, though only the 58 complete sets having all three questionnaires (Mid-term
Missionary Questionnaire, Career Missionary Questionnaire, and Local Christian
Questionnaire) were used in the focal analysis. In cases where more than one LCQ were
received for a mid-termer, responses for each question were averaged and recorded as if
they had come from a single local Christian respondent. For the sake of clarity, the term
short-term missionary was used instead of the more unfamiliar mid-term missionary in
the LCQs. Simplified English wording was employed, hopefully making the task of
answering the questions easier for respondents unused to writing English.
As with mid-termers' and career missionaries' questionnaires, it became obvious that
some local Christian respondents misunderstood the intent of some questions. In each
such case, this is noted and suggestions made for how the question should have been
worded or should be worded in any future study. In addition, one question did not prove
helpful and was eliminated.
Time Spent with Mid-termer (LCQ1):
How much time would you say that you spent with this short-term missionary in his
or her main ministry? (Circle a number):
1 2 3 4 5 6 7
Almost All day,
none everyday
Number of responses, 66; range, 1-7; mean, 4.56; median, 5.00; mode, 5.
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Score
Figure 3.43: Time Spent with Mid-termer (LCQ1)
The mean value of local Christians' responses as recorded in this graph is noticeably
higher than mid-termers' estimates of time spent with local Christians, 4.56 mean versus
4.18 mean. The median response was also higher, 5.00 versus 4.00. The author has no
explanation for these differences.
Understanding ofAssignment (LCQ2):
How well do you think this short-term missionary understood the work he or she
was supposed to do in this main ministry? (Circle a number):
1 2 3 4 5 6 7
Not at Very
all clearly
Number of responses, 65; range, 3-7; mean, 6.1 1; median, 6.50; mode, 7.
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Score
Figure 3.44: Understanding ofAssignment (LCQ2)
Local Christians obviously felt that mid-termers had a good understanding of the main
ministry they were supposed to do. However, there were significant differences in how
well the three groups of respondents thought the mid-termers understood their
assignments. Listed below are the mean values of the answers given by each group:
Mid-termers (question MTMQ35) 4.96
Career missionaries (question CMQ3) 5.80
Local Christians (question LCQ2) 6.1 1
Though mid-termers were somewhat insecure in their grasp of their work, they forged
ahead anyway, appearing to long-termers and nationals to do rather well.
Religious Freedom for Ministry (LCQ3):
How hard did people with other religions there make it for this short-term
missionary to do his or her main ministry? (Circle a number):




Number of responses, 60; range, 1-7; mean, 5.89; median, 7.00; mode, 7.
Score
Figure 3.45: Religious Freedom forMinistry (LCQ3)
It seemed that national respondents should not be threatened by answering this
question. They were not asked about the political situation, which they might be hesitant
to discuss in some cases.
Effectiveness (LCQ4):
How well do you think this short-term missionary did this main ministry? (Circle a
number):
1 2 3 4 5 6 7
Very Very
poorly well




Figure 3.46: Effectiveness (LCQ4)
Once again, a common trend appears when this question about mid-termer ministry
effectiveness is compared with corresponding ones posed to the other two groups of
respondents. Mid-termers rated themselves lowest (5.74 mean, question MTMQ1 1),
career missionaries rated them higher (5.96 mean, question CMQ5), and local Christians
rated them highest (6.33 mean, question LCQ4).
Continuation ofMinistry (LCQ5):
How long did this main ministry keep going in this place after the short-term
missionary left? (Circle a number):
123456789 10
It stopped 10 months
very soon or longer
Why do you think it stopped or kept going?
This question corresponds to questions MTMQ 12 and CMQ6, which have already
been commented on (pp. 85, 1 1 1). It was eliminated from consideration for the same
reasons. That is, the question was not applicable across the broad range ofmission
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ministries addressed by this study. It was either not answered or was noted as
inapplicable by many respondents. Therefore it was not included in the spreadsheet or
analyses and should be deleted from future questionnaires.
Relationship with Mid-termer (LCQ6):
How much did you enjoy being togetherwith this missionary during his or her stay
there? (Circle a number):
1 2 3 4 5 6 7
None Very much
Number of responses, 66; range, 2-7; mean, 6.56; median, 7.00; mode, 7.
Score
Figure 3.47: Relationship with Mid-termer (LCQ6)
Local Christians' mean response to this question, 6.56, is the highest of any question
on any of the three questionnaires. Forty-seven national respondents, fully 71% ofall
who answered this question, marked 7, "very much." This is remarkable, obviously
showing that good chemistry often exists between mid-termers and national Christians.
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Recommend Others for Similar Service (LC07):
Do you think that other short-term missionaries should be asked to do this kind of
ministry in this place or other places like it? (Circle a number):
1 2 3 4 5 6 7
Never Yes!
Number of responses, 64; range, 2-7; mean, 6.02; median, 7.00; mode, 7.
� oj_




Figure 3.48: Recommend Others for Similar Service (LCQ7)
Since more than half of the respondents marked 7, local Christians' frequent support
for the short-term mission concept seems apparent.
Suitability for Ministry (LCQ8):
Do you think that this main ministry was a suitable one for this particular person to
do? (Circle a number):
1 2 3 4 5 6 7
Never Yes!
Number of responses, 65; range, 1-7; mean, 6.27; median, 7.00; mode, 7.
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1 3 4 5 6 7
Score
Figure 3.49: Suitability forMinistry (LCQ8)
Since the median response was 7.00, at least halfof the 65 respondents answered 7.
This is in itself somewhat noteworthy, for in the entire study median responses of 7
showed up only seventeen times. Only ten local Christian respondents, representing 15%
of those who answered this question, marked below 5.
Sense ofFulfillment (LCQ9):
Did this short-term missionary seem to be spiritually blessed or satisfied with this
main ministry? ( Circle a number):
1 2 3 4 5 6 7
No Yes, very much










Figure 3.50: Sense of Fulfillment (LCQ9)
Mid-termers obviously appeared to local believers to be blessed in their ministry. An
astounding 53 (8 1 .5%) national Christians answered this question with 6 or above.
Reason for Selection (LCQ10):
Why do you think this volunteer missionary was asked to come and do this ministry
in this place?
Most of the responses were either one or a combination of the following generalized
answers: God's perceived leading or calling, financial considerations, personal
qualifications or love, a specific need, came with spouse, recommendations or contacts,
willingness, previous experience, or (in a few cases) do not know.
Ministry Beneficiaries (LCQ1 1):
Who was the group of people that the short-term missionary's ministry was
supposed to help?





Missionaries, staff 7 each
Miscellaneous 6
Youth 4
Children, Work and Witness teams 2 each
Black community 1
Each of the three groups of respondents listed "students" as its first place answer.
Included in the top four places by all three groups, though in different orders, were
"missionaries," "staff(s)," and "churches." "Missionaries" and "staff tied for fourth
place by local Christians, making room to include "college/university" in the top four.
Including the word "single" before "group" might lend greater clarity to question
LCQ11.
Satisfaction ofMinistry Beneficiaries (LCQ 12):
How happy was this group with the way the missionary ministered? (Circle a
number):
1 2 3 4 5 6 7
Very Very
unhappy happy




Figure 3.51: Satisfaction ofMinistry Beneficiaries (LCQ12)
An obviously high level of satisfaction with mid-termers' work was perceived by local
Christians. High mean, median, and mode responses to question LCQ 12 confirm this.
Language Ability (LCQ13):
How well could this short-term missionary talk with you in the language there?
(Circle a number):








Figure 3.52: Language Ability (LCQ13)
Like questions MTMQ 18, MTMQ 19, and CMQ 15, question LCQ 13 was often
misunderstood for the same reasons. Respondents sometimes confused languages used in
mid-termers' main ministries with local languages which were not principally used in the
ministries. To help clarify question LCQ 13, "there" should be omitted and the words,
"used by the people in the setting where he or she ministered," inserted. This graph
includes, of course, English-speaking mid-termers whose assigned ministries were carried
out in English, hence the large number of "6" and "7" responses. Its purpose was to see if
mid-termers' assignments were matched with their language abilities.
Crosscultural Adaptation (LCQ14):




2 3 4 5 6 7
Yes!






Figure 3.53: Crosscultural Adaptation (LCQ14)
A broad range of responses showed up here, though the mean (6.04) is higher than that
of either career missionaries' estimates (5.70) or the mid-termers themselves (5.94).
Eighteen respondents, nearly 28% of the whole, answered with 5 or lower, though only
one marked 1 .
Effectiveness in Witnessing (LCQ15):
How good was this short-term missionary at telling others about Jesus with words
or with actions? (Circle a number):
1 2 3 4 5 6 7
Not Very
good good





Figure 3.54: Effectiveness in Witnessing (LCQ15)
National Christians seem to have felt that most mid-termers were usually effective
witnesses for Christ, whatever method they may have used. Since no specific criteria
were specified in question LCQ 15 forjudging mid-termers' witnessing effectiveness,
these response should be understood to be subjective.
Relationship with Local. National Christians (LCQ16):
How good was this short-term missionary at making and keeping friends, including
people who were not Christians? (Circle a number):
1 2 3 4 5 6 7
Not Very
good good
Number of responses, 63; range, 4-7; mean, 6.18; median, 6.00; mode, 7.
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Figure 3.55: Relationship with Local, National Christians (LCQ16)
No Local Christian respondents gave answers lower than 4, which is rather
remarkable. Nearly 78% (49 respondents) marked 6 or higher. Most nationals appear to
feel positively about their relationships with mid-termer colleagues.
Data Treatment before Analysis
Before the gathered data could be analyzed, they had to be organized in an orderly,
defensible manner. This section describes the methodology employed in doing so,
explaining the reasoning behind it when necessary. Future use of the questionnaires, for
example for assessing missional effectiveness of short-termers, will require knowledge of
the appropriate attendant methodology.
Each of the three questionnaires asks for three basic kinds of data:
1 . Data useful for expediting the study,
2. Data useful for determining missional effectiveness (MEI), and
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3. Data to be examined for correlation with missional effectiveness.
Recognizing these distinctions gives direction to data organization and treatment. For
the paragraphs below, refer to copies of the questionnaires in the Appendix, since only
question numbers will be listed. A few questions are applicable to more than one of these
three headings and will be listed accordingly. Notice that some of the questions in
categories two and three contribute to the study by adding supplementary qualitative input
and are not used in numerical calculations or analysis.
Category 1: Data useful for expediting the study. This comes mainly, but not
exclusively, from Mid-term Missionary Questionnaires. This kind of data is found in the
following questions.
Mid-term Missionary Questionnaire: questions 1 (except "present age"), 2, 4, 7,
22, 25,26, 29, 30,31
Career Missionary Questionnaire: question 1
Local Christian Questionnaire: initial personal information
Category 2: Data useful for determining missional effectiveness, found in all three
questionnaires.
Mid-term Missionary Questionnaire: questions 6, 11, 13, 14, 15, 16, 18, 19, 21,
23, 24, 27, 28, 40
Career Missionary Questionnaire: questions 2, 5, 7, 8, 9, 10, 14, 15, 18, 19
Local Christian Questionnaire: questions 1, 4, 6, 7, 8, 9, 12, 13, 15
Category 3: Data to be examined for correlation with missional effectiveness, either
in the form of the ten elements of selection, preparation, and placement or as
demographic variables, likewise based on responses from all three groups of informants.
141
Mid-term Missionary Questionnaire: questions 1 ("present age"), 3, 4, 5, 6, 7, 8, 9,
10, 17, 18, 19, 20, 32, 33, 34, 35, 36, 37, 38, 39
Career Missionary Questionnaire: questions 3, 4, 1 1, 12, 13, 15, 16, 17
Local Christian Questionnaire: questions 2, 3, 10, 1 1, 13, 14, 16
Only data from the 58 complete sets having all three kinds of returned questionnaires
(MTMQ, CMQ, LCQ) were used in the focal analyses. Why leave out data from 43
additional sets having questionnaires from only two groups of respondents? Do they not
also contain much useful information? Certainly, but using data from complete sets in
the main analyses guaranteed that input from all three groups of respondents would be
respected and represented in the study's final conclusions. The three groups differ in
their estimations ofmid-termers' missional effectiveness, etc. Furthermore, the extent to
which they differ varies constantly and unpredictably, making it impossible to accurately
compensate numerically for the absence of any of them. To ignore such differences
would produce inaccurate results, so the only defensible solution was to use complete sets
exclusively for the main analyses.
Once these issues were settled, the next step was to calculate the missional
effectiveness index (MEI) for each set of questionnaires. The set of formulas given
earlier was used, repeated here for convenience.
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Table 3.1: Calculation of Effectiveness Factors
Evaluative Factors Calculation ofEffectiveness Subtotals
1 . Contribution to a mission
ministry and its goals: (MTMQ1 1 + CMQ5 + LCQ4) / 3
2. Witnessing effectiveness: (MTMQ40 + CMQ 19 + LCQ15) / 3
3 . Satisfaction from the ministry: [(MTMQ 1 3 + MTMQ 1 4 + MTMQ 1 5) /3
+ (CMQ10 + CMQ8)/2
+ (LCQ9 + LCQ7) / 2 J / 3
(MTMQ 16 + CMQ9 + LCQ8) / 3
[(MTMQ 18 + MTMQ 19) / 2
+ CMQ15 + LCQ13]/3
4. Suitability for the ministry:
5. Local language ability:
6. Quality of relationship with
a career missionary:
7. Quality of relationship with
a local, national Christian:
8. Satisfaction of the recipients
with the ministry:
[(MTMQ23 + MTMQ24 + MTMQ24) / 3
+ (CMQ2 + CMQ7 + CMQ7) / 3] / 2
[(MTMQ27 + MTMQ28) / 2 + CMQ 18
+ (LCQ1 +LCQ6)/2]/3
(MTMQ21 + CMQ 14 + LCQ 12) / 3
MEI (missional effectiveness index) for each mid-termer was calculated by dividing
the sum of these eight factors by eight, which yielded a positive number between one and
seven.
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Similarly, supplemental calculations were done to produce the following:
1 . mtm/mei (a missional effectiveness index calculated as above except using
only data from mid-term missionaries)
2. cm/mei (a missional effectiveness index calculated as above except using only
data from career missionaries)
3. lc/mei (a missional effectiveness index calculated as above except using only
data from local Christians)
4. mtm-cm/mei (a missional effectiveness index calculated as above except using
only data from mid-term missionaries and career missionaries)
5. mtm-lc/mei (a missional effectiveness index calculated as above except using
only data from mid-term missionaries and local Christians)
These five supplemental indexes made it possible to see how each mid-termer's MEI
would have differed had it been based only on data from these single categories or
combinations of respondents.
A few comments are necessary to provide added rationale behind the choice and
design of each of the eight factors of effectiveness named in the calculation formulas
above.
Factor one, contribution to a mission ministry and its goals, values the opinions of
each of the three respondents equally. It offers a way to evaluate the mid-termer's
strengths or weaknesses. It assumes some degree of insight into the reason the
mid-termer was placed in the assignment.
Witnessing effectiveness is factor two. While no one can be certain of the eventual
impact ofone's witness, one normally has a "feel" for how well it is going. Witnessing
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options other than verbal communication are allowed, giving even more crosscultural and
situational flexibility.
Satisfaction from the ministry, factor three, is probably more subjective than the first
two factors, but it is commonly observable, especially if responding career missionaries
and local Christians spent much time together. Suggestions that other mid-termers do
similar mission work serve to balance otherwise subjective responses.
Factor four is suitability for the ministry, a very personal quality. Answers from
each respondent grouping are equally weighted, for each has a unique, worthwhile
perspective.
Local language ability, factor five, provides space for evaluating length of language
training, likely known by the mid-termer alone. This balances with the mid-termer's
estimation of his or her linguistic ability in the language of the assigned main mission
ministry. The mean of these two responses carries equal weight with career missionary
and local Christian responses, evidencing appreciation for the perspectives from which
they draw their conclusions. This is the only factor which is also one of the ten elements
of selection, preparation, and placement. Language ability seems to be inherent in strong
missional effectiveness and is a central issue in mid-termer selection and placement.
Factor six, quality of relationship with a career missionary, does not include input
from the Local Christian Questionnaire, for a national might not be privy to it. It takes
into consideration the amount of time the mid-termer spent with the career missionary,
for there cannot be a relationship without at least a modicum of time together. However,
the formula assigns only half the weight to time spent together as to the perceived quality
of the relationship. These two were initially thought to be of equal importance, but
145
reconsideration led to the present formula. Mid-termers' assignments typically do not
require full-time career missionary presence, nor do busy career missionaries often have
much time to spare.
There seems to be greater likelihood that a career missionary in a leadership position
would know about mid-termers' relationships with locals than vice-versa. Factor seven,
quality of relationship with a local, national Christian, considers time that
mid-termers spent with local Christians to be just as important as the perceived quality of
the relationships. This approach emphasizes the great need for short-termers to build
lasting relationships with nationals and not just see them as part of the landscape, a
serious fault ofmany short-term efforts (cf. Smalley 1978:701-703).
Factor eight, satisfaction of the recipients with the ministry, gives equal weight to
each of the three respondents' answers. Except possibly in the case of the local Christian,
responses are likely to be based on observation and judgment. The question is very
important, and the combined three answers should yield fairly reliable results.
A table showing calculated values ofMEI and the other five missional effectiveness
indexes for each of the 58 complete sets of questionnaires is found in Appendix M.
Figures were always rounded off to two decimal places at each stage of calculation.
Figure 3.56 charts the mean values of the six named effectiveness indexes (p. 146) for









Figure 3.56: Mean Values of Effectiveness Indexes
Quite amazing is the fact that all six effectiveness indexes are so similar in value,
spanning only 0.5 1 between extremes. The mean of the first five indexes lies very near to
the mean MEI value, further affirming it as the definitive effectiveness index for this
study.
Like the eight effectiveness factors, the ten elements of selection, preparation, and
placement also had to be calculated for each mid-termer before statistical correlations
between them and MEI could be established. The applicable formulas for the ten
elements are repeated here for convenience.
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Table 3.2: Calculation of Elements of Selection, Preparation, and Placement
Elements
1. Previous crosscultural experience:
2. Spiritual readiness:
3. Group support:
4. Capacity for interpersonal
relationships:
5. Understanding of assignment:
6. Training/orientation:
7. Language ability:
8. Political context of assignment:
9. Religious climate of assignment:
1 0. Cultural adaptation:




(MTMQ34 + CMQ20 + LCQ16) / 3
(MTMQ35 + CMQ3 + LCQ2) / 3
(MTMQ17 + CMQll)/2
[(MTMQ18 + MTMQ 19) 12 + CMQ 15
+ LCQ13]/3
(MTMQ37 + CMQ4) / 2
(MTMQ38 + CMQ 16 + LCQ3) / 3
(MTMQ39 + CMQ 17 + LCQ14) / 3
Questions informing these elements were directed to those groups of respondents
(mid-termers, career missionaries, local Christians) who might be expected to have
knowledge about them. Equal weight was assigned to answers regardless ofwhich group
supplied them. The only exception was element seven, language ability. The rationale
behind the selection of these particular ten elements was covered in the first chapter.
Before the ten elements of selection, preparation, and placement could be studied for
correlation with missional effectiveness, their values for each of the 58 complete sets of
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questionnaires had to be calculated. A complete table showing these values is found in
Appendix N. Figure 3.57 graphs the mean values of the ten elements:
Element 1 (previous crosscultural experience) 2.56
Element 2 (spiritual readiness) 5.79
Element 3 (group support) 5.53
Element 4 (capacity for interpersonal relationships) 5.94
Element 5 (understanding of assignment) 5.55
Element 6 (training/orientation) 4.88
Element 7 (language ability) 4.89
Element 8 (political context of assignment) 6.06
Element 9 (religious climate of assignment) 6.12
Element 10 (cultural adaptation) 5.90
Figure 3.57: Mean Values of the Ten Elements
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Mean values of the elements are not in themselves conclusive for the study. They are
necessary, however, for carrying out statistical correlation analysis with MEI. Element
one's low value is not surprising, since many of the mid-termers investigated had not
been on previous crosscultural assignments.
All data needed for the statistician to perform the computerized analysis were
printed off in spreadsheet format before delivering it to him (Appendix O). The
spreadsheet included data from the already-mentioned 43 sets of two questionnaires as
well from the 58 complete sets, though only the latter were used for the central analyses
of the study. In addition to most of the figures from the two tables in Appendices M and
N, responses necessary for all analyses were listed on the spreadsheet. Use of set
numbers instead of names guaranteed respondents' anonymity.
Analysis of the Data
The data just described were analyzed with the help of statistical analysis software.
Statistical analyses, by far the greater part of the whole analysis process, proceeded in
three basic phases:
1 . Descriptive analysis
2. Correlations
3. Backwards stepwise regression
In addition, demographic data were analyzed in a separate procedure, described in
Chapter 4 (pp. 161ff). Only quantitative data were involved in all these processes.
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Descriptive Analysis
In reality a summarization or cataloging ofavailable data rather than an actual
analysis, this part of the process yielded most of the histograms and descriptive statistics
included in the earlier sections of this chapter. Both gathered and calculated data were
described using many different descriptors (e.g., mean, standard error ofmean, median,
mode, standard deviation, variance, skews, standard error of skews, kurtosis, range,
frequency, etc.). Obviously, all these descriptors were not equally pertinent to this study,
and only those which contributed significantly are discussed here. Software-produced bar
graphs (histograms) make the statistics more readily understandable.
Correlations
Output from two aspects of the analysis will be included in this section, those entitled
by the software "Exploring MEI" and "Correlations." Though the first is descriptive in
nature, it also fits well at this point. "Exploring MEI" examined, by means of
descriptives, variations in MEI as various categories of demographic data varied. These
categories are (1) age at start of the ministry ("Age"), (2) site ofministry ("Site"), (3) year
service began ("Date"), (4) term length in months ("Term"), (5) main mission ministry
("Ministry"), and (6) those accompanying the mid-termer ("Mid-term Colleagues"). One
additional heading, "Status," was eliminated from consideration because it was so non
varying as to be of no use for this study (57 of the 58 mid-termers were Nazarenes in
Volunteer Service). Study of the first six demographic variables supplemented the focal
analyses of the research. Though correlation analyses were performed on data from all
101 sets of questionnaires discussed earlier, only the 58 complete sets are considered here
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(actually, 57, for one questionnaire set was eliminated from consideration for leaving too
many important answers blank).
Following are boxplots for each of the six demographic variables under consideration,
plotted against their calculated missional effectiveness index (MEI) values. Ranges and
variations can be clearly seen. Most single, demographic variable entries or values along
the horizontal axis correspond to a range of values ofMEI on the vertical axis. When
there is only one response for a given value of a demographic variable, its MEI is shown
by a simple dash. The span of the standard deviation, which includes approximately 95%
of the calculated MEI range for each variable entry, is enclosed by a vertical, shaded box
(hence "boxplot"). Mean MEI values are shown by horizontal lines within the boxes.
Later in the analysis, these mean MEI values will be connected with lines to provide
rough approximations of the correlations between demographic variables and MEI.
When MEI values lie outside the boxes, they are depicted either by dashes or by
numbered points. Number of responses ("frequency") for each entry on the horizontal
axis is shown by the small "N=" row of figures across the bottom of each boxplot.
The following boxplots depict the six demographic variables as independent variables,
while MEI is the dependent variable. Conclusions based on these boxplots will be drawn
in Chapter 4.
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Figure 3.58: Boxplot, Age vs. MEI
Responding mid-termers' wide age spread is immediately obvious from the graph. It
is difficult to tell very much else from it at this stage, other than that most mid-termers
had at least moderately high MEIs. Additional investigation is necessary to determine if
an observable correlation exists between age and MEI. The next graph shows variation in
MEI as site (i.e., country of service) varies.
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Figure 3.59: Boxplot, Site vs. MEI
Twenty-one countries hosted responding mid-termers. Most noticeable in this graph is
the relatively low MEI of volunteers serving in Russia. This quirk will be investigated
later to see if a plausible reason for it might be found in other data. Though Figure 3.59
lists sites by name alone, one should look for factors fostering high or low MEI in
conditions existing within each country.
Dates plotted in the next figure are the years (starting dates) when mid-termers
embarked on their mission ministries.
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Figure 3.60: Boxplot, Date vs. MEI
Fluctuations in MEI with respect to date might point out effects of organizational or
methodological changes in the Nazarene mid-term program. Noticeable at first glance is
the fact that 1992 and 1994 exhibit lower mean MEIs than other years.
The analysis also graphed the demographic variable term length against MEI, yielding
N= 625 10 231223221141121132
3 4 5 6 7 8 9 10 11 12 14 15 16 19 21 22252728293672
Term length in months
Figure 3.61: Boxplot, Term (in months) vs. MEI
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At first glance, term lengths between six and eleven months seem to reflect lower
mean MEIs than most other terms. However, entries on the horizontal (independent
variable) axis do not refer to term lengths of equal numbers ofmid-termers. Boxes in this
graph represent MEIs of two to ten respondents. All boxes do not have equal importance
for the study.
Descriptions ofmain mission ministries is the next demographic variable to be
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Legend for horizontal axis:
Letter Ministry Letter Ministry Letter Ministry
a College teacher m Organize W & W y Facilitate W & W
b Maintenance n School nurse z Assist missionaries
c W & W coord. 0 Library work a Communications
d Youth pastor P Curriculum devel. b Teach MKs
e Teaching q Clerical work c Host W & W
f Acting field dir. r Accounting d Mentoring
g Building s Secretary e Ladies ministry
h Miscellaneous assistance t Elementary teacher f MK houseparent
i Office worker u Clerk g Construction helper
j Miscellaneous help V Pastor/construction h Teach music
k W& W w Pastoring i Miscellaneous support
1 Nursing X Computers
(In addition, one respondent had aministry throughmusic in worship services.)
Figure 3.62: Boxplot, Ministry vs. MEI
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Respondents' answers are the sources of these descriptions of their main ministries, so
there is considerable overlap and confusion between them. Providing a limited number of
categories as possible ministry options for mid-termers to choose from on their
questionnaires would have been helpful. Youth pastoring and accounting show up as
having the lowest MEIs, but a combined total of only three were involved in them, too
few to be conclusive. W & W is Work and Witness, a very short term (typically one or
two weeks) mission program for groups of volunteers normally involving construction of
some sort. Several mid-termers organized, hosted, and/or led a series of such teams while
abroad.








Alone Spouse Group Family Roomate Volunteer(s)
Colleagues
Figure 3.63: Boxplot, Mid-term Colleagues vs. MEI
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Though at first glance it seems that MEIs are lowest when families or roomates served
with mid-termers, closer examination shows that only one family and three roomates
accompanied mid-termers. This is not enough to establish a defensible trend. MEIs of
volunteers serving alone and those serving with spouses are almost identical.
Conclusions based on the demographic data depicted in the preceding boxplots are
somewhat limited. Since the numerical positioning of data shown on the horizontal axes
of "Site," "Ministry," and "Mid-term Colleagues" has no purpose other than labeling,
Pearson's correlations between them and MEI or other variables are meaningless. To
illustrate, there is no quality difference inherent in progressing from Philippines, the first
position on the x-axis (Figure 3.59, p. 152), to Australia, which is the second position.
Any conclusions about their correlations must be drawn from examining the boxplots
themselves. Pearson's analysis of the other three demographic variables provide the
numerical correlations between them, missional effectiveness, and the ten elements of
selection, preparation, and placement, listed in Appendix Q. The implications of these
correlations will be discussed in Chapter 4.
Statistical correlations between two variables can be calculated in a number of
different ways. On the advice of the named statistician, Pearson's correlation was
selected as the most appropriate for this project. The table in Appendix P displays
calculated statistical correlations between MEI, the five subordinate missiological
effectiveness indexes, and the ten elements of selection, preparation, and placement.
Reciprocal correlations between any of the ten elements and any other of the ten
elements, while not investigated in this study, are included.
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A Pearson's correlation of 1 .000 implies perfect correlation between two variables,
while a correlation value of 0 shows no correlation at all. Negative Pearson's correlation
numbers reveal inverse correlation (that is, when one variable increases, the other
decreases). The closer a given correlation is to 1 .000, the greater is the likelihood that
one variable will vary in the same direction as, and to a corresponding degree with, the
other. That is, when one increases or decreases, the other is likely to do the same.
Statistically, a minimum Pearson's correlation of 0.05 has significance, though a higher
number is desirable in this study.
Backwards Stepwise Regression
As explained in the preceding paragraph, the purpose of the correlations analysis was
to show how fluctuations in the named variables correspondedwith each other within the
parameters established by the study. Correlations between MEI and the ten elements of
selection, preparation, and placement comprised the heart of the Pearson's correlations
analysis. The purpose of the Backwards Stepwise Regression (BSR), however, was to
determine how much ofthe variance of the dependent variable (in this case, MEI) was
accountedfor by the various independent variables (e.g., age, element three, etc.). This is
important for the study, because the BSR gives insight into the actual impact of the
individual variables on MEI, not just the way they fluctuate with respect to each other.
The BSR determines accountabilityfor variation ofa dependent variable, not just
correlations between variations ofvariables.
The 21 independent variables which were entered into the BSR program are age, site,
date, term, ministry, mid-term colleagues, mtm/mei, cm/mei, mtm-cm/mei, mtm-lc/mei,
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element one, element two, element three, element four, element five, element six, element
seven, element eight, element nine, and element ten. Notice that demographic variables
were included, though they are not the central focus of the study.
The type ofBackwards Stepwise Regression used in this study is a computerized
analysis which specifies those independent variables that together account for a maximum
of five percent of the variance ofMEI, a negligible amount. This kind of analysis was
impractical before the advent of computers. Into this software, the statistician entered
data representing the 21 independent variables named above. They were taken from 57
complete sets of returned questionnaires, each ofwhich contained a Mid-term Missionary
Questionnaire, a Career Missionary Questionnaire, and a Local Christian Questionnaire.
To repeat, data from the 58th set of questionnaires were not included in this analysis
because it contained too many unanswered questions. MEI was understood to be the
dependent variable due to the previously enumerated formulas for its calculation.
The BSR program created a default model including all 21 independent variables.
Independent variables were eliminated from the model one at a time, beginning with
those that accounted for the least variation ofMEI. This continued until those
independent variables which were left accounted for most (approximately 95%) of the
variation in MEI. The 13 eliminated variables accounting for five percent or less of the
variation, listed in order of elimination, were element four, term, mtm/mei, element eight,
age, element ten, date, element three, cm/mei, mtm-lc/mei, element five, element two,
and element six. Note the descriptions of each element on page 148. By process of
elimination, only the eight most powerfully predictive variables were left. They were (in
random order) ministry, mid-term colleagues, element one, lc/mei, site, element nine,
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element seven, and mtm-cm/mei. In the discussion on page 157, the meaninglessness of
numerical correlations assigned to ministry, mid-term colleagues, and site was explained.
This fact effectively eliminates them from consideration as useful BSR results. Actually,
they could just as well have not been included in the BSR at all.
While this chapter has described in detail the data gathered in the study and outlined
their treatment before and during analysis, it has not evaluated results, drawn conclusions,
or made recommendations. These will be addressed, along with the contributions of the
study, in the next chapter.
CHAPTER 4
CONCLUSIONS AND RECOMMENDATIONS FROM THE ANALYSIS
This chapter will draw and apply conclusions based on the data and analysis presented
in the preceding chapter. It will discover that the most strongly correlating (influential?)
variables for missional effectiveness in mid-termers' main ministries are:
First, language ability ofmid-termer,
Second, religious climate of assignment,
Third, cultural adaptation ofmid-termer.
Fourth, understanding of assignment by mid-termer,
Fifth, capacity for interpersonal relationships ofmid-termer,
Sixth, political context of assignment,
Seventh, spiritual readiness ofmid-termer,
Eighth, term length of assignment, and
Ninth, age ofmid-termer.
Seven elements (length of prior crosscultural experience, group support from home,
perceived training/orientation, site, date, ministry, and mid-term colleagues) will be found
not to correlate with MEI.
Conclusions from the Analysis
The analysis and other material described in Chapter 3 comprise a statistical base from
which at least three kinds of conclusions can be drawn. They are conclusions from
demographic variables, conclusions from Pearson's correlation tables, and conclusions
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from the backwards stepwise regression (the latter revealing accountability for variation
of the dependent variable, MEI). Subsequent recommendations for selection, preparation,
and placement ofNazarene mid-term missionaries follow from these conclusions.
Conclusions from Demographic Variables
One purpose of this study has been to examine correlations between mid-termers'
demographics and their missional effectiveness indexes (MEIs). Boxplots for the six
demographic variables under consideration have previously been presented (see pp.
151-157). The six are age (upon arrival at the site of the mid-term mission service), site
(ofmission service), date (year when service began), term (length of service in months),
ministry (main mission ministry performed), and mid-term colleagues (that is, those who
accompanied the mid-termer to the place of service).
It has already been seen that demographic variables do not respond well to correlations
analysis and backwards stepwise regression, because sequential number labels inherent in
or assigned to them during analysis do not represent true progressions in quality. This is
different from the progressive, qualitative changes reflected in the Likert-scaled answers
ofmost of the questions in the three questionnaires. For them, an answer of "1" is always
a lower quality response than "7." This is not true of demographic variables, where there
is no inherent qualitative difference implied, for example, in being age 53 instead of age
35, or in doing one kind ofministry as opposed to another.
If useful conclusions about the relationships between these six demographic variables
and MEI are to be drawn, they will have to be deduced from the boxplots already
presented on pp. 152-157, not from results ofPearson's correlation analysis or the
backwards stepwise regression. The method chosen is to select those boxes in each
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boxplot which reflect demographic data common to at least three mid-termers and
connect their mean values with a line. Three mid-termers is the arbitrarily selected
minimum number of responses capable of revealing a trend. The resultant line plots
should point out significant relationships or correlations between demographic variables
and MEI, should they exist.
Though this seems to be the best available method at this point, it is not wholly
defensible, since it gives as much statistical weight to data (i.e. mean values on a boxplot)
from three mid-termers, as to data reflective ofmany more respondents. In actuality, no
single demographic variable stands alone. Each is influenced by others, the investigation
ofwhich is largely beyond the scope of this study. Nevertheless, a few interacting
influences will be discussed when appropriate.
Demographic variable one: Age. Each of the six boxplots of demographic variables,
altered as described above, will now be considered, beginning with age. The object here
is to interpret or draw conclusions from data which have already been presented in
Chapter 3. The boxplot below, an altered form ofFigure 3.58, depicts the relationship
between mid-termers' ages at time of departure and their on-field missional effectiveness
(MEI), as determined by the formulas given on pp. 13- 14 and listed in Appendix M. Once
again, the small "N=" line just below the horizontal axis lists the number of responses
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Figure 4.1: Altered Boxplot, Age vs. MEI
Immediately obvious, as previously noted on page 152, is the rather high average MEI
of these mid-termers as a whole. This will be obvious in the other five demographic
boxplots as well. MEIs of 34 of the total 57 mid-termer respondents are represented by
the boxes connected by the line (eliminating, as explained above, those ages common to
fewer than three mid-termers). From an average MEI of approximately six for young
mid-termers, the graph rises moderately to around 6.3 for those in their late fifties, then
settles to approximately 5.7 for those approximately 65 and older.
Many factors are reflected in these findings. What could cause mid-termers aged
late-fifties to mid-sixties to usually (not always) have higher MEIs than those either
younger or older? One possibility is that lower MEI scores ofyoung volunteers reflect
relative unsettledness and lack of experience on their part. Older seniors often experience
increased difficulty adjusting to new situations and, in some cases, they must cope with
deteriorating health, which perhaps affects their MEI. Interestingly, two ofthe three 60
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year old volunteers shown on the graph served for six months, a term length which (as an
upcoming graph will show) is identified with reduced MEI in this study.
Exceptions could be pointed out, but there seems to exist a fairly significant
correlation between enhanced MEI and upper middle age/early senior mid-termer age
groups. Their MEI is typically some 5% higher than their younger colleagues' scores and
10% above that of older mid-termers. Because MEIs in this study are concentrated
around the mean 5.81 point (Appendix M), such small percentage differences take on
increased significance. A possible explanation for superior MEIs by upper middle agers
is that this often represents the period when professional skills are at their peak and health
is still good.
Common qualities ofyoung mid-termers which may interfere with high MEIs are
apparent in comments from several questionnaires. Upcoming quotes from respondents
will be edited for punctuation, spelling, and grammar unless otherwise indicated.
Tactfully mentioning personal shortcomings of a young man who had volunteered to
teach in a Melanesian setting, a local Christian wrote, "His main weakness was his
constant anger and outbursts, but he did very well in his ministry." "Maturity and other
overseas experiences (besides tourism) are a must for this kind ofjob," observed a
European Christian about a young woman who had worked in an administrative office.
Later he added hopefully, "I think she is capable of doing much more, once she has a
better understanding of how the Lord can use her."
Young mid-termers experienced personal growth. "Before this assignment, I wasn't as
outgoing as I am now. I'm kind of a shy person," revealed a technician serving in Africa.
Another, having served several months in South America, said, "During the time I was
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there, I'm sure there were times when things didn't go just right, but as I look back, I
really remember its being an awesome, life-changing experience."
Elderly volunteers usually remembered their mission service with fondness, though
they knew that age was a factor that could not be ignored. "I was 60 years old when I
went to Africa. Even at that age it was strenuous for me. Now at 75 years old, I know I
do not have the stamina such a project requires," admitted an educator. Career
missionaries agreed. "In view ofhis age (70), he did a great job adjusting,
communicating and being here," was the opinion given of a construction worker in a
formerly communistic country. In another case, a career missionary in Africa said that a
67-year old mid-termer "had a heart for missions, was intelligent and conscientious, was
in good health, came to work, and not just to vacation." "Age difference was a factor,"
noted an African believer of a volunteer house-mother ofmissionary children;
"Teen-agers do not always relate well to older folk." A career missionary to Latin
America, after noting that age was indeed a detriment to the ministry of a 76-year old
volunteer, charitably admitted, "She was a sweet old lady. Her effort was an inspiration
to me."
By way of explanation, the data in the foregoing altered boxplot do not indicate that
neither young nor elderly mid-termers ought to be assigned. That they do good work is
plainly seen by their positive MEI scores. On the other hand, when a particularly critical
assignment demands the utmost in missional effectiveness, optimal results seem to be
more likely if the mid-termers chosen for it fall within the late middle age or early senior
groups.
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Demographic variable two: Ministry Site. Site designates the countries where
mid-termers served. Sites where at least three mid-termers ministered are shown in the
boxplot below (an altered version of Figure 3.59): Australia 4, Republic of South Africa
9, Kenya 6, Venezuela 4, Trinidad 5, Haiti 4, Israel 3, Albania 3, and Swaziland 3. The
nine boxes thus add up to 41 (72%) of the total 57 mid-termers in this analysis. As
explained on page 163, points on the horizontal (demographic variable) axis representing
fewer than three mid-termers were not felt by the author to be statistically significant













Figure 4.2: Altered Boxplot, Site vs. MEI
Immediately obvious is the difference between the high mean MEIs of six of the
boxes, which average approximately 6.2, and the other three, averaging only about 5.4.
What could account for these disparate scores? Several issues probably enter in, but
language may be the most important. In Haiti, Israel, and Albania, mid-termers were
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unable to communicate very well in the languages of their ministries. Translators were
usually necessary. In the other six countries, however, most volunteers could speak the
languages needed in their ministries; Spanish in Venezuela, English in Australia,
Republic of South Africa, and Trinidad. English was commonly used in the institutional
settings encountered in Kenya and Swaziland. Political and religious opposition may also
have had an effect in Israel and Albania, for respondents commented on such problems.
Since some mid-termers nevertheless met with positive responses in those two countries,
the negative impact ofpolitical and religious opposition was probably less than that of
language inadequacies.
After giving herself only a mediocre score on personal ministry effectiveness, an
elderly mid-termer explained that she was "not so effective due to [her] inability to speak
Spanish. [I] functioned with the help ofmy immediate superiors who spoke English
fluently." She also commented, "I requested service in [the country], but was not aware
that little English would be spoken in [the] area." Language ability's influence on MEI
will surface again in a powerful way when element seven is examined under the next
main heading, "Conclusions from Pearson's Correlations Tables.
"
The conclusion to be drawn from examining site is that the country of service does not
appear to correlate negatively with effectiveness as long as the language of the main
mission ministry is one in which mid-termers assigned to do that ministry can
communicate. Other demographic variables may also affect MEI, but language ability
seems to be the key variable here. Lack of language ability seems to usually lower
missional effectiveness.
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Demographic variable three: Date. For the sake of completeness, dates when
mid-termers began their assignments is included in this research as an independent
demographic variable. Any number of influences may have changed as time has passed,
affecting missional effectiveness (MEI). As in the previous two graphs, for the sake of
accuracy, demographic entries representing fewer than three respondents have been
eliminated from this figure, which is based on Figure 3.60.
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Figure 4.3: Altered Boxplot, Date vs. MEI
Since only 1985, 1989, and 1993 were eliminated from the graph for having too few
participants, Figure 4.3 spans most of the years covered in the study. The line connecting
the MEI mean values shows relatively high missional effectiveness most of the time, with
the exception of 1992 and 1994. Slightly higher average MEI in the latest years shown
(1995-1999) could indicate that mid-termers are doing a better job as time passes, though
this cannot be proved from such limited data.
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Examination of other parts of the study reveal some possible reasons why 1992 to
1994 had significantly lower MEIs. During those years, respondents from the core group
of 57 mid-termers began assignments in Australia, Philippines, Russia, Kenya, India,
Israel, Albania, Romania, and Republic of South Africa. Thus, an unusually large
proportion of them seem to have ministered in countries where English would not have
been usable in carrying out their ministries.
Mid-termers from these years were 21, 44, 46, 49, 56, 59, 64, 66, 69, 69, 69, and 71
years of age. Thus only about three of them were in the age group which, as we have
already seen, typically exhibited the highest missional effectiveness. These two facts
alone may be sufficient to explain the brief drop in MEI from 1992 to 1994.
Possible denominational administrative changes in the mid-term program during 1992
to 1994 were thought to offer another explanation for the temporary drop. However, a
telephone interview with the coordinator of the Nazarene volunteer mission program
failed to reveal any changes in leadership or management which might have contributed
to it (Hoskins 2002a).
Overall, the date boxplot seems to provide little guidance for future selection,
preparation, and placement ofmid-termers.
Demographic variable four: Term of Service. One could easily imagine that term
length might correlate with missional effectiveness. After all, mid-termers who stay
afield longer would have more time to get to know people, learn the language, acclimate
themselves to their work, fit into the local culture, etc. Thirty-four mid-termers' terms
and MEIs are charted in the following figure, the 23 others who shared term lengths with
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Figure 4.4: Altered Boxplot, Term of Service (in months) vs. MEI
Mean MEIs reflected in most of the boxes in this figure (taken from Figure 3.61)
average above six. The obvious exception to this is when term length is six months. The
ten volunteers who served six-month terms have a mean MEI of only about 5.3, a
significant drop from those with longer or shorter ministries. Since the size of the group
is relatively large, the likelihood that this is a fluke seems small.
Two possible reasons for the lowMEI of these ten respondents come to mind. First is
ministry language ability. While over 50% of the 57 mid-termers represented in the focal
analyses of the study were able to use English as their appropriate ministry language, only
two of the ten (20%) with six-month terms of service could do so. This difference
becomes obvious when comparing calculated scores for effectiveness factor five
(language ability, p. 147) for the two groups. Mean score for the entire group of 57 is
4.94, while the ten with six-month terms average only 2.73. The impact of these
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disparate factor five scores on their MEIs would account for a considerable portion of the
dip in the graph.
A second possible explanation for the drop in MEI for those serving six months is the
difficulty often experienced around this point in time when adapting to a new culture.
Mid-termers whose terms were shorter than six months may never have graduated from
the "fascination" stage of culture shock (Oberg 1960:178, cited in Smalley 1978:697).
Oberg names a time span for this first stage; "from a few days or weeks to six months
depending on circumstances." Fascination is typically followed by a second, very
different stage, "characterized by a hostile and aggressive attitude towards the host
country" (Oberg 1960:178). Mid-termers who stayed longer than six months may have
graduated from the rejection stage, adapting to the new culture in more realistic ways.
Notice the slight upturn in the graph after 21 months.
If the rejection stage of culture shock negatively impacted the ten six-month
volunteers' MEIs, it seems reasonable that it may also have hurt their scores on elements
four and ten (of the ten elements of selection, preparation, and placement, p. 147).
Element four is capacity for interpersonal relationships, and element ten is cultural
adaptation. To strengthen or refute this thesis, mean scores were calculated for elements
four and ten for all 57 mid-termers included in this analysis and for the ten
"six-monthers" as well. Surely enough, the 57 scored higher than the ten both on element
four (5.95 vs. 5.79) and on element ten (5.92 vs. 5.50). These numbers tend to confirm
the thesis that the ten six-month mid-termers indeed had trouble with cultural adaptation
and interpersonal relationships, just as one would expect to happen during the rejection
stage of culture shock.
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If this theory is true, the problem is the negative impact of the rejection stage of
culture shock. According to Oberg, cited above, this rejection can well begin
considerably earlier than the sixth month. If so, by the six months point, difficulties
experienced by the mid-termer would likely have had time to come to the attention of
nearby career missionaries and national Christians. The design of this research is such
that each of the "six-monthers"' MEIs included input from both of these groups. Thus
the data comprising Figure 4.4 may well reflect attitudes of career missionaries and
national Christians who were disgruntled with mid-termers' attitudes of cultural rejection.
Based on this figure, the six-month point in amissionary's ministry in a new culture
may hold the potential for being a crucial time. This difficult transitional period could
affect not only mid-termer's view ofhis/her own work, but appears to affect others'
opinions ofhis/her effectiveness as well.
Demographic variable five: Ministry. One might reasonably assume that certain main
mission ministries typically experience higher or lower missional effectiveness (MEI)
than others. That is, correlations between ministry and MEI could be thought to logically








Figure 4.5: Altered Boxplot, Ministry vs. MEI
This boxplot is regrettably inconclusive and hard to interpret satisfactorily. One
reason is that only four ministries had the required minimum of three participants each:
maintenance (9), teaching (6), building (3), and library work (3). Secondly, the
descriptions ofmission ministries submitted by mid-termers overlapped each other
considerably. How is one to distinguish between building and construction helper, for
example, or between teacher and college teaching or elementary teaching, all answers
given onMid-term Missionary Questionnaires? Fortunately the value of the study does
not depend on this single boxplot, though it might have been helpful under different
circumstances. Mid-termers' ministry descriptions, in the forms listed by them, were
adequate to describe the work to be commented on by career missionaries and local
Christians, so they were not completely useless.
1
Comments about mid-tenners' ministries from careermissionaries and national
Christians who servedwith them provide insight into their work. A long-term missionary
from southern Africa commented, "I would be glad for more help of this nature, and I
can't imagine that other mission school librarians would not benefit from the skills of
short-termers!" When asked why he thought a short-term missionary was chosen for a
post-secondary teaching assignment, a missionary administrator in Southeast Asia
responded, "I believe it was at his initiative during a sabbatical ... he fit our need, and it
fit with his academic research interests." "The college did not have anybody qualifying to
teach the module, especially at degree level," wrote an African educator about another
mid-termer, "and had no finances to hire one more faculty [member]." A local Christian
remembered this same volunteer happily, "We went on trips together with the students,
and she was one ofus." Mid-termer ministries were frequently fruitful, fostering solid
interpersonal relationships and lasting results.
Demographic variable six: Mid-term Colleagues. Is there any correlation between a
mid-termer's MEI and the kind ofperson or persons who accompanied him or her on a
given assignment? Mom'fying Figure 3.63 may provide answers. When altered in the





Figure 4.6: Altered Boxplot, Mid-term Colleagues vs. MEI
The majority of those included in the central analysis (49, or 86% of 57) went abroad
either alone or with a spouse. One was accompanied by his or her family, while seven
went each with a group, roommate, or other volunteer(s). It was unclear just how to
differentiate between these last three classifications in every instance. The boxplot shows
practically no difference in MEI of those who served alone and those who went with
spouses. The group box is a little lower, but all three headings hover just around the
MEI = 6 mark, which is quite high. The other three headings (family, roommate, and
volunteers]) had too few participants to be included in the altered boxplot. This graph
does not show significant difference inmissional effectiveness between mid-termers who
were assigned alone and those who were accompanied by one or more others. It therefore
yields no recommendations for selection, preparation, and placement ofmid-termers.
Comments by respondents mention both positive and negative situations which they
encountered. A frustrated librarian ministering with a roommate in a Two-thirds World
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setting recalled that "the . . . school year was very difficult. [The roommate] had a very
different philosophy of librarianship than I had, and there were many stressful times. The
only redeeming feature was the close friendship with students, staff, and other
missionaries." In an opposite tone, a local Christian administrator fondly wrote about
another volunteer educator, "We have made lasting friendships with her. She is very
special."
Volunteers with spouses having specific, requested ministries seemed often to have
had trouble feeling productive. They often had to fit their ministries around those of their
mates. "NTVS . . . w[as an] assignment ... for my spouse, and I did what was helpful,"
noted a wife about her supporting work in Swaziland. Recalling how one couple came to
help at an African college, a career missionary observed, "My guess is that [they]
volunteered for service, and because of [the wife's] secretarial skills and her husband's
maintenance skills, [the field director] saw them as a couple who could meet needs at [the
college]."
To summarize, the first four of these altered demographic boxplots seem to provide
insights useful for achieving higher mid-termer missional effectiveness, while the last two
are basically inconclusive. The following groups, judging from the first four
demographic variables, exhibit superior missional effectiveness:
1 . Late middle and early senior age groups.
2. Those able to communicate in the languages of their ministries.
3. Volunteers serving terms either shorter or longer than six months.
The upcoming section will determine if guidelines for effectively operating the
Nazarene mid-term program might be deduced from examining the results of the
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Pearson's correlation analysis mentioned in Chapter 3 (see Appendix P). The ten
elements of selection, preparation, and placement will be especially scrutinized for useful
conclusions.
Conclusions from Pearson's Correlation Tables
Fifty-eight complete sets of questionnaires were analyzed to produce the extensive
table ofPearson's correlations found in Appendix P. Part of that table will now be
examined to see what promising insights can be drawn from it for increasing the
missional effectiveness of future Nazarene mid-term missionaries. As intimated above,
correlations between missional effectiveness index (MEI) and the ten elements of
selection, preparation, and placement will be the focus of the examination.
To review, the research problem addressed by this study (p. 8; italics added) is:
to evaluate the work ofNazarene mid-term missionaries so as to provide
guidance for improved future effectiveness. The research evaluates the missional
effectiveness of past, individual, Nazarene mid-term missionaries on the basis of
eight evaluative factors; correlates their missional effectiveness with ten elements
oftheir selection, preparation, andplacement; and makes resultant
recommendations intended to increase the future effectiveness for world
evangelization of the Nazarene World Mission Division's mid-term program.
While the previous section about demographic variables was useful, the following
part of the study, guided by the italicized portion of the problem statement above, is
foundational to the project. This approach implies that, based on past experiences of
mid-termers, incorporating recommendations founded on upcoming conclusions may help
similar, future mid-termers carry out their ministries better. Table 4.1 will present some
of the Pearson's correlations listed in Appendix P. Conclusions for improving MEI will
be drawn from it.
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As noted in Appendix P, a minimum Pearson's correlation of .05 is significant in this
table. Correlations between the ten elements and MEI are the focus of this table, but the
other expressions of effectiveness are also useful.
In the upcoming table:
The heading mtm/mei signifies missional effectiveness had it been based only
on data from mid-term missionaries.
The heading cm/mei signifies missional effectiveness had it been based only on
data from career missionaries.
The heading lc/mei signifies missional effectiveness had it been based only on
data from local Christians.
The heading mtm-cm/mei signifies missional effectiveness had it been based only
on data from mid-term and career missionaries.
The heading mtm-lc/mei signifies missional effectiveness had it been based only
on data from mid-term missionaries and local Christians.
To reiterate:
Element 1 is previous crosscultural experience.
Element 2 is spiritual readiness.
Element 3 is group support.
Element 4 is capacity for interpersonal relationships.
Element 5 is understanding of assignment.
Element 6 is training/orientation.
Element 7 is language ability.
Element 8 is political context of assignment.
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Element 9 is religious climate of assignment.
Element 10 is cultural adaptation.
Table 4.1: Pearson's Correlations, Abridged (1.000 denotes perfect correlation)




Element 1 -0.012 -0.09 -0.068 0.118 -0.086 0.017
Element 2 0.226 0.489 0.047 0.041 0.284 0.315
Element 3 -0.049 -0.005 0.007 -0.125 -0.001 -0.078
Element 4 0.635 0.448 0.622 0.392 0.612 0.492
Element 5 0.644 0.423 0.6 0.483 0.585 0.526
Element 6 0.045 -0.065 0.148 -0.048 0.065 -0.072
Element 7 0.767 0.683 0.602 0.546 0.722 0.722
Element 8 0.57 0.36 0.684 0.241 0.601 0.35
Element 9 0.688 0.614 0.497 0.517 0.623 0.664
Element
10
0.692 0.577 0.673 0.356 0.709 0.552
Each element from this table will now be examined for useful conclusions.
Conclusions drawn from element one, previous crosscultural experience. An extract from
Table 4.1 showing Pearson's correlations between element one and the six different
expressions ofmissional effectiveness follows.




Element 1 -0.012 -0.09 -0.068 0.118 -0.086 0.017
Element one is the amount (not quality) ofprevious crosscultural experience of each
mid-termer when he/she embarked on the assignment under consideration. One would
assume that prior crosscultural experience would positively impact mid-termers'
missional effectiveness when they are placed in subsequent mission ministries. Career
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missionaries seem to become more effective with the passage of time, so it is logical to
expect the same of volunteers. One hundred mid-termers' responses showed a
not-insignificant mean of 2.71 years of crosscultural experience (p. 102), though Table
4.1 reflects only data from the 58 MTMQs accompanied by returned questionnaires from
both career missionaries and local Christians. Input used to calculate element one came
solely from question 36 of the Mid-term Missionary Questionnaire.
Following the Pearson's correlation analysis, the surprising result turned out to be that
no correlation between MEI and amount ofprevious crosscultural experience exists in the
mid-termers examined. Element one has the second lowest Pearson's correlation with
MEI of any of the ten elements analyzed. Its correlation number, -0.012, actually reveals
a slight negative correlation with MEI. That is, as crosscultural experience increases,
MEI decreases very slightly. More detailed questioning might have pinpointed the cause
of this weakness (e.g., faulty preparation, attitudes, etc.).
A similar correlation would be present ifmissional effectiveness were based only on
career missionary input or on mid-termer plus career missionary data. On the other hand,
a minimally significant correlation (0. 1 1 8) would be present ifonly local Christian data
were considered, or ifmid-termer and local Christian input were considered together
(.017). This correlation (0.1 18) may imply that local Christians are more sensitive to the
difference in volunteers made by previous crosscultural experience than are either career
missionaries or the mid-termers themselves.
Respondents offered a number of interesting comments, especially in reference to just
what constitutes previous crosscultural experiences. From bonafide entries such as being
missionaries' kids, taking previous short-term mission jaunts, and living/working abroad,
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the pendulum swung to domestic inner-city ministries, military service, and tourist visits,
ending with questionable responses like teaching African-American children in school
and working at a college in a different state. Fondly recalling progress made in serving
crossculturally, an elderly volunteer said, "I had visited in Africa on shorter previous
trips. I had also had a three month project in Brazil where the people spoke Portuguese.
However, I did not get close to the people like I did in Africa."
Examination of the nine subsequent elements will open the door to the possibility that
prior crosscultural experience might bolster missional effectiveness under certain
circumstances. Element one would likely correlate much more closely with MEI if it
were carried out in such a way that it contributed to higher levels of language ability,
cultural adaptation, understanding of assignment, capacity for interpersonal relationships,
and/or spiritual readiness. Many of the previous experiences related by respondents in
this study plainly did not help them much in these areas, hence they had no correlation
with missional effectiveness.
Conclusions drawn from element two, spiritual readiness. Spiritual readiness of
mid-termers at time of departure would be thought to be a basic prerequisite for such a
spiritual undertaking as doing mission. After all, Christ builds the church and enables
believers to endure. Element two embodies this idea, drawn solely from mid-termers'
answers to question MTMQ32. No one besides themselves would be expected to be
privy to their personal spiritual state.
Pearson's correlations between spiritual readiness and missional effectiveness, as
extracted from Table 4.1, are shown below.
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Element 2 0.226 0.489 0.047 0.041 0.284 0.315
As shown on pages 97 and 98, responses to MTM question 32 ranged from two to
seven, 5.87 being the mean. To be objective about personal spirituality is impossible, of
course, so the level of agreement between different mid-termer's scoring is unknown. All
that a researcher can do is ask for an opinion, which MTMQ32 does.
The analysis shows that element two does indeed correlate significantly with missional
effectiveness (0.226; 0.050 is the threshold of significance). It has the seventh highest
Pearson's correlation of the ten elements, the lowest of those correlating strongly with
MEI. Spiritual readiness is thus important for missional effectiveness, though some other
elements correlate more strongly. It seems to be a useful indicator ofmissional
effectiveness and should be a topic of concern for prospective mid-term missionaries and
their sponsoring agencies.
As might be expected, correlation would be highest (0.489) ifmissional effectiveness
were calculated based on input from mid-termers' questionnaires alone. It would still be
quite significant if either local Christians' or career missionaries' inputs were included
with that of the mid-termers. On the other hand, ifmissional effectiveness were to be
based only on data from either of these two groups alone, then correlation with element
two would not be significant. This fact shows that it is important to include data from all
three groups when calculating missional effectiveness if accurate results are to be
achieved.
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Many mid-termers did not take time to write comments to this question, but those who
did so provide helpful glimpses into their mindsets. An early senior who served in
Australia said confidently, "We knew we were doing what God wanted us to." Another,
having worked in the Caribbean, simply noted, "Well prepared." "I felt very prepared
going into this assignment," tentatively recalled a mid-termer to East Africa, "and I was
spiritually 'tested' as never before."
Others experienced God's grace more after their arrival than before. A young
volunteer to Europe recalled, "I was at a low point in my life and was struggling to do
something about it. I was not open about it with the missionaries who invited me or the
church that sent me. God was gracious, or my involvement might have been
counterproductive." Something of the same happened to a senior adult ministering in the
Middle East: "I prayed a lot to overcome separation from family and feeling so
inadequate, but God seemed so close." Her husband simply noted, "[I] felt so needful of
God's help." "I think we should be careful sending out young NTVSers," cautioned a
long-term missionary to Eastern Europe, "who are going because they don't know what
else to do at the time." Spiritual issues are indisputably at the heart ofmission.
Conclusions drawn from element three, group support. Spiritual issues being at the
heart of the Christian world mission, one might assume that spiritual support from a
believing group in the homeland�prayer, emotional encouragement, loving contact,
personal remembrance, etc.~might reasonably correspond with missional effectiveness.
After all, the most common request ofmissionaries in deputation services and letters
seems to be for prayer.
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Element three, based solely on 58 mid-termers' answers to question MTMQ33, is a
measure of the group support from home which theyfelt they received. This support was
understood to come from a local congregation, district, or other entity, rather than from
family, and respondents generally answered with this understanding. Replies from 100
mid-termers ranged from "nonexistent" to "wonderful!" the mean being 5.56. More
mid-termers gave seven ("wonderful!") as their answer than any other single response.
The figures below are taken from Table 4.1. They show Pearson's correlations
between group support and six different formulae for missional effectiveness.




Element 3 -0.049 -0.005 0.007 -0.125 -0.001 -0.078
In spite of the spiritual nature of the Christian world mission, correlation between
group support and MEI ranked the lowest of any of the ten elements of selection,
preparation, and placement. Actually, the Pearson's correlation is negative; -0.049,
considerably below the 0.05 minimum threshold of significance. It varies but little when
correlated with alternate effectiveness indexes based on input from just one or two of the
three groups of respondents (mid-termer, career missionary, local Christian), instead of
from all three. Clearly element three seems not to correspond with mid-termer missional
effectiveness.
How can Christians believe that prayer and encouragement are not related to mission
success? What can the discrepancy be? If the question had been phrased in terms of
prayer alone instead of the more general support, the result might have been different. In
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fact, many respondents mentioned prayer. Also, prayer for the mid-termers' work came
from a number of sources, not just from one specific group. Family, interested
individuals, the church at large, and mission supporters worldwide are a few of these
sources. Any prayer for the success of the church's mission ipso facto applies to
mid-termers, too. Some mid-termers may have understoodpersonal support in question
MTMQ33 to mean financial support, though this was not often apparent in their written
comments. To analyze different kinds of support from various sources and their
correlations with missional effectiveness ofmid-termers or other kinds ofmissionaries
would be a useful study.
A large number of volunteers inserted comments about question MTMQ33. As noted,
many named prayer specifically. "I knewmy home church was praying for me
constantly," acknowledged a young volunteer in Russia. "They were lifting us up in
prayer daily," agreed an older mid-termer in Eastern Europe; "It really helped us in
stressful times." A pastor's wife in Israel responded, "Letters were few in coming, but we
were assured of their prayers for us."
Here are a few positive notes about support from home. "Our Sunday School class
wrote to us every week" (Kenya). "Our church prayed for us consistently, e-mailed us,
sent the bulletins and the Standard, and sent $200 per month. Some sent salad dressings
and small things tucked into envelopes" (Albania). A volunteer in South Africa was
"supported with prayer and mail and packages from four different churches." "They
supported me entirely, economically and personally" (Ecuador). "Our pastor was faithful
to write and pray," remembered a volunteer to Trinidad, adding pensively, "Our church
wasn't too happy we left."
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As might be expected, some made negative comments. "Very little," recalled a
short-termer about support he received while in Trinidad, "even though I communicated,
they didn't respond; out of sight, out ofmind." "I had a minimal number of
correspondences from people at home" (southern Africa). "My family . . . [was] much
more active than my church" (PapuaNew Guinea). Referring to his home church, a
young volunteer regretted, "I didn't often hear from them while in South America." A
middle-aged maintenance man in the Caribbean bitingly characterized his support from
home as "nonexistent." This is a facet of the short-term movement that plainly needs
improvement to attain its assumed potential usefulness.
Conclusions drawn from element four, capacity for interpersonal relationships. The
following excerpt from Table 4.1 reveals rather impressive Pearson's correlations
between element four and indexes ofmissional effectiveness. This is the type of strong
correlation which this study hoped to reveal.




Element 4 0.635 0.448 0.622 0.392 0.612 0.492
Element four, capacity for interpersonal relationships, is the first of those elements that
have the potential of impacting mid-termers' missional effectiveness profoundly. Though
it will be seen that four other elements of selection, preparation, and placement have still
higher correlations with MEI, element four's 0.635 figure is impressive. Five of the ten
elements have correlations higher than 0.600.
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One need not be a missiologist to understand that interpersonal relationships are
foundational for successful mission. Relationships with family, other missionaries,
national Christians, unconverted persons, bureaucrats, sending agency personnel, and
home churches have to be positive if the work ofmission is to be unhindered. Good
interpersonal relationships are central to one's witness, which is in turn central to
mission. Regardless of the specific ministry undertaken or whether one's status is
short-term, mid-term, or career, the ability to connect with others on a friendly, lasting
basis is imperative.
As noted on page 147, answers from mid-termers, career missionaries, and local
Christians all have equal influence in calculating element four, the formula being
(MTMQ34 + CMQ20 + LCQ16) / 3. The listed Pearson's correlations show that element
four's correlation with missional effectiveness is stronger when data from all three groups
of respondents inform missional effectiveness, than when any one is used alone. This
seems to indicate that the importance of element four is affirmed by all three groups,
especially so when they function together, as in a mission setting.
Voluntary comments by the three responding groups provide valuable insight into
viewpoints and experiences not readily apparent in quantitative answers. The following
selections vary widely and are listed in no particular order. Ministry sites are noted in
parentheses.
First are comments by mid-termers. "We made friends with everyone who would talk
with us on the streets and in the marketplace. We also invited them to church" (Israel).
"We did GREAT with the teachers and other missionaries, but we did not do too well
with local Christians or non-Christians" (Philippines). "I have greater emphasis on
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relationships now" (Russia). "I am distant and solitary by nature" (Papua New Guinea).
"Loved getting to know the Portuguese people, Christians and non-Christians." "I love
people" (Albania). "While I am slow to embrace new acquaintances as friends, once I
become acquainted, my friendships are deep and lasting" (Germany). "I found the
Russian people easy to love." "[Relationships] are something I have always struggled
with, but with God's grace I am improving" (Ethiopia). "I had to learn a lot about how to
accept others for who they are and accept me for who I am . . . that was a big learning
experience forme" (Venezuela).
Local Christians also had much to say, both positive and negative. "After 1 1 years,
they still correspond with me" (South Africa). "A man ofGod-sincere, honest, and
transparent. A lifelong, trusted friend to all. A top 'bloke'" (Australia). "He did not
have time to be with non-Christians" (South Africa). "[The mid-termer] is a friendly
young lady. I like her and loved the way she communicated with ... the nationals here"
(PapuaNew Guinea). "He could have made many friends, but due to the language, he . . .
made few ... he was too busy with his work" (Swaziland). "She spent not much time
with non-Christian people. However, she tried" (France). "We all loved her and we
continue to be in touch" (South Africa). "She easily made friends with the people who
are my classmates; of course, they are not Christians" (Ecuador). "She was just good"
(Kenya). "Sometimes she [was] so nice to people that I [was] afraid they [would] take
advantage ofher, but I knew that she loved everybody with unconditional love that could
only come from Jesus" (Romania). "They often invited people in[to] their home and she
wasn't shy" (Germany). "[The mid-termer] got alongside many of the older members of
the congregation [through] visitation and was very well thought of (United Kingdom).
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"[The mid-termer] is a friendly and outgoing person. His personality exhudes
cheerfulness, friendliness, and sincerity" (Belize).
Career missionaries freely, ifbriefly, voiced their opinions. "I think [the mid-termer]
is a perfect example of one who, though limited in many natural ways, demonstrated the
kind of love that conquers all" (former British colony). "[She] had some personal
insecurities and lack of confidence in herself. She definitely matured while here" (South
America). "[The volunteer missionary] seemed to be reserved and . . . somewhat
introverted, so friendship building within six months was not easy" (India). "Always
bridging to others, Christian and non-Christian, [the mid-termer] . . . was a gift from
God!" (Australia). "Except in one or two cases, he found it very difficult to relate to the
people, and when that happens it is difficult or impossible to form meaningful
relationships" (Africa). "Could not have done any better. What a great Christian!"
(Australia). "I am not sure that she had opportunity to build friendships with
non-Christian local people" (PapuaNew Guinea). "She was a high-energy, helping
person. . . . would try anything!" (Philippines). "Got to know neighbors, was a friendly
and outgoing person" (Philippines). "[The mid-termer] was rather self-conscious at the
time because of his uncertainty about his future" (Latin America). "She could mix with
anyone, I expect" (Trinidad). "There were seemingly some friendships built by the
missionary. On the other hand, there do not seem to be any real, lasting results from
those friendships" (eastern Europe).
Career missionaries and local Christians seemed especially aware of the importance of
interpersonal relationships in mission work. Though mid-termers did not usually ignore
relationships, perhaps they did not give them as high priority as the other two groups.
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Interpersonal relationships are an area of vast significance and potential for mission,
certainly deserving more attention than they sometimes receive.
Conclusions drawn from element five, understanding of assignment. The following
section of Table 4.1 highlights correlations between element five and missional
effectiveness. It seeks to answer the question, "Ifmid-term missionaries understand their
assignments better, will increased missional effectiveness tend to result?"




Element 5 0.644 0.423 0.6 0.483 0.585 0.526
Understanding of assignment, element five, ranks even higher than capacity for
interpersonal relationships in its correlation with missional effectiveness. Its very high
correlation (0.644) with MEI ranks it as the fourth strongest indicator of superior
missional effectiveness. It should be remembered that correlations of as little as 0.050
possess statistical significance in Table 4.1 (p. 180; see also Appendix P).
Data received from all three contributing groups of respondents (mid-termers, career
missionaries, and local Christians) were used to calculate element five. The formula used
(p. 147) is (MTMQ35 + CMQ3 + LCQ2) / 3. As with element four, correlation of
element five with missional effectiveness is higher when the latter is calculated using data
from all three groups of respondents, than when data from only one of the groups, or from
mid-termers combined with either career missionaries or local Christians, are used. This
appears to reinforce the validity of the chosen method of calculating element five.
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Questionnaires received from all respondents, not just the 58 complete sets used in the
focal analysis, show a wide group-to-group variation in mean responses to the questions
used to calculate element five. Mid-termers' answers to question MTMQ35 (p. 100)
averaged 4.96, while career missionaries' mean response to CMQ3 (p. 108) was 5.80.
Local Christians (LCQ2, p. 126) gave the highest response, 6.1 1. Inconsistent phrasing of
the three questions may have contributed to the wide range of responses. Mid-termers
were asked how clearly their assignments were explained to them, while the other two
groups judged how well the volunteers understood their work. The farther one was from
a position of personal responsibility for either explaining or understanding assignments,
the higher he or she rated mid-termers' grasp of their work. Subjectivity is indeed
unavoidable.
Of the three groups, judging from their written comments, mid-termers were the most
vocal on the subject ofunderstanding their assignment. Local Christians said the least.
Many just jotted a short "Very clear" or "Excellent." Others went into considerable
detail, either positive or negative. Some, especially career personnel, made an issue of
distinguishing between denominational goals and field goals. Question MTMQ35, posed
to mid-termers, does not differentiate between pre- and post-arrival communication of
assignments' contents. To the extent that respondents' comments agreed with the
numerical answers they gave to questions used for calculating element five, the high
Pearson's correlation noted above indicates that positive comments tended to correspond
with high MEI, and negative comments with low MEI.
Selected comments by mid-termers follow. "Goads were okay; it was various other
'field' orientation I would have benefited from" (Portugal). "I was almost completely on
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my own. Received almost no explanations or task-related information" (Kenya). "We
received very little prior to [arrival]; we had about a three hour orientation by [an
administrator upon arrival]; from then on we worked mostly on our own" (Australia). "I
was a bit overwhelmed when I found out how much traveling and adjusting to various
living places would be involved. But actually, that became one of the positives of the
project" (southern Africa). "We were pretty much on our own to 'sink or swim'"
(Romania). "We were given glowing pictures ofwhat would be happening. Perhaps we
were at fault for not executing them well" (Romania). "I found out that I would be the
youth pastor when I got there. I was never really given any goals" (Russia). After rating
the assignment explanation he received quite low, a volunteer to Haiti rationalized, "They
assumed I didn't need to be told I think!" "[Institutional] leadership was going through
troubled times and probably should not have requested volunteers at that time" (eastern
Africa). "For the most part, we learned as we went" (Mexico). "The specifics we went to
do were listed among 'urgent needs' when we volunteered" (Swaziland). "[The career
missionaries] left on deputation within weeks ofmy arrival" (former Soviet Union).
"[The] mission department in Kansas City explained [the assignment] as well as they
could" (South Africa). "I knew I was supposed to work with ... the technical side of
things, but there were many conflicting stories and details" (South Africa). "I just kind of
already knew [about the assignment]" (Ecuador). "Can't recall much, if any, discussion
along this line" (Kenya). "I was deceived, misled, and betrayed by the [missionary in
charge] who 'up and quit'" (eastern Africa). "They weren't sure about what I would do.
Once they saw the abilities I had, they then gave me assignments within those [areas] they
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felt I could serve in" (Venezuela). Understanding of assignment is obviously an area of
considerable concern and confusion for mid-termers.
Career missionaries, while not as vocal as mid-termers, also had a good deal to say
about mid-termers' understanding of denominational (or field) goals. "Their objectives
were changed midway through their tenure" (Australia). "[The mid-termer] was not sent
by the denomination to fulfill a ministry; she was invited by a local church" (Ecuador).
"[The mid-termer] had no missions training or experience; he was a short-termer who
was placed in the wrong position through no fault of his own" (eastern Africa).
"Excellent [understanding]" (Mexico). "She had some ideas ofher goals before her
arrival. She also was instructed [about] expectations during her time [here]" (Trinidad).
"We discussed his role on the campus" (Trinidad). "I am not sure she had a defined idea
ofwhat she would do, but she certainly found a place ofministry in mentoring and
discipling" (Albania). "He never understood our organizational structure or its integrity
for long-term outcomes" (Papua New Guinea). "I don't think [the mid-termer's] job was
well defined before she got here, but she did well" (PapuaNew Guinea). "[The
volunteer] came in the early days ofour entry into Albania, so we were making a lot of it
up as we went along." "I believe she clearly understood the objectives of the school year"
(Papua New Guinea). "The 'desired outcomes' were those of the seminary more than the
denomination" (Philippines). "I don't think the denomination ever expressed its goals-
just their regulations and how to better adapt I don't always equate the
denomination's goals with ours here" (former Soviet Union).
Local Christians' comments, while generally positive about mid-termers' work, were
nevertheless realistic. "They were basically at the disposal of the church and did
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everything as requested/discussed" (Australia). "She understood the work because she
had someone that was helping her in the library" (Swaziland). "She was very available,
but she should have had more direction from the missionaries" (France). "I believe [she]
understood her 'main ministry' to be servant and she did that extraordinarily well!"
(Trinidad). "She would often say she was doing other work . . . not what she was
assigned to do; not that what she was doing was a waste of time" (South Africa). "It
appeared that there was no defined job for [him other than] simply supporting the pastor"
(UK). "He seemed to have good understanding, however he faced a different
environment, which made him perform poorly in some areas" (Kenya). "As usual with a
new recruit, [he] had to learn our way of teaching, our history, and our social studies.
Once he had these concepts, he had smooth sailing" (Belize).
Since it correlates so strongly with MEI, element five has the potential to deeply
impact mid-termers' effectiveness. The many problems alluded to in the comments from
the three groups of respondents show that proper understanding ofmid-term assignments
is an area of considerable concern. Nazarene mid-term mission efforts would benefit
from giving heed to careful planning, communication, and coordination ofmid-termers'
assigned, on-field ministries, including goals.
Conclusions drawn from element six, training/orientation. Since local Christians
would normally not have insight into mid-termers' training or orientation, only
mid-termers and career missionaries were asked about it. (MTMQ17 + CMQ1 1) / 2 is the
formula used (p. 147). This plan is undeniably subjective. Mid-termers seldom possess
anthropological or crosscultural training with which to compare their orientation. One
would assume that adequate orientation would contribute to the missional effectiveness of
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mid-termers, just as missiological education/training is understood to enhance career
missionaries' work. The chart below is an extract from Table 4.1, showing Pearson's
correlations between element six and missional effectiveness.




Element 6 0.045 -0.065 0.148 -0.048 0.065 -0.072
When statistical analysis (see Chapter 3) was performed, it did not support the
assumption that mid-termers' perceived training/orientation would correlate with their
effectiveness in their main ministry. The correlation between element six and MEI is the
third lowest of any of the elements examined. Its Pearson's correlation of 0.045 is below
the 0.05 minimum threshold of statistical significance. Mid-termers' and career
missionaries' perceptions of training provided for mid-termers seems not to correlate with
their missional effectiveness in any significant way. More detailed questioning might
have isolated specific areas of training deficiency (see pp. 244-245).
The two questions informing element six ask only for evaluation of training or
orientation received by each mid-termer. Whether orientation was done prior to or
subsequent to arrival at the ministry site is irrelevant. Training/orientation involves
preparing someone to function and minister in a new culture or cultures. It might be the
responsibility of the World Mission Division, the career missionary on site, or even the
field or regional staff. It may even include previous educational or crosscultural
experience. How well the mid-termers actually adapted to new cultures will be the
subject of element ten.
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Data from the 101 mid-termers who responded to question MTMQ 17 ("Rate the
crosscultural training or orientation which you received either before or upon your arrival
at your field of service") showed a mean response of 5.1, ranging widely from one to
seven (p. 88). Career missionaries' responses to corresponding question CMQ1 1 also
ranged from one to seven, but their mean was significantly lower, only 4.61 (p. 115). If
missional effectiveness had been based on career missionaries' responses alone, its
correlation with element six would have been considerably higher (0.148) than when
based on input from all three groups of respondents. Had it been based only on
mid-termers' answers, it would have sunk even lower, to -0.065. The implication of this
difference is that career personnel's evaluations of training and orientation may be more
accurate (that is, correlate more closely with missional effectiveness) than either
volunteers' or local Christians' responses.
Mid-termers had nevertheless many good things to say ("excellent . . . great . . .")
about their orientation by the World Mission Division. Little purpose would be served by
repeating them all here. Other insights also shone through in their comments, some of
which are related below.
"I really did not have any formal crosscultural training before arriving in Africa.
However, all the missionaries that I worked with were extremely helpful in introducing to
me cultural things I needed to know to be acceptable to the natives" (southern Africa,
1985). "Spent several days with the field superintendent and his wife upon arrival"
(Israel). "Before [my] going, what they called training was a waste of time and money.
Once I was there all the missionaries were a great help" (Russia). "Forty years' practical
experience and two days' orientation in Kansas City." (Israel). "Didn't feel it was very
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helpful" (Kenya). "Having lived overseas previously, the main help was to move from
the world of academia to world mission~a real transition!" (Germany). "The training was
quite general. I suspect it was mostly to see if I was an acceptable candidate. It did draw
me into the Church of the Nazarene, however" (South Africa). "Upon arrival at the field
of service, we had very helpful and meaningful instruction" (South Africa). "While
taking our training, we were also inspired by others to reach out and given the tools and
safeguards to accomplish many new things" (Australia). "Given reading materials and
much information [by] the missionary" (Ukraine). "My entire family met twice per week
for over two months to study Kiswahili and the culture ofKenya." "Very limited, but it
stressed being open and flexible" (Argentina). "We had lived in Germany before, so we
knew their customs." "There was some [orientation], but nothing like the Mormon
[missionaries had], who arrived in the country fluent in the language. We had a six week
'crash' course upon our arrival" (Bulgaria). "The church was not . . . really [aware of]
what they needed [in comparison to the] skills [we] provided" (eastern Africa). "We
found that using lots of common sense and loving the people were more valuable than the
training" (Kenya). "The school provided several days of inservice [training] on
Philippine culture."
Career missionaries' hurried comments repeatedly showed that many took World
Mission's orientation of volunteers and/or previous short-term experience for granted.
Some seemed satisfied with these, others did not. While some took on-field orientation
ofmid-termers as a matter of course, others seemed never to have given it a thought or
else assumed it was not their responsibility.
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The following quotes by career personnel are informative. "I knew her before she went
to training and after ... I didn't notice a big change. Here on the field we had language
and cultural classes" (Ukraine). "Training was minimal" (Swaziland). "[The
mid-termer's training was] unknown before [arrival; he] worked in Korea for some time
before retirement and [doing] short-term service." "Average" (Germany). "Zero"
(eastern Africa). "Their actions and attitudes reflected their good orientation" (Albania).
"We trained along the way; one-on-one discussions" (Haiti). "Not sure if [there was] any
[orientation] before [arrival]. I don't think any was received on the field" (Swaziland).
"She did not receive any crosscultural training or orientation that I was aware of, and this
might have prevented some later problems" (South Africa). "Language learning, cultural
reading, and outings into the Papua New Guinea community were encouraged and
supplies and materials given [to the volunteer]." "An adequate schedule and plans [were]
provided, but he refused to cooperate after the first few days" (Melanesia). "They needed
a little more crosscultural training before arriving [on] the mission field" (Mexico). "He
did not like the training he received. Also, [he] felt it was a waste of time. We did some
[training] on the field but not much. We do better now, 1 think" (Russia). "We did a
pretty fair job of orienting her to the culture" (Papua New Guinea).
Conclusions drawn from element seven, language ability. One assumes that mid-term
missionaries' ability to communicate in the language of their main mission ministries
would be foundational to doing mission. As mentioned previously (p. 144), languages
used in specific mission ministries are not necessarily the same as the vernacular in those
places, especially when the ministries are performed in institutional settings. The part of
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Table 4.1 which is repeated below shows Pearson's correlations between element seven
and missional effectiveness.




Element 7 0.767 0.683 0.602 0.546 0.722 0.722
Element seven is the element which exhibits the very strongest correlation with
missional effectiveness (MEI) of any of the ten. Its correlation, 0.767, is remarkably
high; a perfect correlation of 1 .000 is only achieved when comparing a variable with
itself. As noted previously, correlations as low as 0.050 in the above table have statistical
significance. Furthermore, element seven is the only one of the ten that impacts all three
areas, mid-termer selection, preparation, and placement.
Element seven is identical to factor five (p. 14). This repetition, which was felt by the
author to be unavoidable given the design of the research, may possibly contribute to
element seven's correlation with MEI. Opinions from all three groups of respondents
were used to evaluate language ability. The formula (p. 147) for element seven is
[(MTMQ18 + MTMQ19) / 2 + CMQ 15 + LCQ13] / 3. Though scores from two
mid-termer questions are used in this formula, their sum is halved, ensuring that together
they count for no more than a single response from the career missionary or local
Christian. In other words, data from each of the three groups are valued equally.
In the above excerpt from Table 4.1, the most strongly correlating index ofmissional
effectiveness, MEI, is based on data from all three respondent groups. The correlation
withMEI is higher than similar correlations where missional effectiveness is based on
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data from only one or two of the three groups, i.e. mtm/mei, cm/mei, lc/mei,
mtm-cm/mei, ormtm-lc/mei. This is significant, for it implies that calculating missional
effectiveness with data from all three groups (yielding MEI) provides more accurate
correlation figures than the more limited approaches. It shows that mid-termers'
language ability is a very important issue to all three groups.
The conclusion to be drawn from this examination of element seven is that
mid-termers' ability in the languages of their main ministries is an enormously important
matter ifhigh missional effectiveness is to be achieved in those ministries. Clearly, other
elements are also important, but language ability is the most significant. Given the short
length ofmost such assignments, it is unlikely that mid-termers have time while abroad to
learn a new language and then use it effectively in ministry. Prior language capabilities
should therefore play a central role in determining where they will serve and what they
will do.
Questions 18 and 19 on the mid-termer questionnaire drew 101 and 100 responses
respectively, with a relatively low 4.54 mean. These two questions asked about length of
language training and level of fluency. Ninety-two responding career missionaries were a
bit more charitable, rating the mid-termers who worked with them (question CMQ15) at
4.88. Local Christians, 65 ofwhom answered LCQ13, were still more positive, rating
mid-termers at 5.28. This trend follows the previously mentioned pattern ofmid-termers
rating themselves lowest, with local Christians giving them the highest scores.
A large percentage ofmid-termers were already fluent in the language of their
ministry, usually English or Spanish, before their assignments began. Consequently, they
received high marks in language ability. Less commonly, all three groups of respondents
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excused mid-termers' inability to speak ministry languages, because someone would be
available to translate for them, or because some of the local people could speak some
English. Mid-termers who were fluent in ministry languages sometimes struggled with
vernacular languages, which frequently were not the same.
Language ability is acknowledged to be more vital for some ministries, teaching or
preaching, for example, than for others. This study focuses on variables which are
important for many different mission ministries, however, so it is suggested that all
mid-termers possess at least a modicum ofproficiency in their ministry languages.
Concerning language ability, an eastern European Christian sympathized,
[The mid-termer] is a very well educated woman and I know she suffers very
much [because] she cannot communicate as much as she wants in Romanian. But
she knows the basics and nobody cares that she does not master [the] Romanian
language ... the young people that she is ministering to . . . speak English.
On the other hand, a Pidgin speaker from PapuaNew Guinea recommended that a
mid-termer should "Learn [the] language ... he should be able to communicate." One
Portuguese speaker appreciated a certain mid-termer's efforts; "She improved her
language skills a lot due to her good attitude towards the overseas experience." Similarly,
"Everybody was really surprised [that] she was able to learn Spanish in such a way that
she was losing even the accent ... [I] have never seen [any] other missionary with that
facility in the language." Similarly, from Russia, "We talked in English but she really
tried to speak Russian." Others were more pragmatic, "It will be better ifwe talk in our
language" (Albanian). "I think," observed a Haitian Christian, "it is very necessary to
learn some Creole before [arriving]."
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A volunteer who served several years in the same country lamented that she had not
taken the time to learn the language at the beginning. The career missionary with whom
she worked remarked, however, that he was "amazed at how well she was able to
commun[icate]." "I think I could have been much more effective [in Albania]. . . with
more language training," mused amid-termer, while the on-site career missionary
vouched that this person "tried hard and in the end could be understood." Another
volunteer regretted not having enough time to study Russian, to which the career
missionary agreed. In a particularly sad situation, both career missionary and mid-termer
agreed that the latter simply was not able to master the local language.
Here is a sampling of the many comments by mid-termers about learning languages.
"Not well prepared in Spanish." "Had hard time communicating" (Spanish). "We took
Arabic language lessons and could function in the stores and at the market." "IfNTVS is
longer than six months, local instruction on a part time basis would be a good idea." "We
used a lot of sign language" (Spanish). "Prior exposure to Melanesian Pidgin is nice but
not necessary, as it is an easy language ... to learn." "I did learn some . . . words and
phrases ... for the work" (Siswati). "Russian is a very difficult . . . experience!" "I can
say most ofwhat I need to say to get by, but not really communicate anything that is not
fairly basic" (Amharic). "Just a few words, greetings, and the names of tools" (Shqip).
"Began weekly lessons upon arrival" (Russian). "If volunteers are going to be involved
in people ministry, they should speak the language!" (French). "I was able to pick up a
few phrases" (Arabic, Hebrew). "No training in language was available" (Romanian).
"Simple conversational [Spanish] was no problem, but giving testimony and evangelism,
. . . which was part of the job, was difficult."
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Echoed in many of these comments, as well as in others left uncited, is the conviction
that language ability is foundational for doing effective mission. Its influence is
enormous. Translation and dependence on others are not valid substitutes for personal
communication at a respectable level. Any efforts made by sending agencies to match
volunteers' language capabilities with their proposed on-field ministries will surely be
generously repaid. Element seven's 0.767 correlation with the missional effectiveness
index is much too significant to dismiss or overlook.
Conclusions drawn from element eight, political context of the assignment. It is
reasonable to assume that freedoms and restrictions due to local and/or national politics
impact the effectiveness ofmid-termers' mission ministries. The strength of the
correlation between element eight and missional effectiveness, as revealed by this study,
is shown by the following excerpt from Table 4. 1 . Once again, 0.050 is the minimum
threshold of significance.




Element 8 0.57 0.36 0.684 0.241 0.601 0.35
Element eight correlates quite impressively with the missional effectiveness index
(MEI), though five other elements correlate even more strongly. Political context cannot
be ignored by the conscientious missionary sending entity.
Element eight is informed by data from mid-termers and career missionaries only. Its
formula (p. 147) is (MTMQ37 + CMQ4) / 2. In their questionnaires, local Christians
were not asked about political contexts in their countries for at least two reasons:
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1. Under a repressive regime, "criticizing" the government might be dangerous
for them, and
2. Having lived under at least two political systems, career missionaries and
mid-termers have a broader experiential base from which to answer than
might be the case with local Christians.
Obviously these two observations do not apply in every situation, but it was deemed
prudent to be guided by them in this case.
Element eight's 0.57 correlation would normally be impressive in itself for a study
such as this. However, this study shows a large number of very strong correlations
between investigated variables. To give perspective, Pearson's correlations between MEI
and the top six variables (elements) range from only 0.570 to 0.767, a narrow spread.
When placing mid-termers in crosscultural settings to carry out specific mission
ministries, sending entities should understand that political context is one of several
elements which will, in all likelihood, influence volunteers' ultimate effectiveness.
As can be seen in the excerpt from Table 4.1 above, correlating element eight with
two alternate indicators ofmissional effectiveness yields even higher correlations than
with MEI. Ifmissional effectiveness had been calculated only with input from career
missionaries (cm/mei), the correlation would have been 0.684. Had data from
mid-termers and career missionaries been combined as the basis for evaluation
(mtm-cm/mei), the coefficient of correlation would have been 0.601. This observation
may indicate that career missionaries' responses reflect a more accurate grasp of the
effect ofpolitical context on mid-termers' work than-did those of either local Christians
or volunteers.
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Written comments related to element eight were not as numerous as for some other
elements. Most volunteers appear to have had extensive freedom to carry out their
mission ministries. A few mid-termers differed unexplainably with on-site career
missionaries about the amount of freedom they experienced. The phrase "political
situation" apparently had a negative connotation for a very few, and a similar small
number made reference to denominational or field politics in their answers. Most gave
reasonable, useful responses.
Mid-termers took the time to write comments on element eight more often than did
careermissionaries. Some are quite informative. "Though communism was not in
power, people were still very skeptical ofnew western religions" (Russia). "Our
registration was always in the hands of someone new. They thought Nazarenes were a
cult" (Bulgaria). "Because of the war between Ethiopia and Eritrea, South Sudan and
North Sudan, and the continual state ofwar in Somalia, our activity was limited to some
extent." "There were some tribal disputes while I was there [Papua New Guinea], but I
was always safe and able to teach." "Apartheid recovery was still very fragile" (South
Africa). "The church and its institutions are respected for the good they have done for the
people" (Swaziland). "We were not intimidated [but] rather encouraged by government
groups" (Australia). "Restrictions were being bandied about" (Russia). "It was
Mandella's first year in office, and political morale was high" (South Africa). "[Freedom
was enjoyed] except during [the] presidential election" (Kenya). "The political history of
Albania has caused the people to distrust neighbors and outsiders." "[W]e were not
allowed to witness to people on the streets" (Israel). -"Coups were imminent . . . lots of
unrest ... we had to have drills and [an] evacuation plan" (Philippines). "There were
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some problems with fighters in the southern states ofMexico, but I did not feel afraid."
"Law and order problems limit[ed] ease of travel" (Papua New Guinea).
Career missionaries also wrote about political conditions. "[The mid-termer was
limited] only to the extent that [the] political situation did not inhibit crime, therefore [it
was] unsafe to do certain activities off the station that might have otherwise enhanced
[the] work" (Papua New Guinea). "There was very little freedom for him to do what
needed to be done to plant churches" (Bulgaria). "Most of the coups were over by the
time [the mid-termers] came" (Philippines). "Sometimes there were political/work
strikes which . . . closed the school temporarily" (Ecuador). "There were no political
hindrances to their ministry" (South Africa). "Although India is a secular state, the
prominent politicians embrace Hinduism. The constitution of India protects the right of
Christians to proselytize." "Travel between countries [was] a little more difficult because
of [the] political situation in Mozambique." "Political instability in Haiti is an accepted
'way of life.' It did hinder operations when [the mid-termer] was required to shop for
materials and could not leave campus due to political disturbances." "We had some
elections during her time in PNG, but she was limited only a few days due to safety
issues."
Those who serve abroad recognize the impact which political conditions have on
mission ministries. Documentation of the difference political contexts make in
mid-termer ministry effectiveness provides guidance for placing volunteers in the most
productive crosscultural settings.
Conclusions drawn from element nine, religious climate of assignment. Like element
eight, this element is also concerned with the conditions in the places where mid-termers
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are assigned. Element nine is a measure of the religious climate, not political context, of
assignment location. Preexisting religions are capable of creating openings or roadblocks
to the spread ofChrist's gospel by volunteer missionaries. The following Pearson's
correlations figures are taken from Table 4.1 .




Element 9 0.688 0.614 0.497 0.517 0.623 0.664
The statistical analysis shows that element nine is an extremely important indicator of
potential mid-term missional effectiveness. Only elements seven and ten exhibit stronger
correlations with MEI, and element ten is only marginally higher.
Data from each of the three groups of respondents (mid-termers, career missionaries,
and local Christians) carry equal weight in the formula (p. 147) for element nine,
(MTMQ38 + CMQ 16 + LCQ3) / 3. In other words, element nine's very high Pearson's
correlation with MEI reflects opinions of all three groups. If this element, instead of
being correlated with MEI, had been analyzed with some other kind ofmissional
effectiveness based on formulas that did not include input from one or two of the three
groups (i.e. mtm/mei, cm/mei, lc/mei, mtm-cm/mei, mtm-lc/mei), the resulting Pearson's
correlations would have been lower. As noted about some of the other elements, this is a
good indication that the selected missional effectiveness index, MEI, is a dependable
descriptor with which to compare the religious climate of the assignment.
Religious climate includes on-site practices, influences, and attitudes derived directly
or indirectly from any other religion, indigenous or transplanted, sometimes even a
209
different expression ofChristianity. Some of these do not interfere with mission tasks,
but others seem to be serious obstacles. On-field religious climates can severely affect
the ability ofmid-term and career missionaries to fruitfully carry out their assigned
ministries. The religious climate of a given assignment setting must therefore be taken
into consideration by the assigning agency if optimal missional effectiveness is a priority.
The 0.688 correlation between religious climate and missional effectiveness is too strong
to disregard with impunity.
A total of 99 mid-termers responded to question MTMQ38 ("To what extent did the
prevailing religious climate where you served limit you in carrying out your main mission
ministry?"). Their answers have a mean score of 6.05, which is very high. In fact, not a
single mid-termer responded to the question with a "1," which would have meant they
were "extremely limited" in carrying out their main mission ministry because of the
prevailing religious climate.
Interestingly, Roman Catholic opposition was mentioned more often than any other
kind by mid-termers. For example, "Catholic/Protestant tension impacted music use in
the churches" (Philippines). "The Catholics were often looking over our shoulders and
even closed down one project" (South America). "[I] felt free to carry out my ministry,
however the dominant Catholic church ma[de] for difficult evangelism and strong
relationships" (Portugal). "Catholics stopped a project and influenced political decisions"
(Mexico). In a similar vein, a mid-termer to Russia cautioned, "Did not want to provoke
[the] Russian Orthodox church." In Ethiopia, "The resistance to evangelical Christianity
is fairly high in most of these areas, forcing us to adopt creative ways to spread the
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gospel." Similarly in Bulgaria, "We had to do everything 'underground,' even have
services in our home."
Non-Christian religions likewise affected ministries. A builder in Albania found that
"The majority of the nationals have Islamic leanings. I have no way of knowing how
much this affected their reluctance." His comment resembled one from Israel, "There
were limitations in the Muslim community and also the Jewish population." A volunteer
who had served in Haiti remembered, "You needed to be careful of voodoo churches." In
addition, a few comments about secular opposition to mid-termers' ministries in
non-religious societies surfaced.
Responses from career missionaries do not necessarily agree with those by
mid-termers. Though the mean Likert score (on question CMQ16) of the 91 responding
career missionaries is higher than that ofmid-termers (6.31 vs. 6.05, see p. 120), a few
career missionaries marked the most negative response, "1 ."
Career missionaries generally seem to imply in their written comments that religious
climate is not quite as big a problem as mid-termers indicated. For example, from
Ecuador, "In the past there existed persecution from the Catholics, but the evangelicals
have made a lot of inroads and it is no longer a problem forministry." Still, career
missionaries admit that opposition does sometimes exist. "The Orthodox church did
hinder the missionary from doing some ministries," was an observation from Bulgaria.
"Can't always share your faith freely," came the echo from Russia. Concerning Albania,
"The people [the mid-termer] worked with had many baggage items." Likewise,
"Australia is a secular society, ranging from indifference to hostility regarding religion."
Other long-termers cited openings for the gospel. "The religious atmosphere enriched his
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ministry to students" (South Africa). Similarly, "[Papua New Guinea] is open to the
sharing of the Gospel."
The 60 local Christians who responded to question LCQ3 gave answers with a lower
mean score, 5.89 (p. 127), and they offered but few written comments. Only one of these
was negative, and it related to other Christian churches rather than to non-Christian
religions:
The evangelical churches in our town are not at all united. I could say they
tolerate the Church of the Nazarene, but there is no open desire to cooperate
with it. I think our church is growing in spite of this and [because of the
mid-termer's] trying to cooperate with other pastors and churches in our town
(Romania)
An Albanian believer recalled, "[The mid-termer] worked directly with others of
Muslim faith. These were his . . . co-workers. And they loved working with him." From
Swaziland, "There is no way that she could encounter other religions. Even those
students who come from other religions are so incorporated [into the college community]
that they cannot be seen." A comment from a French Christian could be applied to many
settings: "There is no persecution but suspicion about sects."
Being aware of the religious climate in places where mid-termers may be assigned is
extremely important. Missional effectiveness correlates powerfully with on-field
religious climate.
Conclusions drawn from element ten, cultural adaptation. Element ten is a measure of
the ability ofmid-termers to adapt to life in a new culture. It utilizes data from all three
groups of respondents~mid-termers, career missionaries, and local Christians-thereby
representing volunteer, professional, and crosscultural viewpoints. The formula (p. 147)
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for element ten is (MTMQ39 + CMQ 17 + LCQ 14) / 3. Each of the three viewpoints thus
carries equal weight. The figures below are extracted from Table 4. 1 .






0.692 0.577 0.673 0.356 0.709 0.552
Based on its extremely strong correlation with MEI, element ten ranks as the second
most important indicator ofon-field, mid-termer missional effectiveness. The mean
value of element ten for the 58 complete sets of questionnaires used in the focal statistical
analysis was 5.90, a relatively high score. When, on the other hand, all usable
questionnaires are included, 100 mid-termers rate themselves at 5.94 (question
MTMQ39), while 92 career missionaries rate them at 5.70 (question CMQ17), and 65
local Christians place the mid-termers at a rather generous 6.04 (question LCQ14).
According to the Pearson's correlation analysis, element ten's correlation with
missional effectiveness would have been even higher ifmissional effectiveness
(mtm-cm/mei) had been calculated without input from local Christians (0.709 vs. 0.692).
The correlation of element ten with missional effectiveness would have been much lower
(0.356), on the other hand, if input from local Christians alone had been used to calculate
missional effectiveness (lc/mei). This is unexpected. One would assume that local
Christians' perceptions ofmid-termers' cultural adaptation would closely parallel their
estimates of the volunteers' overall effectiveness. Perhaps the placement ofmany
mid-termers in settings (e.g., college teaching, institutional health care, clerical work,
house parents for missionary kids, etc.) where intimate contact with the local culture was
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not experienced caused the discrepancy. In any case, noting the rather small difference
between element ten's correlation with MEI and with mtm-cm/mei, it seems wise to
retain the expression ofmissional effectiveness, MEI, which incorporates data from all
three groups of respondents.
Giving appropriate attention to cultural adaptation (adaptability) has the potential of
influencing the selection and placement ofmid-termers for greater missional
effectiveness. When selecting volunteers for specific assignments, an instrument such as
Kelley and Meyers' Cross-culturalAdaptability Inventory (p. 25) could help determine if
prospective mid-termers are capable of successfully adapting to life in a new culture. Of
course, if they have previously served crossculturally, input from them and from those
with whom they ministered might indicate whether they are able to adapt successfully.
Prospective mid-termers who exhibit weakness in this area might be wisely placed in
assignments where they would be shielded from interacting much with a new culture,
while still meeting on-field needs.
Each of the three groups of respondents offered numerous comments about cultural
adaptation. Overall, respondents seemed to comment more freely about those subjects
that either piqued their interest or their ire, not necessarily about those at which they
excelled. Element ten probably drew more qualitative responses than any of the other
nine elements. Below are a few of the most significant.
Mid-termers were easily the most prolific writers of the three groups. Many stated that
they thought they adjusted fairly well, while others went so far as to deny any culture
shock at all. For example, "I love where I am and have been extremely happy since I
became the pastor of the church" (Romania), or, "I enjoyed every facet ofAlbanian
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culture." Others were more candid. "I loved Lisbon, although the days could be
extremely long and physically exhausting. [I] would have liked a little more field
orientation." Likewise, "The language difference was probably the most frustrating ofmy
experiences" (Russia), and, "Our biggest problems were with thievery and a group of
unruly boys near the mission house" (Albania). A few mid-termers mentioned their
activities with local people, such as "Eating in their homes, attending African church
services, weddings, funerals, etc." Two or three focused on rninor annoyances. "I was
dependent on others for transportation" (Trinidad). "I never got used to the garbage, the
undisciplined traffic, the stares of local people, the bars on all the windows, etc., etc."
(Philippines). Self criticism was sometimes offered. "[I] was too goal oriented" (Russia).
Reentry adjustment troubled others. "Coming home was harder than going; the people at
home had not changed and seen what I had seen" (Haiti). Likewise, "It was more of a
struggle to adjust when I came back to the U. S." (Venezuela). "I still speak and have
mannerisms that I picked up in Africa," thoughtfully concluded a young technician.
Career missionaries also made comments. Many complimented the volunteers for
adapting well, especially in campus or compound settings. For example, "She did well,
even after being in a van stopped by . . . highway robbers" (Papua New Guinea). Several
mentioned relatively minor adjustment problems. "He had his good and bad days"
(Russia). "Not too fond of their food, which is a staple, but kept a good attitude; tried it
and did not complain" (Venezuela). "[The mid-termer] did have some stress-related
health problems" (PapuaNew Guinea). "He adapted well, she less [well]" (Germany).
"There were some personality conflicts which were mainly due to culture" (South Africa).
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On the other hand, several career missionaries described rather serious adjustment
problems. "It is hard to live in Romania, especially in the winter when it is so cold
indoors and out." Another recalled, "[The mid-termer] struggled by the end. [His]
suffering from dozens of infected mosquito bites put us over the edge." "She seemed to
fit in, but more like a piece of fttrniture . . . than someone with a purpose or mission"
(Australia). Sadly, from eastern Europe, "[The mid-termer] was able to survive but not
adapt."
Local Christians commented more on the subject of cultural adaptation than on any
other, though certainly other factors were also at work in the situations referred to here.
Most comments were positive, for example, "[The mid-termer] has made himself quite at
home with us all. He eats our local food, visits with us, is speaking Spanish fluently, and
even tries to talk our local [Creole] dialect" (Belize). "She tries her best to fit in the
culture" (Romania). "She never complained" (South Africa). "She was respectful and
knew many things about French culture" (France). "She was very comfortable being with
the local people and we liked her a lot. We wish she could be allowed to come back
again" (Kenya). "[The mid-termer] is one ofus" (Australia). "He went to the extent of
visiting other local churches in the vicinity, which is not a part ofhis job description
(something we really like)" (Philippines). "He ate and seemed to enjoy our food, he
visited our homes, and he wanted to know more about our way of life" (Kenya). "I know
some things were not easy, but in general I was very surprised how well adjusted [the
mid-termer] was here (compared to many other foreigners I've worked with)" (Ukraine).
"She was part of the community and the family; she always was with Ecuadorian people
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more than foreign ones." "They were like family to us" (Australia). "[During the]
daytime, she was working and living among Indian people" (India).
Some locals noticed, on the other hand, that certain mid-termers had trouble adjusting
to living among them. Sometimes it was simply because "[The mid-termers'] work was
in the mission station" (Swaziland). However, "Outside the college campus, it was not
easy, because [the mid-termers] were always busy" (Swaziland). Other problems were
named as well. "She started to miss home during the last half year of their stay"
(Germany). "There were quite a few things he missed from the home culture, and money
was tight. He didn't have his own transport[ation], so lacked some independence. ... He
did get quite homesick, it appeared, but got used to differences after a time" (England). A
Haitian believer criticized some mid-termers who did not get used to living among his
people, "Because when people needed help, they did it in a hurry."
To summarize this section, seven of the ten elements of selection, preparation, and
placement correlate significantly with the on-field missional effectiveness (MEI) of
mid-term Nazarene missionaries. These seven are shown below in Table 4.2 with the
elements arranged in descending order ofPearson's correlation.
Table 4.2 is based on Pearson's correlations between one variable (the missional
effectiveness index orMEI), and other variables (seven elements ofmid-termers'
selection, preparation, and placement). Correlation is a measure of the direction and
extent of the variation in a given variable as a second variable varies. As such,
correlation is an important indicator of the impact that each of the seven elements may
have on missional effectiveness.
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Table 4.2:
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Another kind of statistical analysis, the backwards stepwise regression (discussed in
Chapter 3, pp. 158-160) attempts to discover which independent variables (in this case,
the elements) are most responsible for variations in the dependent variable, MEI. Its
impact is not included in Table 4.2. The next section of this chapter draws conclusions
from the backwards stepwise regression analysis described in Chapter 3.
Conclusions about Variation Accountability
The seven elements of selection, preparation, and placement which correlate most
strongly with MEI were established in the previous section. Prior to that, visual perusal
of altered boxplots showed apparent positive correlations of three demographic variables
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(age, site, and term) with MEI. The third and final set of conclusions to be drawn will
now come from the backwards stepwise regression (BSR) analysis (pp. 158-160).
The BSR pointed out the independent variables which, when taken together, accounted
for some 95% of all variation in the dependent variable, MEI, in this study. It was seen at
that time that some of the independent variables exhibiting high variation accountability
were not usable, given the design of the study. Others, however, coincided with
conclusions of the correlations analysis.
Only two independent variables shown to correlate strongly with MEI were also
singled out by the BSR analysis as being responsible for much ofMET s variation. These
are element seven, language ability, and element nine, religious climate of assignment. It
was seen above (pp. 168-169) that language ability appears to be an important factor in
the demographic variable site 's positive correlation with missional effectiveness.
Language ability is thus the only variable which is singled out by all three analyses,
demographic, Pearson's correlations, and BSR. Religious climate of the assignment,
element nine, cannot be completely dissociated with site or location ofministry, though
their relationships have not been explored. If, to mention one possibility, a relationship
between religious climate and site could be shown to exist, even faintly, then religious
climate of the assignment would in a sense also show up in the results of all three
analyses.
The presence of an element or demographic variable in the results ofmore than one of
the three analyses is a powerful argument for considering its influence when utilizing
mid-termers in crosscultural mission ministries.
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Recommendations for Mid-termer Utilization
Consolidating conclusions drawn from the analyses discussed above results in the
upcoming chart of variables. It appears to have the potential to profoundly impact
on-field missional effectiveness ofNazarene mid-termers in their main ministries.
Incorporating Table 4.2, the following chart brings together conclusions from all three
analyses: Pearson's correlation analysis (pp. 178-218), backwards stepwise regression
analysis (pp. 158-160, 217-219), and demographic analysis (pp. 150-158, 162-178).
Table 4.3: Suggested Order of Importance (for
Missional Effectiveness) ofAnalyzed Variables
Order of
Importance
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8 Term Prefer other
than 6 months
Demog. corr. Placement
9 Age Prefer 59-64 Demog. corr. Selection
*
"Pearson's corr." is Pearson's correlation analysis,
"BSR" is backwards stepwise regression analysis,
"Demog. corr." is demographic correlation analysis,
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Suggestions made regarding variables' order of importance in Table 4.3 are based on
the entire foregoing discussion of analysis results. One might say that this table is the
"pearl of great price" at the end of the long search/research, needing only to be applied
and utilized to be complete. It ranks, in order of apparent importance or impact, the nine
variables which seem (based on the three analyses described above) likely to affect the
missional effectiveness index, MEI, ofmid-term missionaries.
Order of importance or rank shows the priority which should be given to these items
when selecting, preparing, and placing mid-termers for specific mission ministries. A
certain amount of interpretation on the author's part was necessary to rank a few of the
variables. When this table is compared to Table 4.2 (p. 217), some changes are apparent.
Element nine was shifted from third to second position of importance, replacing element
ten, due to element nine's strong showing in the backwards stepwise regression analysis.
Since there is only 0.004 difference in their Pearson's correlations, element nine's solid
performance in the BSR analysis certainly justifies this change.
The variables in eighth and ninth places, term and age, were more difficult to evaluate
and rank. Their performance in the demographic analysis (pp. 162-166, 170-173, 177)
justifies their inclusion in Table 4.3. Where to rank them in relation to the other variables
is more problematic.
As term 's altered demographic boxplot (p. 171) shows, there exists a rather drastic
drop in MEI for terms of service lasting six months. Difficult places of service may
account for part of this drop. Nevertheless, problems with cultural adaptation or culture
shock just at the six-month point in mid-termers' terms of service are a genuine concern.
221
On the other hand, while heightened MEI for mid-termers aged 59-64 is apparent in
the altered age boxplot (p. 164), the impact may not be as pronounced as for term. In
addition, mid-termers from many different age groups seem to be capable ofproducing
quite good missional effectiveness. These considerations precipitated the placement of
term in a slightly higher position of importance than age.
The reader may recall that the demographic variable site showed a modicum of
positive demographic correlation with MEI (pp. 167-169), at least in some countries. As
explained in the discussion on those pages, most of the correlation between site and MEI
was likely due to mid-termers' proficiency levels in ministry languages used in those
countries. Since this condition is covered by element 7, there seems to be no reason to
include site in the table.
A minimal part of site 's correlation with MEI was decided (pp. 167-169) to be due,
apparently, to religious and political conditions in those countries where missional
effectiveness was low. On-site religious and political conditions are already addressed in
Table 4.3 by the inclusion of elements nine and eight. There seems to be no justification
for according site a separate ranking.
Recommendations for implementation of the conclusions listed in Table 4.3 are
presented below. They are separated into the three principal areas ofmid-termer
utilization affected, namely selection, preparation, and placement. These
recommendations will be submitted by letter to the Nazarene World Mission Division
(Appendix L). To reiterate, the design of the study dictates that the recommendations
apply chiefly to potential volunteer missionaries who are:
Culturally North American
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Considering assignment by the Church of the Nazarene World Mission Division
Considering a crosscultural assignment
Likely to focus on one, main mission ministry
Not trained as career missionaries
Planning to serve three months or longer on a non-career basis.
Guidelines for Selection ofMid-term Missionaries
This research suggests that five distinct influences have the potential to positively
impact the selection process ofmid-termers, contributing to increased missional
effectiveness in their main ministries. In descending order of importance (as explained
above), these five influences are:
1 . Element seven, language ability
2. Element ten, cultural adaptation
3. Element four, capacity for interpersonal relationships
4. Element two, spiritual readiness, and
5. The demographic variable age.
Recommendations concerning utilization of each follow. Be aware that these insights
apply only to mid-termers' main ministries, not to everything they may do abroad.
1. Element seven, language ability. Language ability surfaced as the single most
important variable. With its extraordinary 0.767 Pearson's correlation with MEI, its
strong showing in the backwards stepwise regression, and its apparent impact on the
demographic variable site, it seems to have the potential of greatly impacting
mid-termers' missional effectiveness. How should element seven be used to impact then-
selection?
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Simply put, prospective mid-termers should be selected who either are able to
communicate effectively in the language of their proposed main mission ministry, or who
are willing to learn the language adequately before arrival at the ministry site. Those who
are either unwilling or unable to do so may still be selected, but it is unlikely that they
will prove to be very effective (though other factors may, of course, also affect missional
effectiveness).
2. Element ten, cultural adaptation. The second most important variable or influence
to consider when selecting mid-termers is element ten, cultural adaptation. Some
applicants are not able to adjust to a new culture; others do so very well. Choosing
mid-termers who can adapt as required, according to this study, may positively impact
their on-field effectiveness. Whether they are able to get used to a new culture can be
determined by investigating their past experiences if they have served previously.
Otherwise, an instrument such as the Cross-cultural Adaptability InventoryManual by
Kelley and Meyers (p. 25) will be helpful.
3. Element four, capacity for interpersonal relationships. A capacity for developing
and maintaining good interpersonal relationships, element four, is likewise important.
Psychological testing ofapplicants and interviews of acquaintances should reveal if
prospective mid-termers qualify in this area. If they have served crossculturally in the
past, brief questionnaires filled out by them, career missionaries, and local Christians
with whom they served will lend insight. Questions used in this study to calculate
element four (p. 147, Appendices B, C, D) may be useful. Selecting mid-termers who do
not interact positively with others will quite likely impair missional effectiveness.
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4. Element two, spiritual readiness. Element two, spiritual readiness, though not
having as high correlation numbers as some of the other elements, is still significant for
optimal selection ofmid-termers. Its 0.226 Pearson's correlation (with MEI) is much
higher than the 0.05 minimum threshold of significance. As with some of the other
elements, inquiry ofministry colleagues can give insight about applicants who have
previously served abroad. Personal testimonies, checking references, and inquiring about
applicants' personal spiritual disciplines will prove useful.
5. Demographic variable, aee. Age is the last, and probably least important, of the
five influences on selection that appear to impact missional effectiveness. The altered
demographic boxplot on page 164 shows that on average, mid-termers between
approximately 59 and 64 years of age exhibit superior missional effectiveness. Selecting
mid-termers in this range may yield increased effectiveness, especially in sensitive
assignments. Younger volunteers would be the second choice, while more elderly
applicants often exhibit lower effectiveness.
To reiterate, selection ofmid-termers for maximum missional effectiveness would do
well to heed the following five influences in the order of importance shown.
1. Ability to speak the language of the ministry.
2. Ability to adapt to a new culture.
3. Capacity for positive interpersonal relationships.
4. Spiritual readiness for the assignment.
5. Age preferably between approximately 59 and 64.
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Guidelines for Preparation ofMid-term Missionary
Preparation ofmid-termers, as understood in this study, includes all the processes of
training, teaching, orientation, informing, and anything else involved in getting them
ready to embark on crosscultural assignments. These processes are mainly carried out by
the Nazarene World Mission Division during the period between mid-termers' selection
for service and arrival at assignment sites. This study indicates that giving special
attention to three variables during preparation correlates strongly with increased missional
effectiveness (MEI) in mid-termers' main mission ministries. These variables, in
descending order of influence, are:
1 . Element seven, language ability
2. Element five, understanding of assignment, and
3. Element two, spiritual readiness
1. Element seven, language ability. Three separate analyses of submitted data
(Pearson's correlation, backwards stepwise regression, and examination of altered
demographic boxplots) indicate that adequate language ability is the variable or influence
most closely allied with high missional effectiveness index (MEI). Prospective
mid-termers with prior ability to communicate adequately in the language of their
intended main mission ministry need no further language preparation. Should this not be
the case, however, only two options remain open. Either they must learn the ministry
language acceptably, or they can embark on the assignment without doing so, knowing
that a substantially lowered MEI will probably result.
Since most mid-term assignments last only a few.months, following arrival on-site is
usually too late to begin language study. Two exceptions to this are when adequate
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language training is unavailable except on-site, and when term length can be extended
enough to include language learning. A high level of fluency is not usually required,
though mid-termers should be able to perform their ministries capably.
The World Mission Division might do well to maintain ties with companies, schools,
and individuals capable of teaching languages. Books, tapes, local ethnic ministries,
gifted individuals, etc., could also be helpful. Incorporating language training into
present preparation procedures would be a considerable, difficult, and doubtless costly
change, but the effort would probably be worth it. Some applicants might not be able (or
willing) to become proficient in a second language.2 To do so, however, would definitely
raise the level of capability, not to mention esprit de corps, ofparticipating volunteers.
Extra time spent in preparation would be richly repaid. Who is to say but that new career
missionary applicants might result from the higher level of dedication and personal
involvement demanded by learning and using a new language?
2. Element five, understanding of assignment. Many mid-termer respondents seemed
not to have clear concepts ofjust what they were supposed to do abroad. Based on the
Pearson's correlation analysis, understanding of assignment has the fourth highest
correlation with missional effectiveness.
Volunteers often had trouble describing their main ministries, much less their ministry
goals. Some of the goals they wrote seem to have been composed after the fact.
Respondents from the three groups (mid-termers, career missionaries, and local
Christians) often disagreed about why amid-termer was chosen to do his/her main
ministry as well, as the ministry's intended beneficiaries.
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Specific, clear descriptions ofwork expected of volunteers would bolster their
effectiveness. All parties involved in mid-term mission would benefit from better
planning and communication. Fuzzy main mimstry descriptions written by mid-termers
(such as "assist missionaries") may be factual, but they are not particularly productive.
They have also resulted in frustration and discouragement.
In their questionnaire responses, mid-termers repeatedly expressed their wish to help
career missionaries. They implied that their gifts of time, money, and effort were very
significant to them. The denomination is obligated to exercise good stewardship of these
gifts. In cooperation with on-site personnel, clear descriptions and expectations of
prospective mid-termers' jobs need to be formed, emphasizing at least one main mission
mimstry for each. While on-field preparations are being made, the denomination should
communicate mimstry expectations and goals to the mid-termers who are to enact them.
Use of post-assignment questionnaires, maybe some of those used in this study, could be
a valuable standard procedure. Nazarene mid-term mission efforts would benefit from
giving heed to careful planning, communication, and coordination ofmid-termers'
assigned, on-field ministries.
3. Element two, spiritual readiness. The third most influential item involved in
preparation is spiritual readiness for the assignment. Since this is such a pervasive,
personal influence, judging its impact cannot be precise. Nevertheless, the Pearson's
correlation analysis shows it to correlate significantly with missional effectiveness (MEI).
Two ways in which spiritual readiness might be highlighted during mid-termer
preparation are through emphasis and accountability.
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By all possible inspirational and devotional means, the spiritual aspect of being a
mid-termer should be stressed during pre-assignment training/orientation. Volunteers can
be questioned about their personal lives, devotional habits, faithfulness, etc. They must
never assume that they can emerge victorious from the spiritual warfare inherent in
mission without knowing the profound presence of the living Christ. Opportunities for
confession and renewal would be appropriate.
A system of spiritual accountability before and during assignments could also be
helpful. My questionnaires show that some volunteers went through wrenching spiritual
times while abroad, sometimes with no confidante available. On-site career missionaries
are often too busy to help or not fully aware, though one wonders if other work is more
important than this. Depending on the means of communication available to the on-field
mid-termer, the mature person to whom he/she is accountable could be near or far away.
He/she should be within reach when needed.
Quite a few mid-termers praised the training they received before embarking. The
suggestions above are not intended to deprecate existing preparation procedures, rather to
enhance them.
In summary, preparation ofprospective mid-termers for service, according to this
research, may increase missional effectiveness by stressing three important variables:
1 . Ability to speak the language of the ministry.
2. Understanding of the assignment.
3. Spiritual readiness for the assignment.
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Guidelines for Placement ofMid-term Missionaries
Five variables can be incorporated into mid-termers' placement to increase their
potential for improved missional effectiveness. In order of importance, the five are:
1 . Element seven, language ability
2. Element nine, religious climate of assignment
3. Element ten, cultural adaptation
4. Element eight, political context of assignment, and
5. Demographic variable, term length.
As understood here, the process ofplacement is the series of decisions and
arrangements made by the World Mission Division of the Church of the Nazarene, which
chooses mid-termers for specific assignments and places them in the locations where
those assignments are to be carried out. Placement is the third step of the process which
also includes selection and preparation.
1. Element seven, language ability. The importance ofmid-termers' ability to
communicate capably in the language of their main on-field ministries has already been
emphasized in connection with selection and preparation. Language ability is the only
variable which is vital for all three processes, including placement. The setting where a
mission ministry will be carried out usually determines the language to be used. The
foregoing analyses suggest that matching mid-termers' language capabilities with
potential ministry assignments and/or locations may greatly enhance their resultant
effectiveness. All three analyses, Pearson's correlation, backwards stepwise analysis, and
analysis of demographic variables [through site], stress the significance of language
ability for high MEI.
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2. Element nine, religious climate of the assignment. Having only a slightly weaker
Pearson's correlation than language ability, religious climate of the assignment setting is
vital for missional effectiveness. As revealed by the backwards stepwise regression
analysis, this independent variable is strongly responsible for variation in the dependent
variable (MEI). Thus it is quite important for missional effectiveness that mid-termers be
assigned to settings where ambient religious climate will not interfere with the execution
of their main ministries.
Obviously, however, obedience to the Great Commission demands that the gospel be
taken everywhere, not just to those places where there is no religious opposition to it.
Still, the World Mission Division should be aware that the missional effectiveness of
mid-termers sent to minister in resistant places probably will be negatively impacted.
3. Element ten, cultural adaptation. Ability to adapt to a new culture (element ten)
correlates only marginally less than element nine with missional effectiveness. Since
some crosscultural locations and ministries demand higher degrees of cultural adaptation
than others, volunteers' abilities to adapt might be matched with the requirements of their
potential assignments. Cultural adaptability may be linked to language ability; yet it is a
distinct element. Increased effectiveness in mid-termers' main mission ministries,
suggests this study, depends to a significant degree on volunteers' ability to adjust to the
on-field culture.
4. Element eight, political context of assignment. Care should be exercised when
placing volunteers in settings where political situations may hinder them in carrying out
theirmain ministries. While it is not as important for placement as the three variables
just discussed, political context is nevertheless significant. The same missional
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effectiveness (MEI) should not be expected from mid-termers serving in politically
repressive settings as from those in freer locations. The World Mission Division should
be aware ofpolitical conditions before making assignments. Local, regional, and national
politics do not necessarily have to pose a personal danger to hamper missional
effectiveness. As long as they interfere with carrying out mission ministries, they will
likely lowerMEI for mid-termers serving there.
5. Demographic variable, term length. Length of term seems to be the least important
of the variables connected with placement ofmid-term missionaries. Simply stated, the
research suggests that term lengths of six months should be avoided, in part due to the
difficult rejection stage of cultural adjustment often experienced at that time and during
preceding months. The drop in MEI for mid-termers serving six months is sufficiently
significant to make it worthwhile to set assignments either shorter or longer. This simple
change could be put into effect with practically no cost to the denomination.
To summarize, the process ofplacement ofmid-termers could be improved
significantly, encouraging increased missional effectiveness, by attention to these five
variables or influences in the order given:
1. Ability to speak the language of the mimstry.
2. Religious climate of the assignment.
3. Ability to adapt to a new culture.
4. Political context of the assignment.
5. Term length of the assignment.
Chapter 4 has examined conclusions drawn from the analyses undertaken in Chapter 3.
These conclusions, together with corresponding recommendations for implementation,
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have potential for benefiting the world mission effort of the church, specifically the
Church of the Nazarene. Chapter 5, the last of the study, will address the importance of
the research in terms of its contributions to missiological lore, consequent issues of




1 . I might have chosen a different approach to dealing with main mission ministries,
opting instead to name and describe a limited number ofministry category options in the
Mid-term Missionary Questionnaire (MTMQ). Each respondent would then have
selected the ministry category that most nearly corresponded with his or her principal
work, instead of trying to describe it with his or her own words. This would have reduced
the total number of reported ministries from 35 (for 57 respondents) by approximately
half, possibly revealing more useful correlations between ministry and MEI.
2. My research is inconclusive about whether learning a language gets harder with age.
Many of the 57 American mid-termers (those used in the focal analyses) used their native
language, English, as the proper mimstry language for their main ministries, causing them
to score high in language ability without having to learn a new language.
Also undetermined is whether younger mid-termers were placed in assignments where
higher levels of cultural adaptation or language learning skills would be demanded of
them, thus reducing their scores in language ability. The following chart reflects
language ability (i.e., capability to function in the main language of the ministry setting),
not ability to learn a language.
Table 4.4: Mid-termers' Main Ministry Language Ability by Age









CONTRIBUTIONS OF THE STUDY
The research described in the foregoing pages was necessarily focused on a rather
limited field of inquiry. Implications of the research, however, are much broader.
Highlighted in this concluding chapter are two wider-ranging topics of interest which
spring from the study, which closes with a summarizing restatement of the study's
methodology and conclusions.
Contributions to the Discipline ofMissiology
A part of this study's significance lies in the contributions it makes (rather, has the
potential to make) to the discipline ofmissiology. Some of these contributions are
immediate and obvious, while others are more abstract. The following seven are
suggested in addition to the immediate object of the study, which is assessing and
enhancing the missional effectiveness ofmid-term missionaries serving with the Church
of the Nazarene.
1. Provides a Definition ofMissional Effectiveness
As an integral part of its design, this survey provides a working definition ofmissional
effectiveness, at least insofar as it applies to mid-term missionaries' main ministries. The
author has never seen such a definition before, so it is assumed to be an original
contribution. Its general usefulness is enhanced by its intended applicability to a wide
range ofmission ministries. One advantage ofhaving such a definition available is the
ability to compare and analyze on-field work of volunteer missionaries more exactly and
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objectively than was previously possible. It cuts through the nebulous, fuzzy nature of
much mid-term ministry, focusing instead on a limited number of important variables.
Eight evaluative factors or parameters, carefully chosen for their applicability to, and
impact on, widely varying mid-term mission ministries, provide the basis for the
definition. See pp. 9-10 for a discussion of these eight factors and the following
definition ofmissional effectiveness:
Any mid-term missionary who contributes significantly to a mission ministry
and its goals, witnesses effectively about Christ, is satisfied with his or her
mimstry, is deemed suitable for this ministry, is able to communicate
adequately with those ministered to, has a good relationship with at least one
on-site career missionary, has a good relationship with at least one national
Christian, and the recipients ofwhose mimstry are satisfied with it, is by
definition effective missionally.
2. Creates a Way to Assess Mid-termer Effectiveness
For the first time, this study makes available instruments and amethodology capable
of assessing and numerically expressing mid-term missionaries' missional effectiveness
in their main ministries. Though admittedly inexact and almost certainly incomplete, this
approach is the opening word in a discussion which is long overdue. Being able to
express missional effectiveness as a number makes it possible to subject it to statistical
analysis, potentially disclosing various useful but hitherto undiscovered correlations and
statistical relationships. While this study builds on the on-field experience of a limited
number and variety of short-term missionaries serving in a finite number ofministries,
the discussion need not end here.
Accompanying this document are revised questionnaires for gathering data from
mid-termers, career missionaries, and local, national Christians. Included also is a
revised worksheet for calculating, from data in these three sets of questionnaires, the MEI
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(missional effectiveness index) ofmid-term missionaries other than those surveyed here
(Appendices F, I, J, K). The intent is that these instruments will be used to provide hard
documentation for informing administrative decisions about how to carry out the
Christian mission most effectively. These four instruments, in their present form, are
probably not ready to be applied to short-termers of every description or in every setting,
but they should produce dependable data from those volunteers whose situations closely
correspond with the mid-termers researched here.
The result will be an evaluative standard on which agencies and denominations might
base periodic evaluations ofprocedural changes intended to improve mid-termers'
effectiveness. After recommendations based on this methodology and these instruments
have been implemented for a few years in a given agency, a second, similar study should
determine whether missional effectiveness has actually increased because of the
implemented changes.
3. Reaffirms Missiological Themes
By documenting their impact on missional effectiveness, this study reaffirms a number
of themes or concepts often emphasized in post-secondary missiological education.
These themes are particularly important for maximal selection, preparation, and
placement ofmissionaries. This research stresses the importance for missional
effectiveness of:
Language proficiency,
Cultural adaptation (especially when striving for genuinely incarnational
ministry),
Interpersonal relationships (between expatriates as well as with those from other
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cultures; reflects psychological issues),
On-field religious and political climates (impacting not only missionaries'
freedom, but also responsiveness to the gospel, an important factor in
church growth studies),
Good administrative procedures including clearly communicated assignment
descriptions, ministry goals, etc.
Personal spiritual readiness, etc.
The study provides illustrative and statistical material showing that these concepts
affect on-field performance ofmission ministries. This is true even though many factors,
for example, financing, supervisory techniques, and "mission culture," were not
investigated. Educators could make use of this material in classroom settings.
4. Provides a Bibliography of Short-term Literature
The "Bibliography and References Cited" section provides many useful sources
pertinent to the short-term mission movement. Though it is not intended to be
exhaustive, the bibliography is nevertheless extensive enough for use in educational and
possibly some research use. Since short-term literature is continuously being produced,
annual revisions would be necessary if the bibliography were to be used for serious
research. Volunteers anticipating crosscultural service might profitably utilize it for
personal reading. The author's literature search has not revealed a short-term mission
bibliography of comparable scope in any other source.
5. Helps Integrate Short-termers into the Matrix ofMission
This study contributes to the legitimization of the sometimes controversial short-term
mission movement by addressing the issue ofhow well its participants are carrying out
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their assignments. A group of short-termers' usefulness for world mission is herein
documented, and suggestions for increasing their effectiveness are offered. As a result,
the positive integration of the movement into the existing matrix or structure of
traditional on-field mission organization is facilitated. Simultaneously, the importance of
career mission personnel is reaffirmed. Thus the survey addresses the interests of both
career missionaries and administrative personnel who have long wondered how the
present tide of short-termers might be fitted into long-established organizational
structures, especially at the field level.
This study does not support the stance of those vocal individuals who insist that career
missionaries are the only authentic missionaries. Neither does it reinforce some
short-termers' belief that they can handle any and all mission ministries just as well as
career personnel. Rather, it gives insight into how they can work together in productive,
God-glorifying ways, recognizing the usefulness of both. On-field harmony and
effectiveness will hopefully result.
6. Affirms Validity ofContributing Sources
This study recognizes the valuable contributions which at least three different groups
of respondents can make to missiological research. North American short-termers
provide a Western, volunteer perspective of events on the field. Career missionaries
furnish a long-term, professionally trained perspective. Local, national Christians give
insight from a transcultural, nonwestern viewpoint. All three are essential if final
research conclusions are to be ultimately valid. Future mission researchers should make
use of rapid means of communication to gather data from a minimum of these three
sources. Other equally important sources may be revealed by future research, though
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these three seem to be pivotal. Ethnocentric bias in the past may have regrettably led
some researchers to think that the Western viewpoint alone was needed. In these days of
instant communication and global influence, scholars repeat such a mistake only to their
sorrow.
7. Supplements Short-term Mission Literature
This study supplements existing short-term mission literature by helping fill a
remarkable void left by previous authors and researchers. Most available sources refer to
short-term mission in terms of its usefulness as a publicity tool for mission, its
effectiveness in producing career missionaries, its impact (spiritual or otherwise) on the
short-termers themselves, its contributions to home or sponsoring congregations, and its
utilization as a tool for youth ministry (see "Summary of the Literature," pp. 22-34). On
the other hand, this research begins to round out the existing literature by addressing
short-termers' (more specifically, mid-termers') on-field contributions to mission. Most
short-termers seem desirous of advancing the actual work ofworld mission/evangelism,
yet few sources to date have addressed themselves to short-termers' impact on mission.
The present study will hopefully help correct this regrettable lack.
To summarize, in addition to its specific, stated goals, this research contributes to the
discipline ofmissiology in at least the following seven ways:
1 . It provides a definition ofmissional effectiveness.
2. It creates a way to assess mid-termer effectiveness.
3. It reaffirms missiological themes.
4. It provides a bibliography of short-term literature.
5. It helps integrate short-termers into the matrix ofmission.
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6. It affirms the validity of contributing sources.
7. It supplements the short-term mission literature.
It also opens opportunities for additional research.
Suggestions for Further Study
As this survey was carried out, several areas where additional study is needed became
apparent. Each of the following diverse research suggestions has this project as a starting
point.
1 . Expand Missional Effectiveness Parameters
The parameters in the above-stated definition ofmissional effectiveness (p. 10) seem
to fit the demands of this study, but they could certainly be changed to adapt to other
situations. Factors or components of effectiveness in addition to, or instead of, the eight
included in the stated definition (p. 142) could be tailored for specific mission settings,
mission ministries, or denominational or agency distinctives. Resultant missional
effectiveness indexes might be analyzed for correlation with variables other than the ten
elements (pp. 1 1-12) and six demographic variables (pp. 150-158) used here. Elements
which are basic to phases of short-termer utilization other than selection, preparation, and
placement could certainly be singled out and researched (e.g., financial arrangements,
on-field preparations, supervision, family considerations, etc.). In fact, the results of this
sort of trial-and-error experimentation could eventually determine if the parameters which
the author chose were actually the best ones for this particular study and whether they can
justifiably be applied to other varieties of short-termers. The definition above was
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developed with mid-termers in mind, but additional study could determine if it might be
applicable to other short-termers or even, in a modified form, to career missionaries.
Future researchers might well follow the example ofDon Hamilton (1986; 1987) by
investigating the effectiveness ofspecific mission ministries carried out by narrowly
defined groups of short-termers. It will be recalled that Hamilton researched tentmakers'
effectiveness in the mimstry of personal evangelism (p. 24). This approach contrasts with
the one used in this study. Though a narrowly defined group of short-termers was
surveyed here, a broad range ofministries were purposely investigated.
On the other hand, since short-termers ofmany descriptions perform such common
mission ministries as personal evangelism, construction, teaching, medical work, etc.,
useful research might focus on the missional effectiveness ofwidely varying groups of
volunteers doing specific ministries. In either case, the stated definition ofmissional
effectiveness, method of research, and instruments for gathering and handling data would
accordingly need to be made more specific. This is the sort of needed evaluation which
Roger and Timothy Peterson (1991 :29-30) were noted as advocating on page 4.
2. Create Generally Applicable Instrument
Closely allied with the suggestion above is the goal ofdeveloping a research
instrument which could be used to document the missional effectiveness of:
1. Any group ofmissionaries,
2. Doing any kind of on-field mimstry,
3. In any location.
This study lays only the most fundamental groundwork for such a generalizable
instrument and its accompanying methodology. Many field tests involving extensive
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statistical factor analysis would be necessary to eliminate biased questions, non-generally
applicable assumptions, oversights, and other limitations or errors which may be present
in the questionnaires and methodology used here. Such tests would have to be carried out
over many years in every conceivable mission situation in order to guarantee the required
levels ofvalidity and reliability. In the context of a sister discipline, similar long-term,
intensive development went into producing the Myers-Briggs Type Indicator (Myers and
Myers 1993), now a widely accepted instrument for determining personality type.
In spite of the effort necessary to produce it, what a boon such a generalizable
instrument would be. Mission administrators would have available the means by which
to assess almost any given missionary's effectiveness in his or her main mimstry. If these
executives additionally had insight into the variables or influences which directly impact
or correlate with missionaries' effectiveness, the benefits would be even greater.
Developing this kind ofmissiological instrument with its attendant methodology is not
out of the realm ofpossibilities and might be profitably pursued.
3. Further Analyze the Data
This study makes available for investigation a body of valid research data on which
much additional analysis might be performed. Original questionnaires received in the
course of the study have been, of course, destroyed as promised in letters to respondents.
The tables, figures, and appendices included in this volume, however, preserve a great
deal of information from informants. The present research has by no means exhausted
the implications of this data. Using it, others might research the following questions, for
example:
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� What correlations exist between individual elements (of selection, preparation, and
placement) and demographic variables? What do they imply? A sample inquiry
might ask, "Which age grouping ofmid-termers adapts best to new cultures?"
� What correlations exist between individual elements (of selection, preparation, and
placement) and individual evaluative factors? What do they suggest? For example, is
there a correlation between understanding of assignment and relationship with a
career missionary? Or, does previous crosscultural experience tend to increase the
quality of relationships with local, national Christians?
� What correlations exist between individual demographic variables? What do they
point to? To illustrate, one might investigate the ages of volunteers serving in
specific countries to see if age might influence MEI for those countries.
� Could significant use be made of data from the block of questionnaires not included
in the focal analysis of this study, but listed in the data spreadsheet (Appendix O)?
These data comes from incomplete questionnaire sets, that is, where a questionnaire
from one of the three groups of respondents is missing, but the other two are on hand.
4. Evaluate Impact on On-field Entities
As noted on page 5, Mennonite James Krabill writes, "Relatively little research has
been conducted on what effect short-term encounters have on host families, churches, and
communities" (1999:8-9). This study provides a starting point for examining short-term
mission's impact on the local ministry ofnational Christians. It focuses on short-termers'
effectiveness in their ministries, not on the difference, either positive or negative, their
coming has on the day-by-day, local Christian work ef indigenous believers in the places
where they serve. One might ask, "As a result of short-termers' presence, has the local
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Christian work been enlarged . . . strengthened . . . hindered . . . confused . . . given a bad
reputation ... or what?" Have the short-termers required more time and attention, not to
mention resources, than they were worth? On the other hand, have they instead
accomplished things that the local church would never have been able to do on its own?
Are the local believers better or worse off after the visitors arrived?
Then there is the related matter of short-termers' impact on the work of the on-site
career missionaries who directed and perhaps entertained them. Do the long-termers feel
that their ministries have been slowed or helped by the volunteers? Were they more
encouraged or discouraged after the visitors went home? Was needed mimstry carried
out, or was valuable time wasted? Were meaningful and encouraging relationships
formed?
Much research remains to be done in these two areas, for little is known about them.
Missiologists are still unaware of the local ministry influence of short-term missionaries.
Utilizing the kinds of contacts sought out in this study could help open doors to a wealth
ofpractical, needed, missiological insights.
5. Analyze Crosscultural Training and Orientation.
One of the surprising conclusions of this study is the realization that their exists no
significant statistical correlation between the surveyed Nazarene mid-term missionaries'
perceived training/orientation and their missional effectiveness index (pp. 195-199). The
evaluation of their training which was used (p. 148) is a composite ofopinions from the
mid-termers themselves and the careermissionaries with whom they served, so it is fairly
broadly based.
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It is possible that one or more aspects ofmid-termers' training/orientation cause it to
appear ineffective. While this study does not delve into the variables inherent in
crosscultural orientation, additional research could readily do so. To illustrate, variables
such as the following might be shown to strongly impact the effectiveness of present
orientation methods:
1 . Length of sessions or courses
2. Location and time frame of sessions
3. Level ofdifficulty of course work
4. Intensity of classes, testing, and interaction
5. Nature or content of training
6. Teaching methodologies utilized
7. Personal experience levels and academic qualifications of instructors
8. Amount and difficulty of outside study or reading required
9. Utilization ofpersonal contact with people from other cultures
10. Amount and kind of orientation expected from on-field personnel
Without doubt, the mid-term program of the Nazarene World Mission Division would
benefit from a deeper, more objective understanding and scrutiny of the training which it
provides to short-termers. Similar investigations of the other two elements which showed
no correlation with missional effectiveness, i.e. previous crosscultural experience and
group supportfrom home, might likewise precipitate changes aimed at markedly
increasing their ability to contribute to short-termers' ministry.
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6. Repeat Research in a Monocultural Setting
There would be value in repeating the present research, though limiting its scope to
mid-termers serving in a single cultural setting, say a tribe, region, or even a small
country. Some of the variables which loomed large in this study, for example, political
freedom, religious context, and language differences, would thus be eliminated. They
would become constants rather than variables because of their constancy in a single
cultural context.
Such an approach would increase the possible roster of respondents. Mid-termers
from different agencies and denominations could be included. Since the geographical
extent of the research setting would be limited, personal interviews with respondents
(especially local Christians and career missionaries) might play a larger role in
data-gathering than was the case in this study. Questionnaires would still be needed for
those mid-termers who had returned home. On the other hand, there would be a wider
range of doctrinal, organizational, background, and training issues for the researcher to
contend with.
This research suggestion could well be a part of the broad research demanded by
suggestion two above, intended to develop a generalizable instrument and methodology
for assessing missional effectiveness.
Six suggestions for additional research have been made in this section:
1. Expand Missional Effectiveness Parameters
2. Create Generally Applicable Instrument
3. Further Analyze the Data
4. Evaluate Impact on Field Entities
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5. Analyze Crosscultural Training/Orientation
6. Repeat Research in a Monocultural Setting
Summary and Conclusion
No survey addressing the concerns of this project has been done before. An absence
of literature addressing on-field missional effectiveness of short-term missionaries is
apparent in the literature search summarized on pages 22-34. Personal concern by the
author for effective execution of the missionary task by Nazarene short-term missionaries
helped precipitate this study.
The research problem which has guided the entirety of the study is (p. 8):
how to evaluate the work ofNazarene mid-term missionaries so as to provide
guidance for improved future effectiveness. The research evaluates the missional
effectiveness ofpast, individual, Nazarene mid-term missionaries on the basis of
eight evaluative factors; correlates their missional effectiveness with ten elements
of their selection, preparation, and placement; and makes resultant
recommendations intended to increase the future effectiveness for world
evangelization of the Nazarene World Mission Division's mid-term program.
Additionally, the research problem was divided into three subproblems (p. 8), each
giving direction to a distinct phase of the survey:
1. How can Nazarene mid-termers' missional effectiveness be assessed?
2. How can the relationship between ten elements ofmid-termers' selection,
preparation, and placement and the mid-termers' missional effectiveness be
established?
3. What recommendations concerning mid-termers' future selection, preparation,
and placement follow from examining this relationship?
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Throughout the study, Professor Thomas Cummings' model for designing effective
work groups (Appendix H) has been understood to provide a design parallel to this
research. Organizational effectiveness ofwork groups in commercial settings can be
compared to missional effectiveness ofmid-term missionaries in on-field settings. By the
parallel flows of influences within his model and this one (Figure H.l, Appendix H),
Cummings' approach provides a sort of theoretical affirmation of the underlying
assumptions that:
1 . Missional effectiveness is a valid concept.
2. Certain variables influence missional effectiveness.
3. Those variables can be altered to increase missional effectiveness.
4. The resultant heightened mid-termer missional effectiveness will in turn raise
the effectiveness level of the overall Nazarene mission effort.
Cummings' model suggests that work groups' production outcomes, which are
influenced by a number of variables (Figure H.l, Appendix H), themselves impact the
very variables which impact them. An analogous circuit of influence is completed in this
study when its recommendations are delivered to and implemented by the Nazarene
World Mission Division.
Research Based on Subproblem One
Subproblem One, as stated above, is "How can Nazarene mid-termers' missional
effectiveness be assessed?" The research answered this question by creating a definition
for missional effectiveness, then designing and executing a methodology for gathering
and analyzing necessary data from knowledgeable persons, and producing a MEI
(missional effectiveness index) for each surveyed mid-termer.
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What is missional effectiveness in a mid-termer's main ministry? The definition is
repeated here for convenience (p. 10):
Any mid-term missionary who contributes significantly to a missionministry
and its goals, witnesses effectively about Christ, is satisfied with his or her
ministry, is deemed suitable for this mimstry, is able to communicate
adequately with those ministered to, has a good relationship with at least one
on-site career missionary, has a good relationship with at least one national
Christian, and the recipients ofwhose ministry are satisfied with it, is by
definition effective missionally.
Data needed to inform this definition were gathered via questionnaires (Appendices B,
C, and D) sent to qualifying mid-termers, as well as to career missionaries and national
Christians with whom they carried out their main mission mimstry abroad, and whose
names were provided by the mid-termers. Qualifying mid-termers (so designated to
distinguish them from other short-termers) were Americans who served three months or
more crossculturally with the Church of the Nazarene and had no professional missionary
experience. Valid questionnaires received from mid-termers numbered 101 out of the
299 sent out. Ninety-six usable questionnaires from career missionaries and 73 from
local Christians made it possible to make up 58 complete sets (183 questionnaires) of all
three questionnaires plus 43 partial sets (total of 270 questionnaires; pp. 35-40). Overlap
between these banks of questionnaires allowed for only 58 complete sets, which informed
the focal analyses of the study (see Appendix O for additional insight). Subsequent
compilation and calculation of the eight factors of effectiveness (p. 142) yielded MEIs
(Appendix M) ranging from 3.1 to 6.51 out of a possible seven, 5.81 being the mean.
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Research Based on Subproblem Two
The second subproblem (p. 9) is, "How can the relationship between ten elements of
mid-termers' selection, preparation, and placement and the mid-termers' missional
effectiveness be established?"
Data needed to answer this question were compiled from the three banks of
questionnaires already alluded to (Appendices B, C, and D). A worksheet (p. 15)
facilitated calculation of values for the ten selected elements which were assumed to
influence the selection, preparation, and placement ofmid-termers. The ten elements are
(pp. 11-12):
1 . Previous crosscultural experience
2. Spiritual readiness
3. Group support
4. Capacity for interpersonal relationships
5. Understanding of assignment
6. Training/orientation
7. Language ability
8. Political context of the assignment
9. Religious context of the assignment
10. Cultural adaptation
Calculations yielded a value between one and seven for each of these elements for
each mid-termer. In addition to the ten elements, six demographic variables were also
investigated. These are age, site, date, term length, rninistry, and mid-term colleagues
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(pp. 150-158). Responses to questions yielding data for analysis were plotted on
individual graphs (pp. 77-139).
Three separate analyses sought out statistical relationships between the ten elements
(plus the six demographic variables) and missional effectiveness indexes. These three are
a demographic analysis (utilizing graphic plots), a computerized statistical correlations
analysis (producing Pearson's correlation figures), and a computerized backwards
stepwise regression (showing which variables accounted for most of the variation in
MEI). A statistician performed the last two analyses.
By means of the three analyses, information about relationships between missional
effectiveness and the ten elements plus six demographic variables was produced.
Relationships between elements/demographic variables and MEI in this study parallel the
impact of summary variables on work groups' outcomes in Cummings' organizational
effectiveness model (Figure H.l, Appendix H).
The following chart, identical to Table 4.3, lists the variables which the analyses
indicated to have a significant impact on mid-termers' missional effectiveness.
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Table 5.1: Suggested Order of Importance (for
Missional Effectiveness) of Analyzed Variables
Order of
Importance

























4 Element 5 Understanding
of assignment
Pearson's corr. Preparation












8 Term Prefer other
than 6 months
Demog. corr. Placement
9 Age Prefer ages
59-64
Demog. corr. Selection
"Pearson's corr." is Pearson's correlation analysis,
"BSR" is backwards stepwise regression analysis,
"Demog. corr." is demographic correlation analysis.
Research Based on Subproblem Three
Subproblem Three (p. 9) asks, "What recommendations concerning mid-termers'
future selection, preparation, and placement follow from examining this relationship?
Recommendations embodying the conclusions above are being sent in letter format
(with a complete copy of this research) to the Nazarene World Mission Division, Kansas
City, Missouri, USA. When the Division chooses to enact these recommendations, the
variables found to have an influence on mid-termers' missional effectiveness will
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themselves be acted upon. Analogous to Cummings' model (Figure H.l, Appendix H),
mid-termers' on-field effectiveness will (through this study and its recommendations)
then have impacted the very variables which in turn influence their effectiveness.
Likewise paralleling Cummings' organizational effectiveness model, when mid-termers,
as an integral part of the Nazarene world mission effort, come to serve with increased
missional effectiveness, the entire denominational mission program's organizational
productivity will consequently be heightened.
Recommendations made to the World Mission Division for enhancing each of the
three researched phases ofmid-termer utilization (selection, preparation, and placement)
for effectiveness are listed below in descending order of importance (pp. 219-231).
Recommendations guiding the selection ofmid-termers.
1 . Persons selected must, if at all possible, be able to communicate adequately in
the language to be used in their main, on-field mimstry.
2. The ability to adapt to a new culture is strongly indicative ofwhether a
selected individual will be able to minister effectively.
3. Potential mid-termers having the capacity for sound interpersonal relationships
will likely serve more effectively.
4. Selecting persons who are spiritually ready for such ministries correlates
positively with increased effectiveness.
5. Choosing mid-termers from 59 to 64 years of age seems to yield effectiveness
that is marginally greater than that of others who are younger or older.
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Recommendations guiding the preparation ofmid-termers.
1 . Since the ability to communicate adequately in the prospective mimstry
language seems to be a virtual necessity for effectiveness, language training,
when appropriate, should be incorporated into the preparation phase.
2. It is also important for mid-termers to be provided with detailed explanations
of their upcoming assignments, complete with goals, that are consistent with
on-field personnels' expectations. Explaining cultural and interpersonal
requirements is part of this process. See pp. 244-245 for additional insights.
3. The preparation phase has potential for raising the level of spiritual
readiness of prospective mid-termers through inspirational sessions as well as
arrangements for spiritual accountability while abroad.
Recommendations guiding the placement ofmid-termers.
1. Mid-termers should, for maximum effectiveness, be placed in settings where
they can communicate in the mimstry language required.
2. On-field religious climate is indicated by this research to be a significant factor
for effectiveness. The influence, for better or worse, ofprior, established
religions should be taken into consideration when placing volunteers.
3. Mid-termers should be placed in mission settings where the degree of cultural
adaptation required of them matches their individual abilities to adapt
culturally.
4. Political contexts of assignments, while not as crucial as the previous three
elements, should nevertheless be considered when placing mid-termers.
Political repression does not necessarily have to imply personal danger in
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order to weaken missional effectiveness
5. Term length seems to have a marginal effect on mid-termers' effectiveness.
Assigning term lengths of six months duration is best avoided, shorter or
longer stays being preferable.
An additional suggestion.
Three of the ten elements which were analyzed for correlation with missional
effectiveness revealed no significant correlation with it. However, this writer finds it very
hard to believe that training/orientation, group support from home, and previous
crosscultural experience, properly done, do not correlate with missional effectiveness.
Missiological insight and experience stress their importance. Perhaps these three
elements as perceived by the respondents were lacking in quality, thoroughness, and/or
impact. More detailed, focused research and/or questioning might have proved
instructive. See the previous discussion of these elements on pages 180-182, 184-187,
and 195-199.
Though the study does not demand it, World Mission Division might consider trying
to increase the impact of these three elements. Refer to the suggestions on pages
244-245. Clarification ofdivision of responsibilities for orientation between the Division
and on-field personnel could be helpful. It would be wise to stress aspects of
training/orientation that bolster the most important, influential variables shown in the
chart on page 252, i.e. mimstry language ability, cultural adaptability, interpersonal
relationships, personal spirituality, etc.
Group support from home for mid-termers may be seriously under-addressed by
Nazarenes at present. Effective guidelines for increasing spiritual and emotional support
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for mid-termers could be produced and implemented with a minimum ofeffort by the
World Mission Division. Prayer is basic and essential, but support and involvement of
home congregations, schools, etc., might well extend far beyond this starting point to
great advantage for mid-termers' effectiveness.
The failure of amount ofprevious crosscultural experience to correlate with missional
effectiveness in this study may have resulted from mid-termers' frequent inability (as
reflected in their comments) to see themselves as humble learners in new cultures, a very
different position than affluent "need-meeters" from afar (Harris [1998?]:3; Nyquist and
Hiebert 1995:2-3). In Christlikeness, mid-termers would do well to assume genuine
demeanors and attitudes ofequality with their spiritual siblings from other cultures. The
mindset of a learner would be a worthy goal to be encouraged and developed during
training. The public image of the Church of the Nazarene worldwide, not just
mid-termers' individual effectiveness, might quite possibly benefit.
This study has shown that a number ofvariables�demographic, personal, and
organizational in nature�correlate significantly with the on-field effectiveness of
Nazarene mid-termers in their main ministries. It has illustrated the practicality and
desirability, in this global age, of gathering mission research data from nonwestern as
well as Western sources. It has shown that this type of research design fits within
established patterns of organizational effectiveness thought. Finally, it has pointed out
that the study ofmissional effectiveness is still in its infancy and in need ofmuch
additional attention. God grant it usefulness.
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Appendix A: Letter to Mid-term Missionary
(Return address)
Dear [Mid-term Missionary],
You will soon receive from me a briefquestionnaire about your mission work with the
Church of the Nazarene. It relates only to your short-term service, which is your
missionary work performed without having signed a career contract.
The questionnaire is a basic part of a doctoral research project at Asbury Theological
Seminary. By helping design a method to evaluate short-term missionaries' ministry
effectiveness on the field, my project aims to provide guidelines for their selection,
preparation and placement. Nazarene missions will have the opportunity ofbecoming
even more effective. This study is not funded or sponsored by Nazarene World Mission
in any way, though the Division is cooperating with it (see attached letter).
Other than references to your term of service when seeking correlating information
from World Mission Division and the career missionary and local Christian you designate
on your questionnaire, it will be kept anonymous. Your name will be included on the
form initially only to facilitate carrying out the survey. Please be as open and honest in
your answers as possible. Following the compilation and analysis of information from
the survey, the questionnaires will be destroyed.
Be assured that this study has no agenda other than to better understand and improve
short-term missionary service. As a Nazarene elder and formermissionary whom God
has led to the teaching ministry, I love our church and wish it God's blessings. I heartily
salute and appreciate you for your own efforts in carrying out the mission of Christ and
the church.
All the information in the questionnaire concerns only one term ofyour short-term
missionary service lasting at least three months. If you have served more than one such
term, please choose only one of them (perhaps the one you remember best) as the subject
of the questionnaire and form your answers based only on it. You are free to choose not
to answer any or all of the questions without fear of any negative consequences
whatsoever. However, I hope you will answer them all, for each one is important for the
study and the future ofmissions.
Please take the time to fill out the form when you receive it and return it to me within




Appendix B: Mid-term Missionary Questionnaire
IName:
. Present age:




3. Location where you served as a short-term missionary for three months to four years:
4. Approximate beginning and ending dates ofyour service:
5. Describe the single main ministry on which you focused your efforts on the field (for example,
church planting, building, aviation, accounting, nursing, teaching, etc.):
6. Describe the goals or desired outcomes which you understand the denomination wanted you to
accomplish with this main ministry:
What was your actual status with the World Mission Division? (Check the one or ones that fit
you.)
NTVS Missionary Intern
Extended Work and Witness Retired or former career missionary
Tentmaker Other (specify)
8. Why do you think that a short-termer, not a careermissionary, was given this assignment?
Why do you think you were personally chosen for this assignment?
Did you serve alone, with your spouse, family, or a group?
How effectively do you feel you carried out this particular ministry, including achieving the goals
or desired outcomes which you described in question 6? (Circle a number):
1 2 3 4 5 6 7
Ineffectively Very effectively
Why do you think you were effective or ineffective?
How long did the mimstry on which you focused continue as an effective part of the mission work
there after you stopped working with it?
1 2 mo. 3 mo. 4 mo. 5 mo. 6 mo. 7 mo. 8 mo. 9 mo. 10
It stopped 10 months
very soon or longer
What were the reasons it ended or continued?
Was this mimstry spiritually fulfilling to you personally?
12 3 4 5 6 7
Definitely not Absolutely
Comments?
Would you like to accept a similar assignment in the future?




Do you think that other short-term missionaries should be asked to perform this same sort of
ministry in settings like the one where you served?
1 2 3 4 5 6 7
Definitely not Absolutely
Comments?
Do you think that you were well suited for the main ministry which you carried out?
1 2 3 4 5 6 7
No way Definitely
Why or why not?
Rate the crosscultural training or orientation which you received either before or upon your arrival
at your field of service.
1 2 3 4 5 6 7
None Excellent
Comments?
How well were you able to communicate in the language of the people to whom you ministered?





How much total training in the local language did you receive either before or during your
assignment?
1 2 3 4 5 6 7
None at One Two Three
all year years years
Comments?
Your main ministry very likely benefited a specific group ofpeople in that place. What group was
it?
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2 1 . How pleased do you think these recipients of your main ministry were with your work?




The basis of the accuracy of this research is gathering confirming data about missional
effectiveness from three different, on-field perspectives: the volunteer perspective (you, the
short-termer), the professional perspective (a career missionary with whom you worked), and the
crosscultural perspective (a local Christian you worked with). Please give the name and address, if
at all possible, of a career Nazarene missionary with whom you worked closely while on this
assignment. (This information is crucial for this study.)
23. How much time would you say that you spent with this career missionary in your main ministry?




24. Please rate your personal relationship with this missionary during your stay.
1 2 3 4 5 6 7
Strained or Close and
nonexistent effective
Comments?
25. May I have your permission to contact him/her for his/her confidential input (very important)?
Yes No
Comments?
26. Please name two local Christians with whom you were quite closely involved as friends or
colleagues while doing your particular ministry on the field (this information is also very important
for this study).
D 2)
How much time would you say that you spent with these local Christians in your ministry?




Please rate your personal relationship with these local Christians during your service.
1 2 3 4 5 6 7
Strained or Warm and
nonexistent close
Comments:




Could these persons fill out questionnaires in English? Ifnot, is there another language
in which at least one of them could do this, perhaps orally with a missionary interpreting?
Would you please list their addresses or how I might get in touch?
1) 2)
At the time you began this mission ministry assignment, how well do you feel you were spiritually
prepared for it?
1 2 3 4 5 6 7
Very As well as
unprepared possible
Comments?
How would you evaluate the spiritual and personal support you received from a group at home
(say a local church) while you were on the field?
1 2 3 4 5 6 7
Nonexistent Wonderful!
Comments?
Before and during this assignment, how would you rate your ability to build friendships and relate
well to others, including non-Christians?
1 2 3 4 5 6 7
Poor Excellent
Comments?
How well were your ministry assignment and goals explained to you, either before or upon your
arrival on the field?




How much total time had you spent living and/or working in a crosscultural situation before this
assignment?
1 2 3 4 5 6 7
Practically One Two Four
none year years years
Comments?
To what extent did the political situation where you served limit you in carrying out your main
mission ministry?





To what extent did the prevailing religious climate where you served limit you in carrying out your
main mission ministry?




Adjusting to a new culture can be difficult and time-consuming. How well were you able to adapt
and thrive in the culture where you ministered?
1 2 3 4 5 6 7
Terribly Excellently
Comments?
How would you rate your personal effectiveness at witnessing to Christ in any way while on the
field?




Appendix C: Career Missionary Questionnaire
(Return address)
Dear [Career Missionary],
The accompanying questionnaire is a vital part of a doctoral research project at Asbury
Theological Seminary. By providing a way to evaluate short-term missionaries'
missional effectiveness on the field, the study aims to fumish guidelines for their
selection, preparation and placement. Nazarene missions will have the opportunity of
becoming even more effective. This study is not funded or sponsored by Nazarene World
Mission in any way, though the Division is cooperating with it (see attached letter).
Other than references to your work with the short-term missionary named below when
seeking correlating information from the World Mission Division, this questionnaire will
be kept anonymous. Your answers will not be revealed to the short-term missionary
named below. Your name is included on the form at this point only to expedite the
survey. Please be as open and honest as possible in your responses, even though some
answers are personal. Following the compilation and analysis of information from the
survey, these questionnaires will be destroyed.
You are free to refuse to answer any or all of the questions without fear of any
negative consequences whatsoever. However, I hope you will answer them all, for each
one is important for this study and the future ofmissions.
Be assured that this study has no agenda other than to better understand and improve
short-term missionary service. As a Nazarene elder and formermissionary whom God
has led into the teaching ministry, I love our church and wish it God's blessing. I heartily
salute and appreciate you for your own efforts in carrying out the mission ofChrist and
the church.
The questions in the questionnaire relate to your work and relationship with this





Particular or main ministry:
While apologizing for this intrusion into your busy schedule, I ask you please to take





Your name: Short-termer's name:






How much time would you say that you spent with the above-named short-term missionary in
his/her main ministry? (Circle a number):




How well do you think this short-termer understood the goals or desired outcomes which the
denomination wanted him/her to accomplish with this mainministry? (Circle a number):




4. To what extent did the political situation where this short-term missionary served limit him/her in
carrying out his/her main ministry?




5. How effectively do you feel that this short-term missionary carried out this particularministry,
including achieving the goals or desired outcomes mentioned in question 3?
1 2 3 4 5 6 7
Ineffectively Very effectively
What contributed most to his/her effectiveness or ineffectiveness?
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How long did this particularministry continue as an effective part of the mission work at this
location after the short-term missionary stopped working with it?
1 2 mo. 3 mo. 4 mo. 5 mo. 6 mo. 7 mo. 8 mo. 9 mo. 10
It stopped 10 months
very soon or longer
What were the reasons it ended or continued?
Please rate your personal relationship with this short-term missionary during his/her stay.
1 2 3 4 5 6 7
Strained or Close and
nonexistent effective
Comments?
Do you think that other short-term missionaries should be asked to perform this same sort of
ministry in similar locations?




Do you think that this short-term missionary was personally well suited for the main ministry
which he/she carried out?
1 2 3 4 5 6 7
No way Definitely
Comments? .
10. Did this short-termer seem to be spiritually fulfilled or satisfied with doing his/her ministry?
1 2 3 4 5 6 7
Definitely not Absolutely
Comments?
Evaluate the crosscultural training or orientation which this short-term missionary received either
before or upon arrival at this field of service.




To the best ofyour understanding, why was this short-term missionary chosen for this
assignment?
This short-term missionary's main ministry very likely benefited a specific group ofpeople in that
place. What group was it?
How pleased do you think the recipients of this short-termer's main ministry were with his/her
work?




How well was the short-term missionary able to communicate in the language of the people to
whom he/she ministered?





To what extent did the prevailing religious climate where this short-termer served limit him/her in
carrying out his/her main mission ministry?





How well do you feel that this short-termer was able to adapt and thrive in the culture where he/she
ministered?
1 2 3 4 5 6 7
Terribly Excellently
Comments?
18. In your opinion, how good a relationship did this short-termer have with at least one local
Christian?
1 2 3 4 5 6 7
Strained or Warm and
nonexistent close
Comments?
19. How would you rate this short-termer's personal effectiveness as a witness in any way while on the
field?
1 2 3 4 5 6 7
Nonexistent Very effective
Comments?
20. How would you rate this short-termer's ability to build friendships and relate well to others,
including non-Christians?
1 2 3 4 5 6 7
Poor Excellent
Comments?
Feel free to write here or on the backs of these pages any information you wish to add. Thanks!
270
Appendix D: Local Christian Questionnaire
(Return address)
Dear [Local Christian],
Greetings in the name ofour Lord Jesus!
I need your help in answering the attached questions which are an important part of an
educational study I am doing. The study's goal is to help the Church of the Nazarene use
short-term missionaries (who have not signed career contracts) in the best way possible. I
am trying to find out how effectively they minister. The church is not paying for or
directing my study, but the Nazarene World Mission Division is providing information to
me (see the enclosed letter).
Though some of these questions may seem personal, please answer as honestly as you
can. We can only find out how to use short-term missionaries better in the future by
finding out how they have done their work in the past. This information from you will be
put together with answers from many others in order to learn important new things. After
that, this questionnaire will be destroyed so no one can read it in the future. Your name
will be removed from the questionnaire when I receive it from you so that no one will
know that you are the one who has given these answers. Though I hope you will choose
to answer all the questions, you may without fear refuse to answer any or all of them if
you choose.
The questions in the questionnaire are about your work and relationship with the






I am myself a Nazarene elder and former missionary whom God has called to teach
missions. This study is part ofmy training. I love our church and pray that God will
bless it. Please take a little time to answer these questions and return the questionnaire to
me quickly.







Most of the following questions ask you to answer by circling a number between one and seven.
Numbers one and seven represent the most extreme answers possible to the question. Your answers will
probably lie between these two extremes. Here is a sample question (which has nothing to do with this
study):
How many hours do you work each week?




(Ifyou work 40 or 50 hours each week, then you would circle 3 or 4, which lie between the
extremes of "None,
"
represented by 1, and "A hundred hours, " represented by 7. Ifyou work 80 hours,
then you would circle about number 6. There is also space where you may write more comments about this
question ifyou want to do so.)
******************************************************************
Your name: Short-term missionary:






How much time would you say that you spent with this short-term missionary in his or her main
ministry? (Circle a number):
1 2 3 4 5 6 7
Almost All day,
none everyday
Do you have comments? .
2. How well do you think this short-term missionary understood the work he or she was supposed to
do in this main ministry? (Circle a number):
1 2 3 4 5 6 7
Not at Very
all clearly
Do you have comments? .
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How hard did people with other religions there make it for this short-term missionary to do his or
her main ministry? (Circle a number):
1 2 3 4 5 6 7
Really Very
hard easy
Do you have comments?
How well do you think this short-term missionary did this main ministry? (Circle a number):
1 2 3 4 5 6 7
Very Very
poorly well
Do you have comments?
5. How long did this main ministry keep going in this place after the short-term missionary left?
(Circle a number):
123456789 10
It stopped 1 0 months
very soon or longer
Why do you think it stopped or kept going?
6. How much did you enjoy being together with this missionary during his or her stay there? (Circle
a number):
1 2 3 4 5 6 7
None Very much
Do you have comments?
7. Do you think that other short-term missionaries should be asked to do this kind ofministry in this
place or other places like it? (Circle a number):
1 2 3 4 5 6 7
Never Yes!
Do you have comments?
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Do you think that this mainministry was a suitable one for this particular person to do? (Circle a
number):
1 2 3 4 5 6 7
Never Yes!
Do you have comments?
Did this short-term missionary seem to be spiritually blessed or satisfied with this main ministry?
(Circle a number):
1 2 3 4 5 6 7
No Yes, very much
Do you have comments?
10. Why do you think this volunteer missionary was asked to come and do this ministry in this place?
1 1 . Who was the group ofpeople that the short-term missionary's ministry was supposed to help?
12. How happy was this group with the way the missionary ministered? (Circle a number):
1 2 3 4 5 6 7
Very Very
unhappy happy
Do you have comments?
13. How well could this short-term missionary talk with you in the language there? (Circle a number):




Do you have comments?
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14. Did this short-term missionary get used to living among your people ? (Circle a number):
1 2 3 4 5 6 7
No Yes!
Do you have comments?
1 5 . How good was this short-term missionary at telling others about Jesus with words or with actions?
(Circle a number):
1 2 3 4 5 6 7
Not Very
good good
Do you have comments?
16. How good was this short-term missionary at making and keeping friends, including people who
were not Christians? (Circle a number):
1 2 3 4 5 6 7
Not Very
good good
Do you have comments?
Thank you very much for your help!
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Appendix E: World Mission Division Letter of Introduction
HJOR LO mission
HOLINESS. . THE MESSAGE OF HOPE
July 6, 2000
To Whom It May Concern:
Greetings from the World Mission Division in Kansas City.
By way of this letter I would like to introduce Rev. Douglas Terry. Rev. Terry is a
former Nazarene Missionary and a Nazarene elder. He is completing a doctoral program
at Asbury Theological Seminary. As part of his doctoral research project he is
conducting a study of the effectiveness of "non-career" missionaries.
Please know that World Mission is not sponsoring or funding the study but we do support
it fully and appreciate your cooperation. We have been assured by Rev. Terry that all
information will be kept confidential and anonymous.
If you have any questions regarding this study please feel free to contactmy Personnel
Assistant, Rev. Marty Hoskins, in the World Mission Division. You can reach him at:
816-333-7000
Thank you and may God bless you richly.
Sincerely,
JEREMIAH 29: 1 1 , Niv
Rev. David G. Hayse
Director of Personnel
World Mission Division
International HEADQUARTERS Church of the Nazarene � 6401 The Paseo � Kansas Crrv, MO 64131-1213 � Telephone (81 6) 333-7000 � Fax (816) 363-3100
onai Offices � Johannesburg, Africa � Maniia, Philippines � Miami, Florida � Schaffhausen, Switzerland � Guatemau City, Guatemala � Buenos Aires, Argentina
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Appendix F: Revised Worksheet for Calculating Missional Effectiveness,
To Be Used with Revised Mid-term Missionary Questionnaires, Career Missionary Questionnaires,
and Local Christian Questionnaires Only (See Appendices I, J, and K.)
Factor 1, contribution to a mission ministry and its goals-
(MTMQ9 + CMQ3 + LCQ2) / 3 = ( + + ) / 3
Factor 2, witnessing effectiveness:
(MTMQ28 + CMQ13 + LCQll)/3 = ( + + )/3 =
Factor 3, satisfaction from the ministry:
[(MTMQ 10 + MTMQ1 1 + MTMQ12) / 3 + (CMQ7 + CMQ5) / 2 + (LCQ6 + LCQ4) / 2] 1 3=
K + + ) / 3 + C + ) / 2 + ^+ ) / 2] / 3=
[ + + ]/3=
Factor 4, suitability for the ministry:
(MTMQ 13 + CMQ6 + LCQ5) / 3 = ( + + ) 13=....
Factor 5, local language ability:
[(MTMQ 14 + MTMQ 15) / 2 + CMQ1 1 + LCQ10] / 3 =
[( + )/2 + + ]/3 =
[ + + ] / 3 =
Factor 6, quality of relationship with a career missionary:
[(MTMQ 19 + MTMQ20 + MTMQ20) / 3 + (CMQ2 + CMQ4 + CMQ4) / 3 ] / 2 =
[( + + )/3+( + + )/31/2 =
[ + ]/2=
Factor 7, quality of relationship with a local, national Christian:
[(MTMQ23 + MTMQ24) / 2 + CMQ12 + (LCQ1 + LCQ3) / 2] / 3 =
[( + )/2 + + ( + )/2]/3 =
[ + + ]/3 = ..
Factor 8, satisfaction of the recipients with the ministry:
(MTMQ 17 + CMQ10 + LCQ9) / 3 = ( + + ) / 3 -. . .
Total
Missional Effectiveness Index (MEI) = Total / 8 =
(Note: if any item (or items) of data is unavailable from any questionnaire, complete this worksheet
without the missing item, reducing the affected divisor accordingly. In other words, do not enter a
zero for a missing item when calculating MEI. This prevents penalization of the mid-termer when
all questions are not answered by a respondent)
Appendix G: Pearson's Correlations, Including Demographic Variables
Age Date Term
Age 1 -0.225 0.156
Date -0.225 1 -0.025
Term 0.156 -0.025 1
MEI 0.179 -0.014 -0.041
mtm/mei 0.172 0.146 -0.001
cm/mei 0.157 -0.17 -0.038
lc/mei 0.104 -0.014 -0.093
mtm-cm/ 0.186 -0.024 -0.021
mei
mtm-lc/ 0.162 0.076 -0.052
mei
Element 1 0.089 -0.014 0.098
Element 2 0.293 0.091 -0.137
Element 3 -0.118 -0.034 0.03
Element 4 0.175 -0.07 0.113
Element 5 0.262 -0.203 0.062
Element 6 0.064 0.157 -0.168
Element 7 0.075 0.043 -0.148
Element 8 0.086 -0.303 -0.078
Element 9 0.138 -0.026 0.01
Element 10 0.036 -0.117 0.074
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Appendix H: Analogy with Cummings' Work
University of Southern California management professor Thomas G. Cummings'
essay, "Designing Effective Work Groups" (1981:250-251), is intended for application in
commercial and industrial contexts. Its purpose is to create (design) effective work
groups by manipulating various parameters affecting their productivity. It provides
interesting organizational management insights, however, which can justifiably be
applied to the Nazarene mid-term missionary program. While neither individual
mid-termers nor Nazarene mid-termers as a whole can be strictly defined as work groups
by Cummings' definition, one can still gain insight into what impacts their effectiveness
and how they in turn impact the work of the parent organization by studying work group
dynamics and design.
Organizational effectiveness is a frequent topic of discussion by management
authorities. For example, well-known leadership expert and Claremont Professor of
Social Sciences and Management Peter Drucker (1967:170-171) emphasizes the
importance of effective employees for effective organizations. Roman Catholic
management specialists Edie Johnson and John O'Neill (1978:31) stress the vital
importance of "effective performance review program[s]" for organizational excellence,
again recognizing the impact of employee effectiveness on organizational effectiveness.
Youth for Christ's Ronald Nikkei (1981:8) includes "evaluation ofministry
effectiveness" and "monitoring ofministry performance" of volunteers as integral aspects
ofhis operational model ofYFC (Youth for Christ).
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The greatest similarity between Cummings' work and my project lies in the directions
of the flow of influence which each exhibits. Both focus on producing a certain outcome
created by a specific group of people, but the ability of these people to produce as desired
is affected deeply by influences which bear upon them and their work
Cummings' model shows how he perceives the flow of influence from a number of
significant parameters, summarized as "summary variables," impacting each other as well
as the final individual and collaborative outcomes (productivity) ofwork groups in
commercial settings. These outcomes in turn exert their influence to change (among
other things) the very parameters which brought them into being.















































































back to Nazarene World Mission Divisionl
Figure H.1:
Cummings' Work Group Flow Chart vs. Terry's Mid-termer How Chart
281
My research builds upon the assumption that a number of diverse elements,
summarized under the threefold heading "selection, preparation, and placement," while
influencing each other, also especially influence the final individual outcome (mid-termer
missional effectiveness) and the final collaborative outcome (effectiveness of the
denominational mission program). By means of the administrative recommendations
subsequently made to the Nazarene World Mission Division, the flow of influence from
my evaluation ofmid-termers' effectiveness comes full circle, impacting the very
elements which largely controlled the mid-termers' effectiveness in the first place.
There are differences. Cummings' work emphasizes designing productive work
groups, saying little about how to evaluate their productivity. On the contrary, my
research stresses in detail the way in which I evaluated mid-term missionaries' on-field
effectiveness by means of the eight selected evaluative factors described in the text.
Cummings seems to assume that work group productivity is commonly recognizable,
while I view evaluation ofmid-termer missional effectiveness as a new and unique aspect
ofmy project. This framework provided guidance for addressing each ofmy three
subproblems:
1 . How can Nazarene mid-termers
' missional effectiveness be assessed? Cummings
gives only a few hints concerning evaluating productivity. On the other hand, I broke
new ground by proposing eight evaluative factors and a methodology for utilizing them.
2. How can the relationship between ten elements ofmid-termers
' selection,
preparation, andplacement and the mid-termers
' missional effectiveness be established?
Such a relationship in the form of influence is obvious in Cummings' flow chart. While
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he does not spend time on describing his analysis of data, the basic relationships which I
assume are affirmed.
3. What recommendations concerning mid-termers 'future selection, preparation,
andplacementfollowfrom examining this relationship? That there exist such
recommendations and that they can reasonably exert an influence over the very
parameters which impact final productivity or effectiveness is a basic premise for
Cummings. Nazarene mid-term missionaries' missional effectiveness is undeniably
correlated with particular elements of their selection, preparation and placement, several
ofwhich can be controlled by the Nazarene World Mission Division for the purpose of
giving its mid-term program improved effectiveness.





Cummings*' Concepts Analogous Concepts in this Project
Work groups Mid-term missionaries (singly or
collectively)
Industry or business The Christian world mission
Managing organization Nazarene World Mission Division
Summary variables
(Cummings' blanket term which covers
input from sources such as "supervisors'
characteristics . . . interpersonal
interactions . . . technologies'
characteristics . . . [and] group's
characteristics" which affect the outcome
or productivity of the work group's
efforts)
Ten elements ofmid-termers' selection,
preparation, and placement [including 1)
previous crosscultural experience, 2)
spiritual readiness, 3) group support, 4)
capacity for interpersonal relationships, 5)
understanding of assignment, 6)
training/orientation, 7) language ability, 8)
political context of assignment, 9)




Missional effectiveness of the
organization
Individual/collaborative outcomes
(Cummings' terms for the level of
productivity or effectiveness which a
given work group achieves, given the
parameters which influence it)
Missional effectiveness ofmid-term
missionaries [as determined by the
following factors which are applicable to a
wide range ofmission ministries: 1)
contribution to a mission ministry and its
goals, 2) witnessing effectiveness, 3)
satisfaction from the ministry, 4)
suitability for the ministry, 5) local
language ability, 6) quality of relationship
with a career missionary, 7) quality of
relationship with a local Christian, and 8)
satisfaction of recipients with the
ministry]
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Appendix I: Mid-term Missionary Questionnaire, Revised
for Missional Effectiveness Assessment Only
1 . Name:





3. Location where you served as a short-term missionary for three months to four years or longer (all
your answers in this questionnaire should be based on this one term only):
4. Approximate beginning and ending dates ofyour service:
5. Describe the single main ministry on which you focused your efforts on the field (for example,
church planting, building, aviation, accounting, nursing, teaching, etc.):
6. Describe the goals or desired outcomes which you understand the denomination wanted you to
accomplish with this main ministry:
7. Why do you think that a short-termer, not a careermissionary, was given this assignment?
Why do you think you were personally chosen for this assignment?
How effectively do you feel you carried out this particular ministry, including achieving the goals
or desired outcomes which you described in question 6? (Circle a number):
1 2 3 4 5 6 7
Ineffectively Very effectively
Why do you think you were effective or ineffective?
Was this ministry spiritually fulfilling to you personally?
1 2 3 4 5 6 7
Definitely not Absolutely
Comments?
Would you like to accept a similar assignment in the future ifhealth and/or age were not limiting
factors?
1 2 3 4 5 6 7
Definitely not Absolutely
Comments?
Do you think that other short-term missionaries should be asked to perform this same sort of
ministry in settings like the one where you served?
1 2 3 4 5 6 7
Definitely not Absolutely
Comments?
Do you think that you were well suited for the main ministry which you carried out?
1 2 3 4 5 6 7
No way Definitely
Why or why not? .
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14. How well were you able to communicate in the language of the people in the setting where you
ministered?





15. How much total training in the language used by the people in the setting where you ministered did
you receive either before or during your assignment?
1 2 3 4 5 6 7
None at One Two Three years or more,
all year years maybe your own language.
Comments?
16. Your mainministry very likely benefited a specific group ofpeople in that place. What single
group was it?
17. How pleased do you think these recipients ofyour main ministry were with your work?




1 8. The basis of the accuracy of this research is gathering confirming data about missional
effectiveness from three different, on-field perspectives: the volunteer perspective (you, the
short-termer), the professional perspective (a careermissionary with whom you worked), and the
crosscultural perspective (a local Christian you worked with). Please give the name and address, if
at all possible, of a career Nazarene missionary with whom you worked closely while on this
assignment. (This information is crucial for this study.)
How much time would you say that you spent with this career missionary in your main ministry?




Please rate your personal relationship with this missionary during your stay.
1 2 3 4 5 6 7
Strained or Close and
nonexistent effective
Comments?
May I have your permission to contact him/her for his/her confidential input (very important)?
Yes No
Comments?
Please name two local, national Christians with whom you were quite closely involved as friends
or colleagues while doing your particular ministry on the field (this information is also very
important for this study).
D
2)
How much time would you say that you spent with these local, national Christians in your
ministry?




Please rate your personal relationship with these local, national Christians during your service.
1 2 3 4 5 6 7








Could these persons fill out questionnaires in English? If not, is there another language
in which at least one of them could do this, perhaps orally with a missionary interpreting?
Would you please list their addresses or how I might get in touch?
1) 2)
How would you rate your personal effectiveness at witnessing to Christ in any way while on the
field?




Appendix J: Career Missionary Questionnaire, Revised
for Missional Effectiveness Assessment Only
Your name:
_ Short-termer's name:






How much time would you say that you spent with the above-named short-term missionary in
his/her main ministry? (Circle a number):




How effectively do you feel that this short-term missionary carried out this particular ministry,
including achieving the goals or desired outcomes mentioned in question 3?
1 2 3 4 5 6 7
Ineffectively Very effectively
What contributed most to his/her effectiveness or ineffectiveness?
Please rate your personal relationship with this short-term missionary during his/her stay.
1 2 3 4 5 6 7
Strained or Close and
nonexistent effective
Comments?
5. Do you think that other short-term missionaries should be asked to perform this same sort of
ministry in similar locations?




Do you think that this short-term missionary was personally well suited for the main ministry
which he/she carried out?
1 2 3 4 5 6 7
No way Definitely
Comments?
7. Did this short-termer seem to be spiritually fulfilled or satisfied with doing his/her ministry?
1 2 3 4 5 6 7
Definitely not Absolutely
Comments?
To the best ofyour understanding, why was this short-term missionary chosen for this
assignment?
9. This short-term missionary's main ministry very likely benefited a specific group ofpeople in that
place. What single group was it?
10. How pleased do you think the recipients of this short-termer's main ministry were with his/her
work?




How well was the short-term missionary able to communicate in the language used by the people
in the setting where he/she ministered?






In your opinion, how good a relationship did this short-termer have with at least one local,
national Christian?
1 2 3 4 5 6 7
Strained or Warm and
nonexistent close
Comments?
13. How would you rate this short-termer's personal effectiveness as a witness in any way while on the
field?
1 2 3 4 5 6 7
Nonexistent Very effective
Comments?
Feel free to write here or on the backs of these pages any information you wish to add. Thanks!
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Appendix K: Local Christian Questionnaire, Revised
for Missional Effectiveness Assessment Only
Instructions for answering:
Most of the following questions ask you to answer by circling a number between one and seven.
Numbers one and seven represent the most extreme answers possible to the question. Your answers will
probably lie between these two extremes. Here is a sample question (which has nothing to do with this
study):
How many hours do you work each week?




(Ifyou work 40 or 50 hours each week, then you would circle 3 or 4, which lie between the
extremes of "None,
"
represented by 1, and "A hundred hours,
"
represented by 7. Ifyou work 80 hours,
then you would circle about number 6. There is also space where you may write more comments about this
question ifyou want to do so.)
**************************************************************
Your name: Short-term missionary:
Present address: Main ministry:
Place of service:
Dates of Service:
__ Length of Service:
Email:
Telephone:
How much time would you say that you spent with this short-term missionary in his or her main
ministry? (Circle a number):
1 2 3 4 5 6 7
Almost All day,
none everyday
Do you have comments? .
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How well do you think this short-term missionary did this main ministry? (Circle a number):
1 2 3 4 5 6 7
Very Very
poorly well
Do you have comments?
____
3. How much did you enjoy being together with this missionary during his or her stay there? (Circle
a number):
1 2 3 4 5 6 7
None Very much
Do you have comments?
Do you think that other short-term missionaries should be asked to do this kind ofministry in this
place or other places like it? (Circle a number):
1 2 3 4 5 6 7
Never Yes!
Do you have comments?
5. Do you think that this mainministry was a suitable one for this particular person to do? (Circle a
number):
1 2 3 4 5 6 7
Never Yes!
Do you have comments?
Did this short-termmissionary seem to be spiritually blessed or satisfied with this main ministry?
(Circle a number):
1 2 3 4 5 6 7
No Yes, very much
Do you have comments?
7. Why do you think this volunteer missionary was asked to come and do this ministry in this place?
Who was the single group of people that the short-term missionary's ministry was supposed to
help?
How happy was this group with the way the missionary ministered? (Circle a number):
1 2 3 4 5 6 7
Very Very
unhappy happy
Do you have comments?
How well could this short-term missionary talk with you in the language used by the people in the
setting where he or she ministered? (Circle a number):




Do you have comments?
How good was this short-term missionary at telling others about Jesus with words or with actions?
(Circle a number):
1 2 3 4 5 6 7
Not Very
good good
Do you have comments?
Thank you very much for your help!
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Church of the Nazarene
6401 The Paseo
Kansas City, MO 64131




As you know, I have been researching Nazarene short-term missionaries for the last
two years while at Asbury Theological Seminary. A copy of the complete doctoral
dissertation presenting my research, "Short-termers over the Long Run: Assessing
Missional Effectiveness ofNon-career, Mid-term Nazarene Missionaries," accompanies
this letter. "Mid-termers" are short-term missionaries serving three months or more.
I express gratitude to the World Mission Division for providing needed information
throughout this long process. David Hayse, Marty Hoskins, Gary Ringhiser, and their
staffs are to be especially commended. My work would hardly have been possible
without them.
No other study like this has ever been conducted. It is thus groundbreaking research
which I trust will be beneficial to the mission effort of the church, a cause dear to my
heart. Briefly, the study provides methodology and instruments to assess the on-field
effectiveness ofmid-termers in their main mission ministries. Mid-termers researched
were North American, Nazarene, short-term missionaries serving crossculturally for at
least three months, mostly Nazarenes in Volunteer Service.
Data for the study came from the mid-termers themselves as well as from career
missionaries and national Christians with whom they had served abroad. A missional
effectiveness index, a number between one and seven, was calculated for each
mid-termer, based on eight factors applicable across a broad range ofmission ministries.
Statistical correlations were then sought out between mid-termers' effectiveness indexes
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and ten aspects of their selection, preparation, and placement. The results of the three
analyses used were indeed eye-opening, producing the recommendations listed below.
Statistical correlations uncovered between mid-termers' missional effectiveness and
ten aspects of their selection, preparation, and placement (plus a couple of demographic
variables) strongly suggest that missional effectiveness of the Nazarene mission effort
could be enhanced by implementing these recommendations. The recommendations
should not be understood as having a strictly cause-and-effect relationship with missional
effectiveness, nevertheless their importance is strongly suggested by the findings of the
research. Major recommendations are listed below under three separate headings
(selection, preparation, placement) in descending order of importance. Some of these
recommendations may be found to apply to other short-termers as well, some possibly
even to career personnel.
A) Recommendations for Mid-term Missionary Selection:
1) Language ability. Prospective mid-termers must either be already able to
communicate adequately in the language of their main mission niinistries, or
they must learn to do so before embarking. The language of a given main
ministry is not synonymous with the vernacular language in every assignment.
Language ability exhibited the highest correlation with missional effectiveness
of any of the elements analyzed.
2) Cultural adaptation. Selecting volunteers with ability to adapt to a new
culture is vital. This can be indicated by past experience or by an imtrument
such as Kelley's and Meyers' Cross-culturalAdaptability InventoryManual
(National Computer Systems, Inc., Minneapolis, MN, 1995)
3) Capacity for interpersonal relationships. Mid-termers should be capable of
developing and maintaining good interpersonal relationships. Interviews with
applicants' acquaintances and/or doing psychological testing may indicate
problems here.
4) Spiritual readiness. Personal spiritual readiness to take on the assignment is
important. Ways of evaluating whether candidates are spiritually ready to
serve should be sought.
5) Age. Interestingly, age is a factor, though probably aminor one, in missional
effectiveness. Mid-termers between approximately 59 and 64 years of age
showed highest effectiveness indexes. Younger volunteers were somewhat
lower, while older ones were considerably lower.
B) Recommendations for Mid-term Missionary Preparation:
1) Language ability. Ability to communicate in the language of the prospective
main mission mimstry is foundational for effectiveness. Those mid-termers
who cannot do so should be strongly encouraged to use language acquisition
aids, classes, tutors, etc., preferably before embarking.
2) Understanding of assignment. A clear understanding by each mid-termer of
his/her main ministry assignment correlates strongly with effectiveness.
Concrete goals, job descriptions, expectations, etc., must be developed by
297
World Mission in cooperation with on-field personnel and communicated
clearly to prospective mid-termers.
3) Spiritual readiness. Personal spiritual readiness should be addressed during
preparation as well as during selection. Spiritual readiness can be emphasized
during training, and personal spiritual accountability to someone else can be
encouraged while abroad.
C) Recommendations for Mid-term Missionary Placement:
1) Language ability. Also for placement, ability to speak the language ofhis/her
mission mimstry is a powerful factor, indicating where a given mid-termer
should be assigned. Matching language ability with assignment suggests
increased effectiveness in the main missionmimstry.
2) Religious climate of assignment. Placing mid-termers in locations where the
religious climate does not interfere with their carrying out their ministries
correlates with high missional effectiveness. In other words, opposition from
other religions decreases effectiveness.
3) Cultural adaptation. Since mid-termers' abilities to adapt to new cultures is
important, those who have more trouble doing so might be placed in settings
where very drastic adaptation is not demanded of them.
4) Political context of assignment. Restrictive, on-field political situations can
affect mid-termers effectiveness negatively. The World Mission Division
should be aware ofpolitical conditions when making assignments, adjusting its
expectations accordingly.
5) Term length. Assignment terms of six months' length in the study reflected a
significantly lower effectiveness index than either shorter or longer
assignments. It seems that this was partly due to the difficulties frequently
experienced in cultural adjustment at and prior to this point in time. Whatever
the reason, avoiding terms of six months' duration may contribute to greater
effectiveness.
Surprisingly, three of the researched elements of selection, preparation, and placement
showed no correlation with missional effectiveness. This writer finds it very hard to
believe that training/orientation, group support from home, and previous
crosscultural experience, when done properly, really do not impact missional
effectiveness. Perhaps these three elements, as experienced bymy respondents, were
lacking in quality, thoroughness, and/or impact.
Following are some suggestions for enhancing these three areas. Aspects of
training/orientation that bolster the variables which correlate most strongly with missional
effectiveness (see p. 252) should be especially stressed. Clear guidelines for allocation of
responsibilities for orientation must be communicated between the Division and field
personnel. Effective guidelines for increasing mid-termers' spiritual and emotional
support from a group at home could be produced and implemented with a minimum of
effort. Prayer is basic and essential, but support and involvement ofhome churches,
schools, etc., could extend well beyond this starting point. Based on respondents'
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comments, the failure ofprevious crosscultural experience to correlate with missional
effectiveness may result from mid-termers' difficulty seeing themselves as humble
learners in a new culture, on the same level as their spiritual siblings. This is a very
different attitude than that ofaffluent "need-meeters" from afar. The mindset of a learner
might be encouraged and developed during training/orientation to great advantage for the
worldwide image of the church.
Reasoning behind each of these recommendations can be found in the dissertation. If
you tiiink it might be helpful, I would be happy to come to Kansas City at your
convenience and discuss this study with you and/or your staff. Most of the findings are
relatively straightforward and not too difficult to implement. I pray that the study will
prove beneficial for Nazarene mission, perhaps eventually for Christian mission in a
broader context as well.
Feel free to contact me at the postal address above, tel. (859) 887-0837, or e-mail





Appendix M: Calculated Effectiveness Indexes
The comprehensive missional effectiveness index (MEI) used in this study is listed
here for each responding mid-termer (identified only by set number). Other, more
speculative, effectiveness indexes based on input from just one or two kinds of
respondents (i.e., mid-termers, career missionaries, local Christians) are shown for
comparison.
set mtm/mei cm/mei lc/mei mtm-cm/mei mtm-lc/mei MEI
6 5.08 6.1 6.71 5.59 5.84 5.87
7 5.8 6.83 6.5 6.32 6.13 6.4
12 4.25 6.25 6.79 5.25 5.43 5.78
16 5.9 5.92 6.21 5.91 6.04 5.98
23 5.21 4.83 4.68 5.03 4.96 4.96
28 6.43 6.31 6.79 6.37 6.59 6.46
29 6 6.31 4.75 6.16 5.46 5.78
36 6.5 6 6.5 6.25 6.5 6.29
37 5.81 7 6.75 6.41 6.13 6.5
38 6 7 6.5 6.5 6.23 6.51
42 6.24 6.35 6.36 6.3 6.29 6.32
49 6.21 6.5 6.71 6.36 6.44 6.47
57 5.4 6.96 6.07 6.18 5.71 6.13
68 6.13 5.38 6.07 5.76 6.1 5.83
70 4.6 6.04 3.43 5.32 4.06 4.78
77 5.62 6.56 6.79 6.09 6.16 6.18
78 5.22 6.29 6.64 5.76 5.88 5.99
81 2.92 3.57 2.57 3.27 2.75 3.1
92 5.38 3.17 5.64 4.2 5.51 4.72
97 5.63 6.79 6.33 6.21 6 6.25
101 4.7 5.31 5.96 5.01 5.29 5.32
102 5.89 5.42 5.79 5.66 5.84 5.7
104 5.31 6 6.36 5.66 5.8 5.89
105 6.04 5.6 6.79 5.82 6.34 6.12
106 6.15 6.52 6.93 6.34 6.51 6.51
107 5.84 6.25 6.14 6.05 5.98 6.07
115 6.4 5.1 6.86 5.79 6.61 6.02
118 6.33 6.73 5.71 6.53 6.04 6.27
119 6.27 6.73 6.36 6.5 6.31 6.42
120 4.86 6.21 5.86 5.54 5.32 5.63
133 5.95 6.83 6.8 6.39 6.35 6.5
141 4.28 5.6 5.79 4.94 4.98 5.21
142 4.08 5.6 5.79 4.84 4.88 5.15
147 6.14 5.75 6.43 5.95 6.27 6.1
149 4.52 5.03 6.57 4.78 5.48 5.28
166 5.17 5.44 5.29 5.31 5.22 5.28
167 4.45 5.02 6.04 4.74 5.19 5.1
169 6.11 6.25 6.43 6.18 6.26 6.22
170 6.13 6.24 6.93 6.18 6.5 6.36
177 5.52 5.42 5.57 5.47 5.55 5.47
178 5.79 6.56 6.36 6.12 6.06 6.08
179 5.79 6.56 6.43 6.12 6.09 6.11
197 6.42 6.37 6.21 6.4 6.32 6.26
200 6.61 6.88 5.5 6.75 6.09 6.36
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continued:
set mtm/mei cm/mei lc/mei mtm-cm/mei mtm-lc/mei MEI
201 6.38 6.88 5.04 6.64 5.71 6.17
205 4.6 5.54 6.21 5.07 5.36 5.42
206 4.48 4.75 5.71 4.62 5.06 4.97
208 5.96 6.31 6.36 6.14 6.14 6.18
209 5.94 6.6 6.39 6.27 6.15 6.29
221 3.88 2.27 6.71 3.08 5.2 4.12
230 5.27 6.4 6.21 5.84 5.71 5.94
236 4.69 6.04 3.93 5.37 4.33 4.95
237 4.98 5.75 4.43 5.37 4.72 5.1
238 5.73 5.4 5.86 5.57 5.79 5.7
242 5.04 6.1 6.21 5.57 5.59 5.75
243 5.85 6.63 6.07 6.24 5.96 6.11
247 6.73 5.73 6.5 6.23 6.66 6.29
249 6.1 5.63 6.86 5.87 6.46 6.13
mean: 5.53 5.92 6.04 5.73 5.76 5.81
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Appendix N: Calculated Elements of Selection, Preparation, and Placement
Responding mid-termers (with their corresponding career missionaries and local
Christians) are identified by set numbers.
set no. el. 1 el. 2 el. 3 el. 4 el. 5 el. 6 el. 7 el. 8 el. 9 el. 10
6 1 6 6 5.67 5.67 6.5 6.67 7 5.67 5.17
7 2 7 7 6.83 7 6 6.67 7 7 7
12 7 2 5 6 5.67 3.5 4.83 6.5 6 6.33
16 1 7 4 6 5.33 5.5 6.83 5 6.67 5.33
23 1 6 7 5.83 4.83 4.25 1.5 5 4.83 5.17
28 5 6 6 6 5.67 4.5 7 7 7 5.67
29 5 6 6 5.67 4.33 4.5 7 7 7 5.33
36 1 4 7 5.67 4 2.5 7 5.5 6.67 6.33
37 1 7 7 6.33 7 6 6.75 7 7 6.5
38 1 7 7 6.33 7 6.5 6.67 7 7 6.67
42 1 6 3 5.83 6.33 5.75 4.75 6.25 5.5 6.17
49 7 5 3 6.17 6.5 5.75 5.83 6.75 6.5 6.5
57 1 4 5 6 5 5 7 7 6.67 6.17
68 2 7 5 6.33 4.67 6 3 4 3.67 5.67
70 1 5 7 4.67 4.33 4.5 1.33 6 4.33 5.33
77 2 7 6 6 6 7 6.75 7 7 5.67
78 2 7 6 6 6.33 7 6.75 7 7 5
81 2 5 6 4.25 2.5 5.25 1.75 3.25 3.75 4.67
92 1 7 6 5.33 3.33 3.5 3.67 5.5 6.33 5
97 2 5.5 3 5.75 6.33 4 6.67 6 6.33 6.67
101 2 7 7 6.33 6.5 6.5 1.58 5.25 5.83 5.5
102 3 7 7 6 6.33 6.5 1.25 7 7 6
104 1 5 7 6.33 6 5.5 3.83 7 6.33 6.33
105 7 6 7 5.33 5.33 4 6.83 6.5 6.67 5
106 1 4 7 5.67 5.33 4.5 7 6.5 7 5.67
107 2 7 7 7 7 4 2.33 7 7 7
115 3 7 4 5.33 5 3.75 6.5 5 7 6.33
118 5 6 1 6 6 4 6.5 6 6.67 6.67
119 2 6 2 6.5 6 4 7 6 6.67 6.83
120 1 5 7 6.33 4.67 6 2.5 6.5 6 5.67
133 1 6 6 6.67 7 5 6.92 7 7 7
141 3 3 6.33 4.67 5.75 1.33 6.5 4.33 5.67
142 3 4 5.67 5.33 6 1.33 6.5 4.67 5.67
147 1 7 7 5.33 5.33 5.5 5.75 6.5 6.33 6.33
149 1 4 7 5.67 5 5.75 3.17 6 6 6
166 1 7 6 5.33 5 5.5 2.17 6.5 5.67 4.67
167 5.5 5.5 6.33 4.33 5.5 3.58 7 5 5.17
169 1 5 4 6 6.67 4.5 6.5 6.5 6.67 6.33
170 1 6 5 6.33 6.67 4.5 6.67 6.5 7 6.33
177 1 7 4 6.17 5.42 3 2.17 6.5 6.67 6.5
178 1 7 7 6 6.67 1 6.83 6.5 6.33 7
179 1 7 7 6 6.67 1 6.83 6.5 6.33 7
197 1 7 7 6.33 5.33 3 6.67 6.5 7 6.33
200 1.5 7 7 5.83 6.83 7 6.83 7 5.67 6.5
201 1.5 7 6 6.67 5.83 7 6.83 7 7 6
205 1 5 5 5.67 5 6 1.67 4 5.67 5.67
206 5 6 3 5.67 6 5.5 1 3.5 5.67 3
208 3 6 2 6.67 5.67 5 7 7 6 6.33
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continued:
set no. el. 1 el. 2 el. 3 el. 4 el. 5 el. 6 el. 7 el. 8 el. 9 el. 10
209 1 5 2 6.17 5.33 5 7 5.5 6.67 6.67
221 1.5 5 4 4.33 4.67 2.5 2.33 2.5 4.67 3.67
230 1 5 5 5.67 6 4 7 5.75 6 5.67
236 1 5 7 5.67 4.33 4.5 1.33 6 4.33 5
237 2 6 6 6 5.67 5.5 2 5 5.33 5.33
238 2 6 7 5.67 6.33 3.5 2.67 5 6.67 6.33
242 7 2 7 6 4.33 2.5 6.33 7 6.67 6
243 3 6 7 6.67 6.33 6 5.83 6 6.5 6.67
247 7 7 7 6 4.33 4 7 5.5 6.5 6.33
249 7 7 5.5 6.33 5.17 7 5.33 4 4.25 5.67
mean: 2.56 5.79 5.53 5.94 5.55 4.88 4.89 6.06 6.12 5.90
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Appendix O: Data Spreadsheet
The data spreadsheet was the means of communicating both raw and calculated data to
the statistician for purposes of analysis. This spreadsheet includes input from all 101 sets
of questionnaires (58 complete, 43 partial) used anywhere in the analysis phase of the
study. Set numbers are not necessarily listed in order, frequently simply reflecting the
sequence in which they were received from respondents. They are thus not listed in the
same order as in Appendices M and N, which are arranged numerically for convenience..
Calculated numbers from Appendices M and N (with the exception ofoverall mean
values) and data from questionnaires comprise the listed information. Be aware that the
heading of the eighth column, "With," is the same as "Mid-term Colleagues" (Pp. 78-79).
To see the data spreadsheet in the same basic form in which it was sent to the
statistician, the following 39 pages must be correctly glued or taped together to compose
a single, large spreadsheet. The 39 pages form 13 vertical columns of three sheets each.
The first three pages, in numerical order from top to bottom, assemble to become the first
column; the next three pages form the second column, etc. Failing to follow these
directions will cause column and row headings to be separated from data entries,


































































































Term m4 Min'y m5
3 months Coll. Tchg.
21mo. Maint.
29 mo. w&w coord.
25 mo. youth past.
21 mo. Col. Tchg.
21 mo. Teaching
6 mo. Teaching
11 mo. Youth min.
9 mo. act. field dir.
7 mo. building
15 mo. maint.
15 mo. off. work
3 mo. misc. help
8 mo. misc. ass't.
8 mo. w&w
6 mo. nursing
36 mo. org. w&w
36 mo. sch. nurse
28 mo. library work
3 mo. maintenance
27 mo. curric. dev'p




19 mo. misc. help
















4 mo. assist miss.
3 mo. maintenance
12 mo. com'cations
10 mo. teach MKs
10 mo. hostW&Ws
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68 71 Israel 1994 12 mo. pastoring
102 70 Albania 1996 6 mo. mentoring
142 69 Israel 1992 21 mo. ladies'min.
178 61 RSA 1990 5 mo. MKhse.parer
179 61 RSA 1990 5 mo. MKhse.parer
205 59 Haiti 1996 6 mo. building
206 55 Haiti 1996 6 mo. const,helper
77 73 Swaziland 1990 4 mo. maintenance
78 67 Swaziland 1990 3 mo. library work
133 64 RSA 1994 5 mo. teach music
177 60 Swaziland 1990 6 mo. misc.support
8 63 Australia 1993 21 mo. library work
10 22 Russia 1994 23 mo. teach MKs
11 48 Mexico 1998 29 mo. lead W&W
17 58 Trinidad 1998 6 mo. assist husb.
19 65 RSA 1998 6 mo. teaching
20 65 RSA 1998 6 mo. teaching
26 52 Bolivia 1996 3 mo. electrician
27 50 Bolivia 1996 3 mo. help husbanc
30 66 Parag/Argen 1995 6 mo. building
31 66 Parag/Argen 1995 6 mo. assist husbai
50 22 Venezuela 1986 12 mo. ch.pl./bldg
55 58 Dom. Rep. 1991 12 mo. building
56 55 Dom. Rep. 1991 12 mo. off.work etc.
69 66 Israel 1994 12 mo. pastoring
88 47 RSA 1997 36 mo. aviation
89 50 RSA 1997 36 mo. child sponsoi
103 75 PNG 1997 10 mo. teach MKs
116 63 Kenya 1999 10 mo. hostw&wtear
137 61 Guat/Hondur 1996 42 mo. teach MKs
138 61 Guat/Hondur 1996 42 mo. teach MKs
160 43 Philippines 1990 11 mo. support husb
161 46 Philippines 1990 11 mo. teach MKs
175 24 Mexico 1994 5 mo. ass't ch. dir.
176 60 Swaziland 1990 6 mo. med.technol
248 78 Trinidad 1995 5 mo. library work
189 46 Russia 1994 15 mo. hostW&Wte,
191 38 Russia 1995 19 mo. teaching
241 22 Belize/Guat 1986 10 mo. admin.ass't
250 59 Australia 1998 16 mo. ladies'min'y
251 24 PNG 1996 8 mo. teach MKs
255 23 Russia 1993 12 mo. youth min'y
261 76 Mexico 1995 3 mo. clerical work
262 54 Mexico 1983 8 mo. building
269 27 PNG 1984 48 mo. nurs.ed'n
290 50 Bulgaria 1996 27 mo. human.aid
22 53 Romania 1997 36 mo. ch.planting
34 23 PNG 1998 26 mo. teaching
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45 72 Switzerland 1997 9 mo. dean of stud
46 66 Switzerland 1997 9 mo. teaching
135 22 Portugal 1998 6 mo. office work
148 35 UK 1996 12 mo. ass. pastor
202 64 Kenya 1998 30 mo. librarian
245 26 Belize 1995 60 mo. teaching
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Status m7 WithmlO mtmq11 mtmq13 mtmq14 mtmq15
NIVS Alone 6 5 5 7
NIVS Spouse 6 7 4.5 7
NIVS Spouse 4 6 4 3
NIVS Group 5 7 7 4
NIVS Spouse 7 7 5 7
NIVS Spouse 6 7 3 7
NIVS Spouse 5 7 7 7
NIVS Alone 3 3 4 5
NIVS Family 6 7 7 2
NIVS Group 6 7 6 6
NIVS spouse 6 6 1 6
NIVS spouse 5 6 5 6
NIVS spouse 7 7 7 7
NIVS alone 4.5 7 7 6
NIVS group 6 7 6 7
NIVS alone 4 7 7 7
NIVS spouse 6 6 7 7
NIVS spouse 6 6 6 7
NIVS alone 6 7 4 7
NIVS spouse 7 7 6 7
NIVS spouse 6 7 6 6
NIVS spouse 6 6 5 6
NIVS spouse 4 3 3 3
NIVS spouse 6 6 3 7
NIVS spouse 7 7 3 7
NIVS alone 5 5 n/a 4
NIVS alone 5 7 7 7
NIVS spouse 7 7 7 7
NIVS spouse 6 7 7 7
NIVS spouse 5 5 5 7
NIVS spouse 6 7 5 5
NIVS spouse 7 7 7 5
NIVS spouse 3.5 5 7 4
NIVS alone 7 7 1 7
NIVS spouse 6 7 6 7
NIVS spouse 5 6.5 6.5 7
NIVS alone 6 6 2 7
NIVS roomate 6 7 1 2
NIVS spouse 1 5 7 7
NIVS roomate 6 7 1 4
NIVS spouse 6 6 6.5 3
NIVS an NIVSer 7 7 7 7
NIVS alone 7 7 7 7
NIVS spouse 7 7 7 7
NIVS 2 volunteers 7 3 7 6
NIVS a volunteer 5 7 7 7

















































7 7 7 7
7 7 7 7
3 6 2 5
5 7 7 7
5 7 7 7
6 6 6 7
6 6 4 6
6 6 n/a 1
5 6 n/a 7
5 7 4 7
6 7 7 6
6 7 4 7
6 7 3 7
4 5 4 3
4 5 5 5
6 7 4 7
6 7 4 7
5 6 2 4
6 7 7 4
5 7 7 7
5 7 7 7
6 6 3.5 7
6 7 1 7
5 7 1 7
6 7 7 7
7 7 7 7
7 7 7 7
5 6 7 6
7 7 7 7
6 6 4 7
6 7 4 7
7 7 7 7
6 6 6 7
6 7 6 7
5 7 7 7
7 7 1 n/a
6 6 7 7
7 7 7 7
6 4 n/a 7
6 7 7 7
5 7 7 7
5 5 2 7
4 7 7 7
7 7 7 7
6 6 n/a 5
6 7 6 3
6 7" 7 2
6 5 5 7
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NIVS spouse 7 7 7 7
NIVS spouse 7 7 7 7
NIVS alone 6 3.5 4 6
NIVS alone 6 7 7 7
NIVS alone 4 7 7 4
NIVS alone 6 7 7 6
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mtmq16 mtmq17 mtmq18 mtmq19 mtmq20 mtmq21
7 6 5 7 Sem..Stud. 6
6 6 7 7 Col. Stud. 6.5
2 2 4 1 Churches 5
5 4 3 2 Teens 6
7 5 7 7 Min. Stud. 6
6 5 7 7 Min. Stud. 6
6 3 7 7 Min. stud. 6
3 6 1 2.5 Youth 4
6 6 4 2 Miss'ies 6
6 5 4 1 loc. church 5
6 6 6 7 col. stud. 6
6 6 7 7 col. stud. 7
7 1 7 7 col. resid's 6
4.5 6 3 2 mis'y/ memb. 5
6 5 5.5 7 miss'ies 6
4 7 2 1 ? 4
7 7 6 7 stud./staff 6
6 7 7 7 stud./staff 6
7 3 7 n/a stud. /faculty 7
7 7 7 7 maint. staff 6
6 5 7 7 off-camp.stu< 7
5 5 7 7 off-camp.stu< 7
6 1 1 1 hosp. staff 3
6 6 3 1 miss'ies 6
6 6 5 1 mis'ies/etc. 7
5 1 6 7 past./mis'ies 5.5
5 6 6 7 child. /fam's 7
7 4 7 7 miscellaneou 7
7 7 7 1 ch's/childr. 7
6 6 6 7 everyone 6
7 6 5 7 coll. students 6
7 7 7 7 studVstaff 6
4 5.5 1 1 age 20-40 6
7 4 4 2 miss'ies 7
7 7 2.5 2 students 6
7 7 3 1.5 students 6.5
7 2 5 7 students 6
6 3 1 1 non-Eng spki 6
6 7 2 1.5 miss&church 7
6 3 1 1 mks, etc. 6
7 6 6 7 college 6
7 7 5.5 2 memb.&w&w 7
6 5 6 2 misc. 7
7 1 6 7 staff/studenfc 6
7 4 7 7 miss'ies 6
6 4 7 7 MKs 6
7 5 7 7 univ.maint. 7
7 7 2 2 Arab.Chr'ns 7
7 7 2 1.5 miss'ies 6
4.5 6 1 1 ladies 6
7 1 6 1 miss'ies 6
7 1 6 1 miss'ies 6
6 6 1 1 nat'l students 6
5 5 1 1 Bib.col.stude 7
6 7 7 7 miss'ies 7
4 7 6.5 7 students 5
7 7 6.5 7 students 7
7 4 1 1 mis'ies&fam 7
7 7 6.5 7 col.students 7
7 7 6.5 7 MKs 7
2 2 5 2 bldg.recip's 5
5 5 6 7 staff/stud's 6
5 5 6.5 7 col.students 7
5 5 6.5 7 col.students 7
7 6 2 1 stud./staff 7
7 7 2 3 seminary 6
6 7 2 1 mis/ldrs/stud 7
6 7 2 1 mis/ldrs/stud 7
7 7 5 5 S.Americans 7
5 7 2 1 miscellaneou 6
5 6 2 1 miscellaneou 5
5 7 2 2 ArabicChrns 7
7 4 7 7 missionaries 7
7 4 6 7 pastors&fam 7
6 6 6.5 7 children 5
7 4 6.5 7 school&team 7
7 1 6.5 7 MKs 6
7 1 6.5 7 MKs 6
7 7 7 7 childr.fac'y 7
7 5 6.5 7 students 7
7 7 4 5 pastors 7
7 6 1 1 n/a n/a
7 7 6.5 7 col.comm'y 7
5 6 3 2 congreg.etc 6
7 7 1 5 childr/adults 7
6 1 3 3.5 region/peopk- 5.5
7 7 6 7 ladies 7
5 4 6.5 7 MKs, etc. 6
2 2 5 1 youth grp 5
5 7 2 1 miss/staff 6
7 3 3 1 Ch.ofNaz. 7
6 7 6 1 stud.&patienl 6
6 2 2.5 2 farmers 6
6 6 3 2 youth 7








mtmq23 mtmq24 mtmq27 mtmq28 mtmq32 mtmq33
4 4 1 1 6 6
7 7 2.5 7 7 7
2.5 7 3 7 2 5
6 7 5 6 6 7
5 7 5 6.5 6 6
5 7 4 6 6 6
2 6 2 5 4 5
4 2 n/a n/a 5 6
2 7 n/a n/a 7 6
6 7 5 7 5 7
4 7 6 7 6 7
4 7 6 7 4 7
4 5 5 6 6 2
5 6 4 7 5 7
6 7 6 7 7 7
3 4 5 7 4 7
3 7 5 7 5 4
3 7 5 7 6 5
4 6 5 7 7 7
6 7 6 7 7 7
4 6 4 4 6 2
4 6 5 6 5 2
3 3 6 6 5 4
3 6 3 6 6 6
6 7 3 6 6 7
4 6 4 5 2 7
2 4 7 7 6 7
2 7 6 7 7 7
5 7 5 7 7 5.5
5 7 3 7 7 7
5 7 3 7 7 7
5 7 3 7 7 6
2 6 5 6.5 3 3
4 7 2.5 7 7 7
6 4 2 6 7 6
4.5 4 3 6 5.5 5.5
4 7 2 6 5.5 3
3 6 4 7 5 7
2.5 7 2 6 7 7
3 6 4 7 5 7
2.5 7 5 6 7 4
6 7 6 7 6 3
6 7 7 7 5 3
5 6 5 6 6 1
3 7 7 7 4 7
5 6 2 3" 5 5
2 6 2 7 7 4
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4 7 5 7 7 5
5 7 6 6 7 7
2.5 6 4 6 3 4
1 6 3 6 7 7
1 6 3 6 7 7
1.5 6 2 4 5 5
1 7 1 4 6 3
5 6 4 6 7 6
6 6 5 4 7 6
5 7 3 4 6 6
5 5 n/a n/a 7 4
3 7 3 7 7 6
6.5 7 2 5 6 7
3 7 2 7 5 5
3 5 3 6 6 4
5 6 6 6 7 7
5 6 6 6 7 7
2 6 5 6 4 7
2 5 4 5 7 7
4 7 2 7 7 7
4 7 2 7 7 7
4 5 n/a n/a 7 1
7 5 5 7 7 6
7 5 6 7 7 6
4 7 5 7 7 5
5 7 4 7 7 7
6 7 4 7 7 7
5 5 3 6 5 5
3 7 5 7 5 7
3 6 4 6 6 6
3 6 4 6 6 6
5 7 3 4 7 5
3 6 2 4 5.5 3
5 6 6 6 5 6
6 5 5 5 7 4
6 7 7 7 n/a 7
3 5 4 6 4 6
6 7 4 7 7 6
6 7 5 4 6 5
5 7 6 7 7 6
6 7 4 5 5 7
3 6 n/a n/a 3 n/a
7 7 6.5 6 6 7
n/a 1 7 7 7
6 6 5 5 5 2
1 n/a 3 6.5 4.5 5.5
2 6 3 6 4 6
2 5 4 5 4 2
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mtmq34 mtmq35 mtmq36 mtmq37 mtmq38 mtmq39
5 6 1 7 3 3
6.5 7 2 7 7 7
5 3 7 6 4 6
6 4 1 6 4 5
6 5 5 7 7 6
6 5 5 7 7 6
5 2 1 7 7 6
3 1 2 3 3 5
7 2 1 5 7 7
6 6 1 7 7 6
6 2 7 6 7 5
4 2 1 6 7 6
6 5 2 5 6 7
6 4 1 6 6 6
5 5 1 6 6 6
5 3 1 5 5 6
6 7 1 6 6 6
6 6 1 6 7 6
6 2 1 7 7 6
6 7 1.5 7 7 7
6 5 3 7 7 6
5 4 1 7 7 6
5 4 1.5 4 4 5
6 6 2 6 6 6
7 6 2 6 6 6
6 3 7 7 7 5
6 6 3 6 6 6
7 4 7 7 7 7
6 5.5 7 7 5.5 7
6 7 1 7 7 6
5 7 1 7 7 6
5 5 1.5 7 7 6
6 2 7 7 2 6
7 7 2 7 7 7
6 4 1 7 7 5
6 3 7 7 7 5.5
5.5 5 2 6 6 6
3 2 1 5 5 5
7 7 2 5.5 5.5 5
6 2 1 5 5 5
6 5 1 3 6 5
6 7 1 6 5 7
5 6 7 7 6 6
5 5 5 5 7 7
5 3 1 4 7 7
5 5 1 5.5 6 5
5 4 3 6 7 7
7 3 2






























































































































































5 n/a 6 7
3 6 7 7
5 7 7 7
5 4 4.5 4
6 3 5 7
6 3 4 7
4 6 7 7
2 3.5 3.5 3.5
6 3 2 6
4 6 6 7
7 5 7 7
6 6 7 7
6 5 7 7
4.5 5 3 7
5 6 6 7
6 3 5 7
5 3 7 7
6 2 7 7
7 2 7 6
6 4 7 7
6 4 5 n/a
6 5 5 4
5 4 3 1
5 4 7 4
6 6 6 4
4 4 5 7
6 1 7 6
7 2 3 4
5.5 2 3
1
6 7 7 7

























5 6.5 6.5 6.5
6 5 7
7
7 1 n/a 7
3 3 7 6
7 3 4 4
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7 n/a n/a n/a n/a n/a
7 n/a n/a n/a n/a n/a
5 n/a n/a n/a n/a n/a
6 n/a n/a n/a n/a n/a
6 n/a n/a n/a n/a n/a
6 n/a n/a n/a n/a n/a
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cmq9 cmq10 cmq11 cmq13 cmq14
7 7 7 7 Students 5.5
7 7 7 6 Students 7
6 7 6 5 Congreg.s 7
6 4.5 5.5 4.5 Youth 5.5
7 6 6 4 Stud/fac'y 7
7 6 6 4 Stud/fac'y 7
7 7 7 7 Nat'l on cam 7
5 2 5.5 4.5 Youth 4.5
1 1 1 1 fid. off. empl. 3
7 7 7 6 churches 7
7 7 6 2 staff & stud. 5
7 7 6 3 libr. staff 7
4 7 7 7 stud. & staff 7
7 7 5 n/a mis'y/youth 7
7 5 7 6 chs/w&ws 5
4.5 6 6 4.5 nurs. staff 6
6 7 6 2 ? 6
6 7 6 2 theol. stud. 7
7 7 5.5 n/a stud/faculty 7
7 7 7 7 nat'l staff 7
7 5 6 n/a non-degr.stu< 7
7 7 6 5 non-degr.stui 7
6 2 3 4 finally, no on< 2
7 6 7 5 miss./staff 7
6 5 7 1 miss./w&w 6
7 7 5 4 past./mis'y 5
7 7 7 n/a childr.& par. 7
6 5 7 4 women stud. 7
5 6 7 n/a senior citiz's 6
7 7 7 6 stud./fac'y 7
7 7 7 7 students 7
7 7 7 7 col.nat.worke 7
6 6 7 6 loc. congreg
6
7 7 7 n/a miss'ies
7
7 6 6 4 non-bel,etc. 6
4 5 5 4 non-bel&chu
5
7 7 7 6 students
7
7 7 6 6 students
7
7 6 6 6 misc.
6
7 7 6 6 stud./mks
7
7 6 5 5 student body 6
6.5 6.5 6.5 4.5 teens
6.5
6.5 6.5 6.5 6.5 teens
6.5
4 7 7 7 staff/students
7
7 7 6 1 reg'l office 5
7 7 6 4 MKs
7
























































5 6 miss, team




7 7 stud. /faculty
5.5 4 yg/mid-age
5 3 congregat's












6 4.5 So. Africa
7 6 MKs
7 2.5 students









5 4 Mayan Chins
4 n/a seniors
5 5 MKs & fams
4 2 young people
7 7 nat'l staff
5 1 loc.churches






cmq15 cmq16 cmq17 cmq18 cmq19 cmq20
7 7 6.5 6 5 5
6 7 7 7 7 7
5 7 6 6 6 7
1 4.5 4.5 6 5.5 5.5
7 7 6 7 6 7
7 7 5 7 6 7
7 7 7 7 7 7
1.5 4.5 5 6 4.5 5.5
5 7 2 6 3 2
5 7 6 5 4 6
7 7 5 4 3 3
7 7 5 5 6 6
7 7 7 7 7 7
3 5 5 7 7 7
5 7 6 7 5 4
1 7 5 6 6 5
6 7 6 7 7 6
6 7 6 n/a 7 6
7 7 6 7 7 6
7 7 7 7 7 7
7 5 6 7 6 7
7 7 7 7 7 7
1 6 1 3 1 2
1 7 6 6 6 7
3 7 6 5 5 3
5.5 7 6 7 7 7
6 7 7 7 7 7
7 6 6 4 7 5
5 3 3 7 6 6
7 7 7 7 7 7
7 7 7 7 7 7
7 7 7 7 7 7
1 6 6 7 6 6
22 7 7 7 7 7
3 7 5 5 6 5
4 5 4 6 6 6
7 7 7 7 6 6
1 7 6 7 7 7
1 7 5 5 6 6
1 7 6 7 7 7
7 7 5 6 5 6
5.5 6.5 5.5 6.5 6.5 5.5
6.5 6.5 6.5 6.5 6.5 6.5
7 7 7 7 7 7
7 7 5 7 5 6
7 7 6 5" 6 7
6 7 5 7 5 4
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1 6 6 7 7 6
1 7 5 7 6 5
1 6 6 7 6 6
7 7 7 n/a n/a n/a
7 7 7 n/a n/a n/a
1 7 5 5 5 6
1 7 4 4 4 5
6.5 7 5 7 7 7
6.5 7 6 6 6 6
7 7 7 7 7 7
1.5 7 6.5 7 5 6.5
7 7 7 7 7 7
6.5 5 4.5 6 6.5 4.5
3.5 4 5 3 6 7
7 7 5 6 5 6
7 n/a n/a n/a n/a n/a
7 7 7 7 7 7
3 6 5 6 6 6
3 6 6 6 6 6
2 1 6 7 6 7
1 1 6 7 6 7
2 7 6 7 7 7
2 7 7 7 7 5
7 7 7 7 7
1 6 6 7 7 6
6 7 6 7 6 7
6 7 6 7 6 7
7 7 6 6 6 5
6.5 7 5 7 7 7
6.5 6 6 6 5 6
6.5 6 4 4 4 4
7 7 6 7 7 7
7 7 7 7 7 7
5 7 7 7 7 7
1.5 7 6.5 5.5 5 6.5
6 7 7 5 7 7
2 6 5 6 5 5
3 5 7 7 7 7
7 6 4 5 5 5
2 n/a 3 4 2 1.5
7 7 6 5 5 6
3 2 4 6 5 6
1 6 7 5 5 5
2 1 2 n/a 3 2
6 7 7 7 7 7
1 3 3 6 4 3
n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a
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lcq1 Icq2 Icq3 Icq4 Icq6 Icq7
7 5 7 6 7 5
2 7 7 7 7 5
6 7 7 7 7 7
4.5 6 6 6 6 5.5
6 7 7 7 7 5
3 4 7 4 5 5
4 6 6 5.5 6.5 7
5 3 n/a 1 2 5
5 6 5 6 7 2
6 6 5 7 7 7
6 7 6 7 7 7
6 7 7 7 7 7
4 6 7 6.5 6.5 6
4 7 7 7 7 5
5 5 6 7 7 7
5 7 n/a 7 7 7
6 6 7 6 6 7
6 7 7 7 7 7
5 7 7 7 7 4
2.5 6.5 3 6 6 3
2 7 6 7 7 7
1.5 7 6 7 7 7
7 7 4 7 7 7
3 4 3 6 4 6
3 7 7 7 7 7
4 5 6 6 7 6
6 6 n/a 6 7 7
4 6 n/a 7 7 6
5 7 n/a 7 7 7
5 7 7 7 7 7
6 7 7 4 7 7
2.5 5.5 7 5.5 5.5 2.5
4 6 5 7 6 6
5 7 7 7 7 7
4 6 3 6 7 7
5 6 3 6 7 6
2 7 6 7 6 n/a
3 4 1 2 5 7
3.5 6.5 5 6.5 7 7
4 4 1 4 5 7
6 7 7 6 7 6
6 7 5 7 7 7
5 7 7 7 7 7
4 6 6 6 5 6
5 5 6 7 6 4
6 6 5 7 7 6

























n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/b n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a




Icq9 Icq11 Icq12 Icq13 Icq14
7 7 Students 7 7 6
7 7 College 7 7 7
7 7 w&w teams 7 7 7
4.5 5.5 Teens 5.5 1 6
7 7 Students 7 7 5
3 6 Students 5 7 5
7 6.5 degr. stud. 6.5 7 5.5
1 2 Teens 2 2 4
7 7 miss., etc 6 3 6
7 7 loc. churches 7 4 7
7 7 univ. com'y 6 7 5
7 7 dept'l Idrs. 7 7 6
6 6.5 staff & stud. 7 7 6.5
7 6 mis'yfam'y 7 2 6
7 7 churches 7 6 7
7 7 nurs. stud. 7 7 7
7 7 staff/visitors 6 7 7
7 7 studVstaff 7 7 7
5 7 sch. comm'y 7 6 7
4 5.5 coll. comm'y 6.5 6.5 5.5
7 7 n/a 6 7 7
7 7 extens.stud. 6.5 7 7
7 7 coworkers 7 5 5
6 5 n/a 6 3 4
7 5 ch's, etc. 7 2 7
7 6 mis'ies/past. 5 7 7
6 5 childr./fam. 6 5 7
7 7 univ. com'y 7 7 6
7 7 anyone 7 7 7
n/a n/a n/a n/a n/a
7 7 col.staff/stud 7 7 7
3 6 coll. com'y 5 6.5 5
7 7 congregation 6 2 5
7 7 University 7 3 7
7 5 churches 5 1.5 4
7 5.5 youths/srs. 7 4.5 6
7 7 black com'y n/a 7 7
3 5 misc. 4 2
5
6.5
7 7 misc. 7 2
5 5 childr. etc. 4 2
4
5 6 coll.com'y 6 7 6
7 7 loc.churches 7 5
6
7 7 youth in chs 7 7
7
6 5 CNTCcom'y 6 6 6
7 6 NCN office 7 7
7
6 6 MKs 6 7
6
7 7 W&Wteams 7 6
7
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6 6 diff.groups 7 6 5
7 7 believers etc 7 1 7
7 7 families 7 2 5
6 7 MKs 5 7 7
6 7 MKs 5 7 7
7 6 Naz.Chr'ns 7 3 7
5 7 Naz.churche 7 1 1
7 7 fac'y/studenfc 7 7 5
7 7 fac'y/student 7 7 5
7 7 students 6.5 7 7
n/a
7 6 needing help 6 4 7
n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a
7 7 n/a n/a 3 6








>cq15 |Cql6 MEI mtm/mei cm/mei lc/mei
7 7 5.87 5.08 6.1 6.71
7 7 6.4 5.8 6.83 6.5
6 6 5.78 4.25 6.25 6.79
5 6 4.96 5.21 4.83 4.68
7 5 6.46 6.43 6.31 6.79
4 5.78 6 6.31 4.75
4.5 6 6.13 5.4 6.96 6.07
5 n/a 3.1 2.92 3.57 2.57
7 7 4.72 5.38 3.17 5.64
6 7 5.89 5.31 6 6.36
7 7 6.12 6.04 5.6 6.79
7 7 6.51 6.15 6.52 6.93
6.5 6.5 6.42 6.27 6.73 6.36
7 6 5.63 4.86 6.21 5.86
5 7 6.1 6.14 5.75 6.43
5 7 5.28 4.52 5.03 6.57
6 6 6.22 6.11 6.25 6.43
7 7 6.36 6.13 6.24 6.93
7 7 6.26 6.42 6.37 6.21
7 4.5 6.36 6.61 6.88 5.5
6 7 6.18 5.96 6.31 6.36
6 6.5 6.29 5.94 6.6 6.39
7 6 4.12 3.88 2.27 6.71
1 5 5.1 4.98 5.75 4.43
7 7 5.7 5.73 5.4 5.86
7 5 5.75 5.04 6.1 6.21
7 7 6.11 5.85 6.63 6.07
6 n/a 6.29 6.73 5.73 6.5
7 7 6.13 6.1 5.63 6.86
7 6 6.5 5.81 7 6.75
7 7 6.51 6 7 6.5
7 5 6.17 6.38 6.88 5.04
7 7 5.21 4.28 5.6 5.79
7 7 6.07 5.84 6.25 6.14
6 5 5.28 5.17 5.44 5.29
6 7 5.1 4.45 5.02 6.04
7 n/a 6.25 5.63 6.79 6.33
3 4 4.78 4.6 6.04 3.43
7 6 5.32 4.7 5.31 5.96
2 4 4.95 4.69 6.04 3.93
7 6 5.98 5.9 5.92 6.21
5 6 6.32 6.24 6.35 6.36
6 7 6.47 6.21 6.5 6.71
6 6 6.27 6.33 6.73 5.71
7 6 6.29 6.5 6 6.5
5 5 5.94 5.27 6.4 6.21
7 7 6.02 6.4 5.1 6.86
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6 6 5.83 6.13 5.38 6.07
7 7 5.7 5.89 5.42 5.79
6 6 5.15 4.08 5.6 5.79
7 7 6.08 5.79 6.56 6.36
7 7 6.11 5.79 6.56 6.43
6 6 5.42 4.6 5.54 6.21
7 6 4.97 4.48 4.75 5.71
7 5 6.18 5.62 6.56 6.79
6 6 5.99 5.22 6.29 6.64
7 6 6.5 5.95 6.83 6.8
5 6 5.47 5.52 5.42 5.57
n/a n/a n/a 5.99 6.98 n/a
n/a n/a n/a 5.97 5.62 n/a
n/a n/a n/a 4.21 5.4 n/a
n/a n/a n/a 5.04 5.92 n/a
n/a n/a n/a 6.05 6.78 n/a
n/a n/a n/a 6.05 6.96 n/a
n/a n/a n/a 4.83 5.5 n/a
n/a n/a n/a 5 5.5 n/a
n/a n/a n/a 5.5 5.88 n/a
n/a n/a n/a 5.5 5.88 n/a
n/a n/a n/a 5.88 5.25 n/a
n/a n/a n/a 5.02 6 n/a
n/a n/a n/a 4.83 7 n/a
n/a n/a n/a 5.75 5.38 n/a
n/a n/a n/a 6.4 5.92 n/a
n/a n/a n/a 6.58 6.29 n/a
n/a n/a n/a 5.57 6.44 n/a
n/a n/a n/a 6.56 6.6 n/a
n/a n/a n/a 5.8 5.83 n/a
n/a n/a n/a 5.84 5.08 n/a
n/a n/a n/a 6.1 6.96 n/a
n/a n/a n/a 5.76 6.79 n/a
n/a n/a n/a 6.11 6.38 n/a
n/a n/a n/a 4.9 5.5 n/a
n/a n/a n/a 6.55 6.54 n/a
n/a n/a n/a 5.06 4.67 n/a
n/a n/a n/a 6.15 6.38 n/a
n/a n/a n/a 5.18 5.31 n/a
n/a n/a n/a 6.54 2.98 n/a
n/a n/a n/a 5.74 5.44 n/a
n/a n/a n/a 3.95 5.02 n/a
n/a n/a n/a 5.09 4.04 n/a
n/a n/a n/a 5.57 3.48 n/a
n/a n/a n/a 5.25 6.67 n/a
n/a n/a n/a 4.73 3.17 n/a
7 7 n/a 5.13 n/a 6.08
7 5 n/a 5.21 n/a 6.11
7 n/a 6.62 n/a 5.57
7 n/a 6.64 n/a 6
7 n/a 4.9 n/a 5.33
5 n/a 6.29 n/a 4.86
5 n/a 5.54 n/a 5.5



















































































































































5.76 6.1 2 7 5 6.33
5.66 5.84 3 7 7 6
4.84 4.88 7 3 4 5.67
6.12 6.06 1 7 7 6
6.12 6.09 1 7 7 6
5.07 5.36 1 5 5 5.67
4.62 5.06 5 6 3 5.67
6.09 6.16 2 7 6 6
5.76 5.88 2 7 6 6
6.39 6.35 1 6 6 6.67
5.47 5.55 1 7 4 6.17
6.49 n/a 1.5 7 6 6.5
5.79 n/a 7 6 7 4.25
4.8 n/a 7 5 5 6
5.48 n/a 1 6 4 5.5
6.32 n/a 7 7 7 6
6.51 n/a 7 7 7 6.5
5.17 n/a 1 4 7 6
5.25 n/a 2 7 7 5.5
5.69 n/a 2 7 7 7
5.69 n/a 2 7 7 7
5.64 n/a 2 7 1 7
5.51 n/a 3 7 6 5.5
5.45 n/a 2 7 6 6.5
5.56 n/a 1 7 5 6
6.16 n/a 6 7 7 7
6.44 n/a 6 7 7 7
6.01 n/a 3 5 5 5
6.58 n/a 3 5 7 7
5.82 n/a 1 6 6 6
5.47 n/a 1 6 6 5
6.53 n/a 1 7 5 6.5
6.28 n/a 1 5.5 3 6.5
6.24 n/a 1 5 6 6.5
5.33 n/a 5 7 4 5.25
6.55 n/a 3 n/a 7 7
4.87 n/a 2 4 6 5
6.26 n/a 1 7 6 6.5
5.25 n/a 1 6 5 5
4.64 n/a 1 7 6 4.25
5.59 n/a 2 5 7 6
4.62 n/a 1 3 n/a 6
4.57 n/a 1 6 7 5
4.42 n/a 3 7 7 4.5
5.96 n/a 2 5 2 6
3.95 n/a 1 4.5 5.5 4.75
5.57 2 4 6 6.5




































































































































































































































































































Appendix P: Pearson's Correlations Tables
If 1 s ;l- si" lis 21- -.127 .170 58 IP .017 .448 58 .583' .000 58 P"p- hi* .517' .000 58 M� ! 8
ill" Sl- SI* Si ll- -.142 .143 58 N- .397* .001 58 II- -.149 .132 58 ii*p* I ��
r lis ll. - �1- si p* |i- 51- ?!� 1 s .543' .000 58 .517* .000 58
il *�� 13 1" .722* .000 58 ps .159 58 P- 33* -.135 .156 58 | ��p- si- ll-
ip.p ls- .148 .134 58 !?' iS- 33"N-p- -.135 .156 58 �s- -.149 .132 58 P-
dll- �1- h� si- si- S. � .a � " P-P" 1
' "
.156 .121 58 .325* .006 58 2P ll-
f
�. s.
ill" IIs in 33" �1- Si* p* 1 �* 3�5 Is*P- N-
Elemeni
3
-.049 .357 Il i.P -.125 .176 58 p- -.078 .279 58 -.212 .055 58 P- 1 s ps gas 33R
Element
2 .226* .044 ls^ �P Ip sS- SP 1 �* S�8P" S � - .159 .117 58 ps Is-�P
Element
1
-.012 .465 58 la" p- 2 S S-: -. p- S.P | �* P- P- si s 1 - si ps II- -.142 .143 58 P-
li- i.i- li- ?i- 1 "a sp P- ll- k I - ps 33" 35* 33* P"
i�- S| s M- i
' - is- g|- 8:000 s � - 33*N* ll- si- li-
lc/mei .687* .000
58 51- | �� p- Si- .118 .189 58 ip -.125 .176 58 Hi" � 1 -p- p* si- p*
s.P I "* si ii- ii- P.- s S| * P."P" 11- .148 .134
58 li- li- Sji- P-
mtm/mei .848* .000
58 | �� sis*p- i.i- 11-P- li-P-p- Si p- li- p- li- p*











































































































Bibliography and References Cited
This section includes many entries not referenced in the text. They are intended as a
resource for researchers, potential short-termers, and others in need of an extensive listing
of short-term mission sources. Relevance to short-term mission, either directly or
indirectly, partially or totally, was the only criterion for selection. Though this
bibliography is thorough, the scope and rapidly changing nature of short-term literature
preclude any claim to exhaustiveness.
Adeney, Miriam
1996 "McMissions." Christianity Today 40(13):14-15.
Ahrend, Todd
1 999 "Delivering the Goods." Mission Frontiers 2 1 (3-4):47-48.
AIMS (Association of International Mission Services)
1992 Short-Term Missions Training: Keys to Success. Virginia Beach, VA:
Association of International Mission Services (AIMS).
Aldrich, Sandra P.
1980 "Short-termers~and Still Going Strong." Moody Monthly 80(10):85-87.
Allen, Frank
1989 "Making Room for the New Generation." Evangelical Missions Quarterly
25(4):395-398.
Anderson, Duane
1992 "The Role of Short-term Mission Trips in the Discipleship of a
Congregation in World Missions." M. A. thesis, Columbia Biblical
Seminary and Graduate School ofMissions, Columbia, SC.
Anderson, Gerald H.
1 988 "American Protestants in Pursuit ofMission: 1886-1 986." International
Bulletin ofMissionary Research 12(3):98-1 18.
Anderson, Gerald H. et al, eds.
1 996 Mission Legacies: Biographical Sketches ofLeaders ofthe Modern
Missionary Movement. Maryknoll, NY: Orbis Books.
345
Anderson, Gerald H., James M. Phillips, and Robert T. Coote, eds.
1 99 1 Mission in the Nineteen 90s. Grand Rapids, MI: William B. Eerdmans
Publishing Company.
Anonymous
1 992 "Tentmaking: The Road to People's Hearts." EvangelicalMissions
Quarterly 28(1 ):26-29.
Anthony, Michael J.
1994 The Short-term Missions Boom: A Guide to International andDomestic
Involvement. Grand Rapids, MI: Baker Books.
Appleby, Jerry L.
1 986 Missions Have Come Home to America: The Church 's Cross-cultural
Ministry to Ethnics. Kansas City, MO: Beacon Hill Press ofKansas City.
Askins, Allison
200 1 "Christian Volunteers Come Home More Aware ofTheir Own Blessings."
(Columbia, SC) The State 09/05/2001.
Atkins, Andrew
1991 "Work Teams? No, 'Taste and See' Teams." EvangelicalMissions
Quarterly 27(4):384-387.
Baker, Ken
1 989 "The Positive Influences ofBaby Boomer Missionaries." Evangelical
Missions Quarterly 25(4):390-395.
1997 "Boomers, Busters, and Missions: Things Are DifferentNow."
EvangelicalMissions Quarterly 33(l):70-77.
Barna, George
1 99 1 What Americans Believe: An Annual Survey ofValues andReligious Views
in The United States. Ventura, CA: Regal Books.
Barnes, Seth
1992 "The Changing Face of the Missionary Force." Evangelical Missions
Quarterly 28(4):376-381.




1982 World Christian Encyclopedia: A Comparative Study ofChurches and
Religions in the Modern WorldAD1900-2000. New York: Oxford
University Press.
Barrett, David B., George T Kurian, and Todd M. Johnson
2001 World Christian Encyclopedia: A Comparative Survey ofChurches and
Religions in the Modern World. Two volumes. Second edition. Oxford,
UK: Oxford University Press.
Barrett, David B. and Todd M. Johnson
1 990 Our Globe andHow to Reach It: Seeing the WorldEvangelized by
AD2000 & Beyond. Global Evangelization Movement: The AD2000
Series. Birmingham, AL: New Hope.
1 998 "Annual Statistical Table on Global Mission: 1998." International Bulletin
ofMissionary Research 22(l):26-27.
1 999 "Annual Statistical Table on Global Mission: 1 999." International Bulletin
ofMissionary Research 23(l):24-25.
2000 "Annual Statistical Table on Global Mission: 2000." International Bulletin
ofMissionary Research 24(l):24-25.
200 1 "Annual Statistical Table on Global Mission: 200 1 ." International Bulletin
ofMissionary Research 25(l):24-25.
Baty, Duane
2001 E-mail to author. October 10.
2002 Telephone interview by author. January 25.
Beals, Art
2001 When the Saints Go Marching Out\ Mobilizing the Churchfor Mission.
Louisville, KY: Geneva Press.
Beckmann, David M., Timothy J. Mitchell, and Linda L. Powers
1 985 The Overseas List: Opportunitiesfor Living and Working in Developing
Countries. Minneapolis, MN: Augsburg Publishing House.
Beers, Stephen Thomas
1999 "Faith Development ofChristian College Students Engaged in a




1992 The Short-term Mission Handbook: A Comprehensive Guide for
Participants andLeaders. Evanston, IL: Berry Publishing Services, Inc.
1993 The Great Commission Handbook (annual publication). Evanston, IL:
Berry Publishing Service.
1 999 The BigBook ofShort-term Mission Opportunities, 2000-2001 Edition.
Evanston, IL: Berry Publishing Service.
2000a The 2000 Short-term Mission Resources and Opportunities Catalog.
Evanston, IL: Berry Publishing Service.
2000b "'Mid-term' Missions Comparative Charts (3 months - 3 years)." Into All
the World n.p. [Fall, 2000]:35.
Bessenecker, Scott
1 997 "Paul' s Short-term Church Planting: Can it Happen Again?" Evangelical
Missions Quarterly 33(3):326-332.
Beukes, Anton Louis
1999 "Missiological Perspectives on Short-term Outreaches." D. D.
dissertation, University ofPretoria, Pretoria, South Africa.
Bibler, Holly
2002 Telephone conversation with author. January 25.
Bickel, Philip M.
1990 "Joy to the World: An Introduction to the World Christian Movement for
Lutherans in North America." D. Miss major project, Trinity Evangelical
Divinity School, Deerfield, IL.
Bishop, Randy
1 998 "The Long-term Benefit ofShort-term Missions." Your Church
44(5):101-102.
Blair, Colin F.
1 983 "Tentmaking: A Contextual Approach to Islam."Missiology: An
International Review 1 1(2):2 19-227.
Blanchard, H. Russell, Jr.
1990 "A Manual for Leaders ofOverseas Short-term VolunteerWork Camps of
the Central Pennsylvania Conference of the United Methodist Church." D.
Min. dissertation, Eastern Baptist Theological Seminary, Philadelphia, PA.
348
Board ofGeneral Superintendents
1 997 "Quadrennial Address: 24th General Assembly." In Journal ofthe
Twenty-fourth General Assembly ofthe Church of the Nazarene. Jack
Stone, ed. Pp. 282-296. n.p.
Book, Doyle C.
1 98 1 "Footprints of Jesus: The Brethren in Christ in Japan, 1953- 1 980." D.
Miss, dissertation, Fuller Theological Seminary School ofWorld Mission,
Pasadena, CA.
Borthwick, Paul
1 98 1 "Motivating Youth Towards World Missions." Evangelical Missions
Quarterly 17(2): 1 1 5-1 19.
1 982 "Following up Youth's Interest in Missions." EvangelicalMissions
Quarterly 18(l):39-44
1987 A Mindfor Missions: 10 Ways to Build Your World Vision. Colorado
Springs, CO: NavPress.
1988 Youth andMissions: Expanding Your Student's World View. Wheaton, IL:
Victor Books.
1991 How to Be a World-class Christian. [Wheaton, IL]: Victor Books.
1 996 "Short-term Youth Teams: Are They Worth It?" EvangelicalMissions
Quarterly 32(4):402-408.
Bosch, David J.
1991 TransformingMission: Paradigm Shifts in Theology ofMission. American
Society ofMissiology Series, No. 16. Maryknoll, NY: Orbis Books.
Brackney, William H.
1997 Christian Voluntarism: Theology andPraxis. Faith's Horizon Series.
Ronald E. Vallet, gen. ed. Grand Rapids, MI: William B. Eerdmans
Publishing Company.
Brewer, Monroe
1 998 "Short-termers and the Future ofMissions." EvangelicalMissions
Quarterly 34(3):286-288.




1997 "Postmodernism: An Emerging Mission Issue." International Review of
Mission 86(343):417-423.
Bridgeman, Nancy, Brett Johnson, and Bob McAlpine
1985 Short-term Mission Handbook. Hamilton, Ontario, Canada: Student
Mission Advance.
Bruemmer, Dale, Man. Ed.
1996 "Short-term Mission Opportunities Chart." Missions Today 96
(n.p.): 169-1 82.
Bryant, David
1979 In the Gap: What itMeans to Be a World Christian. Madison, WI:
InterVarsityMissions.
Burnett, David
1 992 Clash ofWorlds: A Christian 's Handbook on Cultures, WorldReligions,
and Evangelism. Nashville, TN: Oliver Nelson.
Burns, Ridge and Noel Becchetti
1990 Complete StudentMissions Handbook. Grand Rapids, MI: Youth
Specialties (Zondervan).
Bush, Luis
2000 "The Long and Short ofMission Terms." Mission Frontiers 22( 1 ): 1 6- 1 9.
Burns, Stephen E.
1 995 "Modern Waves ofExpansion." In Completing the Task: Reaching the
Worldfor Christ. Edgar J. Elliston and Stephen E. Burris, eds. Pp. 93-1 13.
Joplin, MO: College Press Publishing Company.
Bustle, Louie E.
1 997 "Youth with a Mission." WorldMission 23(7):inside back cover.
200 1 "World Mission." Holiness Today [3(6)] :56-65 .
Calver, Clive
1999 "Postmodernism: An Evangelical Blind Spot?" EvangelicalMissions
Quarterly 20(2):430-431.
Campbell, Jonathan
1 999 "Postmodernism: Ripe for a Global Harvest � But Is the Church Ready?"
Evangelical Missions Quarterly 35(4):432-437.
350
Campbell-Evans, Sally, Stephen G. Earl, et al
1996 A Journey Together: A Resource for Short-term Mission Volunteers and
Their Congregations. Louisville, KY: Presbyterian Church (U. S. A.)
Worldwide Ministries Division.
Causey, Carol Janet
1 989 "An Analysis of Selected Variables as Factors in the Acceptance ofOlder
Adults for Short-term Volunteer Missions Projects Sponsored by the
Home and Foreign Mission Boards of the Southern Baptist Convention."
Ed. D. dissertation, Southwestern Baptist Theological Seminary, Fort
Worth, TX.
Cecil, James Winfred
1 98 1 "A Critical Analysis of the Foreign Mission Board's Procedures for the
Involvement of Short Term Volunteers in Personal Presence Overseas
Ministries." Ed. D. dissertation, Southwestern Baptist Seminary, Fort
Worth, TX.
Cherry, Conrad and Rowland A. Sherrill, eds.
1992 Religion, the Independent Sector, andAmerican Culture. American
Academy ofReligion Studies in Religion Series, No. 63. Lawrence S.
Cunningham, ed. Atlanta, GA: Scholars Press.
Chinn, Lisa Espineli
1998 Reentry Guidefor Short-term Mission Leaders. Orlando, FL: Deeper
Roots Publications.
Chirino, Josefina Del Rosario
2001 "The Continuing Short-term Mission among the Poor of the Developing
World: An Effective Tool in Ministry to Young Adults of the Developed
World." D. Min. dissertation, Barry University, Miami Shores, FL.
Chon, Hikon and Yung Hoon Kim
1991 The Theory andPractice ofthe Lay Christian 's Short-term Mission, (n.p.).
Church of the Nazarene
1997 Manual 1997-2001 Church ofthe Nazarene: History, Constitution,
Government, Ritual. Kansas City, MO: Nazarene Publishing House.
1999a "Project Funding." Holiness Today 1(10):29.
2001 "Statistical Comparisons, Annual/Decadal, Church of the Nazarene, Office
of the General Secretary, 1999-2000, 1-990-2000." [on line] Internet
Available: www.nazarene.org/hoo/stats oo. August 2.
351
Clark, L. Blair
1 993 "Separating the Wheat and the Chaff: Evaluating Short-term Mission
Opportunities." Didaskalia (Fall, 1993):63-68.
Clydesdale, Timothy T.
1990 "Soul-winning and Social Work: Giving and Caring in the Evangelical
Tradition." In Faith andPhilanthropy in America: Exploring the Role of
Religion in America 's Voluntary Sector. Robert Wuthnow, Virginia A.
Hodgkinson and associates, eds. Pp. 187-210. San Francisco, CA:
Jossey-Bass Publishers.
Cobb, Winona
1982 Handbookfor Volunteers in Foreign Missions. Amarillo, TX: Winona and
Morris Cobb.
Cocannouer, Marie Eileen
1998 "Developing a Model for Short-term Missions Training in Heritage
Christian Institute of the Christian Evangelistic Assemblies, Inc." D. Min.
dissertation, Oral Roberts University, Tulsa, OK.
Conner, Craig S.
1997 "A Program for Sending Short-term Mission Teams from Bethel
Community Church." M. A. thesis, Moody Bible Institute, Chicago, IL.
Cook, R. Franklin
1969 Discovery- Student Mission Corps. Kansas City, MO: Nazarene Publishing
House.
1 985 "The International Dimension: An Introductory Mission Curriculum for
the Church of the Nazarene." D. Miss, major project, Trinity Evangelical
Divinity School, Deerfield, IL.
Coote, Robert T.
1 99 1 "The Numbers Game in World Evangelization." EvangelicalMissions
Quarterly 27(2): 118-127.
1 995 "Good News, Bad News: North American Protestant Personnel Statistics
in Twenty-five Year Perspective." International Bulletin ofMissionary
Research 19(1):6-12.
Corwin, Gary




Cosby, John C, Jr.
1966 "LAOS: Laymen in Mission.
" Christian Century (July 27, 1966):93 1-933.
Costas, Orlando E.
1989 LiberatingNews: A Theology ofContextual Evangelization. Grand Rapids,
Ml: William B. Eerdmans Publishing Company.
Crawford, John R.
1 997 "Reflections from a 'Fly-in Missionary' ." Missiology: An International
Review 25(3):337-342.
Creech, Roy Oren, Jr.
1990 "Developing a Model for Volunteer in Missions Work Teams." D. Min.
project, Drew University, Madison, NJ.
Crossman, Meg
1995 Worldwide Perspectives: Understanding God's Purposes in the World.
Pasadena, CA: William Carey Library.
Crutcher, Tim, ed.
1996 Windows on the Kingdom: Mission Illustrations for Pastors. Kansas City,
MO: Nazarene Publishing House.
Culbertson, Howard
1987 Mr. Missionary, 1Have a Question: Some Answers by Howard
Culbertson. Kansas City, MO: Nazarene Publishing House.
Cummings, Thomas G.
1 98 1 "Designing Effective Work Groups." In Handbook ofOrganizational
Design. Vol. 2. Remodeling Organizations and Their Environments. Paul
C. Nystrom and William H. Starbuck, eds. Pp. 250-271. London, UK:
Oxford University Press.
Cunningham, Loren and Janice Rogers
1984 Is That Really You, God? Grand Rapids, MI: Chosen Books (Zondervan).
Dayton, Edward R., ed.
1 976 Mission Handbook: North American Protestant Ministries Overseas.
Eleventh edition. Monrovia, CA: MARC.
Dearborn, Tim




1 997 Leading without Power: Finding Hope in Serving Community. San
Francisco, CA: Jossey-Bass Publishers.
Doerksen, Ben
1986 "Mennonite Brethren Missions: Historical Development, Philosophy and
Policies." D. Miss, dissertation, Fuller Theological Seminary School of
World Mission, Pasadena, CA.
Dougherty, E. David
1 998 "What' s Happening to Missions Mobilization?" EvangelicalMissions
Quarterly 34(3):276-280.
Dougherty, James Allen
1 987 "Developing a Theology ofMission Through a Short-term Mission
Experience." D. Min. dissertation, Emory University, Atlanta, GA.
Downs, Ian
2000 "Planting the Church in One Week." Mission Frontiers 22( 1 ):28-30.
Driver, John
1 993 "Messianic Evangelization." In The Transfiguration ofMission: Biblical,
Theological & Historical Foundations. Wilbert R. Shenk, ed. Pp.
199-219. IMS Missionary Studies, No. 12. Scottdale, PA: Herald Press.
Drucker, Peter F.
1967 The Effective Executive. New York: Harper and Row.
Eaton, Chris and Kim Hurst
1 991 Vacations with a Purpose: A Handbookfor Your Short-term Missions
Experience. Colorado Springs, CO: Navpress.
Eby, John W.
1998 "Linking Service and Learning: Observations from the Service-Learning
Movement." Mission Focus: Annual Review 6:137-147.
Egerton, George W., ed.
1 995 Anglican Essentials: Reclaiming Faith Within the Anglican Church of
Canada. Toronto, Canada: Anglican Book Centre.
Emgard, Emma Karin Sofia
2000 "Foundational Perspectives for Addressing Power in Leadership of
Short-term Mission Teams." Ph. D. dissertation, Fuller Theological
Seminary, Pasadena, CA.
354
EMIS (Evangelical Missions Information Service)
1 975 "Surveys Made by EFMA Boards." EMISsary 6(2):7-l 5.
Engel, James F. and Jerry D. Jones
1989 Baby Boomers and the Future ofWorldMissions: How to Nurture and
Channel the Involvement ofthis Generationfor the Cause ofWorld
Evangelization. Orange, CA: Management Development Associates.
Evangelical Fellowship ofCanada Task Force for Global Mission, The
2000 "The Code ofBest Practice in Short-term Mission." EvangelicalMissions
Quarterly 36(4):446-448.
2002 "Adoption Form . . .for the Code ofBest Practice for Short-term Mission."
[on line] Internet. Available: <http://globalmission.org/canada.htm>
Fawcett, Bruce and Mike McDonald
2001 YouthMission Tours: A Comprehensive Canadian Guide to Planning and
Leading a Short-term Mission Projectfor Your Youth Group. Saint John,
N.B., Canada: United Baptist Convention.
"Find Articles"
2002 (Lists articles from over 300 publications related to short-term mission;
also links to other websites) Internet. Available <http://www.findarticles
.com/cfOP 1 /search.jhmtl?magR=all+magazines&key
=short-term+mission>
Fink, Arlene and Jacqueline Kosecoff
1996 How to Conduct Surveys: A Step-by-Step Guide. Newbury Park, CA:
SAGE Publications.
Forward, David C.
1998 The Essential Guide to the Short-term Mission Trip. Chicago, IL: Moody
Press.
Fowler, Floyd J., Jr.
1 988 Survey Research Methods. Applied Social Research Methods Series, Vol.
1 . Newbury Park, CA: SAGE Publications.
Francis, Bill
1996 "The Benefits ofShort-term Mission Trips." In New Wineskins for Global
Mission: A Compendium. Sharon Stockdale, ed. Pp. 326-332. Pasadena,
CA: William Carey Library.
355
Francis, J. Bruce and Christopher E. Bork
1 979 Research Design Module # 1 : Design andAdministration ofMail
Questionnaire. Williamsville, NY: Action Research Associates.
Fraser, David Allen
1983 The Church in New Frontiers for Mission. Monrovia, CA: MARC.
Fung, Timothy Jingdao
1999 "Short-term Missions: A Strategy to Motivate the North American
Chinese Church Toward Cross-cultural Mission." M. A. thesis, Fuller
Theological Seminary School ofWorld Mission, Pasadena, CA.
Gailey, Chuck
1 999 "Partnering for the New Millennium: Campus Crusade and the Nazarenes
Working Together." Mission Frontiers 21(9-10):31-32.
Gardner, Jeanette D.
1996 A Dozen Who Dared: Trading Comfort ZonesforMission Fields. Kansas
City, MO: Nazarene Publishing House.
Gibson, Tim, Steve Hawthorne, Richard Krekel, and Kn Moy, eds.
1992 Stepping Out: A Guide to Short-term Missions. Seattle, WA: YWAM
Publishing.
Goldsmith, Martin
1984 Love Your LocalMissionary. London: MARC Europe.
Greenway, Roger S.
1990 Missions Now: This Generation. Grand Rapids, MI: Baker Book House.
Guthrie, Stan
1 995 "Tentmakers Putting Down Stakes in Missions Movement." Christianity
7b<%39(13):80-81.
Habenicht, Donna L.
1 977 "A Descriptive Study of the Personality, Attitudes, and Overseas
Experience of Seventh-day Adventist College Students Who Served as
Short-term Volunteer Missionaries." Ed. D. dissertation, Andrews
University, Berrien Springs, MI.
Hale, Thomas
1 995 On Being a Missionary. Pasadena, CA: William Carey Library.
356
Hamilton, Don
1986 A Survey ofTentmakers: Research Project Report #1. n.p.: TMQ
Research.
1987 Tentmakers Speak: Practical Advice from Over 400 Missionary
Tentmakers. Ventura, CA: Regal Books.
Hammer, Rodney L.
1 996 "Training Local Churches to Reach World A." Doctoral dissertation,
Midwest Baptist Theological Seminary, Kansas City, MO.
Hancock, Jim
1995 Compassionate Kids: Practical Ways to Involve Your Students. Grand
Rapids, MI: Zondervan.
Harder, Ben
1980 "The Student Volunteer Movement for Foreign Missions and its
Contribution to 20th Century Missions." Missiology: An International
Review %(2)\U\-\5A.
Harms, Richard B.
1 999 "Missionary Paradigms from Luke-Acts for Multicultural Churches in the
Twenty-first Century." D. Min. dissertation, Fuller Theological Seminary,
Pasadena, CA.
Harris, Paula
[1998?] "RepositioningMission Agencies for the Twenty-first Century: A
Response." Unpublished article.
2002 "Calling Young People to Missionary Vocations in a 'Yahoo' World."
Missiology: An International Review 30(l):33-50.
Harrison, Dan and Gordon Aeschliman
1993 Romancing the Globe: The Call of the Wild on Generation X. Downers
Grove, IL: InterVarsity Press.
Hartford, Paul F.
2000 "Not an End in Itself." Mission Frontiers 22(1 ):20-22.
Hawthorne, Steve, ed.




n.d. "Work and Witness A Life Changing Experience." (brochure). Kansas
City, MO: Nazarene Publishing House.
1999 Personal interview by author. April 6.
Heisey, Nancy and Paul Longacre
1 990 Final Report Mennonite International Study Project. Elkhart, IN:
Mennonite Board ofMissions.
Hershberger, David L.
1 988 "Value Changes: The Effect of a Cross-Cultural Experience." M. A. paper,
Shippensburg University, Shippensburg, PA.
Hesselgrave, David J.
1978 Communicating Christ Cross-culturally. Grand Rapids, MI: Zondervan
Publishing House.
1 987 Planting Churches Cross-culturally: A Guidefor Home andForeign
Missions. Grand Rapids, MI: Baker Book House.
1988 Today 's Choicesfor Tomorrow 's Mission: An Evangelical Perspective on
Trends and Issues in Missions. Grand Rapids, MI: Academie Books.
Hicks, David
1994 GlobalizingMissions: The OperationMobilization Experience. Miami,
FL: Unilit.
Hillis, Don W.
1983 "Let's Re-examine the TentmakerMyth." Moody Monthly 84(3):82-83.
HIS (Harvest Information System) Development Team
2000 "The 'HIS' Database." Mission Frontiers 22(l):31-34.
Hodgkinson, Virginia A.
1990 "The Future of Individual Giving and Volunteering: The Inseparable Link
Between Religious Community and Individual Generosity." In Faith and
Philanthropy in America: Exploring the Role ofReligion in America 's
Voluntary Sector. Robert Wuthnow, Virginia A. Hodgkinson and
associates, eds. Pp. 284-312. San Francisco, CA: Jossey-Bass Publishers.
358
Hodgkinson, Virginia A., Murray S. Weitzman, and Arthur D. Kirsch
1 990 "From Commitment to Action: How Religious Involvement Affects
Giving and Volunteering." In Faith andPhilanthropy in America:
Exploring the Role ofReligion in America 's Voluntary Sector. Robert
Wuthnow, Virginia A. Hodgkinson and associates, eds. Pp. 93-1 14. San
Francisco, CA: Jossey-Bass Publishers.
Hoke, Steve and Bill Taylor
1999 SendMe! Your Journey to the Nations. Pasadena, CA: William Carey
Library and World Evangelical Fellowship.
Hood, Susan M.
1985 "Prayer of a Missionary People." M. Th. S. thesis, Catholic Theological
Union, Chicago, IL.
Hoskins, Marty
2000a "World Mission Work and Witness." [on line] Internet. Available:
www.nazarene.org/wm/ww. January 5.
2000b "Tentmakers." [on line] Internet. Available:
www.nazarene.org/wm/nivs/tentmakers. January 5
2000c "Volunteer: Give Your Life Away." [on line] Internet. Available:
www.nazarene.org/wm/mvs/mainpage. January 5.
2000d "Nazarenes on Call." [on line] Internet. Available:
www.nazarene.org/wm/mvs/oncall. January 5.
2000e "Nazarenes in Volunteer Service." [on line] Internet. Available:
www.nazarene.org/wm/nivs. January 5.
2000f Telephone interview by author. February 28.
2002a Telephone interview by author. January 15.
2002b Telephone interview by author.
Huang, Cheng Hsuing
1991 "The Operation Mobilization in Brazil: Training Model ofBrazilians for
Cross-Cultural Ministries." Th. M. Miss, thesis, Fuller Theological
Seminary School ofWorld Mission, Pasadena, CA.
Hudson, James
1983 Work and Witness. Kansas City, MO: Nazarene Publishing House.
359
Hunke, Naomi Ruth
1 994 VolunteerMissions Opportunitiesfor SeniorAdults. Birrningham, AL:
Women's Missionary Union.
Hurst, Kimberly
1996 "Take Another Look at the Many Faces of Short-term Missions."Mission
Today 96 (n.p.):147-148.
Jaffarian, Michael
2002 "The Statistical State of the Missionary Enterprise." Missiology: An
International Review (30(1): 1 5-32.
Jeffrey, Paul
200 1 "Short-term Mission Trips." Christian Century 1 1 8(34):5-7.
Johnson, B. Edgar
1 985 Journal of the Twenty-first GeneralAssembly ofthe Church ofthe
Nazarene. Kansas City, MO: Nazarene Publishing House.
Johnson, Edie Frost and John J. O'Neill
1978 The Essentials ofManagement: A Personal View. Washington, DC:
Publications Office United States Catholic Conference.
Johnson, Rick
2000 "Going South of the Border for a Short-term?" Mission Frontiers
22(3):40-44.
Johnstone, Patrick
1 986 Operation World: A Day-to-Day Guide to Prayingfor the World. Fourth
edition. Bromley, UK: STL Books.
1996 Praying Through the Window III. Littleton, CO: Caleb Project; YWAM.
Jones, Alfred L.
1 977 Sons ofthe South Pacific. Kansas City, MO: Nazarene Publishing House.
Jones, Doyle Glynn
1993 "Bible College Students and Short-term Missions." D. Min. dissertation,
Oral Roberts University, Tulsa, OK.
Jones, Marge with E. Grant Jones
1 995 Psychology ofMissionary Adjustment. Springfield, MO: Logion Press.
360
Jordan, Peter
1992 Re-entry: Making the Transitionfrom Missions to Life at Home. Seattle,
WA: Youth With A Mission (YWAM) Publishing.
Judge, Cindy
2000 Before You Pack Your Bag, Prepare Your Heart: Short-term Mission
Preparation Guide with 12 Bible Studies Plus Trip Journal. Wheaton, IL:
Campfire Resources.
Kane, J. Herbert
1986 Wanted: World Christians. Grand Rapids, MI: Baker Book House.
1991 Understanding Christian Missions. 4th edition. Grand Rapids, MI: Baker
Book House.
Kauffrnan, Norman L., Judith N. Martin, and Henry D. Weaver with Judy Weaver
1 992 Students Abroad, Strangers at Home: Educationfor a Global Society.
Yarmouth, ME: Intercultural Press, Inc.
Kelley, Colleen and Judith Meyers
1 995 Cross-culturalAdaptability InventoryManual. Minneapolis, MN:
National Computer Systems, Inc.
Keyes, Lawrence E.
1 98 1 "The New Age ofMissions; A Study of Third World Missionary
Societies." D. Miss, dissertation, Fuller Theological Seminary, Pasadena,
CA.
(Paul)
"Intercultural Short-term Missions' Influence on Participants, Local
Churches, Career Missionaries, and Mission Agencies in the Presbyterian
Church ofKorea (Kosin)." Ph. D. dissertation, Reformed Theological
Seminary, Jackson, MI.
Kirby, Scott H.
1 998 The Short-term Mission Adventure: How to Establish an Effective
Short-term MissionsMinistry in Your Local Church. Knoxville, TN:
Printing Image.
Koons, Carolyn
1 994 "Training and Preparing for the Trip." In The Short-term Missions Boom:
A Guide to International andDomestic Involvement. Michael J. Anthony,





1999 The Short-term Experience: Current Trends/Future Challenges. The
Mission Insight Series, No. 2. James R. Krabill, ed. Elkhart, IN:
Mennonite Board ofMissions.
Kraus, C. Norman
1998 An Intrusive Gospel? Christian Mission in the Postmodern World.
Downers Grove, IL: InterVarsity Press.
Kroeger, James H.
1994 LivingMission: Challenges in Evangelization Today. Quezon City, Phil.:
Claretian Publications.
Kyle, John
1 987 Finishing the Task: WorldEvangelization in Our Generation. Ventura,
CA: Regal Books.
1987 Should INot Be Concerned? Downers Grove, IL: InterVarsity Press.
1992 "A Long-term Leader Looks at Short-term Missions." In Stepping Out: A
Guide to Short-term Missions. Tim Gibson et al, eds. Pp. 5-6. Seattle, WA:
YWAM Publishing.
Lane, Denis
1981 "Short-term Commitment Is Just Not Good Enough." EastAsiaMillions
89(6): 140-142.
Laughbaum, Anna Belle
1987 Korea, I WillAlways Remember Your Grace. Kansas City, MO: Nazarene
Publishing House.
Lausanne Committee for World Evangelization
1996 Ministry in Islamic Contexts. Monrovia, CA: MARC.
Lewis, Jonathan
1996 Working Your Way to the Nations: A Guide to Effective Tentmaking.
Downers Grove, IL: InterVarsity Press.
Lindquist, Brent
1 995 "How to make the Most of Short-term Missionary Counseling.
EvangelicalMissions Quarterly 3 1(3):3 12-3 16.
Lingenfelter, Sherwood G. and Marvin K. Mayers.
1 986 Ministering Cross-culturally: An Incarnational Modelfor Personal
Relationships. Grand Rapids, MI: Baker Book House.
362
Lo, Jim
2000 "What Have We Done?" Evangelical Missions Quarterly 36(4):436-438.
Long, Meredith
1 973 "The Increasing Role of Short-term Service in Today's Mission." In
Mission Handbook: North American Protestant Ministries Overseas.
Tenth edition. MARC. Pp. 16-23. Monrovia, CA: MARC.
Loobie, Susan G.
2000 "Short-term Missions: Is It Worth It?" Latin America Evangelist 80( 1 ):6-8.
Lum, Ada
1984 A Hitchhiker 's Guide to Missions. Downers Grove, IL: InterVarsity Press.
Manitsas, David Lee
2000 "Short-term Mission Trips: A Vehicle for Developing Personal and
Spiritual Well-being." Psy. D. dissertation, George Fox University,
Newberg, OR.
Maust, John
1993 "Miami Conference Spotlights New Wave of Short-termers." Pulse
28(5):4.
May, Stan
2000 "Short-term Mission Trips Are Great, if . . ." Evangelical Missions
Quarterly 36(4):444-446.
McDonough, Daniel Patrick
1996 "The Role of Short-term Missions in the Great Commission: A Study of
the Effects ofSTEM Ministries' Short-term Mission Program on the
Participants." M. A. thesis, Calvin Theological Seminary, Portland, OR.
McDonough, Daniel P. and Roger P. Peterson
1999 Can Short-term Mission Really Create Long-term Career Missionaries?
Minneapolis, MN: STEM Ministries, Inc.
McQuilkin, Robertson
1 992 "Go for Life: Don't Wait for a Call to Make a Move for a Career." In
Stepping Out: A Guide to Short-term Missions. Tim Gibson et al, eds. Pp.
199-205. Seattle, WA: YWAM Publishing.




1978 An Evaluation ofthe Repetition ofShort-term Mission Ministries in the
Same Location in Successive Years. Nashville, TN: Southern Baptist
Convention.
Millham, Douglas Erwin
1 988 "Short-term Mission: A Model forMobilizing the Church." D. Miss.
dissertation, Fuller Theological Seminary, Pasadena, CA.
Missions Advanced Research and Communication Center
1 970 North American Protestant Ministries Overseas. Ninth edition. Monrovia,
CA: MARC.
Moen, Thomas Fred
1992 "Short-term Missions." M. Div. thesis, Emmanuel School ofReligion,
Johnson City, TN.
Montgomery, Laura M.
1993 "Short-term Medical Missions: Enhancing or Eroding Health?"
Missiology: An International Review 21(3):333-341.
Morgan, Lela
1999 Loyd andNita Martz: Pioneers in Volunteer Missions. Kansas City, MO:
Nazarene Publishing House.
Mosher, Bill
1995 Visionaries. Maryknoll, NY: Orbis Books.
Motz, Arnell
1 996 "What Generation Xers Think about Mission Teams." Evangelical
Missions Quarterly 32(4):409-4 1 2.
Mumper, Sharon
1 986 "Are Short-term Volunteers the Way of the Future?" Christianity Today
30(6):41.
Murdoch, Lincoln
1993 Launching the Great "Go Mission.
"
Omaha, NE: Step up to Life Press.
Myers, Bryant L.
1993 The Changing Shape ofWorldMission. Monrovia, CA: MARC.
1996 The New Context ofWorldMission. Monrovia, CA: MARC.
364
Myers, Isabel Briggs and Peter B. Myers
1993 Gifts Differing: Understanding Personality Type. Palo Alto, CA: CPP
Books.
Nah, John Soung
2000 "Rethinking Short-term Missions Paradigm." Th. M. thesis, Fuller
Theological Seminary, Pasadena, CA.
Nash-Cahill, D.
1990 "You Can Get from Here to There: Preparing for a Short-term Mission."
Journal ofChristian Nursing 7(3): 11-16.
Needham, William L.
1973 "North American Protestant Ministries Overseas 1 973- An Analysis of the
Survey." In Mission Handbook: North American Protestant Ministries
Overseas. Tenth edition. MARC. Pp. 80-96. Monrovia, CA: MARC.
Neighbor, Ralph
1990 Planting Urban Churches in Non-Christian Contexts.
" Ann Arbor, MI:
UMI.
Nelson, Dean
1999 "Doug Windham: Keeping the Engines Running." Holiness Today
1(10):40-41.
Newbigin, Lesslie
1995 The Open Secret: An Introduction to the Theology ofMission. Grand
Rapids, MI: William B. Eerdmans Publishing Company.
Nicholls, Bruce
1996 Sharing GoodNews with the Poor. Carlisle, Cumbria, UK: Paternoster
Press.
Nicholson, Dorothy
1984 Lord, Its Late but I Can 't Sleep. Anderson, IN: Warner Press.
Nikkei, Ronald W.
1 98 1 VolunteerMobilization, Motivation andManagement: The Development
ofStrategies for the Effective Utilization ofVolunteers in the Ministries of
Youthfor Christ. N.p.
Norrish, Howard
1 990 "Lone Ranger: Yes orNo?" EvangeliealMissions Quarterly 26(1):6-12.
365
Norton, H. Wilbert, Sr.
1 993 "The Student Foreign Missions Fellowship over Fifty-five Years."
InternationalBulletin ofMissionary Research 1 7(1 ): 17-21.
Nyquist, John and Paul G. Hiebert
1 995 "Short-term Missions?" Trinity World Forum 20(3): 1 -4.
Oberg, Kalervo
1960 "Cultural Shock: Adjustment to New Cultural Environments." Practical
Anthropology 7(4):177-182.
O'Donnell, Kelly Shamus
1 984 "Community Psychology in Missiological Context: Applications to
Service Delivery and Service Providers." Psy. D. dissertation, Biola
University, La Mirada, CA.
Ogren, David
2000 "Sometimes God Works Outside our Lives." Mission Frontiers 22( 1 ) :2 1 .
Olson, C. Gordon
1 989 What in the World Is GodDoing? The Essentials ofGlobalMissions: An
Introductory Guide. Cedar Knolls, NJ: Global Gospel Publishers.
Olson, Scott with Joy Bray
2000 "Mobilizing Workers for the 21 st Century." Mission Frontiers
22(l):23-25.
Orjala, Paul Richard
1967 Ambassador Diary. Kansas City, MO: Nazarene Publishing House.
Parker, J. Fred
1983 IntoAll the World: The Story ofNazarene Missions Through 1980. Kansas
City, MO: Nazarene Publishing House.
1 988 Mission to the World: A History ofMissions in the Church ofthe
Nazarene Through 1985. Kansas City, MO: Nazarene Publishing House.
Parks, R. Keith
1987 World in View. The AD2000 Series. Birmingham, AL: New Hope.
Parsons, Greg H.
2000 "Good Intentions Gone Awry."Mission Frontiers 22(1 ):44.
366
Pearce, Jone L.
1 993 Volunteers: The Organizational Behavior ofUnpaid Workers. London,
UK: Routledge.
Pencille, William R.
1 975 "Summer Missionaries�Are They Worth It?" Evangelical Missions
Quarterly \l(4):227-231.
Penner, Lynn Paulette
2000 St. Paul's College and the Intercommunity Program to the Dominican
Republic: Participant Reflections on the Experience and Its Impact on
Personal Development." M. Ed. thesis, University ofManitoba,
Winnipeg, Manitoba, Canada.
Pelt, Leslie
1 992 "What's Behind the Wave of Short-termers?" Evangelical Missions
Quarterly 28(4):384-388.
Peterson, Roger
1994 "Selected Annotated Bibliography: Short-term Missions." Missiology: An
International Review 22(3):395-399.
Peterson, Roger P. and Timothy D. Peterson
1 991 75 Short-term Mission Really Worth the Time andMoney? Minneapolis,
MN: STEM Ministries.
Phillips, James N. and Robert T. Coote, eds.
1993 Toward the 21st Century in Christian Missions. Grand Rapids, MI:
William B. Eerdmans Publishing Company.
Pierson, Paul
1992 "Let's Go Right to Solutions: Answers to Common Questions about
Short-term Mission." In The Short-term Mission Handbook: A
Comprehensive Guidefor Participants and Leaders. Bill Berry, ed. Pp.
29-32. Evanston, IL: Berry Publishing Services, Inc.
1998 "Local Churches in Mission: What's Behind the Impatience with
Traditional Mission Agencies?" International Bulletin ofMissionary
Research 22{A):U5-\5Q.
Piper, John
1993 Let the Nations Be Glad! The Supremacy ofGod in Missions. Grand
Rapids, MI: Baker Books.
367
Pirolo, Neal
1 991 Serving as Senders. San Diego, CA: Emmaus Road.
Pocock, Michael
1 987 "Gaining Long-term Mileage from Short-term Programs." Evangelical
Missions Quarterly 23(2): 154- 160.
Potts, Jennifer
2000 "Adventures on God's Agenda."Mission Frontiers 22(1 ):24.
Pousson, Edward K.
1992 Spreading the Flame: Charismatic Churches andMissions Today. Grand
Rapids, MI: Zondervan Publishing House.
Price, Frank W. And Clara E. Orr
1960 "North American Protestant Missions in 1960." Occasional Bulletin from
the Missionary Research Library 11(9):1-41.
Purvis, Tommy G.
1993 "Partnership in Crosscultural Mission: The Impact ofKentucky Baptist
Short-term Volunteer Missions." D. Miss, dissertation, Asbury
Theological Seminary, Wilmore, KY.
Ramstad, Mans
1996 "Making Tents or Building Churches?" EvangelicalMissions Quarterly
32(4):416-421.
Raymo, Jim
1 996 Marching to a DifferentDrummer: RediscoveringMissions in an Age of
Affluence and Self-interest. Fort Washington, PA: Christian Literature
Crusade.
Reapsome, James W.
1982 "Editor's Analysis: Does Short-term Experience Spell Long-term
Disaster?" EvangelicalMissions Quarterly 18(2): 1 12-1 13.
1999 "Recruitment Crisis." EvangelicalMissions Quarterly 35(3):262-263.
Reesor, Larry
2000 "A Fresh Perspective on Mobilizing the Church." Mission Frontiers
22(1):38-41.
Reichert, Richard P.
1998 Missions Is a Contact Sport. Quito, Ecuador: Sunrise Press.
368
Richardson, Steve
1985 God's World Changers: A Study Guide on WorldMissions. Pasadena, CA:
Richardson Books.
Ringhiser, Gary
2000 Telephone interview by author. January 6.
Roberts, W. Dayton and John A. Siewert, eds.
1989 Mission Handbook: USA/Canada ProtestantMinistries Overseas.
Fourteenth edition. Monrovia, CA: MARC.
Roehlkepartain, Eugene C, Elanah DalyahNaftali, and Laura Musegades
2000 Growing up Generous: Engaging Youth in Giving and Serving. Money,
Faith, and Lifestyle Series. Bethesda, MD: The Alban Institute.
Ronsvalle, John and Sylvia Ronsvalle
1984 The Hidden Billions: The Potential ofthe Church in the USA. Champaign,
IL: C-4 Resources.
Roxburgh, Alan J.
1999 "The Church in a Postmodern Context." In Confident Witness-Changing
World: Rediscovering the Gospel in North America. Craig Van Gelder, ed.
Pp. 241-259. The Gospel and Our Culture Series. Craig Van Gelder, gen.
ed. Grand Rapids, MI: William B. Eerdmans Publishing Company.
Sampson, Philip
1994 "The Rise ofPostmodernity." In Faith andModernity. Philip Sampson,
Vinay Samuel and Chris Sugden, eds. Pp. 29-57. Oxford, UK: Regnum
Books International.
Scearce, Donnie
1999 "Mobilization on the Brink of the Next Millennium." Mission Frontiers
21(1):16.
Scheid, Allen
1993 "U.S. Catholic Overseas Missionaries." In Mission Handbook:
USA/Canada Christian Ministries Overseas. 1993-1995 edition. John A.
Siewert and John A Kenyon, eds. Pp. 493-513. Monrovia, CA: MARC.
Seamands, John T.
1 988 Harvest ofHumanity. Wheaton, IL: Victor Books.
369
Shenk, Wilbert R.
1 993 "The Culture ofModernity as a Missionary Challenge." In The GoodNews
ofthe Kingdom: Mission Theologyfor the ThirdMillennium. Charles Van
Engen, Dean S. Gilliland and Paul Pierson, eds. Pp. 192-199. Maryknoll,
NY: Orbis Books.
Shibley, David
1 989 A Force in the Earth: The Charismatic Renewal and World Evangelism.
Altamonte Springs, FL: Creation House.
Siemens, Ruth E.
1992 "Tentmakers Needed forWorld Evangelization." In Perspectives on the
World Christian Movement: A Reader. Ralph D. Winter and Steven C.
Hawthorne, eds. Pp. D.246-D.254. Pasadena, CA: William Carey Library.
Siewert, John A.
1 993 "Overview of the Mission Agency Survey." InMission Handbook:
USA/Canada Christian Ministries Overseas. 1993-1995 edition. John A.
Siewert and John A. Kenyon, eds. Pp. 55-58. Monrovia, CA: MARC.
Siewert, John A. and Dotsey Welliver, eds.
2000 Mission Handbook: US and Canadian ChristianMinistries Overseas
2001-2003, 18th Edition. Wheaton, IL: Evangelism and Missions
Information Service (EMIS).
Siewert, John A. and John A. Kenyon, eds.
1993 Mission Handbook: USA/Canada ChristianMinistries Overseas.
1993-1995 edition. Monrovia, CA: MARC.
Siewert, John A. and Edna G. Valdez, eds.
1 997 Mission Handbook 1998-2000: US and Canadian ChristianMinistries
Overseas. 17th edition. Monrovia, CA: MARC.
Sine, Tom
1996 "As We Face the Third Millennium Where Is Short-term Missions
Headed?" Mission Today 96 (n.p.): 152-153.
Slater, Bryan A.
2000 "Short-term Missions: Biblical Considerations." EvangelicalMissions
Quarterly 36(4):452-457.
Slimbach, Richard
2000 "First, Do No Harm." EvangelicalMissions Quarterly 36(4):428-441 .
370
Smalley, William A.
1978 "Culture Shock, Language Shock, and the Shock of Self-discovery." In
Readings in Missionary Anthropology II. Enlarged edition. William A.
Smalley, ed. Pp. 693-700. Pasadena, CA: William Carey Library.
Smith, Pamela
1997 Excel: Simple & Effective Missions Team Trainingfor Youth.
Birmingham, AL: New Hope.
Smith, Ryan
2000 "Eight Months Old . . . In Israel." Mission Frontiers 22( 1 ):29.
Smith, Timothy L.
1962 Called unto Holiness: The Story ofthe Nazarenes: The Formative Years.
Kansas City, MO: Nazarene Publishing House.
Snyder, Daniel K.
1 984 "Tentmaking' s No Picnic." EvangelicalMissions Quarterly
20(2): 156-1 59.
Snyder, Howard A.
1 995 Earthcurrents: The Strugglefor the World 's Soul. Nashville, TN :
Abingdon Press.
Sogaard, Viggo
1996 Research in Church andMission. Pasadena, CA: William Carey Library.
Sookhdeo, Patrick, ed.
1987 New Frontiers in Mission. Exeter, UK: The Paternoster Press.
Stearns, Bill and Amy Stearns
1991 Catch the Vision 2000. Minneapolis, MN: Bethany House Publishers.
1995 Run with the Vision. Minneapolis, MN: Bethany House Publishers.
STEM Ministries (Short Term Evangelical Missions)
Commissioned (periodical). Minneapolis, MN: STEM Ministries.
1 993 PersonalDaily Journal: Reflecting on My Short-term Mission.
Minneapolis, MN: STEM Ministries.
Stiles, J. Mack




1996 "Secular Jobs: Open Doors to Closed Countries." In New Wineskinsfor
GlobalMission: A Compendium. Sharon Stockdale, ed. Pp. 240-247.
Pasadena, CA: William Carey Library.
Taber, Charles R.
1 99 1 The World Is Too Much with Us: "Culture " in Modern Protestant
Missions. The Modern Mission Era 1792-1992: An Appraisal Series.
Wilbert R. Shenk, ed. Macon, GA: Mercer University Press.
Tallman, J. Raymond
1989 An Introduction to WorldMissions. Chicago, IL: Moody Press.
Tanin, Vicki, Jim Hill, and Ray Howard, comps.
1 995 Sending out Servants: A Church-basedShort-term Missions Strategy.
n.p.: ACMC.
Teams Commissioned for Christ
1999 Go Prepared (videorecording). Orlando, FL: Teams Commissioned for
Christ.
Tebbe, James A.
1989 "For Tentmakers: A Matter of Integrity." Evangelical Missions Quarterly
25(1):48-51.
Teichroew, Bruce
2000 "A Growing Vision: The Origin and Vision ofAdventures in Mission."
Mission Frontiers 22(1): 15.
Terry, Douglas W.
1 998 "The Impact ofGlobalization on Short-term Missions Motivation."
Unpublished manuscript, from MI770 Christian Mission and Global
Culture, Asbury Theological Seminary, Wilmore, KY.
Thorne, Carol B.
1998 "Naturalistic Insights from Christian Volunteers: Reflection, Commitment,
and Personal Development." Ed. D. dissertation, Northern Illinois
University, DeKalb, EL.
Time
1987 "Missionaries Going Overseas in Record Numbers." Time 129(7):62
372
Todd, Kathleen, compiler
1 985 Crossing Boundaries: Stories from the Frontier Internship in Mission
Programme. Geneva, SW: World Council of Churches.
Topazian, David
1992 "Old Pros: Can They Make it in Missions?" Evangelical Missions
Quarterly 28(3):266-273.
Townsend, Ditch
1996 Stop, Check, Go: A Short-term Overseas Project Checklist. Carlisle,
Cumbria, UK: OM Publishing.
Turner, Victor and Edith Turner
1978 Image andPilgrimage in Christian Culture: Anthropological
Perspectives. New York: Columbia University Press.
Tuttle, Kathryn A.
1998 "The Effects of Short-term Missions Experiences on College Students'
Spiritual Growth and Maturity." Ed. D. dissertation, Biola University, La
Mirada, CA.
Van Cise, Martha
1996 SuccessfulMission Teams: A Guidefor Volunteers. Birmingham, AL:
New Hope.
Van Diest, Steve
2000 "Students Making a Difference for Eternity." Mission Frontiers 22(1):48.
Van Gelder, Craig
1996 "Mission in the Emerging Postmodern Condition." In The Church
Between Gospel and Culture: The EmergingMission in North America.
George R. Hunsberger and Craig Van Gelder, eds. Pp. 1 13-138. The
Gospel and Our Culture Series. Craig Van Gelder, gen. ed. Grand Rapids,
MI: William B. Eerdmans Publishing Company.
Van Helsema, Dick and Thea Van Helsema
1991 Going andGrowing: Is Cross-CulturalMissionfor You? Grand Rapids,
MI: Baker Book House.
Van Rheenen, Gailyn
1996 Biblical Foundations & Contemporary Strategies: Missions. Grand
Rapids, MI: Zondervan Publishing House.
373
Via, Leon C, III
1 993 "The Development and Implementation of a Missions Model at Trinity
College for Sending Students into Short-term Missions." Dissertation,
Trinity Evangelical Divinity School, Deerfield, IL.
Wagner, C. Peter
1 983 On the Crest ofthe Wave: Becoming a World Christian. Ventura, CA:
Regal Books,
Walls, A.F.
1 991 "World Christianity, the Missionary Movement and the Ugly American."
In World Order andReligion. Wade Clark Roof, ed. Pp. 147-172. SUNY
Series in Religion, Culture, and Society. Wade Clark Roof, ed. Albany,
NY: University ofNew York Press.
Wallstrom, Timothy
1 980 The Creation ofa StudentMovement to Evangelize the World. Pasadena,
CA: William Carey International University Press.
Ward, Ted and G.W. Aldeen
[1998] "Repositioning Missionary Agencies for the Twenty-first Century."
Unpublished article.
Wardell, Margaret and Robin Thompson
1994 Entering Another 's World: A Workbookfor Those Who Want to Learn
How to Live for God in Another Culture. Bramcote, Nottingham, UK: St.
John's Extension Studies.
Warren, Rick
1995 The Purpose-Driven Church: Growth Without Compromising Your
Message & Mission. Grand Rapids, MI: Zondervan Publishing House.
Waters, Malcolm
1995 Globalization. London, UK: Routledge.
Webster, Richard
2001 Seize the Baton. Pasadena, CA: William Carey Library.
Westfall, John Francis
1987 "University Presbyterian Church: A Strategy for Renewal and Discipling
Church Members Through Mission Task Experiences." D. Min.
dissertation, Fuller Theological Seminary, Pasadena, CA.
374
Whitehurst, Walter A. and Betty C. Whitehurst
2000a "Evaluation of Individual Volunteer." Virginia Beach, VA: General Board
ofGlobal Ministries.
2000b "Final Report Upon Completion ofMission Service." Virginia Beach, VA:
General Board ofGlobal Ministries.
Wiest, Jean-Paul
1 999 "The Legacy ofVincent Lebbe." International Bulletin ofMissionary
Research 23(\):33-31.
William, Gwendolyn
1996 "Training Short-term Missionaries in the Local Church." D. Min.
dissertation, Oral Roberts University, Tulsa, OK.
Williams, Derek, ed.
1989 Prepared to Serve: A Practical Guide to Christian Service Overseas.
London: Scripture Union.
Wilson, Dean Edward
2000 "The Influence of a Short-term Mission Experience on Faith Maturity." D.
Min. dissertation, Asbury Theological Seminary, Wilmore, KY.
Wilson, J. Christy, Jr.
1979 Today 's Tentmakers: Self-support�An Alternative Modelfor Worldwide
Witness. Wheaton, IL: Tyndale House Publishers, Inc.
1 987 "Lay Mobilization for World Evangelism: Tentmaking." In Finishing the
Task: WorldEvangelism in our Generation. John E. Kyle, ed. Pp.
1 17-128. Ventura, CA: Regal Books.
Wilson, Samuel, ed.
1 980 Mission Handbook: North American ProtestantMinistries Overseas.
Twelfth edition. Monrovia, CA: MARC.
1 98 1 "Current Trends in North American Protestant Ministries Overseas."
International Bulletin ofMissionary Research 5(2):74-75.
Wilson, Samuel and Gordon Aeschliman
[1984] The Hidden Half: Discovering the WorldofUnreached Peoples.
Monrovia, CA: MARC.
Wilson, Samuel and John Siewert, eds.
1 986 Mission Handbook: North American ProtestantMinistries Overseas.
Thirteenth edition. Monrovia, CA: MARC.
375
Winter, Ralph D., ed.
1979 Student Mission Power. Pasadena, CA: William Carey Library.
2000 "Setting a Standard for Short-term Practice." Mission Frontiers 22(5):34.
Wisbey, Randal R.
1 990 "Collegiate Missions in the Context of Short-term Mission Experiences."
D. Min. thesis, Wesley Theological Seminary, Washington, DC.
Womack, David A.
1993 Spread the Flame: Missions Education in the Local Church. Springfield,
MO: Gospel Publishing House.
Wood, Rick
2000 "Rethinking Short-term Missions." Mission Frontiers 22( 1 ):6.
Yackley, Robert J.
1994 "When the Saints Go Marching In: Short-term Ministries in the Former
U.S.S.R." EvangelicalMissions Quarterly 30(3):302-307.
Yamamori, Tetsunao
1 987 God 's New Envoys: A BoldStrategyfor Penetrating "Closed Countries.
"
Portland, OR: Multnomah Press.
1993 PenetratingMissions
' Final Frontier: A New Strategyfor Unreached
Peoples. Downers Grove, EL: InterVarsity Press.
Yates, Timothy
1 996 Christian Mission in the Twentieth Century. Gateshead, UK: Cambridge
University Press.
Youth in Mission
2000 "Where We're Going." [on line] Internet. Available:
www.nazarene.org/nyi/yim/where2. January 5.
 
